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Introduction and
Acknowledgements

Dr. Theo Gavrielides, Epsilon Project Coordinator
Founder and Director of the IARS International Institute

The Epsilon project

The IARS International Institute and the Epsilon partnerships are very pleased to release the findings of the
work that we conducted over the last year impacting on some of Europe’s most marginalised communities.
According to the UNHCR, over 1.1 million migrants and refugees arrived in Europe in 2015. Last year, this
flow continued at a rate of 55,000 per month. Violence at the collective and personal level is the key driver
that forces these individuals to abandon their homes. While doing so, their basic needs and human rights are
compromised. This also includes their dignity and respect, and being free to exercise their sexual orientation,
have a partner from the same sex and develop a family life. It also includes exercising this right without being
killed, harmed or bullied.

However, the reality is somehow different for a considerable proportion of refugees and migrants. Under
EU law, individuals persecuted based on their sexual orientation and gender identity qualify for refugee sta-
tus. For example, the Qualification Directive (2011/95/EU), defines the criteria for international protection.
Therein, it expressly mentions sexual orientation and gender identity as one of the possible reasons for per-
secution (Article 10). The right to private and family life in the European Convention on Human Rights as well
as several Directives and Recommendations make it clear that anyone living or residing in the EU should enjoy
similar rights independently of their sexual orientation. The European Parliament EU (2015/2325(INI)) also
called on all Member States to adopt asylum procedures and endeavour to develop training programmes,
which are sensitive to the needs of Lesbian, gay, bisexual, transgender, and intersex (LGBTI)! persons.

We know from research that LGBTI migrants and asylum seekers already face multiple forms of discrimina-
tion. We also know that public authorities and migration/ asylum procedures are often not equipped to deal
with their particular situation. This e-book is written within the framework of the EpsiLon project, a two year
Erasmus+ (KA2) co-funded programme coordinated by the IARS International Institute (UK) and delivered
in partnership with Anziani e Non Solo (ltaly), Movisie (Netherlands), KMOP (Greece) and CARDET (Cyprus).

Epsilon is responding to two current and urgent educational needs in Europe i.e. (1) the rise in migrant and
refugee numbers (2) the persistent inequality and persecution of LGBTI individuals. Combined together these
two characteristics make LGBTI migrants and refugees one of the most vulnerable groups in modern Europe.
Our project aims to help address this issue by increasing the knowledge, skills and awareness of all those
adult professionals and volunteers who come in contact with them.

The partners come from key locations in Europe where the two cross-cutting themes of migration and LGBTI
discrimination are particularly acute. While we will look at Italy, Greece and Cyprus as locations where not
much progress has been made for LGBTI rights, we will explore the Netherlands and the UK as member states

! Epsilon uses the term LGBTI throughout, even though the measure or policy in place may only concern some catego-
ries of persons included in this group. Virtually no information could be collected on intersex asylum seekers.
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that have introduced progressive practices and policies in education and training for gay issues and rights. At
the same time, Greece, Italy and Cyprus are case studies for migration flow.

The Epsilon partnership believes that the law alone cannot help LGBTI immigrants and asylum seekers wheth-
er this is applied at the EU or national levels. Trained as a lawyer, and having observed the deficiencies of
the law myself, | have come to conclude that any legal or policy initiative must be complemented with civil
action particularly when it comes to education and awareness raising. Therefore, Epsilon will generate on-
the-ground, national and local educational initiative targeted at adult professionals and volunteers who work
directly with LGBTI migrants and refugees.

This complementary work is intended to have an EU wide impact while being evidence based and user-led.
To this end, we constructed educational tools that are based on the voices and real needs of LGBTI migrants
and refugees. Through these voices, learning took place in the form of face-to-face and online. This learning
was promoted both internally (between partners) and externally (nationally and EU wide).

Epsilon Results

Over the last few years, the partnership has worked hard to produce cutting-edge, innovative results and
intellectual outputs that would assist our ultimate objectives. As a first step, the Epsilon partnership built the
evidence base for its remaining activities including its training and educational courses and tools. Therefore,
we produced an e-book (Intellectual Output 1) in two versions:

v' a longer version with five different chapters written by the partners in their native languages and
reflecting their findings in their own countries.

v aconsolidated version with the executive summaries of all chapters written in English.

The chapters were written following primary and secondary research that was carried out in the participating
countries. The secondary research focused on a mixture of resources that are local to the partners and writ-
ten in their own language. This makes this e-book unique given that very little has been done for research in
Greek, Italian and Dutch. The findings of the national research projects and chapters are then brought into
one for comparative learning and the identification of clear steps for developing the Epsilon educational
tools.

Using the results from the first e-book, Epsilon developed an innovative, evidence-based, user-led training
methodology and contents targeting professionals and volunteers working in services for asylum seekers,
refugees and migrants in order to raise their awareness and sensitivity to the needs of all those with LGB-
Tl background. The educational tools then enabled the professionals to identify these LGBTI groups’ most
current and urgent needs some even reaching on issues of survival, dignity and respect. It also helped them
challenge their own biases.

It is intended that the results of Epsilon will continue to:
v reach widely outside of the participating countries through free, online access Europe-wide
v being delivered after the project’s funding is finished

v reach groups in society that would not have been otherwise able to receive the face-to-face package
and in print material

v" reward and formally accredit its target audiences.

User Scrutiny - the LGBTI Advisory Board

One of the core principles of the IARS International Institute is user involvement both in the design and im-
plementation of projects. This belief is shared by all the Epsilon partners and in line with our ethos we have
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set up an Advisory Board made up of LGBTI migrants/ refugees, alongside academics and professionals work-
ing in the field. A key strength of the Epsilon partnership is our ability to make the connections between users
and the experts and we will be using this to help guide what we do going forward.

The board has been drawn together from all five project partners, and interacts with the project digitally
through a closed Facebook group and Skype meetings. Currently the advisory board is made up of 18 individ-
uals from across 5 countries and includes academics, psychologists, social workers, students and LGBT cam-
paigners. A key role for the Board is to work with the project’s partner organisations to shape the research
and training that will be developed throughout the project.

“In the aftermath of the refugee crisis that Europe is facing, | believe it is essential to have a close look to one
of the most vulnerable category, namely LGBT refugees. | decided to participate in the Epsilon project to give
my personal contribution in order to better understand the instances and the needs of LGBT refugees, and
how we can implement good practices.”

(Epsilon Advisory Board Member)

Concluding reflections

From the outset, we confirmed our assumption that there is a dearth of research and evidence-based knowl-
edge about LGBTI migrants and refugees in Europe. This is not only true in relation to their needs and realities
but also their size and composition as a society group. For example, there are no official statistics on the num-
ber of asylum claims based on sexual orientation or gender identity. Furthermore, only a few EU Member
States have specific national guidelines for interviewing LGBTI persons, while most migration and asylum pro-
cesses are not adequately adjusted to cater for issues impacting or resulting from individuals’ LGBTI status.

It has also become apparent from the testimonies of the LGBTI migrants and refugees whom we interviewed
that the most pervasive and indeed worrying form of discrimination that they face is when it is insidious and
concealed. This makes it hard to detect and challenge through the law or education. For example, we have
found that the UK government’s Visa and Immigration (UKIV) department was, as one respondent described
it, ‘passively homophobic’ due to the impact of a perceived default position that claims were being made
on false grounds. Respondents commented that UKVI has very little awareness of the situation in claimants’
home countries and that the Home Office thought it was acceptable to send LGBTI people back to countries
where they are likely to be victims of violence and abuse.

One of the main findings of the UK research was that LGBTI migrants often feel more comfortable seeking
support from organisations set up to serve the LGBTI community rather immigration specialists and public
services. To accommodate this many LGBTI organisations are operating in areas where they were not set up
to do, putting a strain on their time and resources. It has also led to recognition that immigration specialist
organisations need to work harder to be more welcoming to LGBTI migrants. We have also found that home
country networks often provide vital support for asylum seekers and other migrants on arrival, however for
many LGBTI migrants to draw on this support means a continual denial of an essential part of who they are
due to the fear of discrimination. As such, supporting LGBTI migrants to gain the skills necessary, such as
English for Speakers of Other Languages (ESOL) classes, in order for them to make broader connections with
other networks has been seen as a vital. However, concerns were also raised that certain sections of the ‘gay
scene’ could also be intolerant causing LGBTI migrants to face further possible discrimination.

In Cyprus, the situation of LGBTI migrants and refugees is rather blurred. Statistics about them, or even LGBTI
Cypriots, are missing from the annual state statistics sets. However, we do know that the number of young,
non-EU migrants is growing in Cyprus (Republic of Cyprus Statistical Service, 2015). The literature review has
also shown that the Cypriot society is one that has a long way to go to be considered tolerant to diversity,
with evidence of discrimination on the basis of race as well as sexual orientation and gender identity (Euro-
pean Commission, 2015). Our interviews have showed that LGBTI migrants are reluctant to reveal their sex-
ual orientation to their own communities based in Cyprus. Migrant support groups are often church-based,
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which makes revealing of identity an even more challenging task. Some migrant LGBTI organised groups exist,
but these are very scarce. Nevertheless, LGBTI migrants feel great support from the relevant Cypriot Civil So-
ciety organisations, and important suggestions were collected to guide the next steps of the EpsiLon Project.

Similarly to Cyprus, the number of LGBTI people in Greece cannot be specified, because the data are consid-
ered as “personal” and are protected by the Hellenic Data Protection Authority (EAAnviky Apxn Mpootaociog
Aebopévwy MpoowmikoL Xapaktrpa). Very little data was found in scientific literature focusing on LGBTI im-
migrants and refugees in Greece, which is reasonable, given that the phenomenon of immigration is recent
in modern Greece, while the arrival of refugees and immigrants in Greece intensified over the past two years.

Moreover, the majority of LGBTI people are afraid of revealing their sexual orientation, as the societal atti-
tude towards homosexuality in Greece is quite hostile. Although in recent years the Greek society has started
accepting LGBTI people to a greater extent and anti-discrimination legislation protecting them exists, the
people in question constitute one of the most vulnerable social groups and continue to become victims of an
imperfect legal status including serious oversights and experience all forms of discrimination against the right
to equal treatment (MetpomouAou, 2011). Discrimination experienced by LGBTI people is evident not only in
their private (personal and family) life, but also in public life (professional, educational, social). According to
the Greek Ombudsman (Zuvrjyopog tou MoAitn, 2014), people with “different” sexual orientation often ex-
perience humiliating behaviour from superiors or colleagues (harassment). A number of interviews indicated
that LGBTI immigrants experience multiple discrimination, because, in a society where Greek citizens have
the absolute majority, they experience double stigma as LGBTI and as “foreigners”.

According to the fieldwork LGBTI immigrants and refugees in Greece feel much safer and comfortable com-
pared to their home countries, in particular when they come from countries where their life is in danger
either because of their sexual orientation or due to a prevailing state of war in countries such as Syria.
Obviously, conditions in Greece are not perfect for LGBTI people but in comparison with their countries,
LGBTI immigrants and refugees feel much better. We also found out that professionals who work with LGBTI
immigrants and refugees have increased educational needs. To begin with, the growing need for training re-
lated to gender identity and sexual orientation was cited. Next, it is important that professionals are trained
around issues concerning immigrants and refugees’ culture as well as how they perceive the concept of LGBTI
and traditional gender stereotypes prevailing in their countries. In addition, the need for training on issues
regarding LGBTI rights was reported, because there is poor knowledge not only from the relevant services
but also from organisations assisting refugees and immigrants. Special emphasis was placed on the need for
training volunteers as well as support staff.

The research in Netherlands revealed several good practices of support, and sometimes acceptance of LGB-
Tl migrants, asylum seekers and refugees. The Dutch respondents felt supported by these good practices.
Examples are the Cocktail buddy project, Transvisie (for transgender refugees), LGBTI Asylum support, the
Secret Garden foundation, Veilige Haven (Safe Haven), Respect2Love Academy, Queer Welfare, the Prisma
group and the ‘Pink Police Network’ of the Police Department. Movisie and Pharos are also national institutes
that provide advice and knowledge to professionals and volunteers working with LGBTI asylum seekers and
refugees. The Dutch Council for Refugees (Vluchtelingenwerk Nederland) is an advocate for the interests of
refugees and asylum seekers in the Netherlands. We also identified an innovative practice, “the Rainbow
Refugees NL App”. It is the collaborative output of many organisations aiming to provide descript and up-to-
date information via handsets and online. However, six of the seven LGBTI people who we interviewed expe-
rienced little to no support when talking about their LGBTI identity in the asylum procedure. In the shelters,
none of the respondents were open about their LGBTI identity.

Finally, Italy seems to be far behind in catering the needs of LGBTI migrants and refugees. Many NGOs com-
plained about severe human rights violations towards asylum seekers in general, such as mistreatments,
violence and sexual humiliations (Amnesty International, 2016) For example, when it comes to LGBTI asylum
seekers, it is pointed out that the practices adopted do not devote enough attention on filling the application
by which the migrant has to declare the reasons of his intention to ask for international protection: time and
attention needed in order to correctly inform the people upon the possibility to ask, for example, for asylum

because of persecutions based on sexual orientation or gender identity. Moreover, we found out that mi- e
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grants willing to ask for protection often get inadequate information due to both linguistic and cultural barri-
ers. Often support workers are not able to explain what it means to ask for asylum for persecutions based on
sexual orientation. The field research also confirmed the relational difficulties with the originating communi-
ties of migrants, whilst the role of LGBTI organizations is still limited both in terms of specific support given to
migrant and as a place of socialization, where they can feel free to express themselves.

Overall, it seems that none of the Epsilon participating countries makes adequate preventative provisions for
LGBTI migrants, refugees and asylum seekers and this includes guidelines on provision of specific healthcare
and special accommodation facilities for LGBTI persons. Training on specific LGBTI vulnerabilities is provided
either randomly and inconsistently or not at all. Relevant NGOs may provide some information leaflets, but
usually not in all needed languages. It is also clear that due to fear of persecution and stigmatisation, most
incidents of discrimination, violence or harassment are not reported and are not recorded as such.
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Epsilon Project
Advisory Board

The LGBTI advisory Panel is an independent body hosted by the IARS International Institute. This body is
a key feature of the 2-year pan-European Erasmus+ funded project “Equipping Professionals for Supporting
LGBT refugees (EPSILON). The Advisory panel consists of 18 LGBT migrants, refugees and asylum seekers,
LGBT campaigners, psychologists and other professionals and researchers from 7 countries across Europe.

The Panel’s main role is to scrutinise, guide and support the implementation of EPSILON and ensure that all
outcomes are of high quality and responsive to the specific needs of its target groups. Panel members have
been drawn together from all five project partners, IARS in the UK, CARDET in Cyprus, KMOP in Greece, Mo-
visie in Netherlands an Anziani in Italy and will interact with the project digitally through a closed Facebook
group and Skype meetings.

Epsilon Advisory Board : Terms of Reference

The Epsilon Project is a User Led project that looks to support some of the most marginalised groups in the
EU. There advisory board has been set up to ensure that LGBT migrant voices are at the heart of everything
the project does. The makeup of the board includes LGBT migrants, academics, activists and professionals
working in the field.

To ensure the board reflects the European nature of the project it will extensively live online through a secret
Facebook group and Skype conference calls. The conference calls will be scheduled to coincide at the start
and just before the end of each project phase to give the advisory board the opportunity to input at the start
and before the end of each element of the project.

The Role of the Advisory Board

The advisory board will ensure that the project stays true to its bottom up ethos throughout. The board are
to input into each phase of the project. The board’s input will change as the project grows and develops.
However it is expect the input for each phase will be as follows:

Phase 1: Research

« Advise on the questions asked during the field research
o Review and feedback on the country chapters for Output 1

Phase 2: Training Development

« Advise on the topics that should be covered in the training
« Review the training materials during the production stage
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Phase 3: Dissemination

o Where appropriate support with the dissemination of the training through helping to recruit
and deliver the training materials

Requirements

o Commit to inputting at least 2 hours a month to the support of the project.

« Commit to taking an enhanced role in the group when project activities relate to their specialism
« Attend the online meetings as and when they happen.

« Liaise with partner organisations in regards to advisory board issues when necessary

« Commit to being well-organised and prepared for attendance at each meeting, including

reading all relevant documents and agenda papers ahead of each meeting.
« Agree with all other members the boundaries and expectations of the members.
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Introduction

This final e-book has integrated the two year learning and practical results of the Epsilon programme. As part of the
ground learning, each participating country has conducted literature based research and fieldwork in Europe. This
has then been followed by the piloting of the face-to-face training and the e-learning platform in each participating
country. In line with the theoretical and practical results, this final e-book concludes with policy recommendations and
best practices for professionals working with asylum seekers and refugees as outlined in the key recommendations for
national and EU policy in each national chapter.

This is the executive summary of five national reports that were produced as part of the project titled “EpsiLon - Equip-
ping Professionals for Supporting LGBT Refugees”, which is co-financed by the Erasmus+ Programme of the European
Union. The national reports were written in all partners’ languages, i.e. in English, Dutch, Greek and Italian. EpsiLon
project is responding to two current and urgent educational needs in Europe i.e. the rise in migrant and refugee
numbers and the persistent inequality and persecution of LGBT (Lesbian, Gay, Bisexual and Transgender) individuals.
Combined together these two characteristics make LGBT migrants and refugees one of the most vulnerable groups in
modern Europe. Therefore, EpsiLon aims to help address this issue by increasing the knowledge, skills and awareness
of all those adult professionals and volunteers who come in contact with them.

One of the main activities of the project was the desk research and fieldwork on LGBT refugees and migrants in the
UK, the Netherlands, Greece, Cyprus and Italy. in Greece. The aim of this research was, firstly, to present the current
situation regarding LGBT migrants and refugees living in the involved countries and, secondly, to understand the needs
and challenges faced by them as well as by the professionals and volunteers who support them. The findings of the
research were the basis for the development of a training programme for professionals and volunteers working with
LGBT immigrants, asylum seekers and refugees in asylum centres, camps, shelters and in local communities. Using an
innovative, evidence-based, user-led methodology, the training programme aims to raise professionals’ and volun-
teers’ awareness and sensitivity on the needs of LGBT migrants and refugees; it also enables them to become familiar
with LGBT migrants and refugees’ pressing needs, such as those relating to survival, dignity and respect. Moreover, it
helps them challenge their own biases and assumptions. The training has been designed to be delivered both face-to-
face and online and has been promoted both internally (between partners) and externally (nationally and EU wide).

They key objective of these national reports was to present the main findings and recommendations from the desk
research and fieldwork as well as the findings from the face-to-face education programme which was piloted in all part-
ner countries. The present comparative chapter integrates the two-year learning and practical findings of the project
bringing together the results from the activities implemented in each partner country.

Key comparative findings from the research

e Inall EpsiLon countries, LGBT people are offered the opportunity to request international protection (asylum),
as long as they are persecuted in their home countries for their sexual orientation or gender identity. However,
there is a lack of statistical information about LGBTIQ+ migrants in general and LGBTIQ+ asylum seekers and
refugees in particular. There is no information as regards the number of SOGI requests. The only exception is
the UK, where the UK government has recently started to record the numbers of asylum claims based on LGBTI
persecution.

e |n all EpsiLon countries, LGBT migrants and refugees are rather reluctant to reveal their sexual orientation ei-
ther to members of their own communities as well as to the local population, where LGBT discrimination still
exists. Especially in Cyprus and in Greece, they experience a ‘double stigma’ as LGBT and as “foreigners”.

e LGBT refugees and asylum seekers often feel unsafe or afraid to open up and reveal their sexual orientation
within the shelters and the reception centres even in the more progressive countries, for example the Nether-




lands, where it is more clear that LGBT is part of the Dutch society.

There is a lack of a continuous support to LGBT refugees and asylum seekers by operators adequately trained
and sensitised on the topic in all the phases of the reception path, especially in countries such as Italy, Cyprus
and Greece. It is worth mentioning that in Cyprus, all professionals involved in the asylum procedure are often
not equipped to deal with so-called SOGI (Sexual Orientation and Gender Identity) claims. Even though the
training needs may differ from country to country, all of them emphasised the increased and continuous need
to train relevant staff and volunteers on the relevant procedures as well as on cultural diversity, SOGI issues,
LGBT rights, etc.

In the UK and the Netherlands, it was recommended to refer LGBT asylum seekers and refugees to organisa-
tions that support them as they may feel more comfortable receiving immigration support from LGBT specialist
organisations rather than those set up to specifically provide immigration support.

In the Netherlands and the UK there are several good examples of services providing psychosocial support,
medical treatment, information and sheltering to LGBT asylum seekers and refugees. In parallel, in the years
2017-2018 it has been possible to observe an increase of initiatives and services dedicated to the protection of
LGBTIQ+ migrants’ rights, with particular attention to asylum seekers and refugees. Few examples of specific
services for LGBT refugees and migrants are available in Greece, while these kind of services are underdevel-
oped in Cyprus.

Key comparative findings from the
face-to-face adult education programme

EpsiLon has developed a user-led, face-to-face educational programme for adult professionals and volunteers. Its aim is
to increase knowledge and skills of professionals, ultimately building their capacity to answer to the needs of LGBTIQ+
refugees, contributing to preventing abuse in centers, shelters, local communities and services dedicated to this target
group. It has been designed to be an introductory training programme to raise awareness and provide understanding
of basic concepts and information to professionals and volunteers working either in the field of migration and asylum

(i.e. social workers, cultural mediators, educators, language teachers, intercultural workers, volunteers), in the field of
advocacy and support for LGBTIQ+ (activists, social workers, volunteers), or both.

All partner organisations piloted the face-to-face educational programme with professionals and volunteers working

in the abovementioned fields. In total, 74 individuals participated in the pilot trainings. Figure 1 provides a breakdown
of participants per country:

Participants in the pilot trainings

"
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Figure 1

At the end of each pilot session, participants were asked to fill in the evaluation questionnaires assessing the education
programme. According to their evaluation, the training has met 53 participants’ expectations and has partially met 21
participants’ expectations (Figure 2).

Training meeting participants' expectations

u Yes  m Partially

Figure 2

Participants were asked to estimate their knowledge about LGBTIQ+ asylum seekers, refugees and migrants prior to the
training and after the training on a scale from 1 to 10. The average score before the training was 5,99 and the respective
score after the training was 7,45. As it is illustrated in Figure 3, almost all participants have improved their knowledge
after the training.

Level of knowledge before and after the training
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Figure 3




Their opinion about the training was very good (35 participants) and good (34 participants), whereas 5 participants
considered the training “regular” (Figure 4).

Opinion about the training

Regular; 5 poor; 0

s Very Good = Good = Regular = Poor

Figure 4

Moreover, participants were asked to evaluate the trainers. 37 of them considered the trainers “very good”, 34 of them
considered the trainers “good”, and 3 participants opinion about the trainers was “regular” (Figure 5).

Opinion about the trainer

Regular; 3_ Poor;0

mVery Good »Good = Rezular = Poor

Figure 5
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In addition, the majority of the participants (71) stated that the training methodologies were appropriate (Figure 6).

Appropriateness of the training methodologies

n¥es m No

Figure 6

Finally, as it is displayed in Figure 7, 46 of the participants found that the time dedicated to each topic was appropriate,
whereas 28 had the opposite opinion.

Appropriateness of time dedicated to each topic

m¥es m Mo

Figure 7




Key recommendations

All findings from the UK, the Netherlands, Greece, Cyprus and ltaly indicate that LGBT immigrants and refugees across
Europe still remain one of the most vulnerable groups, facing many barriers and having specific support needs, so as
to be able to adapt and cope with the new conditions in a foreign. Country. At the same time, they have to deal with
LGBT discrimination, which still exists across Europe. EpsiLon as well as other similar projects carried out at EU level can
definitely improve their situation, as they can contribute to the improvement of the skills and knowledge and to the
awareness raising of the professionals and volunteers working with LGBT immigrants and refugees.

Based on the above-mentioned findings a series of key recommendations is suggested:

e Both LGBT and migrants/refugees organisations & associations should be trained accordingly so as to better
support and help LGBT migrants and refugees.

e Professionals working in reception centres, shelters, asylum services and other relevant services should be
properly and adequately trained to handle SOGI-related cases and to support LGBT migrants and refugees.

e Establishment of dedicates services providing support to LGBT migrants and refugees, meeting their particular
needs.

e Record of the number of LGBT migrants and refugees and of the SOGI requests could help in better under-
standing their needs and also could facilitate the development of effective practices and policies.

e Information and awareness-raising of wider society regarding this particularly vulnerable group

e Improvement of accommodation structures and living conditions of LGBT refugees and immigrants, so as they
feel safe; when it is deemed necessary, separate shelters could be created.

e Involvement of LGBT migrants and refugees in the training, given that they can fully understand the needs of
this vulnerable group.

e Finally, EpsiLon partners are recommended to build on and follow up on the results of the project by imple-
menting similar activities addressed to professionals and volunteers working with LGBT refugees and migrants
across Europe.
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UNITED KINGOOM

Key Objectives of the UK Chapter

This chapter is the final output of the Epsilon project in the UK. Epsilon is a two-year Erasmus + KA2 European project
(2016-2018), which seeks to draw on the experiences of LGBT migrants in order to develop educational and training
resources to support organisations to provide better services to LGBT migrants. This chapter presents the key find-
ings and recommendations from academic research and fieldwork, the contributions from the LGBT Advisory Board,
and the findings from the online and face-to-face adult education programmes conducted by the IARS International
Institute. The objective of this chapter is to integrate the two-year learning and findings from the project by bringing
together the theoretical and practical results of the Epsilon project in the UK.

Methodology

The overall aim of the literature review was to analyse the national context in terms of LGBT migration in the UK. It
aimed to capture the experiences of LGBT migrants attempting to navigate the UK asylum process whilst trying to settle
and build their lives in a new country. Our literature review consisted of a collection of the current academic research
and reports from frontline organisations, including research conducted by Stonewall, UKLGIG and Women For Refugee
Women.

The overall aim of the fieldwork was to understand the challenges both the LGBT migrants and the organisations pro-
viding support to LGBT migrants face in the UK. Furthermore, it aimed to identify good practices that can be built upon.
Our fieldwork research was qualitative in nature, and the sample was acquired by using a non-probability sampling
method. In total, we conducted 11 semi-structured interviews with both professionals working in the sector and with
LGBT migrants themselves.

The overall aim of the LGBT Advisory Board was to bring together LGBT migrants, professionals and academics working
in the field to help guide and direct the Epsilon project. Furthermore, the Advisory Board aimed to strengthen the us-
er-led and needs-based aspects of the project. The Advisory Board was set up at the beginning of the project through
referrals from the partner organisations, and IARS has been coordinating the Board’s quarterly meetings; sharing proj-
ect updates; and providing the Board an opportunity to input into every phase of the project.

The overall aim of the training tools was to increase the knowledge and the skills of professionals, and ultimately, build



up their capacity to better respond to the needs of LGBT refugees. Our research was conducted by utilising quantitative
data derived from an e-learning online platform and from a face-to-face training. In total, 200 participants took part in
the online training, and, the face-to-face training was conducted with nine participants, who were professionals, vol-
unteers, researchers, activists, social workers and senior level management working with asylum seekers and refugees.

Key Findings

As our literature review aimed to understand the lived experiences of LGBT migrants attempting to navigate the UK
asylum process, we have been able to identify some shortcomings, and thus, the key findings from our literature review
included:

1. The treatment of LGBT asylum seekers by UK Visa and Immigration and its predecessor the UK Border Agency.

2. The impact of conflicts between sexual or gender identity and home culture that persist even when LGBT mi-
grants relocate to countries, such as the UK.

3. Issues with inclusivity of migrants within the UK ‘gay scene’.

In regards to the challenges the LGBT migrants and organisations trying to support them face, the data collected from
our fieldwork broadly mirrored the findings of the literature review. This was evident in relation to the impact of the UK
Visa and Immigration’s procedures on the wellbeing of LGBT migrants, and in terms of the struggles that migrants still
face in reconciling their cultural and sexual identity when settling in the UK. In addition, it was also apparent from the
data that LGBT migrants may feel more comfortable receiving immigration support from LGBT specialist organisations
rather than those set up to specifically provide immigration support.

Other key findings from the fieldwork and consultation data included:
1. Concerns over the UK Visa and Immigration’s treatment of LGBT migrants;
a. Jurisprudence still not being applied,
b. Inaccurate Home Office Country policy information notes.
2. Cultural and Integration Issues;
a. Conflict between cultural and sexual identity,
b. The need for ESOL Support.
3. Service Delivery Concerns;
a. Lack of funding,
b. Demand for services,
c. Complex needs.
4. Discrimination within asylum specialist services;
a. The employment of asylum seekers and refugees as staff members,

b. Volunteers and staff lack awareness.

5. Skill level of LGBT organisations;




a. Increase in demand,
b. Lack of specialist training or expertise.

As coordinated by IARS, the LGBT Advisory Board has been able to provide consistent and thorough feedback through-
out the duration of the project in order to ensure a bottom up approach for the project. The Advisory Board has
contributed significantly in both the design and implementation of the project. In particular, the Board’s input and
contributions in the training tools have been one of the key strengths of the project.

Overall our training tools, which aimed to increase knowledge and skills of professionals and build up their capacity
to better respond to the needs of LGBT migrants, were positively received and reviewed by the participants. Based on
the quantitative data derived from the online and face-to-face training, our evaluation included the following findings:

> Participants’ knowledge about LGBT refugees increased 13 per cent after receiving the training.

» 78 per cent of the participants agreed that the training has met their expectations, whereas, 22 per cent
agreed that the training has done so partially.

> 89 per cent of the participants considered the quality of the training very good, whereas, 11 per cent consid-
ered the quality of the training regular.

> 89 per cent of the participants considered the quality of the trainers very good, whereas, 11 per cent consid-
ered the quality of the trainers regular.

» 100 per cent of the participants agreed that the training methodologies were appropriate.

» 78 per cent of the participants considered the time dedicated for each topic being appropriate, whereas, 22
per cent did not think the dedicated time was appropriate.

Key Recommendations
for the UK and Europe

Based on the review of the literature, fieldwork and consultation and training outcomes, our research has identified a
number of issues that need to be addressed at a practical and at a policy level.

As part of our practical suggestions, we recommend:
1. Better equalities awareness within the LGBT scene to improve migrant integration;

» There were indicators that the UK LGBT scene can be both discriminatory and exclusionary, thus more
work needs to be done for LGBT migrants to be accepted with UK based LGBT communities.

2. LGBT groups should receive immigration training;

> LGBT specialist organisations are being called upon to help with immigration cases with very little
training. LGBT migrants feel more comfortable receiving support from those who understand their
sexual or gender identity.

3. Immigration support organisations and immigration solicitors should receive training to increase their LGBT
sensitivity;

> Thereis a perception that immigration specialist organisations are not always sensitive to LGBT issues.
This is partly due to the experiences of LGBT migrants when accessing these services, but also due to

the perceived perception.
[ J
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4. The Epsilon programme should be part of the basic training for all service providers and organisations working
with migrants.

» The ambiguity of identifying who is an LGBT migrant.

» LGBT migrants should be involved in the training in order to understand the needs of this vulnerable
group.

As part of our policy suggestions, we recommend:
1. Revise the way LGBT Asylum claims are processed, including:
» The use of detention seems inappropriate and should be ended,
» The culture of assuming the claimant is lying causes a burden of proof.
2. Quicker decision making:
» LGBT migrants are at risk of being abused physically and emotionally,

» Cases with increased risk of mental or physical harm should be dealt quicker.

w

Review and amend country information:

» Thereis a disparity between the experiences of asylum seekers in their home country and Home Office
in country Guidelines.

4. Investin ESOL:

» Additional resources should be invested to make ESOL courses more widely available and more should
be done to make ESOL provision more LGBT appropriate.

5. Invest in Identity Support:

» There needs to be more support to help LGBT migrants understand how to embrace their identities.

Overall, the above outputs have had an impact on increasing the knowledge, skills and awareness of professionals
working with LGBT refugees and migrants, as demonstrated by the findings. As a result of the learning from the project
impact, we can conclude that the Epsilon project has successfully involved LGBT migrants in the design, delivery and
monitoring of the project, and raised awareness by providing training to organisations, professionals and volunteers
working with LGBT migrants.
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GREECE

Key objective of the country report

The present executive summary comprises the main points of the “Report on the findings and the activities of the
project titled “EpsiLon - Equipping Professionals for Supporting LGBT Refugees”, which is written in the Greek language.
It is part of the EpsiLon Educational Resources - Final eBook, which integrates the 2 year learning and practical results
of the project, bringing together its theoretical and practical results, including its pilots, training and on the ground
learning from each participating country and Europe. The EpsiLon project which is implemented by a consortium of five
organisations from the United Kingdom, the Netherlands, Greece, Cyprus and Italy it is co-financed by the Erasmus+
European Programme. The project focuses on one of the most vulnerable groups in modern Europe, LGBT (Lesbian,
Gay, Bisexual and Transgender) immigrants and refugees. Responding to the increasing need for professionals and
volunteers’ training who work with LGBT immigrants and refugees across Europe, EpsiLon has developed a training
programme for those who work with LGBT immigrants and refugees aiming at the improvement of the provision of
services to the aforementioned group of people. The present document describes the main findings coming from the
research on the topic carried out in Greece as well as the results from the pilots of the face-to-face adult education
programme.

Methodology

The findings presented at this report were collected as follows:

e The findings from the research on LGBT refugees and migrants in Greece were collected through qualitative
research which included a) desk research on the topic, focusing on relevant Greek and European resources and
b) face to face interviews with four (4) professionals and volunteers were conducted and with three (3) LGBT
refugees.

e The findings from the 2 pilots of the EpsiLon educational programme attended by 13 professionals in total,
were collected through the evaluation questionnaires, which were disrtributed at the end of the training.
These questionnaires among others were assessing the level of knowledge about LGBTIQ+ asylum seekers, ref-
ugees and migrants prior and after the training, if their expectations from the training were met, participants’



opinions about the training event and the trainers, the appropriateness of the training methodologies as well
as the appropriateness of the time dedicated to each topic.

Key findings

A. From the research on LGBT refugees and migrants in Greece

Findings from the literature review

Very little data was found in scientific literature focusing on LGBT immigrants and refugees in Greece, which is rea-
sonable, given that the phenomenon of immigration is recent in modern Greece, while the arrival of refugees and
immigrants in Greece intensified over the past two years. No population statistics could be detected concerning LGBT
immigrants and refugees. As mentioned by OLKE (OAKE, 2006), LGBT immigrants experience multiple discrimination,
because, in a society where Greek citizens have the absolute majority, they experience double stigma as LGBT and as
“foreigners”.

On the basis of Presidential Decree 141 (2013), LGBT people are offered the opportunity to request international pro-
tection (asylum), as long as they are persecuted in their home countries for their sexual orientation or gender identity.
Also, there are no precise figures on LGBT refugees/asylum seekers countries of origin in Greece, but it is reasonable to
assume that the majority of them come from wider Middle East countries, which are too hostile towards LGBT people.
Based on AAe€avépr¢ and Maing article (2016), generally LGBT immigrants /refugees do not request that they stay in
Greece, but see it as a transit country.

Findings from the fieldwork

The settlement process of LGBT immigrants and refugees is not significantly different from all the others’ regarding the
typical part. Neither they receive some kind of different immigration status. On the other hand, it was observed that
their sexual orientation increases the likelihood of granting asylum, particularly in cases where LGBT applicants come
from countries, in which, if sexual orientation or gender identity deviates from the norm, it is considered as a criminal
offence resulting even in death penalty.

As regards LGBT immigrants and refugees status in Greece nowadays, generally it is not much different from the rest
immigrants and refugees’ status, meaning that they live in the same camps, under the same conditions. However,
LGBT refugees and immigrants face various problems due to their sexual orientation, like social exclusion, verbal and
physical aggression by their compatriots and foreigners and even rape attempts in accommodation structures have
been reported.

As for the LGBT reasons for immigration in Greece, firstly mentioned were the difficulties and the persecutions they
experience in their home countries, because of their sexual identity. In their countries they cannot live and express
themselves freely, they have difficulty in finding a job, they often become victims of violence and their lives are at risk.

LGBT immigrants and refugees feel much safer and comfortable in Greece compared to their home countries, in partic-
ular when they come from countries where their life is in danger either because of their sexual orientation or due to a
prevailing state of war in countries such as Syria. Obviously, conditions in Greece are not perfect for LGBT people but
in comparison with their countries, LGBT immigrants and refugees feel much better.

Professionals who work with LGBT immigrants and refugees have increased educational needs. To begin with, the
growing need for training related to gender identity and sexual orientation was cited. Next, it is important that profes-
sionals are trained around issues concerning immigrants and refugees’ culture as well as how they perceive the con-
cept of LGBT and traditional gender stereotypes prevailing in their countries. In addition, the need for training on issues
regarding LGBT rights was reported, because there is poor knowledge not only from the relevant services but also from
organisations assisting refugees and immigrants. Special emphasis was placed on the need for training volunteers as
well as support staff.
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B. From the face-to-face adult education programme in Greece

The face-to-face adult education programme which was developed in order to increase the knowledge and build/
improve the capacity of the professionals and volunteers who work with LGBT immigrants and refugees was piloted in
two organisations in Athens, on the 18th and the 23rd of May 2018.

The 1st pilot included staff from the NGO DIOTIMA, an organisation which focuses on the prevention and the combat-
ting of gender based violence. This is an organisation which works with migrants and refugees, providing psychosocial
services and support. The participants of the training included social workers, psychologists, cultural mediators and
administrative staff.

The 2nd pilot involved staff from the international NGO Médecins Sans Frontiéres (Doctors without Borders) and in-
cluded health promoters and cultural mediators.

In general, the overall evaluation of the training was very positive and participants mentioned that the training materi-
als are very suitable for both professionals and volunteers working with migrants, refugees and asylum seekers and for
those working with LGBTIQ+ people.

According to their evaluation, all 13 participants mentioned that the training has met their expectations. Participants
were asked to estimate their knowledge about LGBTIQ+ asylum seekers, refugees and migrants prior to the training
and after the training on a scale from 1 to 10. The average score before the training was 6,15 and the respective score
after the training was 7,92. Overall their opinion about the training was very good (7 participants) and good (6 partici-
pants). When participants were asked to evaluate the trainers, 8 of participants considered the trainers “very good”, 4
of them considered the trainers “good”, whereas 1 of them answered that his/her opinion about the trainers is “regu-
lar”. Besides, all participants found that the training methodologies were appropriate. 11 of the participants found that
the time dedicated to each topic was appropriate, whereas 2 had the opposite opinion.

Key recommendations for national
and EU policy, research and practice

A. At national level
LGBT immigrants and refugees living in Greece face many difficulties and barriers. They belong to one of the most vul-

nerable groups of our times given the increase in the number of immigrants and refugees and the refugee crisis across
Europe in recent years. They have been accommodated to a country which is called upon to deal with this phenome-
non without any previous experience and which has assumed the heavy burden of the immigration and refugee crisis.
It is therefore expected that they experience the same difficulties and problems addressed by the rest of refugees. At
the same time, LGBT people settle in a country where inequalities and discrimination against LGBT continue to exist,
while phenomena of homophobia are particularly acute in recent years. Thus, LGBT immigrants and refugees in Greece
constitute one of the most marginalized groups, although most of them feel much safer in Greece than in their home
countries, where they experience many difficulties due to their sexual orientation. For that reason, LGBT refugees and
immigrants in Greece need more support and assistance, in order to be socially and culturally integrated and make
a fresh start under safe and dignified conditions. At the same time, it is very important for them to be supported
and served by professionals who are very aware of their situation and their particular needs. The EpsiLon training
programme has been a very good step in increasing the knowledge and improving the skills of the professionals and
volunteers working with LGBT refugees and migrants in Greece.

Based on the above mentioned issues as well as on the experience from KMOP participation as a partner organisation




in the EpsiLon project, the following key recommendations are suggested at national level:

e Improvement of accommodation structures and living conditions of LGBT refugees and immigrants, so as they
feel safe

e Provision of personalised psychological and social support, considering the special needs of LGBT people, aim-
ing at coping with problems they face, as well as integrating them into the new reality, society and country.
Particular emphasis should be laid on Trans people who experience more difficulties, not only during the appli-
cation for asylum process but also during their stay in the host country.

¢ Development of training and counselling programmes, based on special needs and skills of LGBT refugees and
immigrants in order to be integrated in the job market.

e Introduction and implementation of specific methodologies and guidelines which concern reception and sup-
port of LGBT refugees and immigrants

¢ Information and awareness-raising of wider society regarding this particularly vulnerable group

e Continuous training for all professionals and volunteers coming into contact with LGBT refugees and immi-
grants.

B. At EU level

At an EU level, all partner organisations should participate in similar strategic partnerships, in the frame of the Eras-
mus+ or other similar Programmes, in order to expand their knowledge and expertise on the topic. Besides, they
should build on and follow up on the results of the EpsiLon project by implementing similar activities addressed to

professionals and volunteers working with LGBT refugees and migrants across Europe.
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1. Key objective of the country report

The reasons that lead people to leave their native Country for new destinations are numerous and different: not only
economic reasons, but also, for example, religious, cultural, ethnic, political. Among these, there is undoubtedly the
need to avoid the violation of the human rights in the native Country, including the denial of living free and express
their own sexual orientation and gender identity.

In the last years the migration topic is one of the main problems for the European Union and in recent time the mem-
ber States started to pay interest to the needs and problems of the particular category of LGBTIQ+ migrants, with
specific attention to asylum seekers and refugees.

In fact, according to the latest ILGA report on homophobia (2017), 72 Countries worldwide criminalise same-sex rela-
tionships and the situation in these Countries remains critical for LGBTIQ+ people, who are deprived of the freedom to
live their sexual orientation and gender identity, sometimes also with the death. It is therefore probable that many of
these people decide to join to the flow of migrants that leave their Country coming to Europe in search of a better life.

States started to understand that this category of migrants have different, specific problems and needs, related to
the violation of rights often suffered in the native Country. The difficulties involve also isolation, social exclusion and
discrimination experienced in the host Country and implemented by the States, by the local community and also by
other non LGBTIQ+ migrants.

Considering that, it is essential to increase the studies and knowledge about this particular sample of population, de-
veloping procedures specifically designed, and implementing the level of knowledge of professionals and volunteers
working closely with them.

For this reason EPSILON was born, a two-year Erasmus+ project which has the aim to bridge the gap in knowledge and
skills in professionals and volunteers working with LGBTIQ+ migrants.

The objective is increasing the level of awareness about needs and problems of this particularly vulnerable group,

! For the purpose of this chapter the terms:
e “LGBTIQ+” is an acronym used to refer comprehensively to the whole community of Lesbian, Gay, Bisexual, Trans-
sexual, Transgender, Intersexual, Asexual and Queer people and others
e “LGBTIQ+ migrants”, unless otherwise stated, includes both the category of asylum seekers and refugees and the
category of migrant people coming in Europe for other reasons



subject to a high risk of multiple discriminations and social emargination, both because of their LGBTIQ+ and migrant
background. In fact, according to the Report of the Parliamentary Committee “Jo Cox” on intolerance, xenophobia,
racism and hate phenomena (2017) in the Italian pyramid of hate, migrants and LGBTIQ+ people are at the top.

The purpose of this chapter is to analyse the few changes occurred in the Italian context since the beginning of the
project, comparing this research with that one in the previous EPSILON report (Gavrielides, 2016).

An analysis of the field work realised in the first part of the project (Output 1- O1) and a review of the previous litera-
ture are followed by an analysis of the results of a face-to-face training course for professionals and volunteers working
with LGBTIQ+ people and migrants (Output 2 - 02). Finally, the implications that the results of the EPSILON project will
have on policies and practices, both at national and European level, are evaluated.

2. Methodology

2.1. Methodology of the O1
The O1 is the result of a qualitative and quantitative research of secondary and primary type.

The secondary research consisted in the collection of data, information and practices from the literature with the pur-
pose of describing the national context in terms of state of the art. In this national chapter the secondary research has
the aim of updating the Italian framework described in the previous EPSILON report.

Information and data were obtained through the use of Internet in general and specifically through the use of data-
bases such as Google Scholar, Academia.edu and Researchgate.

The research was conducted through the combination of key terms such as “Discrimination”, “Asylum seekers”, “Ref-
ugees”, “Migrants”, “Sexual orientation”, “Gender identity”, “LGBT”, “SOGI” including their synonyms and derivatives,
both in Italian and in English. The articles taken into consideration are those referred to the Italian context or generally
referred to the theme treated but useful for the national research.

The primary research consisted in 1 focus group with 5 LGBTIQ+ migrants, 7 individual interviews with LGBTIQ+ mi-
grants and 4 individual interviews with professionals working with migrants or LGBTQ+ migrants or in general in the
field of migration.

Finally, the questionnaire “Comfort in social situation”, developed by Ph. D. Mary E. Kite from Ball State University and
translated in Italian language, has been administered by the means of an online survey with the aim of investigating
the aptitudes of the LGBTIQ+ community members towards some minorities.

2.1. Methodology of the 02
The 02 consisted in a primary qualitative and quantitative research.

The research was conducted using data and information derived from the face-to-face 7 hours training who took place
in Bologna, on the 20™ of March 2018.

17 people participated in the training, including researchers, social workers (both volunteers and professionals) and
LGBTIQ+ activists from several Italian Regions.

The general structure was elaborated by all the partners involved in the project and successively readapted to country
specific contexts. In particular, each partner developed an ad hoc section in order to describe their own country situa-




tion when it comes to SOGI claims?. As established in the handbook, given the double target of the project, the training
is built to be readapted according to the level of expertise of the participants and their belonging to a professional or
volunteering environment which already entails some of the preliminary information included in the training.

The participants in the training held in Bologna were of mixed backgrounds regarding SOGI asylum claims. For this
reason, the training was delivered as a whole, giving priority to module 1 (“Being LGBTIQ+") and 2 (“LGBTIQ+ Asylum
seekers and refugees”). Due to the limited timeframe, module 3 (LGBTIQ+ Inclusive Environments for Migrants, Asylum
Seekers and Refugees) was addressed mainly by using practical activities.

3. Key findings
3.1. From the research

Regarding data, the Italian situation has remained the same compared to that one described in the first report: there is
a lack of statistical information about LGBTIQ+ migrants in general and LGBTIQ+ asylum seeker and refugees in partic-
ular. No information is collected regarding the number of SOGI requests and the few data found in the previous report
are excessively dated. In fact, they concern the period before the increase of migratory flows (from 2014 onwards):
the territorial commissions in Italy do not release data regarding the reason why people submit the asylum application
(Lanni, 2017).

On the contrary, in the years 2017-2018 it has been possible to observe an increase of initiatives and services dedicated
to the protection of LGBTIQ+ migrants’ rights, with particular attention to asylum seekers and refugees. These services
are in addition to those provided by the associations already mentioned in the previous report (MigraBo Bologna® and
Il Grande Colibri*):

e Pink Refugees®, a group of support born in 2017 in Verona, within the Pink Club LGBTIQ+ association, for shar-
ing experiences of isolation and discrimination and discussing about the topic of LGBTIQ+ migrants

e Arcigay® and Migranet project. Arcigay is an LGBTIQ+ association active for several years in the field of social
inclusion, protection and promotion of LGBTIQ+ migrants’ rights, with a specific focus on asylum seekers and
refugees. It operates on the national territory with several help desks for LGBTIQ+ migrants and with the Mi-
granet project it has the aim to expand the field of work of these help desks in terms of new activities, support
services and network enhancement

e In 2017, Caleidos Social Cooperative has arranged two apartments in Modena for the reception of LGBTIQ+
asylum seeker (“Immigrati gay, un rifugio per 14 persone”, 2017)

e “Migro perché sono”’, second edition of seminar cycle held between February and April 2018, organised by
the University of Bologna, on the topic of LGBTIQ+ migrants

Regarding good legal practices related to SOGI applications, the previous report highlighted the positive practices used
by the Italian system for the recognition of international protection:

2 SOGI claims are request based on sexual orientation and gender identity.

3 An association with the purpose of helping LGBTIQ + migrants to integrate in Italy in general and in the LGBTIQ+ world
in particular, also assisting asylum seekers in the international protection procedure for SOGI reasons (www.migrabo.
wordpress.com).

* A voluntary association in favour of LGBTIQ+ people who wants to bring out the importance of differences (ethnic,
cultural, religious, etc.) that intersect those related to sexual orientation and gender identity (www.ilgrandecolibri.
com).

>www.circolopink.it/cases/pink-refugees

®www.arcigay.it

7www.giurisprudenza.unibo.it/it/corsi/inseghamenti/insegnamento/2017/425257
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e Not considering relevant if homosexual acts, although punishable, are not prosecuted in the native Country?

e Not necessary to verify that the asylum seeker has resorted to the protection of his native state when homo-
sexuality is persecuted by non-state actors

e Not considering relevant to have maintained behaviour of “discretion” regarding sexual orientation and gender
identity in the native Country

e No medical consultation to determine the sexual orientation of asylum seekers: only documentary evidences
(if available) or asylum seekers’ declaration

e Being married does not preclude the concession of the international protection for SOGI reasons
e International protection has been granted even in the case of late disclosure® (Jansens & Spijkerboer, 2011).

However, with the introduction of the Law Decree No. 13/2017, converted with amendments by Law No. 46/2017, the
situation for LGBTIQ+ asylum seekers could worsen, because the law introduces some counter-productive elements:
the abolishment of the appeal judgement for applicants that have received a refusal (art. 6, par. 11, let. g); the video-
taping of the testimony (Article 6, par. 1, let. c) which limits the possibility of a face-to-face comparison between the
appellant and the judge.

As highlighted by the results of interviews and focus groups reported in the previous report, there are still strong
problems related to effective social inclusion and full freedom to live sexual orientation and gender identity: the fear
of openly living and revealing one’s own sexual orientation or gender identity within the reception centres, the com-
munities (often not inclined to accept homosexual practices because contrary to the native country vision), but also
to themselves, due to the experiences lived in the home Country; often, the lack of a continuous support by operators
adequately trained and sensitised on the topic in all the phases of the reception path.

3.2. From the face-to-face adult education programme

The pilot training took place in Bologna on the 20 of March 2018, involving 17 participants from several Italian Re-
gions.

The participants had different backgrounds, from researchers and social workers (both volunteers and professionals)
to LGBTIQ+ activists.

The overall evaluation of the training is very positive: almost 95% of the participants rated the training as “Good” or
“Very good” and only one person rated it as “Regular”.

Participants enjoyed the possibility to discuss case studies and that they could share experiences between each other.
In particular, most of them appreciated learning through practical activities rather than a frontal class.

From the feedback of the participants emerged how essential it has been for them to come across other organisations
and other experiences, in order to confront each other especially regarding the good practices already in use or the
ones that could be implemented.

Given the abovementioned mixed background of the participants, the overall knowledge (on a scale from 1 to 10) be-
fore the training was delivered shows that almost 60% of the participants self-evaluated themselves with a sufficient/
good knowledge level (aswers from 6 to 10), while a percentage slightly above 40% said their knowledge was insuffi-
cient (answers from 1 to 5).

At the end of the training the total of the sufficient/good knowledge level increased to almost 95%, with a growth of
35% points. Regarding the time dedicated to the topics, 30% of the participants stated it was not sufficient, saying they

8 Cass. Civ., Sez. VI, sentence 20 September 2012 No. 15981
° Cass. Civ., Sez. VI, sentence 5 March 2015, No. 4522




would have preferred having more time available in order to deepen their knowledge. Furthermore, the general ex-
pectation on the training was totally respected for 70% of the participants, while the remaining 30% was only partially
satisfied.

4. Key recommendations for national and EU
policy, research and practice

In Italy far too little has been said about LGBTIQ+ migrant issue in terms of knowledge and data. However, in recent
years it is possible to observe a progressive increment of good practices by the associations that deal with migrant
reception and by those that deal with raising awareness on LGBTIQ+ issues.

The recommendation is therefore to invest more in the interdisciplinary study, research and monitoring of the phe-
nomenon, also making the data of SOGI requests accessible. The greater knowledge of the phenomenon allows creat-
ing more solid foundations for the training of volunteers and professionals working with migrants, increasing the ability
to adequately support LGBTIQ+ migrants.

In addition, a more in-depth knowledge, also in terms of numbers, facilitates the development of really effective prac-
tices and policies.

The EPSILON workshop should be part of the basic training of all the operators working with migrants, because it not
possible to know how many migrants are LGBTIQ+. Furthermore, it should be essential to involve LGBTIQ+ refugees in
the training for properly understanding the needs of this vulnerable group.

In order to raise awareness the existence of migrants LGBTIQ+ issue and favour their integration in the local community
it could be also useful to promote the EPSILON training among LGBTIQ+ associations.

A critical point emerged from the feedbacks of participants in the training is that often members of Territorial Commis-
sions don’t have sufficient LGBTIQ+ issues knowledge. For this reason, it could be important to raise awareness and
promote training initiatives also for them.

Another fundamental step is certainly to strengthen the collaboration between LGBTIQ+ organisations and associa-
tions that deal with migrants, creating common practices of networking and information sharing.

Finally, there is the need to improve and encouraging the exchange of experiences between colleagues of the same
organisation, in order to transform the internal comparison into a useful tool for the increase of work awareness and
of the abilities of case managing.
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NETHERLANDS

This summary and conclusions contain the most important results and recommendations of the Epsilon programme in
the Netherlands. Epsilon is a cooperative of Italy, Cyprus, Greece, Great Britain and the Netherlands to jointly increase
professionals’ and volunteers’ knowledge, skills and awareness of LGBT issues so they in turn are better able to support
LGBT asylum seekers and refugees. We began with exploratory fieldwork and literature searches and continued with
face-to-face training and e-learning. The results of the project have been implemented in various ways.

Methodology

In this programme we focus on LGBT asylum seekers, people who came to the Netherlands or other European coun-
tries and are still waiting for their residence status, and on ‘newcomers’, refugees of non-Dutch or non-European origin
with a legal residence status, who fled to the Netherlands during the last two years.

The main question of the Epsilon study ‘What are the needs of LGBT asylum seekers and refugees, and of the professionals
and volunteers who work with them, with regard to increasing the support for and acceptance of those LGBT people,
and which interventions are known to contribute to this? Do the people involved feel these interventions work, and
what could work according to literature?’ has been explored by means of:

e A literature study in which we examined which good practices exist with regard to supporting LGBT
asylum seekers and refugees and what literature says regarding what works to increase the acceptance
of LGBT asylum seekers and refugees.

o A field study for which we interviewed seven LGBT asylum seekers (3) and refugees (4) about their
experiences with and need of support and acceptance, and put the same questions to seven professionals
and six volunteers working with LGBT asylum seekers and refugees in two focus group sessions.

In the Netherlands the Epsilon programme has been implemented by means of:

o Face-to-face training of 23 professionals who work with asylum seekers and refugees
e E-learning by 200 participants in Europe

¢ Afinal conference to share all the experiences and knowledge we gathered.

e Participation in several meetings in the Netherlands, such as workshops in a conference on LGBT asylum
seekers on 6 October 2017 in Amsterdam, and sessions with Rainbow cities in the Netherlands



o Articles published on websites of Movisie, KIS (Knowledge platform Integration & Society) and LGBT
organisations, and in newsletters (e.g. PinkLink)

e Social media, for instance the Epsilon project Facebook group, where knowledge and experiences were
shared. The Advisory Board of the Epsilon project, with a large group of Dutch participants, made a major
contribution to this.

In addition to the Dutch project partners of Movisie, Dutch participants (including target group experts by experience)
contributed in project meetings, conferences and by testing the Epsilon project training. The Epsilon project also
increased the network of people in the Netherlands who work with LGBT asylum seekers and refugees. Now they know
how to contact one another if they have questions in this field.

Following are the most important results of the literature study, the field study and the implementation.

Results of the field study

The most important results of the field study among LGBT asylum seekers and refugees and the professionals and
volunteers working with them are: provide information on the procedure in the Dutch Immigration and Naturalisation
Service (IND), train IND staff and professionals and volunteers who support LGBT asylum seekers and refugees, em-
phasize the importance of discretion, shelter venues should have clear directives, separate shelters can provide safety,
more diverse staff, support LGBT asylum seekers and refugees with psychological and social problems.

The following points for improvement to increase acceptance were mentioned: the participation statement ought to
be signed earlier, before the residence permit is received, the IND should be aware that LGBT discrimination also ex-
ists in the Netherlands, COA should make clear what they do about the non-acceptance of LGBT asylum seekers and
refugees, when the safety of LGBT people in shelter cannot be guaranteed a separate shelter is the only solution, and
already during shelter it should be made clear that LGBT is part of Dutch society.

Results of the literature study

From the literature study we found that having LGBT feelings may be an important reason to flee, for homosexuality is a
crime in 77 countries in the world. Someone with LGBT feelings will not automatically receive a residence permitin the
Netherlands; IND looks at individual cases and takes into account the situation in the country of origin and the personal
story. However, it is not always obvious that an asylum seeker openly shares his or her LGBT feelings. In shelters LGBT
people may still feel or be unsafe. The major problems LGBT people with a refugee story experience are psychological
problems and social exclusion.

The most important recommendations for professionals and volunteers to increase support to LGBT asylum seekers
and refugees are: make sure that staff and volunteers know about LGBT and cultural backgrounds, build a trusting rela-
tionship, relate to the ‘language’ of the asylum seeker or refugee, build an atmosphere of LGBT friendliness, get LGBT
asylum seekers and refugees in touch with each other and with other LGBT people, refer to (interest) organisations
that support LGBT asylum seekers and refugees, intervene in unsafe situations, name LGBT explicitly in the safety and
anti-discrimination protocol, distinguish which methods work in sharing knowledge, give LGBT asylum seekers and ref-
ugees a realistic picture of the situation in the Netherlands, offer information online and in several languages, create
safety in case of threats or violence, and pay attention to LGBT in the integration of status holders.

A number of methods may work well in promoting acceptance of LGBT asylum seekers and refugees. (1) Using personal
stories of LGBT people (2) Films with personal stories of LGBT people that allow non-LGBT people to share feelings and
develop empathy (parasocial interaction theory) (3) Films showing friendships between LGBTs and non-LGBTs with the
same cultural origin as viewers (extended interaction theory) (4) To prepare for a face-to-face meeting with a LGBT
person, it works to ask participants to imagine meeting an LGBT person and that is was a positive contact (imaginary
contact) (5) Communicating a positive social standard regarding LGBT. This is done by asking non-LGBT persons with




authority to speak out in favour of acceptance of LGBT people and by saying that increasing numbers of people from
their own ethnic group have started to think more positively about LGBT or that they will not tolerate discrimination
of LGBT people (social norm).

There are several good practice examples in the Netherlands for support to, and sometimes also acceptance of, LGBT
asylum seekers and refugees. Please see the overview in ‘References’.

Results of the implementation

The face-to-face training was an important part of the implementation. The most important results of the face-to-
face training / pilots at COA and VluchtelingenWerk are that participants have become aware of what it is to be LGBT,
understand sexual preference and gender identity, know what being LGBT means in an asylum procedure, are familiar
with the asylum procedure for LGBT asylum seekers in the Netherlands and the importance of international protec-
tion, and have learned about sex workers and international protection and the link between sex work and migration.

They also learned and practiced conducting conversations about being LGBT, how to pose the right questions and
how to identify and counteract homophobia, transphobia and discrimination. They also learned what works to pro-
mote acceptance of LGBT among newcomers, have reflected on how to guard their own personal boundaries, and
what the involvement of bicultural LGBT (friendly) colleagues may contribute.

All participants will continue to work with what they have learned during the training. They have indicated a wish to
pay further in-depth attention to several topics.

The implementation also consisted of an E-learning for 200 participants in Europe, a final conference in which all ex-
perience and knowledge obtained was shared and the sharing of knowledge through various meetings in the Nether-
lands, various articles and through social media.

The Epsilon project also increased the network of people working with LGBT asylum seekers and refugees in the
Netherlands.

Recommendations for
the Netherlands and for Europe

o In the institutions that decide on asylum procedures (policy) and implement them, staff members
need to be trained in working with LGBT asylum seekers and refugees

They need to be informed about LGBT people and their cultural backgrounds. They should know how
to pose questions regarding sexual preference and gender identity without crossing their respondents’
boundaries, they need to be aware that not everyone may be familiar with our Constitution and the
safety to express LGBT feelings, and moreover they should promote discretion.

o Shelter locations should radiate positive views regarding LGBT

Newcomers’ shelters should demonstrate that LGBT people are part of Dutch society. It may help to
explicitly mention LGBT people as a target group in the safety and anti-discrimination protocol and to
have one contact person per location.

o Training staff of shelters (for instance COA) increases support for LGBT asylum seekers and
refugees
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In a training course on support for LGBT people, shelter staff can learn more about how to identify and
support LGBT people, and how to increase the acceptance of LGBT people.

Present LGBT asylum seekers and refugees with a realistic view of LGBT people in the
Netherlands and provide information

LGBT newcomers themselves often are not sure what is happening to them and could use help to
better understand themselves and the situation of LGBT people in the country of arrival (for instance the
Netherlands).

Bicultural LGBT-friendly staff and bicultural LGBT people may increase support

A more diverse workforce — both professionals and volunteers — in organizations working with asylum
seekers and refugees, provides opportunities for improvement, because these people will be better able
to understand the situation and the context of both LGBT and non-LGBT asylum seekers.

Increased acceptance can be achieved by emphasizing sympathy, empathy and the social
norm

Providing information to newcomers with the aim to increase LGBT acceptance is more likely to be
successful if the emphasis is on sympathy, empathy and a positive social norm.

Be very aware of homophobic members of staff and do not let them work with LGBT people In

Europa (also in the Netherlands) LGBT discrimination is still the case, also with people who work with
asylum seekers and refugees, including judges, lawyers, civil servants and interpreters. Be aware and
take action against it.

When the safety of LGBT people in a shelter cannot be guaranteed, create separate shelters

When the shelter is unsafe for LGBT asylum seekers and refugees, it is important to create separate
shelters. Consider mixing single mothers and LGBT people, or separate shelters for LGBT people with
private access.
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e VluchtelingenWerk

Through these organisations respondents (LGBT asylum seekers and refugees and professionals and
volunteers working with them) have been interviewed. Respondents remain anonymous.




CYPRUS

Cyprus is a country that ranks quite low in the national, legal, and political human rights situation of LGBTIQ+ individu-
als. In Cyprus, homophobia manifests itself in public debate and in daily micro aggression, without any known conse-
guences, even though there is legal framework governing it, while at the same time positive LGBTIQ+ role-models are
absent. One can find discrimination at different layers of the daily life such as family, workplace and political life, both
in terms of ethnic origin, colour of the skin, religion, and sexual orientation

In a society, where the numbers of young, non-EU migrants and refugees is growing, and which is gradually trans-
forming into a society more open to diversity, issues relating to LGBTIQ+ migrant and refugees has never been more
urgent. The challenge now is for the pace of social reform to catch up with the rate of migration and societal demands
of LGBTIQ+ people. Informing and educating the public in general, but particularly professionals or volunteers that
come in contact with LGBTIQ+ migrants and refugees in Cyprus is an imperative need, and the role of EpsiLon project
is even greater.
Through this report, needs are identified and suggestions made, which summarize the project’s work and implemen-
tation in a way where the results are relevant, timely and useful to the project’s target group.

Key objective of the country report

Based on the principles of equality, respect, solidarity and freedom of expression, the Centre for the Advancement
of Research and Development in Educational Technology (CARDET) has been implementing since September 2016 the
Epsilon Project, ‘Equipping Professionals for the Support of LGBTI Refugees and Migrants”, funded by the Erasmus +
European Program Union. With this project, CARDET stands for once more on the side of the LGBTIQ+ community,
advocating for, and defending the rights of a very sensitive population group, that of LGBTIQ+ refugees and migrants.

The aim of this report is to highlight the problems faced by LGBTIQ+ asylum seekers, refugees and migrants and to ad-
dress the need to provide specialized support to LGBTI refugees as well as better training to professionals (interpreters,
legal and social workers) who come in contact with them. The report integrates the two year learning and practical
results of Epsilon Project in Cyprus. In particular the paper brings together theoretical and practical results of the proj-
ect including its pilots, training and on the ground learning from Cyprus. It includes policy recommendations and best
practices for those serving migrants, asylum seekers and refugees.



Methodology

The method section of this report details how the initial literature review and fieldwork were conducted (01), the
research and training methods used (02 and O3) and all important procedures that were followed in a way where
the final results are relevant, timely and useful to the project’s target group (E4 and Epsilon Advisory Board and Local
Partnerships).

To complete the literature review (O1) CARDET researched reports, studies, statistics, laws and policies of the state.
The literature was selected based on the data availability on the subjects of LGBTIQ+ issues and migration in Cyprus
from the relevant competent authorities, and other recent, updated and legitimate sources such as appropriate gov-
ernment departments, relevant national and European organizations as well as international organizations. To com-
plete the fieldwork CARDET organized a Focus Group meeting as well as individual interviews with LGBTIQ+ migrants
and refugees.

The 1-day training-pilot (02) was implemented on a face-to-face basis at the CARDET’s offices in Nicosia. The pilot
took place on 7 May 2018, and twelve individuals representing a variety of governmental and non-governmental
sectors attended the pilot. CARDET used the training session not only as an opportunity to provide some units of the
Epsilon training adult education program but also as a mean to discuss in depth with the representatives from all
governmental and non-governmental organizations and enrich their knowledge and expertise about the real needs of
LGBTIQ+ migrants and refugees .

The open educational and training e-resource (03) was promoted through CARDET’s website and social media ac-
counts but also in various events as well (conferences, workshops etc.) CARDET has a constant communication with
all the users and all partner organizations to answer questions and provide any kind of assistance regarding the on-
line training course and the e-learning platform. Moreover in the 1-day training we devoted a whole session for the
participants to navigate into the Epsilon E-learning platform, create their personal accounts and to get familiar with
the English and Greek versions of the e-resource. Finally CARDET continuously try to contact interested governmen-
tal and non- governmental organizations for a possible presentation on the E platform and the E educational training
e-resource.

In total thirty-five individuals participated at the national closing conference (E4) for the Epsilon Project which was
held on Friday, June 1,2018, at the Classic Hotel, in Nicosia, Cyprus. The conference entitled “LGBTI Refugees: Rights,
Practices and Policy Recommendations for introducing an Awareness and Integration Framework in Cyprus” and en-
gaged key figures and stakeholders from a variety of governmental and non-governmental organizations for example:
representatives of Cypriot public services, embassies, organizations that help refugees ,civil society organizations,
academics, international organizations and agencies, media, educators and the general public. LGBTIQ+ refugees at-
tended the conference as well and share their own personal stories.

The conference focused on the various problems and challenges faced by LGBTIQ+ refugees and asylum seekers
today like: the double stigma, the real needs of LGBTIQ+ refugees and the urgent need for training of professionals
(government officials, police officers, social workers, interpreters, lawyers and other stakeholders) who come in con-
tact with them.

CARDET prepared evaluation questionnaires that were filled out by all participants and speakers and the feedback
was indeed very good. The conference was considered by many successful and productive and very well organized,
both logistically and in terms of its contents (reports, panels, etc.) Generally it was a very important initiative given
the fact the increased number of refugees coming to Cyprus and applying for asylum based on Sexual Orientation
and/or Gender Identity.

Moreover it is important to notice that CARDET implemented activities regarding Epsilon Project in the framework of
Cyprus Pride Festivals 2017 and 2018.

Five professionals and volunteers working with migrants, refugees and asylum seekers were selected as the Epsilon




Advisory Board in Cyprus, ensuring the rightful and smoothly implementation of the programme. Moreover for
better results and outcomes CARDET successfully collaborated for the needs of this project with local key non-gov-
ernmental organizations active on Migrants, Refugees and LGBTIQ+ issues, like the UNHCR Cyprus, Cyprus Refugee
Council, Council Aware and ACCEPT LGBTI Cyprus. Strong indicator of success is also the fact that CARDET cooperated
in this project with the only LGBTIQ+ led migrant and refugees associations in the island, LGBT Philipinas Cyprus and
Refugee Association Cyprus.

Key findings

‘Epsilon’ Project, is consider by all relevant actors one of the most prominent LGTBIQ+-led projects in the island.
During the two years implementation in Cyprus the following key findings, key points, policy recommendations and
suggestions were identified.

The crucial question that arose from the project’s implementation was:

Is Cyprus a good destination for LGBTIQ+ migrants, refugees and asylum seekers?

e Statistics about the number of LGBTIQ+ migrants and refugees in Cyprus, or even LGBTIQ+ Cypriots, are miss-
ing from the annual state statistics sets.

e In general the Cypriot society has a long way to go to be considered tolerant to diversity, with evidence of
discrimination on the basis of race as well as sexual orientation and gender identity.

e However considerable societal and legal steps have been made during the past couple of years in Cyprus with
regards to combating inequality in relevance to sexual orientation and gender identity such as the criminal-
ization of homophobic and transphobic rhetoric and incitement to violence or hatred which constitutes an
important step.

e Moreover since 2015, the public incitement of violence against LGBTIQ+ has also been criminalized as ho-
mophobic hate speech. In other words, it is now a criminal offense to engage in violence against someone on
the basis of their sexual orientation or gender identity

e At the same time the recent historic civil union bill (November 2015) indicates a subtle change for the bet-
ter as regards human rights and marks the beginning of social change in a society that will soon be asked to
make space and accept these couples as its members. The bill also shows how far Cyprus has come since de-
criminalizing same-sex sexual relations in 1998.

Summary of Key points

e Cypriot society remains conservative on issues of diversity and sexuality.

¢ LGBTIQ+ migrants and refuges are all living in a ‘double closet’/ facing a ‘double stigma’ and are reluctant to reveal
their sexual orientation to their own communities and consequently to the local population .Even the local LGBTIQ+
community is afraid of ‘Coming Out’.

¢ Racist remarks in the public debate continue and are a common phenomenon even if they have been criminalized
e The Orthodox Church of Cyprus has taken a clear anti-LGBTIQ+ attitude in many cases.

e The media continue to show migrants and refugees, particularly Muslims with a negative lens, and link them with
problems such as rising unemployment and crime, while being characterized as homophobic in an “adhesive” degree.

¢ There has also been an increase in violence against immigrants.

e Migrants remain stuck in limbo, condemned in social marginalization (Continuous Discrimination by all services and
the general public)
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e Lack of specialised information for LGBTIQ+ migrants and refugees
¢ The state services are yet to adopt a gender-mainstreaming approach.
e Lack of Legal & Psychosocial support for LGBTIQ+ migrants and refugees.

¢ NGOs are accusing even judges, immigration and reception professionals and police officers of being xenophobic
and not having adequate training.

Cyprus is not a country that easily provides asylum.

Regarding LGBTIQ+ refugees and asylum seekers it is worth noting that:

e Thereis an increase in the number of refugees who have fled due to their sexual orientation or gender in-
cluding refugees who have survived sexual and gender based violence/torture has been recorded.

e At the same time there is an increase in cases granted refugee status based on sexual orientation, gender,
SGBV/T which is very encouraging.

e However the lack of systematic and comprehensive data on the number and types of claims makes it difficult
to assess the overall recognition rate. (Refugee Status Recommendation)

e All professionals involved in the asylum procedure are often not equipped to deal with so-called SOGI (Sexual
Orientation and Gender Identity) claims.

e Procedures (identification, assessment) and Services for LGBTIQ+ refugees including survivors who survived
SGBV/T are underdeveloped - specific protection needs are not be met adequately.

e lack of effective referral systems for procedural guarantees — reception conditions

e Lack of specialized services and/or medical treatment

Key recommendations for national and EU po-
licy, research and practice

e Develop a database/statistics on the number of LGTBIQ+ people in Cyprus

e Recognition of the need to develop a policy with regard to issues concerning LGBTIQ+ society as well as im-
migrants. These policies can have some parallel lines touching on issues of integration and equality that are
independent of sexual orientation, as well as different nationalities, religions

e Tremendous need for training adult educators, professionals and individuals working with LGTBIQ+ migrants
/ refugees, asylum seekers

e |nteractive workshops and targeted seminars for professionals and volunteers : make them think about how
others feel.

e  Cultural Sensitivity trainings: to leave room for understanding the cultural impact of LGBTI refugees on re-
vealing their sexual orientation

e Need to resolve key problems relating mainly to the trans and instersex communities in Cyprus.

e Need for the setup of a National Committee for LGBTIQ+ Matters

e Need to change the law criminalizing homophobic and transphobic rhetoric after it emerged that this, as it
stands, does not work correctly.




Need for Multidisciplinary support: legal/justice, psychosocial, health, safety and security

Need for examination of LGBTIQ+ asylum claims by trained examiners who have been evaluated on issues of
discrimination and biases — Ensure referrals

A rights-based approach: empowering the individuals and communities to exercise their rights

Empowerment of sexual and gender minorities
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Abstract

This national chapter has been produced on behalf of the IARS International Institute as part of the Epsilon project
that seeks to draw on the experiences of LGBTI migrants in order to develop educational and training resources to sup-
port organisations in providing better services to LGBTI migrants. The key aim of the project was to improve the adult
education provision in the UK by designing and implementing a user-led methodology and evidence-based, user-led
educational tools.

Our methodological framework consisted of literature based research, fiel[dwork and consultation of the LGBTI Advi-
sory Board, and training tools, which included an e-learning platform and a face-to-face training. Our research findings
were derived from both qualitative and quantitative data.

Our literature review considered three main areas of interest: the treatment of LGBTI migrants by the UK Visa and
Immigration; continued conflicts between sexual and gender identity and home culture acceptance, and; barriers to
acceptance within the UK gay scene. As one of our main findings from the fieldwork, we identified that LGBTI migrants
feel more comfortable receiving immigration support from LGBTI specialist organisations rather than organisations
providing specifically immigration support. In regards to the LGBTI Advisory Board, their input in the training tools has
been one of the key strengths of the project. Overall, the training tools were positively received and reviewed by all
the participants.

Some of our key implications and recommendations for the UK and Europe included: better equalities awareness with-
in the LGBTI scene, LGBTI groups should receive immigration training, immigration support organisations and solicitors
should receive training to increase their LGBTI sensitivity, the Epsilon project should be part of the basic training for all
service providers, revision of the LGBTI asylum claim process, review and amend country information and investments
in ESOL and Identity Support. Finally it may be concluded that we expect our findings to contribute to a more equal and
fair Europe, where LGBTI refugees and migrants are better treated and integrated in the European countries.



Introduction

This chapter is the final output of the Epsilon project in the UK. Epsilon is a two-year Erasmus + KA2 European project
(2016-2018), which seeks to draw on the experiences of Lesbian, Bisexual, Trans-gender and Intersex (LGBTI) migrants
in order to develop educational and training resources to support organisations to provide better services to LGBTI
migrants. The Epsilon project responds to two current and urgent educational needs in Europe relating to:

a) Therise in migrant and refugee numbers; and
b) The persistent inequality and persecution of the LGBTI groups.

The project aims to increase the knowledge, skills and awareness of all those adult professionals who come in contact
with LGBTI refugees and migrants by:

= Sharing, developing and transferring innovative practices in education targeting professionals and volunteers
working in services for LGBTI asylum seekers, refugees and migrants;

= Developing innovative, evidence-based, user-led educational tools in order to raise adult learners’ awareness
and sensitivity to the needs of LGBTI asylum seekers, refugees and migrants;

= Design and pilot, evidence-based, user-led effective strategies for enhancing basic skills for adult learners;

= Helping target groups to challenge their own biases and improve their skills in providing tailored and culturally
sensitive services.

In order to follow the Erasmus KA2 objectives, the Epsilon project aims to improve adult education provision in the UK,
Italy, Greece, the Netherlands and Cyprus through innovative learning allowing other European countries to replicate
its findings and educational tools.

Background

72 countries around the world criminalise individuals on the basis of their sexual orientation, and in 45 of these coun-
tries the law is applied to women as well as men. Furthermore, homosexuality is still punishable by death in eight
countries (ILGA 2017). Many individuals, who are seeking asylum on the grounds of sexuality or gender identity in the
UK, have been discriminated against, harassed, beaten, raped and tortured, because of their sexual and / or gender
identity being illegal in their country of origin. Due to multiple layers of discrimination, LGBTI asylum seekers are highly
marginalised in the society, and often isolated from their communities and families. Many experience feelings of pro-
found shame due to internalised homophobia, which impacts on their ability to present their asylum claims.

Over the past 10 years, there has been an increasing focus on the treatment of LGBTI refugees and asylum-seekers,
resulting in the UN High Commissioner for Refugees (UNHCR) publishing its official guidelines on claims relating to
sexual orientation and gender identity in 2012, and the European Union recognising sexual orientation as a cause of
persecution in Article 10 of the EU Asylum Qualification Directive 2011 (UNHCR, 2012; EU, 2011).

In terms of seeking asylum in the UK, the UK government has only recently started to record the numbers of asylum
claims based on LGBTI persecution. As a result, it is difficult to estimate the numbers of applications on these grounds.
However, figures from the Home Office suggest that between July 2015 and March 2017, 3,535 asylum claims based on
sexual orientation were made, and 884 of these were granted asylum based on their sexual orientation, which equates
to 25 per cent (Home Office, 2017). In contrast, according to UKLGIG (2013) only 18 lesbian and gay men were granted
asylum in 2008, and respectively, 25 were granted asylum in 2009. In 2010 the numbers jumped up to 70 before de-
creasing to 47 in 2013. UKLGIG (2013) commented that 98 to 99 per cent of LGBTI asylum seekers had been refused
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asylum and told to go back, often to violently homophobic countries, such as Iran and Uganda (UKLGIG, 2013).

For gay women the situation is worse as they tend to face double discrimination due to their sexuality and their gender.
When UKLGIG (2010) reviewed 15 cases of gay female asylum seekers, which were turned down, they found out that
internal relocation was seen as a viable option for ten of the cases despite four cases involving forced marriage, and
eight cases involving rape, domestic violence or the threat of honour crimes. There seems to be very little recognition
of how gay women can experience gender based violence as a form of persecution by family members. Overall, there
seemed to be an assumption that anti-gay laws do not apply to gay women (UKLGIG 2010).

Despite the increased attention, LGBTI asylum seekers are still are amongst the most vulnerable groups in the society.
The nature of the persecution these asylum seekers commonly experience often results in deep trauma. Making mat-
ters worse, they then have to endure an un-empathetic asylum process, which too often draws the wrong conclusions.
Furthermore, they may face bullying, abuse and harassment in immigration detention centres in the UK.

Outline of the chapter

This national chapter looks at the Epsilon project in the two years following the literature review, fieldwork and the es-
tablishment of the LBGTI Advisory Board; the implementation of a pilot programme of training for professionals work-
ing with LGBTI migrants, and its online equivalent. The first section of the chapter introduces the aims and objectives
of the Epsilon project, and it is then followed by a background to the LGBTI migration in the UK. The second section
discusses the methodological framework of the project implementation by presenting the qualitative, quantitative and
sampling strategy of the project in the UK. The third section demonstrates the key findings from the literature review,
fieldwork, LGBTI Advisory Board, and the training tools. The fourth section presents the key practical and policy impli-
cations on both the national and European level. Finally, this national chapter concludes with a summary of the Epsilon
project in the UK.

Methodology

This section outlines the methodological framework for the two year Epsilon project in the UK by introducing and jus-
tifying the methods used, and by discussing the sampling strategy. Our methodology consisted of a literature review,
fieldwork, establishment of an Advisory Board, and training tools, which included an e-learning platform and a face-to-
face training. Our research findings are derived from both qualitative and quantitative data.

Qualitative Strategy

The overall aim of the literature review was to analyse the national context in terms of LGBTI migration in the UK. It
aimed to capture the experiences of LGBTI migrants attempting to navigate the UK asylum process whilst trying to
settle and build their lives in a new country. Our literature review consisted of a collection of the current academic
research and reports from frontline organisations, including research conducted by Stonewall, UKLGIG and Women For
Refugee Women. The rationale behind the choice of the organisations was evident, as the above-mentioned organisa-
tions predominantly specialise on the treatment of LGBTI asylum seekers by the UK Visa and Immigration (UKVI) and
its predecessor, the UK Border Agency.

The overall aim of the fieldwork was to understand the challenges both the LGBTI migrants and the organisations
providing support to LGBTI migrants face in the UK. Furthermore, it aimed to identify good practices that can be built
upon. Our fieldwork research was qualitative in nature, and the sample was acquired by using a non-probability sam-
pling method. In total, we conducted 11 semi-structured interviews with both professionals working in the sector and
with LGBTI migrants themselves.




One of the core principles of the IARS International Institute is user involvement both in the design and implementa-
tion of its projects. This belief was shared by all the Epsilon partners, and in line with our ethos we set up an Advisory
Board made up of LGBTI migrants and refugees, alongside academics and professionals working in the field. The overall
aim of the LGBTI Advisory Board was to bring together LGBTI migrants, professionals and academics to help guide and
direct the Epsilon project. Furthermore, the Advisory Board aimed to strengthen the user-led and needs-based aspects
of the project.

The LGBTI Advisory Board was set up at the beginning of the project through referrals from the partner organisations,
and IARS has been coordinating the Board’s quarterly meetings; sharing project updates; and providing the Board an
opportunity to input into every phase of the project. Currently the Advisory Board is made up of 22 individuals from
across five countries, and it includes academics, psychologists, social workers, students and LGBTI campaigners.

Sampling Strategy and Sampling Numbers

As one of the main types of non-probability sampling, convenience sampling was considered the most suitable sam-
pling method for selecting the participants for our project. The rationale behind the choice of the sampling method
was apparent, as the sample is simply available to the researcher by the virtue of its accessibility (Ritchie and Lewis,
2014; Bryman, 2004). In other words, this sampling method allowed the sample to be self-selected, as the participants
themselves can decide whether to participate in the research (Bryman, 2004; Gray 2018).

An introductory e-mail was sent out to both LGBTI and Immigration organisations. Interviews were then conducted with
the staff from respondents, who indicated willingness to participate. The staff interviewed then acted as gate-keepers
to LGBTI migrants offering assurances of the project’s legitimacy and sending out personalised invitations to individu-
als or setting up the interviews directly. As such, the research could not have been possible without the engagement
and support of: MindOut in Brighton; LGBTI Centre Leicester; Mosaic Youth in London; Asylum Aid and Dorset LGBTI
Equality Network.

In terms of the sample size, a number of factors were considered, such as the available time and resources, relevance
to the research, non-response rate and ethical considerations (Silverman, 2011; Bryman 2004). Due to the relatively
small population size and the sensitivities around the potential involvement in participating in the project, it was high-
ly unlikely to attain a large-scale study. However utilising this particular sampling method has enabled the sample to
cover the breadth of the country.

Quantitative Strategy

The overall aim of the training tools was to increase the knowledge and the skills of professionals, and ultimately, build
up their capacity to better respond to the needs of LGBTI refugees. Our research was conducted by utilising quanti-
tative data derived from an e-learning online platform and from a face-to-face training. The training tools were both
piloted, and the online training aims to reach 200 adult learners across Europe. The face-to-face training was conduct-
ed with nine participants, who were professionals, volunteers, researchers, activists, social workers and senior level
management working with asylum seekers and refugees.

Key Findings

Literature Review

As our literature review aimed to understand the lived experiences of LGBTI migrants attempting to navigate the UK
asylum system whilst trying to settle and build their lives in a new country, our research considered three main areas
of interest. These included: the treatment of LGBTI migrants by the UKVI; the continued conflicts between sexual and

gender identity and home culture acceptance; and, the barriers to acceptance within the UK gay scene. °
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The Treatment of LGBTI Asylum Seekers by the UK Visa and Immigration

The project in the UK raised several concerns in regards to the treatment of LGBTI asylum seekers by the UKVI. Our
research identified the UKVI as ‘passively homophobic’ by highlighting the impact of a perceived default position, in
which claims were being made on false grounds. There seemed to be little awareness on the part of the UKVI of the
situation in claimants’ home countries and that the Home Office thought that it was acceptable to send people back to
countries, where they are likely to be victims of violence and abuse.

In regards to seeking asylum in the UK, one of the main reasons for refusal of granting asylum by the immigration
officers seems to be the default belief that if a claimant could live a discreet lifestyle, they should be sent back home.
UKLGIG (2013) found that two thirds of asylum seekers, who were told to go back home, were also told that they could
safely relocate to another part of their home country where people were unaware of their sexual orientation (UKLGIG,
2013).

The following thinking is further exemplified by the lack of Home Office information about the levels of human rights
abuses against gay men and women in various countries around the world. Even where there are no laws criminalising
same-sex behaviour, persecution can still exist (UKLGIG, 2010), and this also means that persecution is particularly hard
to prove (Allman et al., 2007; Shuman and Bohmer, 2014). The paradoxical situation is that the higher the threat of
persecution, the more hidden someone keeps their lifestyle. Yet, the more hidden they keep their lifestyle; the harder
it is to prove the risk of persecution.

Another key reason for refusals relates to the credibility of the claimants, as the Home Office do not believe the claim-
ants’ account of their sexual or gender identity. This has put an incredible burden of proof on to asylum seekers, who
have to endure intrusive questioning to prove something that is extremely private and personal. For instance, many
asylum seekers do not disclose everything at their initial screening meeting due to internalised homophobia (UKLGIG,
2015).

In addition to the credibility of the claimants, there is a concern over the scepticism of the immigration officers, who
guestion the claimant’s gender identity or sexuality. UKLGIG (2010) found that 48 per cent of refusals were due to the
lack of evidence to prove the claimant’s sexuality. This has led to overly intrusive questioning about claimant’s sex life
(Lewis, 2014; UKLGIG, 2010). The pressure to prove their sexuality has often led to both male and female claimants
using video footage of their sexual encounters as evidence in their cases (Lewis, 2014; Shuman and Bohmer, 2014).

In regards to detention, the UK is the only EU state that has not signed up to the EU Return Directive, and as a result,
migrants with irregular status can be detained indefinitely. As of 30 June 2016, 3,418 migrants were detained in de-
tention centres and prisons, including 340 gay women (Women for Refugee Women, 2016; UKLGIG, 2015). Between
November 2015 and March 2016, Stonewall and UKLGIG conducted 22 in-depth interviews with LGBTI asylum seekers,
who were in detention for up to 18 months. They concluded that LGBTI asylum seekers face a high level of discrimina-
tion and violence in detention centres. LGBTI migrants are subject to harassment from fellow detainees, and staff, who
often lack any understanding of LGBTI issues (Lewis and Naples, 2014),

The Impact of Conflicts between Sexual /Gender Identity and Home Culture in the UK

Even after navigating the immigration system LGBTI migrants face a considerable challenge when trying to settle in the
UK. These pressures include trying to reconcile religious, cultural and friendship networks from back home that are
often at odds with the individual’s sexual identity; as well as navigating the UK LGBTI scene.

For many new migrants the support of family networks in the host country is vital as they look to settle in their new
environment. However, LGBTI migrants often face the choice of accessing this support and keeping their sexuality
hidden or ‘coming out’ and facing rejection. This is made even more problematic when LGBTI migrants have a deep
commitment to their faith, which is often hostile to their sexual orientation (Doyal, Paparini, and Anderson, 2008).
Although, research suggests that opinions soften the longer migrants remain in the UK, religious affiliation can cause
negative attitudes to remain (Fitzgerald et al., 2014; Réder and Lubbers, 2016). As a result, many LGBTI migrants live



double lives (El-Tayeb, 2012).
Issues with Inclusivity of Migrants within the UK ‘Gay Scene’

Moving to the UK is not necessarily the liberating experience that many once thought it was. Mai (2012) comments
that media portrayals lead many LGBTI migrants to see the UK as a utopia of freedom, where they are will be able to
finally be themselves. However, the limitations put on them by their immigration status, their lack of English skills and
non-recognition of their pre-existing professional qualifications means this is far from the truth (Mai, 2012). LGBTI
migrants often feel obliged to feel happy that they have arrived at a safe place civilised place, yet their treatment and
experiences of living in the west are often far from satisfying (Murray 2014). One of the initial barriers to this freedom
relates to difficulties accessing the UK gay scene.

Many LGBTI spaces within cities have been crafted around a white privilege based on cosmopolitan consumption that
assumes a particular level of income (El-Tayeb, 2012; Haritaworn, 2012; Harris, 2016; Mai, 2012; Martin and Mana-
lansan, 2005; Rushbrook, 2002). This means that LGBTI migrants often lack the necessary economic capital to engage
with their host country’s LGBTI culture. Thus, LGBTI migrants find themselves in a situation where they are; unable to
fully and freely integrate into diaspora from their home culture due to the fear of persecution and rejection (Roder and
Lubbers, 2016), unable to integrate fully into the mainstream host culture due to their immigration status, and lastly,
unable to assimilate into the host LGBTI culture due to the prohibitive costs (Alexander, 2018).

Fieldwork

In regards to the challenges the LGBTI migrants and organisations trying to support them face, the data collected from
our fieldwork broadly mirrored the findings of the literature review. This was evident in relation to the impact of the
UKVI’s procedures on the wellbeing of LGBTI migrants, and in terms of the struggles that migrants still face in reconcil-
ing their cultural and sexual identity when settling in the UK. In addition, it was also apparent from the data that LGBTI
migrants may feel more comfortable receiving immigration support from LGBTI specialist organisations rather than
those set up to specifically provide immigration support. Other key findings from the fieldwork and consultation data
included:

Concerns over the UK Visa and Immigration’s treatment of LGBT migrants

According to our fieldwork data, jurisprudence is still not being applied. For instance, if an asylum claimant indicates
that he or she would like to keep their sexuality discreet when back in their home country, the UKVI case managers are
still refusing asylum on this basis. Discreetness regarding one’s sexuality does not provide grounds for case dismissal.
Our fieldwork also identified a failure to assess the second pair of eyes policy. Although, Asylum Aid welcomed the
process of getting a second case manager to review all LGBTI asylum claims to ensure a correct decision is being made,
there is no data to assess whether this process is improving the decision making process.

In addition, inaccurate Home Office Country policy and information notes became evident during our fieldwork. A key
reason for wrong asylum decisions being reached is the amount of inaccurate Home Office Country policy and informa-
tion notes. For example, Blue Diamond, which is a Nepalese LGBTI Human Rights Organisation, has written to the UKVI
Director General to inform about the human rights abuses suffered by the LGBTI community in Nepal. However, over
a year later the UKVI have not responded and still consider Nepal a safe country to return. However, the extract below
by one of participants demonstrate the reality:

We have the rights in Nepal, but we don’t have to live with the law do we, we have to live with society and with our family.
( John — LGBTI migrant from Nepal)

There was a pervasive sense from both professionals working in the sector and LGBTI migrants themselves that the
UKVI unfairly discriminate against LGBTI claimants. One respondent, who coordinates an LGBTI network and advises
on LGBTI immigration identified the situation as the UKVI being ‘passively homophobic.” This would manifest itself in

several ways, such as the assumption of false claims, out-dated and stereotypical views on homosexuality, the willing-
[ J
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ness to send claimants back to dangerous areas and leave them in limbo, the use of detention, and no recognition that
people move for love.

There is a feeling that... You are guilty until proven innocent. (Dennis — Co Manager, LGBTI Centre Leicester)

Because your sexuality is different to everyone else’s that’s the only thing people think you are. You're so different that
your difference is you. (Joan — LGBTI Migrant)

They were physically assaulted repeatedly by other women in detention due to her non-gender conformity and were
repeatedly told that they would end up in hell. (Jason — Service Manager, Mind Out)

Cultural and Integration Issues

Alongside the procedural concerns on how the UKVI operate, there were also concerns raised with more cultural and
integration issues. Similarly to the literature review, our fieldwork also identified a conflict between cultural and sexual
identity. Even after arriving in the UK, the LGBTI migrants face considerable conflict and discrimination from both their
host and home culture. One participant described the situation as:

[You] are being rejected because of who you are by your home country and family and then rejected by the country that
is meant to protect you. (Lukasz — LGBTI migrant and Centre Manager, Mosaic Youth)

Another concern raised from the fieldwork was the need for ESOL Support, as without adequate English many LGBTI
migrants do not have the skills and confidence to connect to networks beyond those of their home culture. All the
LGBT migrants interviewed spoke about the fact that accessing the right kind of support was almost impossible without
adequate language skills, as demonstrated by the extract below:

It makes finding those resources a lot more difficult, let alone LGBTI resources. (Joanna LGBTI migrant from Mexico)

Service Delivery Concerns

There were two main concerns regarding current service delivery, which were raised by service providers in addition to
the challenge of securing enough funding to match the demand for services. Many of the organisations raised issues
relating to the added strain that the shrinking state social service sector has placed on their own delivery, with their
staff having to deal with increasing numbers of clients with complex needs. Furthermore, the LGBTI organisations
identified that their asylum work has increased significantly over recent years, despite their organisations not being
set up to deal with such issues. The data suggests that LGBTI asylum seekers feel more comfortable being supported
by LBGT rather than asylum organisations. There were also indications that LGBTI claimants feel that their case will be
considered more credible if they are supported by an LGBTI organisation.

Discrimination within asylum specialist services

Staff at LGBTI specialist organisations commented that one of the key reasons why more and more LGBTI asylum seek-
ers are seeking support from them rather than asylum specialist organisations was due to the perceived discrimination
that they may be subject to or have received. There were two main reasons for this, including the employment of asy-
lum seekers and refugees as staff members and volunteers and the lack of awareness by staff and volunteers.

Skill level of LGBTI organisations

In regards to the skill level of the LGBTI organisations, the preference of LGBTI migrants to seek support from LGBTI-fo-
cused organisations rather than immigration-focused organisations has posed capacity issues for these organisations.
All of the LGBTI organisations involved in the research indicated that this type of work was not something that they




had made a conscious decision to get involved in, but their services had developed organically through an increase in
need. All organisations indicated that there had been a steady rise in the numbers of people seeking their help relating
to immigration issues over recent years. This has led staff members without any specialist training or expertise having
to deal with highly complex cases and be supporting asylum claimants over many years, without any specialist training
or expertise.

We are a mental health service and immigration and asylum work is a very complex area, we have done very well but as
it is not our core area we do not feel totally equipped, there is a gap in our expertise. | have tried to get training for our
advocacy team, but with no success. (Jason — Service Manager, Mind Out)

The LGBTI Advisory Board

As coordinated by the IARS International Institute, the LGBTI Advisory Board has been able to provide consistent and
thorough feedback throughout the duration of the Epsilon project in order to ensure a bottom up approach for the
project. The Advisory Board has contributed significantly in both the design and implementation of the project.

During the first phase, the Board provided substantial feedback on the country chapters, and it concluded that the find-
ings clearly demonstrated the needs of each partnering country, and emphasised the common issues. Furthermore, as
part of the fieldwork, the Board advised on the semi-structured interview questions for both professionals working in
the sector and for LGBTI migrants. The Board emphasised the importance of the correct and consistent use of termi-
nology and the sensitivities around the interview scenarios.

During the second phase of the project, the Board advised on the topics that should be covered in the training, and
reviewed the training materials during the productions stage. The Board concluded that similarly the correct use of
terminology was highly important during the training. The Board fed back extensively on the modules of the training,
and provided several significant improvements. For example, they advised that the content should be interactive and
tailored to each target group. In particular, the Board’s input and contributions in the training tools have been one of
the key strengths of the project.

Face-to-Face Training

In order to increase the capacity of professionals to be more responsive to the needs of LGBTI migrants and as part of
our training tools, we organised a CPD accredited face-to-face training day on the 10th of May 2018 at Canada Water
Library, 21 Surrey Quays Rd, London, SE16 7AR.

The introductory face-to-face training was aimed for professionals and volunteers, who may come into contact with
LGBTI refugees and migrants in their field of work. The training provided information on the legal frameworks to un-
derstand refugee protection and why LGBTI people may need international protection. The training also provided an
introduction to SOGI Claims procedure in the UK and to some of challenges relating to specific SOGI Claims. In addition,
the training stressed the importance of working together with migrant organisations and groups on LGBTI related top-
ics. The training was delivered by two trainers to nine participants.

Overall our training tools, which aimed to increase the knowledge and skills of professionals and build up their capacity
to better respond to the needs of LGBTI migrants, were positively received and reviewed by the participants. Based on
the quantitative data derived from the face-to-face training, our evaluation concluded with several findings.
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Figure 1. Knowledge levels before and after receiving training by all participants, 1=low, 10=high.
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Figure 1 presents the knowledge levels about LGBTI refugees before and after receiving the training. As shown, the
knowledge levels have increased steadily after the training by almost all participants. The data from two participants
indicates a decrease in knowledge before and after the training. A one way of explaining this could be having a higher
confidence level prior the training.

Figure 2. Average knowledge levels before and after receiving training by all participants, 1=low, 10=high.
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Figure 2 displays the average knowledge levels before and after the training. As demonstrated, on average the partic-
ipants felt that the training has improved their knowledge on LGBTIQ+ refugees. In total, the participants’ knowledge
about LGBTI refugees increased 13 per cent after receiving the training.




Figure 3. Breakdown of the training meeting the expectations by all participants.
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Figure 3 demonstrates the breakdown of the training meeting the participants’ expectations. 78 per cent of the partic-
ipants agreed that the training has met their expectations, whereas, 22 per cent agreed that the training has done so
partially. Overall, none of the participants felt that the training had not met their expectations.

Figure 4. Overall satisfaction on the training by all participants.
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Figure 4 presents the overall satisfaction levels on the training. As indicated, 89 per cent of the participants considered
the quality of the training very good, whereas, 11 per cent considered the quality of the training regular. None of the
participants considered the quality as poor.
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Figure 5. Overall satisfaction to the trainers delivering the training by all participants.
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Figure 5 displays the overall satisfaction to the trainers, who delivered the training. Similarly to the quality of the train-
ing, 89 per cent of the participants considered the quality of the trainers very good. 11 per cent considered the quality
of the trainers regular. None of the participants considered the quality of the trainers as poor.

Figure 6. Breakdown of the satisfaction to the dedicated time for the training by all participants.
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Figure 6 demonstrates the breakdown of the satisfaction to the dedicated time for training. As shown, 78 per cent
of the participants considered the time dedicated for each topic was appropriate, whereas, 22 per cent did not think
the dedicated time was appropriate to cover each topic. In regards to the training methodologies, all the participants
agreed that the methodologies used during the training were appropriate.

E-learning
Overall, the online training, which aimed to increase the knowledge and capacity of professionals and adult learners
to improve their support for LGBTI asylum seekers and refugees and prevent discrimination and abuse towards them,

was positively received and reviewed by the participants.




The e-learning platform was piloted in 2017, and it will be disseminated to 200 adult learners across Europe. The
platform consists of three distinctive modules, namely Being LGBTI, LGBTI Asylum Seekers and Refugees, and LGBTI
Inclusive Environment for Migrants, Asylum Seekers and Refugees. The overall aims of the online training were to ex-
pose users to the changes in legislation, which point towards development; but more importantly address the areas of
discrimination that the law has not been able to prevent.

In addition, the online training aimed to draw attention to the experiences and barriers faced by LGBTI asylum seek-
ers and refugees when making claims, and to outline key procedural elements to SOGI claims, as well as providing an
insight on what makes a successful application. Lastly, the online training aimed to direct participants to a diversity of
support systems in the form of organisations for LGBTI asylum seekers and refugees available in the UK.

The LGBTI Advisory Board contributed significantly during the design and implementation of the online training. For
instance, the Board advised on the training content and reviewed the training materials. According to the participants,
some of the most positively reviewed aspects of the online training were the tailor made and interactive lectures and
active learning techniques, which were recommended by the LGBTI Advisory Board.

Key Practical and Policy Implications and
Recommendations for the UK and Europe

As a result of a successful design and implementation of Epsilon project in the UK, the project and its findings have
had several implications both on a national and European level. The UK project directly involved a number of LGBTI
migrants and refugees in the design, delivery and monitoring of the project, which has had an important impact on
the project’s emphasis. In terms of our internal knowledge and experience, IARS has fundamentally increased their
organisational knowledge through the cross-learning training and the two-year collaboration with European partners.
Our training tools, including online and face-to-face training, have both had a significant impact on the adult learners,
as the project has identified an impact gap on both national and European level in relation to LGBTI migrants and ref-
ugees.

Based on the review of the literature, fieldwork and consultation and training outcomes, our research has identified a
number of issues that need to be addressed at a practical and at a policy level.

As part of our practical suggestions, we recommend:

1. Better equalities awareness within the LGBTI scene to improve migrant integration; although not pervasive,
there were indications that the UK LGBTI Scene can be both discriminatory and exclusionary. Exclusions are
usually economic, however, the discrimination is often due to prejudice especially among older generations.
More work needs to be done for LGBTI migrants to be accepted within UK based LGBTI communities.

2. LGBTI groups should receive immigration training; more and more LGBTI specialist organisations are being
called upon to help LGBTI migrants with immigration cases with very little training. This change seems to be
driven by LGBTI migrants feeling more comfortable receiving support from those who understand their sexual
or gender identity rather than specialist immigration organisations. This could be achieved through either face-
to-face or online training.

3. Immigration support organisations and immigration solicitors should receive training to increase their LGBTI
sensitivity; there is a perception that immigration specialist organisations are not always sensitive to LGBTI is-
sues. This is partly due to the experiences of LGBTI migrants when accessing these services and also due to the
perceived perception of LGBTI migrants who see people from their home country working for the organisation
and fear that they will act in an insensitive way.

4. The Epsilon programme should be part of the basic training for all service providers and organisations working e
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with migrants; as it can be problematic to identify who is an LGBTI migrant, and also LGBTI migrants should be
involved in the training in order to understand the needs of this vulnerable group.

As part of our policy suggestions, we recommend:

1. Revise the way LGBTI Asylum claims are processed; although the research has identified that the Home Office
has made some progress in the way in which it handles LGBTI asylum claims, a great deal more progress is
needed. Two of the main areas that need addressing urgently are the use of detention and the culture of as-
suming a claimant is lying.

2. Quicker decision making; whilst waiting for decisions on asylum and immigration decisions. LGBTI migrants are
at risk of being abused physically and emotionally on top of the anxiety of having someone else decide on your
future. Cases where someone is at increased risk of mental or physical harm should therefore be dealt with
quicker.

3. Review and amend country information; there is a disparity between the experiences of asylum seekers in
their home country and Home Office in country guidelines. The Home Office should update its information to
better respect the experiences of LGBTI migrants, rather than simply relying on official positions of particular
countries.

4. Invest in ESOL; a good standard of English is essential if LGBI migrants are going to socialise outside of their
home culture. Cuts to ESOL provision and the LGBTI insensitive way it can be delivered makes it difficult for
those who have poor levels of English to access training courses. Additional resources should be invested to
make ESOL courses more widely available and more should be done to make ESOL provision more LGBTI ap-
propriate.

5. Invest in Identity Support; currently LGBTI migrants often face the prospect of adopting a western culture at the
expense of their home culture and support networks in an attempt to fully embrace their sexuality or gender
identity. In reality this means choosing one identity at the expense of the other. There needs to be more sup-
port to help LGBTI migrants understand how to embrace both.

Summary and Conclusions

This national chapter has been produced on behalf of the IARS International Institute as part of the Epsilon project
that seeks to draw on the experiences of LGBTI migrants in order to develop educational and training resources to sup-
port organisations in providing better services to LGBTI migrants. The key aim of the project was to improve the adult
education provision in the UK by designing and implementing a user-led methodology and evidence-based, user-led
educational tools.

Our methodological framework consisted of a literature based research, fieldwork and consultation of the LGBTI Advi-
sory Board, and training tools, which included an e-learning platform and a face-to-face training. The research findings
were derived from both qualitative and quantitative data. Our research considered three main areas of interest: the
treatment of LGBTI migrants by the UK Visa and Immigration; continued conflicts between sexual and gender identity
and home culture acceptance, and; barriers to acceptance within the UK gay scene. Similarly, the research data from
our fieldwork broadly mirrored the findings of the literature review. Furthermore, our fieldwork found out that LGBTI
migrants feel more comfortable receiving immigration support from LGBTI specialist organisations rather than those
set up to specifically provide immigration support.

The LGBTI Advisory Board contributed significantly during both the design and implementation of the project by pro-
viding advice and review. Especially, the Advisory Board’s input in the training tools has been one of the key strengths




of this project. Our training tools, including face-to-face and online training, were positively received and reviewed by
all the participants.

Our research identified a number of issues that need to be addressed at a policy and a practical level. Some of our
key implications and recommendations for the UK and Europe included: better equalities awareness within the LGBTI
scene, LGBTI groups should receive immigration training, immigration support organisations and solicitors should re-
ceive training to increase their LGBTI sensitivity, the Epsilon project should be part of the basic training for all service
providers and organisations working with migrants, revision of the LGBTI Asylum claim process, review and amend
country information and investments in ESOL and Identity Support.

Through the project’s various intellectual outputs, we believe that policy makers working in the field of migration,
equality and diversity can increase their knowledge and experience. In order to have a long lasting impact, we expect
that our findings will contribute to a more equal and fair Europe, where LGBTI refugees and migrants are better treated
and integrated in the European countries.
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Annex 1
About The IARS

International Institute

The effective engagement of the local young people and the community is critical to the phase 2 of the project. By in-
volving the key stakeholders, we can identify the underlying causes of the drug crime and gang activity around St James
Street area and develop effectively targeted responses that may reduce the problem (Ralphs, Medina and Aldridge,
2009). IARS has a rich experience in engaging and involving young people from vulnerable backgrounds in research and
evaluation. As a result of our experience, we recognise and understand the risks and the challenges of working with
such groups and we have developed a range of strategies (in addition to our strong ethical standards for research out-
lined below) to ensure that these risks are clearly identified, defined and addressed at the early stages of the research
design in order to ensure the success of our project’s research objectives.

The IARS International Institute is a user-led charity with a mission to give everyone a chance to forge a safer, fairer and
more inclusive society. Led by its founder and Director, Professor Dr. Theo Gavrielides, and staffed with an expert and
dedicated team of researchers, interns and volunteers, IARS achieves its charitable aims by producing evidence-based
solutions to current social problems, sharing best practice and by supporting young people and the community to
shape decision making. IARS is an international expert in user-led research, evaluation, human rights and inclusion,
citizenship, criminal justice and restorative justice. We deliver our charitable mission:

e By carrying out action research and evaluation that is independent, credible, focused and current

e By acting as a network that brings people and ideas together, communicates best practice and encourages
debates on current social problems

e By supporting the individual (with an emphasis on young people) to carry out their own initiatives to shape
decision-making
e By being an authoritative, independent and evidence-based voice on current social policy matters

e By thorough, high quality user-led (youth-led) evaluations, increasing the effectiveness of how organisations
work and deliver

IARS was set up by volunteers as a user-led and user-focused think tank with an emphasis on changing society from the
bottom up through evidence. IARS’ stated vision is “a society in which everyone is given a chance to actively participate
in social problem solving”. Our Mission is “to give everyone a chance to forge a safer, fairer and more inclusive society”.
We do this by producing evidence-based solutions to current social problems, sharing best practice, and by supporting
young people and the community to shape decision-making from the bottom-up. We believe that the best solutions to
social problems are found in those who are directly affected by them. We were founded upon the principles of user &
civic participation; restorative justice and dialogue; individual empowerment and responsibility.


http://www.iars.org.uk/

Annex 2 — EpSilOll Project Theory From September. 2016 — August 2018 streng.ther\ the skills of 5000 profgssi.onals in
5 partner countries through 5 partner organisations (IARS from UK, Anziani E Non

of Change (TOC) Solo from Italy, KMOP from Greece, Movisie from Netherlands and CARDET from
Cyprus) who provide support to EU migrants, with a focus on LGBT sensitivity

V

5000 practitioners who provide support to migrants share knowledge, innovation
and best practice across Europe in relation to migrants” access to LGBT sensitive \\
support

5000 practitioners who provide educational and career advice to migrants access
/ the project website, projects blog, newsletter and mailing lists in each of the
partner countries

5000 practitioners who provide support to migrants learn about requirements for

\ provision of LGBT sensitive support

Practitioners who provide support to migrants participate in face to face CPD and
accredited training programme concerning LGBT sensitive advice to migrants /

Output

Intellectual Outputs (Conferences, reports, publications, newsletters, books, face to face and Online training)

Partner organisations and other stakeholders (charities and NGOs working with Partner organisations and other stakeholders access face to face and online
migrants, especially LGBT migrants, local public and private agencies, border teaching materials on LGBT sensitive support methods

agencies and health services access updated information on state or the art LGBT
sensitive support methods provided to migrants in partner countries.

Online monitoring tools/social
Partner organisations and other stakeholders create informal networks at national | Partner organisation and stakeholders exchange best practice aimed effectively media indicators (newsletter

and European level to share best practice on supporting LGBT migrants supporting LGBT migrants in the EU, and build a consolidated, innovative user-led website hits, survey monkey etc.)
and evidence-based model of LGBT sensitive support for migrants within the EU.

Attendance lists

Steering committee meetings at
least every two months

Readers’ Surveys

Transnational meetings/ study
visits every nine months

Objective 1a. Improve adult education provision in the participating countries

Objective 1b. Allow other European countries to replicate its findings and educational tools.

Obijective 2a. Design and pilot, evidence-based, user-led strategies for enhancing basic skills for adult learners,
Objective 2b. Develop adult educators’ competences to deal with one of issues facing LGBT refugees and asylum
seekers

Multiplier events/ round tables

> Pre and post training baseline
assessments and interviews of
professionals

si01edipu|

Feedback/ evaluation forms
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Annex 3
Epsilon UK Training

Feedback Form

1. What were your expectations before attending this training?

2. Please rate your knowledge about LGBTIQ+ refugees prior attending this training giving a score from 1 to 10
(1= low, 10= high):

3. Has the training met your expectations?

[ Yes

[ ] No

[] Partially

Explain:

4. Please rate your current knowledge about LGBTIQ+ refugees giving a score from 1 to 10 (1= low, 10= high):
5. Canyou list the three most important things you have learnt from this training?
#1

#2

#3

6. Overall, how was the training?

[] Very good

[ ]Good

D Regular

|:| Poor
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7. What is your overall opinion about the trainer(s)?
[] Very good

[ ] Good

[] Regular

D Poor

8. Do you think that the training methodologies used were appropriate?

D Yes
D No

Explain:

9. Do you think that the time dedicated to each topic was appropriate?

D Yes
D No

Explain:

10. Define the training workshop in 3 quick sentences:

The best of the training workshop was...

The worse of the training workshop was...

If  had chance to participate in the design of the training activities, | would...




Annex 4
The UK Case Study:

London Friend & Say It Loud
Partnership

DESCRIPTION OF THE CASE

Established in 1972 London Friend is the UK'’s oldest Lesbian, Gay, Bisexual and Trans charity. It offers health and men-
tal well-being support to the LGBTIQ+ community in and around London. Say It Loud was originally founded in 1994
in Uganda and then reformed in the UK, in 2010, as a London based volunteer-run peer-support group for LGBTUIQ+
Refugees and Asylum seekers.

London Friend met Say It Loud during London Pride and offered them free meeting space. London Friend did not have
experience working with LGBTIQ+ refugees but through collaborating with Say It Loud they saw an opportunity to make
their services more inclusive. First, just by using London Friend space, members from Say It Loud started feeling more
comfortable and welcomed in their premises and some started accessing counselling services offered by the organisa-
tion.

As more LGBTIQ+ refugees began to access counselling service, London Friend identified a training need to support
people, who had experienced persecution and torture, and arranged training on this for counsellors as well as training
on working with LGBTIQ+ asylum seekers and refugees for other staff and volunteers.

In early 2017 London Friend secured a one-year grant to support Say It Loud work. This fund enabled them to pay for
a part-time Say It Loud Coordinator, who is a gay refugee from Uganda and the original founder of the group. The pro-
gramme provides monthly educational workshops; a monthly social group; weekly conversational English classes; and
access to counselling.

WHAT DID THE ORGANISATION DO TO SET UP THE PROJECT AND THE
KINDS OF RESOURCES THEY HAVE USED?

As more LGBT refugees began to access counselling service, London Friend identified a training need to support peo-
ple, who had experienced persecution and torture, and arranged training on this for counsellors as well as training on
working with LGBTIQ+ asylum seekers and refugees for other staff and volunteers.

London Friend has also been actively seeking to increase the number of LGBTIQ+ asylum seekers and refugees volun-
teering with London Friend. Most volunteers they have recruited are LGBTIQ+ refugees, who have been service users,
progressing to volunteer following their positive experiences. They have also worked to integrate the group into wider
organisational activities, such as at Pride, where they have a mix of volunteers, service users, staff and other support-
ers. Their group was 150 people last year, the largest ever.
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WHAT RESULTS HAVE BEEN ACHIEVED?

Through London Friend and Say It Loud partnership they were able to secure a funding for Say It Loud project, which
now covers salary of the Say It Loud Coordinator (who is a gay refugee himself) on a part-time basis for one year.

London Friend also has six LGBTIQ+ refugees and four (non-European) LGBTIQ+ migrants. Volunteers are helping to
deliver the asylum seeker and refugee programme, but also supporting the delivery of other services, such as weekly
LGBT drop-in, and older LGBT people’s support group.
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http://www.epsilonproject.eu/thursday-12th-july-london-united-kingdom-closing-international-conference/

EAévn ZakeAAapiovu,
Kévtpo Mépiuvag Owoyevelag kot Mawdtov (KMOIM)

MepiAnyn

2TOX0G TNG MapoloaC EKBECNG ElVAL VO TIOPOUGLACEL TA KUPLO EUPNLATO OTTO TLG SpATELS Tou £pyou “Epsilon - Equipping
Professionals for Supporting LGBT Refugees” mou uAomotnbnkav atnv EAAGSa, To Xpoviko dtaotnpa amo 1 ZenteuPfpiou
2016 €wg 31 Auyouotou 2018. Mo GUYKEKPLUEVA, TTAPOUCLAIOVIAL TA OTIOTEAECUOTA OO OXETIKI £PEUVO TTOU
mpaypatomnol)Bnke atnv EAAGSa, 0TNV OMOLa ATMOTUTIWVETAL N TPEXOUCA. KOTA.OTOON aVOPOPLKA UE TOUG LETOVACTEG
KalL TOUG IPOodUYeC, kaBwe Kat ta atopa AOAT otnv EAAASa, evw Sivetal dlaitepn Epdaocn otig cuvOnkeg (WG Ko
OTLG TIPAYHOTIKEG AVAYKEG TwV AOAT HETAVOOTWYV Kol TtpoadUywv. Emiong, mapouotalovtal Ta amoTEAEGUATA Ao TV
TUAOTLKN EpaplOyr) TOU EKMOLSEUTIKOU TIPOYPALATOC Tou Epsilon, n omola mpaypotonol|Onke o emayyeALATied kal
£0elovtEg ot omoiot Soulevouv pe AOAT petavaotsg & mpododuyeg/ artovvteg doulo. H £kBeon autr amoteAel pEpog
™G NAEKTPOVLIKNG £kdoong Lesbian, Gay, Bisexual, Transgender and Migrant: A European Story of Discrimination and
Empowerment: Educational Resource, otnv omola meptlapBavovtal To KUpLa Euprpata tou £pyou Epsilon amd OAeg
TIG CUMHETEXOUOEG XWPEC, SnAadr to Hvwpévo BaaiAelo, tTnv OAAavdia, tnv EAAASa, tnv Kumpo Kat tnv Italia.

NE€elg KAeldla: petavaoteg, mpooduyeg, NOAT (AeoBieg, Opodulodirol, Audloséovalikol, Tpavg), AOAT LETOVACTEG
KaL mpooduyeg, emayyeApatieg mou gpyalovral pe AOAT LETAVACTEG KAl TPOTPUYEG



Elcaywyn

Jupudwva pe atoxeia tng'Ymatng Appoaoteiag tou OHE yia toug Npooduyeg (UNHCR, 2017a), to 2015 £dptacav atnv
Eupwraikn Evwon 1.015.078 petavaoteg kal mpdoduyeg, VW 0 avTiotolyog aplBuog to 2016 ntav 362.376 atopa. H
Eupwrn npOe avtlpéTwrn Pe tn Leyalutepn Motk HeTakivnon avBpwnwy Hetd tov B Naykoouto NoAepo. H mAelo-
voTnTa Twv poodUywy Kal LeTavaoTwy ¢Tavel otnv Eupwrnn Sta Baldoonc, kupiwg otnv EAAGSa - 1.030.173 dtopa
1o 2015 kot To 2016 (UNHCR, 2017b) - kat otnv ItaAia - 335.278 dtopa to 2015 kal to 2016 (UNHCR, 2017c) - kot
£novtal n lomavia, n Kbmpog kat n MaAta. Avapeoa otic altieg Letakivnong tooo peydlou aplbuol nmpoodlywv Kat
METAVOOTWY CUYKATAAEYOVTAL KOTAPXAS O ZUPLOKOC EUPUALOG TTOAEHOC, N cuvexllopevn Bia oto Adyaviotav Kol To
Ipdk, aAAQ KOl 0T CUOTNUATIKA TapaBioon Twv avBpwrivwy SIKOLWHATWY OTLE XWPEG TNS Bopelag kat Yrooayxaplag
AdpLKNG. Zuvenwc, N acknon Blagtdéoo oe CUANOYLKO 000 KAl O€ ATOULKO eTiMed0 elval ouoLAOTIKA N KvnTrpLla SUvapn
TIOU avayKalel autd Ta ATopa va eykatalseipouv TI¢ eotieg Toug. EmumAéov, n katandtnon Backwyv avBpwrnivwy
SIKalwHATWY, OMwG eival n eAeuBepla otnV Aoy 0eEOUAALKNG TAUTOTNTOG amoTeAel Evav akopa coBfapod Adyo
miou odnyel moAAG atopa AOAT (AeoBieg, Opodurodirol, Audidulodirot katl Tpavg) va eykataleiPpouv TIG XWPES
toug, dedopévou OTL udiotavtal Slakpioelg, umokewvtal Bla kal cuxva Sltwkovtal e€altiag Tou oefoUaALlKOU TOUG
TIPOCAVATOALOUOU.

Takpdtn tng Eupwnaikn¢Evwaongkaltng olyxpovng Eupwnngéxouv unoypadet ZupBaoelg kat O8nyiegmou otoxevouy
oTNV MpooTacia OAWV TWV ATOHwY Tou Slwkovtal kot d€xovral Slakpioelg Aoyw oe€oualilkol TPOCAVATOALGUOU.
XopaKtnpLotikad mapadeiypata eivol to Sikalwpa ceBaoUoU TNE LOLWTLKAC KoL OLKOYEVELOKACS {wN¢ TG Eupwmaikig
JUpBaong Awalwpdtwy tou AvBpwrou (1950), kaBwg katn O8nyia 2004/83 tou ZupBouliou tng EupwnaikngEvwong,
clUUdwvA e TNV omola 0G0l AVTIUETWTILIOUV SLWEELS yLa TO 0eEOVOALKO TIPOCAVATOALOUO KOl TNV TAUTOTNTA PpUAOU
Toug xapaktnpilovtal wg npooduyec. Aev umdpyouv akplpr dedopéva yia tov aplbuo twv AOAT mpoodUywv Kot
TWV PETAVAOTWY 0TNV Eupwrn. To BEéAylo elval n pévn xwpa tng Eupwraikng Evwong mou ocuAéyel kal Snuootevel
Tov aplBuo twv AOAT attouvtwv daculo. To Xpoviko Staotnua amd 1o 2008 £wc to 2012 éAaPBe cuvoAlka 67.576
anodAcelc xopnynong acVAou, amnod TG onoieg ot 2.992 N 1o 4,43% Baciotnkav oto 6e€oUAAIKO TIPOCAVATOALCUO 1
TV TauTotnTa PpUAOU TWV attouvtwy (Gartner, 2014). Av oUTOC 0 LECOG OpOC MAPEKTABEL 0TO CUVOALKO 0pLlOUO Twv
aLtoUVTWV doculo otnv Evpwrnaikn Evwon to 2015, Ba pnopolos va umoAoylotel OTL 0 eTolog aplOpdc twv AOAT
npooduywv otnv Eupwrnn gival mepinou 44.000.

OL AOAT attoUvteg Gouho ocuxvad PBplokovtal oe emutAéov kivbuvo Katd tn Sldpkela tou Tagldlol Toug Kal KATd
v adlen toug otn xwpa omou {NTouv Aculo, o omoiog umopel va AaBel T popdn mapevoxAnong, AmoKAELGUOU,
oe€ouaAikng N GAAwV popdwv Bloc. Mpémel va onuelwOel OtL ta Tpavg ATOHA AVTLHETWTTI{OUV ETIOEOELG KOl OTTELAEC
O£ OKOMO peyohUTeEPO BaBuo. Ta atopa AOAT UTTOKELWVTAL GOPBAPO KOWWVLKO QMOKAELOUO, Bla Kal mapevoxAnaon amo
TOUG GANOUC aLTOUVTEG, oTa KEVTpa uttodoxng, Kot tslaitepa ota kévipa ¢hoeviag (UNHCR, 2015 kat Council of
Europe, 2011). EmumAéov, cUpdwva pe peAétn tou 2upBouliou tne Eupwring (Council of Europe, 2011), ot AOAT avtl-
petwrtilouv 8laitepeg Suokolieg katd tn dtadikacio tng aitnong acUAou, Aoyw avemapkoUg YVWoNG TOU TPOCWTIL-
KOU TIOU TOoUuG eEUTINPETEL avadopKd Le TNV Katdotaon Twv AOAT aTOPWY 0TI, XWPES TIPOEAEUONG, EVW OE APKETEC
TIEPUTTWOELG OL 0pUOSLEC apXEG peTavaoteuong Bewpouv OTL av ta dtopo AOAT amékpuntov To 0e£oUaALKO TOUG
npocavatoAlopd, 6e Ba kwduvevayv. Ta mopandvw €Xouv, €miong, avayvwplotel mpoodata Kal otnv EkBeon tou
EupwmaikoU KowvoPBouAiou GXETIKA LE TNV KATAOTAON TWV YUVOLKWVY TIPOohUYwWY Kol TWV ALTOUCWY ACUAO oTnv
E.E. (2016) kal ylo To AOyo auto Ta KpAtn HEAN KaAouvtal va Beomicouv Sladikacieg aocUAou Kal va emdlwéouv
TNV avamtuén MpoypOoUUATWY Katdaptiong mou Ba AapBavouv umodn TIG aVAYKEG TWV YUVALKWY UE TTOAANATIAEG
TEPLOWPLOTIOLNLEVEG TAUTOTNTEG, CUUTEPIAAUBAVOLEVWY TwV yuvaikwy AOAT.

310 mMAalolo aUTO, N avaykn yla eKMAldeUon TWV EMAYYEALOTIWY TIOU £pYAlovTal PE TOUG UETOVAOTEC KAl TOUG
npooduyeg AOAT eilval MeEPLOCOTEPO ETILTAKTIKN TIOPA TIOTE 0 Eupwmaiko eninedo. To €pyo pe Titho “EpsiLon - Equip-
ping Professionals for Supporting LGBT Refugees” (E¢omAilovtag EmayyeApatieg yia tnv Yoot pEn AOAT Metavaotwyv
& MNpoodpLywv) mpoomabel va avtamokplBel og auTr) TNV AVAaykKn, £XOVTAG AVOTUEEL Eval eKTTOLSEUTLKO TIPOYPALLO TO
oroio ameuBUVETAL OTOUG EMAYYEALATIEG KOl 0TOUC EBEAOVTEC TTOU £pyAloVTOL PUE LETAVAOTEC Kol TPOODUYEG, KOOwC
KOL € OLTOUVTEG ACUAO, OE KEVIPA O.CUAOU, OTpaTOmEeda, aAAa KatadUyLa Kol OTLC TOTIKEG KOWOTNTEG, E OTOXO Va

KATOVONRO0OUV KAAUTEPQ TG AVAYKEG KL TNV ELSLKN KatdoTtaon otnv onoia Bpiokovtat ta dtopa AOAT. To eKMALSEUTIKO o
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T(POYPALUA, TIOU CUVSUATEL TOGO KATA TIPOOWTO 000 Kal Sladiktuakr eknaideuon, Baciletal e epeuUVNTIKA SeSOUE-
va, KATOTTPl{ovTag £T0L TIG TTPAYUATIKEG avayKeg Twv AOAT petavaotwy Kal mpooduywv. To Epsilon uAomoleital and
névte (5) Eupwmnaikoug dopeig, To IARS International Institute, cuvtoviotn Tou €pyou (MeyaAn Bpetavia), to Movisie
(OMavéia), To KMOTMM - Kévtpo Mépiuvag OtkoyEvetag kat Mawdiou (EAAGda), to CARDET (Kumpog) katto Anziani e Non
Solo (ltaAia).

To €pyo umootnpiletal Kal cuyxpnuatodoteitat and to Evpwrnaiko Mpoypappa Erasmus+, oto mAaiolo tnG Baoikng
Apdong 2 «Xuvepyaocia yla Kawvotopia kat AvtoAdayrn OpBwv MPakTikwv» Kol anoteAel LEPOG TWV «ITPATNYLIKWV
Juunpaéewv otov Topéa tng Exkmaidevong EvnAikwv». Mo ouykekpluéva, ol otoxol tou Epsilon cuudpwvolv
QMOAUTA E TNV MTPOTEPALOTNTA OTOV TOUEN TNG eKTIALdEUONG eVnAikwY avadoplka e T PeAtiwon kal tn Stevpuvon
NG APOXNG EUKALPLWY HABnong uPnAnG moldTNTOG OL OToleG Elval TIPOCUPUOCUEVEG OTLG AVAYKEG UEULOVWHEVWY
eVNAIKWY EKTTALSEVOUEVWY, HETAED AAAWY PECW KALVOTOUWY TPOMWV —€MIKUpwaonc, kaBodnynong kot epappoyng o
opadeg mou to xpetalovral meplocotepo (Eupwmnaikn Emttpornn, 2016). EmumAéov, To €pyo GUVEEETAL e TNV 0PLIOVTLA
TPOTEPALOTNTA TTOU adOopA TNV OVOLYTH KL KOLVOTOHO ekmaibeuan, KATAPTLON KoL EPYAOLA YLO TOUG VEOUG, EVIAYUEVN
otnv Ynodlakn emnoyn, Kobwg Kol PUE TNV TPOTEPALOTNTA TN eKTAiSeuong evnAikwy avadoplkd pe tn oxedlaon kat
edappoyn anoteAeopatikwy PoPAEPewy yLa TV evioxuon tTwv Bactkwy §e€LOTATWY KAl TWV PACIKWY LKOVOTATWY
(Evpwmaikn Emtpornn, 2016).

H nmopouoa ékBeon amotelel HEpog TNG NAeKTPOVIKNG £kSoong Lesbian, Gay, Bisexual, Transgender and Migrant: A Eu-
ropean Story of Discrimination and Empowerment: Educational Resource, otnv omola meptAapBavovtol ta KUpLo eupn-
pota Tou €pyou Epsilon amod OAeC TIG CUUETEXOUOEG XWPEG. 2TNV eBVIKN €kBeon mapatiBevtal Ta anoteAéopata amno
TNV €peuvaou paypatomnolionke otnv EAAaSa and tov OePBpoudplo Ewgtov Mdato 2017, oTnv ool amoTUTIWVETAL N
TpEXouoa Katdotoon avadopLKA LLE TOUC LETAVAOTEC KALTOUC TPOoduyeG, kabBwg koL ta dtopo AOAT otnv EAGda, evw
Sivetat dlaitepn €udacn otig cuvoOnKeg {wNG KL OTLC TIPAYHUATIKEG avayKeg Twv AOAT HETOVACTWY Kal TIPocdUywVv.
Eniong, mapouacialovtal Ta anmoteAECATA Ao TV TAOTIKA £dappoyr] Tou ekmalbeuTkol TPoypAaUUaTOoC Tou Ep-
siLon, n omola mpaypatonolnOnke o emayyeApatieg kot eBeAovteg ol omoiot Soulevouv pe AOAT petavaoteg &
Npooduyes/ altolvteg aoulo. TéNOG, pe BAon Ta gupnuaTa amo TIG SPACELS, SLATUTIWVETAL L0 OELPA TIPOTACEWY
TIOALTIKN G Kal Spacewv o€ €BVIKO Kal Eupwmaiko eminedo.

MeBodoAoyia

Ta euprpoTa ou apouctalovral oty apoloa £€kBeon mposkuPav wg eENG:

‘Epeuva yia toug AOAT mpooduyeg KAl HETAVAOTEC 0TNV EAAGSA: Ta EUPAKATA TNG EPEUVAG TIPOEKU AV ATIO TTOLOTIKNA
£pEUVA TIOU TIEPLEAGUBOVE, APXLKA, OVACKOTNGN TNG UTIAp)Xouoac eAANVIKAG aAAd kal SteBvouc BLBAloypadiog. tn
OUVEXELD, CUNAEXONKav Sedopéva pEow SLe€aywynC ATOULKWY CUVEVTEUEEWVY UE TEOOEPLG (4) OXETIKOUG ETTayyEALATIEG
Ko eBeAovTég KaBwg Kal pe Tpelg (3) AOAT mpdoduyeg.

MAotikn ebopUoyr TOU EKTALSEUTIKOU TIPOYPAUOTOC Tou Epsilon: Ta eupfpata and tnv ev Adyw dpdon ripoékuay

arod T EPWTNHATOAOYLA A€LOAGYNGNG TIOU SleveunBnkayv LETA amo Tig S0 (2) ekmaldeUOELg, OTLG OTOLEG CUMUETELXAV
OUVOALKG 13 dtopa. To epwTnUATOAOYLA, HETAEY GAAWY, ATOTIHOUCAV TO EMINMESO YVWONE TWV CUUUETEXOVIWY OXETIKA
pe toug AOATIK+ altoUvteg AcUAO, TPOOHUYEC KOL LETAVAOTEG TIPLV KAL LETA TNV ekTaideuon, evw Slepeuvoloav eav
eKMANpwONKav oL Tpocodokieg Toug amod TNV ekmaideucn, TIC AMOPELG TWV CUMUETEXOVIWY OXETLKA LE TNV eKmaibeuon
KOLL TOUG EKTIALOEUTEC, TNV KATAAANAOTNTA TWV EKMALSEUTIKWY LeBoSoAoyLwv KaBwg Kal Tou XpOvou Tou adlepwOnke
o€ KABe BEpa.

Evprjpota oo tnv €épeuva yia touc AOAT npAopUYEC Kol LETAVAOTEG
otnv EAAada

ZTOX0G TNG €V AOYW €PELVOG ELVOL N ATTOTUTIWON TNE TPEXOUOCAC KATAOTACNC avadOpPLKA LE TOUG LETAVACTEG KOL TOUG
npooduyeg otnv EAAASa, kabwg kal n mapdbeon kamowwv otolxeiwv mou adopouv ta AOAT atopa otnv EAAASa.



ErumAéov, n €peuva eMIKEVIPWONKE oTIC ouVONKeS WG KAl OTLC TPAYUATIKEG AVAYKEG Twv AOAT LETAVAOTWY Kol
npoodUywv otnv EAAASa. Ta oNUAVTIKOTEPA EUPHATA TTIOU TIPOEKU AV amo tn BLBALoypadLKr) avooKOTINGN UMOPOoUV
va cuvoLotolv w¢ EAG:

e JUudwva e otolxeia tng Amoypadrctou 2011 (EAAnVIKN Itatiotiki Apxn, 2014a), 0 LETAVOOTEUTLKOG
MANBuoUOG avépyetal otig 912.000 kal amoteAel 10 8,4% TOU CUVOALKOU MANBUGCHOU TNG XWPA.
Qg mpog tnv €bvotik mpoéleuon twv aAlodamwv otnv EAAGSa, mopatnpeital kuplopxia twv
AABavwv (52,7%) kat émovtal ol BoUuAyapol (8,3%), oL Poupavol (5,1%) kat ot Makiotavol (3,7%), evw
KotaypadeTal Kol £Va TT0OGOO0TO TIoU avépXeTal oto 11,9% kot adopd MPOoEAEUON QIO AOLEC XWPES
Kol Le adleukpiviotn 1 xwpig umtnkodTnTa.

e JUudwva pe mpoodatn 8k Epeuva tng EAANVIKAG Itatiotikng Apxng (2014B), o kuplog Adyog
peTavaoteuong otnv EANGSa elvat n avalntnon epyaciog (48,0%), evw oL olkoyevelakol Adyol gival n
Sevutepn attia petavaotevong (27,6%). AkoAouBouv «alhow» Aoyol (6%), Eva mocoaoto 3,4% SnAwoe
OTL «eixe Bpel SouAeld otnv EANGSa kat NpBe yla va epyaotei», To 1,2% pbe yla va otoudAcEL Kal TO
0,3% NpBe otnv EANGSa yla Adyoug dteBvoug mpootaciag, aitnong aculou.

e HyYpnUOTOTLOTWTLIKA Kplon otnv EAAGSa KoL To LETPA ALTOTNTAC £XOUV ETINPEACEL OE CNUAVTLIKO BaBOuo
Kol TN {wn Twv HeTavaoTtwy. To MooooTo avepyilag Twv HETAVOOTWY gival oAl unAotepo os ox£on
LE TO avtioTolyo Twv EAAAvwy, adoul cupudwva pe mpocdata otolxeia tng Eurostat (2016) To mocooTto
avepylag yla to 2015 avepydtav oto 30,5% yLo ToUC LETAVAOTES, EVW YLa Toug EAANveG oto 24,5%.

e To 2015, au&nuévoc aplBuog mpoodUywV Kol HETAVOOTWY OPXLOE VA HETOKLWVELTAL TIPOG TNV
Eupwrnaikn Evwon, péow tng Meoodyetou 1 tng NotloavatoAlkng Eupwrnng, kuplwg péow tng EAAASag
Kal TNG ItaAiog, mpokelpévou va INtrioouv GoUAo w¢ Tl To MAeloToV 08 XWPEC TNG KeEVTPLKAC Kal
Bopelag Eupwring. Q¢ yvwoto, n EAANGSQ, amoTEAWVTOG TO VOTLOAVATOALKO 6UVOpPOo TNG Eupwnaikig
‘Evwong, kKAnbnke va Sloxelplotel tnv eicodo evdc tepdotiov aplBuol mpoodUywy Kol LETAVAOTWY,
OL TIEPLOCOTEPOL EK TWV OTIOLWV TIPoEpyovTal amd Tn Zupla mou pooTileTal ano Tov eUdUALO TTOAEUO
Kol AAAEG XWPEC TTOU BLUIVOUV TOPOXEC KAL CUPPAEELG.

e JUudwva Ue otolxeia tng Yrmatng Apuooteiag tou OHE yua toug Mpooduyeg (UNHCR, 2017b), To
2015 édtacav 856.723 npdoduyeg otnv EANGSa, otav to 2014 o aviiotolyog aplBudg avepxotav
ot 41.038. To 2016 o aplBUOC Twv MpoodUywyv ou £dptacav otnv EAAGSa ntav 173.450. Ao toug
npoodatws adxbévteg, to 42,1% eival avdpeg, to 21,1% eival yuvaikeg kal to unolouto 36,8%
avTlotolxel og oudiad.

e Eival afloonueiwto 6Tl N mAslovotnta Twv MpoodUywv Bewpel Tnv EAAGSa xwpa StEAeuonc (transit)
KoL OXL xwpa TeAkol mpooplopol. MOoALS to 0,4 Twv mpoodUywv B€AeL va mapapeivel otnv EAAASa,
EVW TO 68% twv mpoodUywv BEAeL va petaBel otn Mepuavia, to 5,8% otn Zoundia, to 4,5% oto
Hvwuévo BaotAelo, to 4,1% otn MNAAia kat To 3,4% otnv OMavéia (Evwon Mepidepetwv EANGSaG Kal
Karma Research, 2016).

e O aplBuoc twv atopwv AOAT otnv EAAASa Sev pmopel va mpoadloplotel, adou, OMwe emonuaivetatl
and tou¢ MmaloUpdo kat Moupikn (2012), otowelo w¢ mpog Tov aplBuod toug Beswpoulvral
«TPOCWTTLKA» Kal Tpootatelovtal amo tnv EAAnvikn Apxr Mpootaociag Asdopévwv Mpoowrikoy
Xapaktipa. EmumAéov, n mAslovotnta Twv atopwv AOAT dofdtal va amokaAUEeL TO YEVETNOLO
TIPOCAVATOALOUO TNG, KABWG N 0TAon TNG EANVIKAG KOWWVIAG amévavtl otnv opodulodhia eivat
OPKETA eXOpLKN-

e [lapodlo mou ta teAeutaia xpovia n eAAnVIKR Kowwvia €xel apyiost va armodéxetal ta dtopa AOAT oe
HeyoAUTEPO BaBUO KoL UTTIAPXEL LLOL OELPA OO VOOUG KATA TWV SLAKPLOEWV TTOU TO TPOCTATEUOUY,
Ta eV AOYW ATOUO OITOTEAOUV [ ATTO TIC EUTIOOEIC KOWVWVIKEG OUASEC Kal e€akoAouBouv va médtouv
Bupata evog ateholg Kal pe mapalnPelg VoUlkoU KoBeoTtwTtog Kol va udloTavtal movtog TUTIOU o
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Slakploelg mou anéyxouv NG omolag iong petaxeiplong (Metpomnouvlou, 2011).

JUupudwva pe to EupwPapduetpo (Eupwrmaikr Emtpomnn, 2015), ot Stakpioelg Aoyw oe€ovalikol
T(POCAVATOALOMOU (YKEL AgoBia, apdloeEouaAikog/-n) kat tavtétntag puAou (Stepdulikdg —Tpave- f
Tpavoé€oual) amoteAoUv Toug Tio Stadopévoug TUouG dlakpioewv otnv EAAASa pe mooootd 71%
KoL 73% avtiotolya, EVw 0 avtioTolyog LEcog 0pog tnG EE twv 28 eival 58% kat 56%.

ErutAéov, elval XapaKTNpLOTLKO OTL, oUWV LE TNV TLo ipoodatn €pguva tou FRA - European Union
Agency for Fundamental Rights [Opyaviopog OepueAlwdwy Alkalwpdtwy g Eupwmnaikig Evwaong]
(2014b), n omoia &te€nxOn to 2012, oxeddV oL oot amod toug epwtwpevous AOAT atnv EAAGSa (48%)
£€xouv avtipetwriosl Stakpioelg n kat mopevoxAnon e€attiag tou oe€ouaAlkol TOUG IPOCAVATOALGHOU,
TOUC ponyoUUEVOUG 12 UAVEG Ao TO £T0C cuyypadrg TNG EPEUVAC.

Ou dlakpioelg mou udilotavratl ta dtopa AOAT eival epdaveic 1000 otnv WOLWTIKA (MTPOCWTKA
KOl OLKOYEVELOKH) TOu¢ {wr), 000 Kal ot dnuoota (emayyeAUATIKY), EKTOLOEUTIKY, KOWWVLKN). Mo
OUYKEKPLUEVA, oUUbWVA e ToV Zuvhyopo tou MoAitn (2014), Ta dtopa e «SLadopeTIKO» 0eE0UAAIKO
TIPOCAVATOALOMO cUXVA UdioTavTal eEEUTEALOTIKN cUUTEPLDOPA OO TIPOLoTAUEVOUG ) cUVOSEADOUG
Toug (mapevoxAnon). Ma to Adyo autod, Ta ATopa autd cuvhBwg amodelyouv va SnAwoouv to
0£E0VOALKO TOUG TIPOCAVATOALOUO OTO XWPOo £pyaciag. EmumAéov o 0e£0UAAIKOC TPOCOAVATOALOUOG
Umopel va amoteAéoel AOyo amokAELGUOU amd TNV MpooBach oTnV anacxoAnon 1 TNV EMAyyEALATLKA
€€ENLEN (Zuvnyopocg Tou MoAltn, 2014). Tuudwva pe mpoodatn Epeuva tou EvpwPapduetpou (2015),
otnv EAAGSa t000 0 0g€0UAALKOC TTPOoAVATOALOUOG Tou umodndiou (AOA) 600 Kal n TAUTOTNTA
dUAou tou urtoPndiou (SLepPUAIKOC -TPAVC- 1 TPAVOEEOUOA) UTTOPEL VO ATTOTEAECOUV LLELOVEKTNUA
yla évav urtodnélo, otav pia etalpeia BEAeL va TpooAdBel KATolov Kat €xeL va eTAEEeL peTafl SUo
uroPnoiwv pe idleg de€LOTNTES KOl TPOOOVTA, 0 APKETA UYNAS T0000TO (38% Kat 44% avtiotolya),
OE OX€0N LLE TOV EVPWTALKO PECO Opo (28% Kol 34% avtiotolya).

Enelta, OnMwg emwonuoivetol omd Tov Yuvhyopo Ttou [loAitn (2014), éva medio oto omolo
Kataypadovtal onuavtikd mpoPAnuata yia toug AOAT eival o xwpog tng ekmaideuong, T0o0 o€
oxéon HUe TNV evnuépwan Kal svalcbntomoinon ekmoldeuTIKWY Kal padntwy, 660 Kol wW¢ TPog TNV
evbooyoAwkn Bia (opodoBiko bullying). Auto emiBeBatwbdnke kat and oxetikn €peuva nediov (KMOP
- Family and Childcare Centre & Municipality of Neapoli — Sykies, 2016), 6mou n TAeLOVOTNTA TWV
NOAT GUUUETEXOVTWVY aVEPEPE TOUAAXLOTOV VA TIEPLOTATLKO SLAKPLONG, EKHOPBLOUOU KOL PATOLOTIKAG
OUMTEPLPOPAC KATA T SLApKELA TNG OXOALKNG /KoL dpoLtnTikAg LwNG-

MeviKOTEPQ, TA TMEPLOTATIKA Blag kot emBéoswv €1¢ Bapog twv AOAT atdopwv sival oAU évtova.
MdaALota, elval avnouxnTiko OTL, OMwG Mo UAiVEL KaL 0 ZUVyopog Tou MoAitn (2013), éxouv auénbel
ta dawvoueva patolotikig Blag otnv EAAASa, lwg OTIC MEPUTTWOELG TTOU vt cuvdudletal pe
OPYQVWUEVN KOL CUCTNUOTLKA Spdon akpaiwv opddwy og BApog PeAWV eUTIABWY N ATIOKAELOUEVWY
KOWWVIKWV opadwy, cupmnephapfavopévwy twv AOAT. Elval agloonueiwto otL 263 amnod ta 1.000
ATOHA TIOU CUMMETElYaV otnv £€peuva tou FRA - European Union Agency for Fundamental Rights
(2014b) avédepav otL Biwoav meplotatikd owpatikng/ osfovalikng emnibeong i Blatng amelAng,
Toug tedeutaioug 12 UAVEC, eVW TO 26% TWV CUUUETEXOVTWY Bewpel OTL aUTO odelletal ev PEPEL )
QTTOKAELOTIKA OTO Yeyovog otL BewpnBnkav otL elvat AOAT. EmumAéov, 21% twv epwtwpevwv AOAT
Séxtnkav mapevoxAnon He Kivntpo to picog. Akoua, otny dla £épeuva kataypadnkav 973 MePLOTATIKA
napevoxAnong ava 1.000 AOAT dtopa Toug ponyoUEVOUC 12 UAVEG TNG EPEUVAC, EVW WG TIPOG TO
£l6o¢ tNg mapevoxAnong to 36% adopoloe AeKTIKEG TIPOCBOAEC, TO 5% LN AKTIKEG TPOOPBOAEC, TO 57%
adopoloe kal ta Vo mpoavadepOevta idn kat To 3% kATL AAAo. Eival 6 afloonpeiwto OTL LOALS TO
2% TWV CUUUETEXOVTWY avEPEPAV EVal TETOLA TTEPLOTATIKO 0TNV ACTUVOLLA.

Mapa moAAd atopa AOAT otnv EAAGSa va amokpUBouv To 0e€oualilkd TOUC TPOCAVATOALOUO, OKOUA
KOlL OTIO TO OLKOYEVELAKO Toug epLBAANov. To 58% SdnAwae ot Sev eival mote «avolyta» AOAT, evw
HOALC TO 7% avEdEePE OTL €lvaL TIAVTO € VOLYXTOL» ATEVAVTL 0TOUG GAAOUC WG TTPOC TOV 0EEOUAALKO TOUG




npocavatoAlopd (FRA - European Union Agency for Fundamental Rights, 2014b).

o |Slaitepn avadopd MPEMEL va YIVEL 0T ATOUO TTOU AVKOUV OTNV Katnyopio tTwv Tpavg ta omola
TIANTTOVTAL TIEPLOCOTEPO A0 TIG Slakpioelg, amod amoppun and TG OKOYEVELEC TOUC Kal dnuoaclo
£€euTEALONO, 6£60UEVWVY KAL TWV EVTOVWYV TIOTPLAPXLIKWY LWV Kl TwV EUPUAWY OTEPEOTUTIWV TIOU
enkpatolv otnv EAAaSa (KMOP - Family and Childcare Centre & Municipality of Neapoli — Sykies,
2016). ZUpdwva pe v Naveupwraikn épeuva yla Toug Tpavg, To 86% TwV CULUETEXOVIWY Bewpel
otL oL dlakpioelg eivat Stadedopéveg otnv EANGSa yla éva dtopo Tpave (FRA - European Union Agen-
cy for Fundamental Rights, 2014a). E€dA\ou, cUpdwva pe tnVv 8la £peuva, oL Tpavg otnv EAAASa
avtieTwrtilouv MoAAEG Slakpioelg otav avalntouv gpyacia (31%), aAAd kal otav epydlovtal (29%).
Elvat 6 ouxvo to GaLVOUEVO apVNTIKWY OXOALWV KOL ApVNTLKAG OVTLLETWITLONG OTO XWPOo £pyaciag,
KaBwg otnv EANGSO LOVO TO 29% TwV EpWTWUEVWY Tpave aveépepe BETIKO epyactako KAlpa o oxéon
pe ta datopa AOAT, katd tn SLdpkelo Twv 5 €TwWV mou mponyndnkav tng épeuvag, os avtibBeon pe
TO MECO OPO TWV CUMUETEXOUOWY XWPWV TNS Eupwmnaikng Evwong otnv €psuva, mou Eemepvael To
50% (FRA - European Union Agency for Fundamental Rights, 2014a). Mapopoiwg, ta Tpavg dtoua
otnv EANada avtipetwmni{ouv apvntiko KAipa kol oto oxoAsio, og Tooooto 51%, cuudwva pe tnv idla
€peuva. To 7% dnhwoe otLExel Sextel Bla umtokvoL uevn amd picog katto 21% éxel dextel mapevoxAnon
LE KivnTpo TO piooug toug teAeutalioug 12 pnves. To 32% amodelyel va ekdppacel to GUAO Tou/TNnG,
EVW T0 43% amodelyeL CUYKEKPLUEVOUG XWwpPOoUG amo ¢oBo enibeong, anellng n mapevoxAnong (FRA -
European Union Agency for Fundamental Rights, 2014a).

e EAaylota dedopéva Bpebnkav amd tn BLBAloypadia mou va eotidlouv oe AOAT HETAVAOCTEG Kal
npoéoduyeg otnv EAAASa, katL ou eival eUAoyo, dedopévou OTL TO GALVOUEVO TNG LETAVAOTEUONG
elval mpdéodarto otn ouyxpovn EAAGSQ, evw n adlen mpoodlywv Kol PETOVAOTWY otnv EAAAS
evtabnke ta tedevtaia SU0 Xpovia. Aev UMOPECAV VA EVIOTLOTOUV SnuoypadLkd OTOLXELO WE TIPOG
Toug AOAT HETAVAOTEC KoL TPOODUYEG.

e Onwg avadépetal otnv OAKE (2006), ot petavaoteg AOAT otnv EAAGSa Blwvouv MOAATALG
Slakpioelg, adou, péoa os pia kowwvia omou mAsloPpndouv ol EAAnveg moAiteg, udiotavtal SUmAG
otiypa, wg AOAT kot wg «EEveg» Kal «EEvol». TaUTOXPOVA, KATIOLOL Ao AUTOUCG SEV £X0UV OO TOUG
CUMITOTPLWTEG TOUC OTNPLEN 1 ocuumapdotoon, Kabwg n oefOUaALK TOUG TAUTOTNTA ElvOl OKOWUN
AlyoTEPO OMOSEKTN OTLG XWPES KATAYWYNG Toug armd O,TL TNV eAAnVIKA Kowvwvia. Elval moAl cuxvo
daLVOUEVO Ol HETOVACTEG TIOU £X0UV yevvnBel kal/r) €xouv peyalwoel otnv EAAada va kpuBouv to
0£E0UAALKO TOUC IPOCAVATOALOWO YLATL UImopel va un yivovtat anoSektol amno toug opoebveic Toug.
Akopua, elval cuvnBeg va KpUBoOULV Kal TNV €BVIKN TOUG TOUTOTNTA AKOUA Kal o€ dtopa tng AOAT
Kowotntag, Kabwg éxouv avadepBel MEPUTTWOELS OTIOU €XOUV UTIOOTEL PATOLOTIKN OVTLLETWTILON,
AOYW TNC KATAYWYNG TOUC, OMWE EMLonUaivetal kot o mpoodatn €psuva yla toug AOAT npooduyeg
Kol petavaoteg (AAe€avbdpng kot Maln, 2016). BéBala, cupdwva pe tnv dla £peuva, ot AOAT
HETAVAOTEG otnv EAAGSa volwBouv mio eAelBepol va ekppacTtolV Kal va Kavouv O,TL BEAouv ot
oX€on HE T XWPa ToUG.

e EmumAéov, Sev umapyxouv Sedopéva wg mpog tov aplBud twv AOAT mpoodUywv Kal alToUVIWV
aculo otnv EAAGSa. Z0udwva pe To Mpoedpiko Awataypa 141 (2013) avadoplkd e TIG AMALTHOELS
yla TNV avayvwplon Kol To KaBeotwe Twv alkodanwy i Twv aviBayevwv wg Sikatolxwv dlebvoulg
npootaciag, oto apbpo 10, mapdypado b., avadEpPETAL OTL «KATA TNV A€LOAOYNCN TWV AOYWV TNG
S6lwéng, oL apuodieg apyeg e€€taonc kal anodaong, AapBavouv urtodn OTL....avaAoya LE TIG CUVONKEG
TIOU EMLKPATOUV OTN XWPO KATAywYNG Kia dlaitepn Kowwvikn opdada pnopel va mepthappfavel opada
mou BaocieTal 0TO KOWO XaPaKTNELOTIKO Tou GpUAoU, TNS NALKIAG, TNG avamnplag f TNG KOATAOTOONG
uyelog i Tou oe€ouaALkol TIPOGAVATOALGHOU».

e BAoeLTOU MAPATIAVW SLATAYUOTOG, TapEXETaL n Suvatotnta ota atopa AOAT va attnBolv mpootaciag

aoUAou, epOO0OV OTIC XWPEC TouC Slwkovtal e€attiag Tou oe€oualilkol TOUG TPOCAVATOALOUOU 1
[ ]
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™G TautotnTog puAou. Onwg avadépouv TNYEG TNG YIinpeoiog ACUAOU, «OE QPKETEC TIEPLTTWOELG
N Kowwvikn auth opada vdiotatal SIwEELS Kal BaoavioTpla OTI XWPES KOTAYWYNG TNG €lte amo
KPATIKOUG dopeig elte amo pn kpatikolg. H dlwen e€attiag tng oe€oualikng mpotipnong n/kat tng
€uduAng Tautotntag anoteAel Adyo SleBvouc mpootaciag kat n Ynnpeoia AcUAOU £€XEL avayvwpioel
0€ MPWTO PaBUO TTAELIOTEC OCEC TETOLEG TIEPLTTWOELG EPapUOoVTaC TO SLEBVEC, EVpWMATKO Kal EBVIKO
Sikalo» («OL «Sladopetikoi» mpooduyeg mou YPaxvouv véa {wn», 2017).

e Agv umdpyxouv akpLPr otolxela wg MPOg TIG XWPEC TPOEAEUONG TWV TIPOSPUYWV/ OLTOUVTIWV AGUAO
AOAT otnv EANGda, aAAd elvol AOyLlKO va CUUTIEPAVEL KOVELG OTL N TIAELOVOTNTA QUTWV TIPOEPXETOL
Qo XWPEG TNC eVpUTEPNG MEancg AvatoAr, oL omoieg eival Wlaitepa exOpLkég mpog ta atopa AOAT.
310 apbpo «OL «Sladopetikoi» mpocoduyeg ou Payvouv véa Lwn» (2017), moapExovtal eVOELKTIKA
otowela tng Ynnpeoiag AcUlou, amo to 2014 éwg onuepa, cUUPWVA UE Ta omoia TouAdylotov 34
atopa avayvwplotnkav wg npocduyes Aoyw Slwéng efattiag Tou oe€oualilkol TTPOCAVATOALGHOU,
™¢ og€ouaAkng mpoTipnong N TG €UdUANG TAUTOTNTAC TOUG, EMELTA OO aitnon mou Katébsoav
oto Mepidpepelako Mpadeio AcUAou ATTkNG. H mMAslovOTNTA TWV ALTOUVTWY ATav arnd to lpdv Kot
akoAouBouUv ol Tpdaduyeg amo TN Zupla, To Kapepolv Kot TNV YEUEVD.

e JUudwva pe To apBpo Twv Ale€avdpn kalt Maln (2016), yevikd ot AOAT petavaoteg/mpooduyeg de
{nTtouv va peivouv otnv EAAGSa, aAAd TNV XPNOLUOTIOLOUV WG XWPA TEPACHA.

Amo tnv épeuva nediou SlepeuvnOnke mepaltépw n katdotaon Twv AOAT petavaotwy Kal poadpUywv otnv EAAada.
JUYKEKPLUEVQL:

e (g mpog tn Sladlkaoia eykATACTOONG TWV UETAVAOTWY Kal poodUywv otnv EAAGSA., apyLlkd ol
HLETAVAOTEG Kal MPOOoDUYEC KAVOUV pLal eyypadn otnv Ymnpeoia AcUAou, Sivovtag ta otolyeia
TOUG Kal Ta{pvouVv HLa TIPOCWPLVH KAPTA OTOU OUGCLACTIKA Toug B€tel o éva VOULO KOBOeoTwG,
OTIOU UTTOPOUV VO OVOYVWPLOTOUV. ITN CUVEXELQ, QVAAOYQ HE TNV KOTAOTOON TOUC Kol £pocov
emBupoly va mopapeivouv otnv EANGSQ, KGvouv aitnua ylo AcUAo Kol opiletal pia npepopnvia
ouvevteuéng, Metd tn ouvévteuén, av n amodacn eival BeTikh, maipvouv To AGUAO, TTOU QUTO
onuoaivel 6tL propouv va dtapeivouv povipa otnv EAAGSa kat 6t pmopouv va SouAépouv. EmmAéoy,
ekbidouv StaPBatnplo, pmopouv va tafdéPouv otnv umdAowtn Eupwnn alAd pe touploTkn Bila,
dnAadn pmopolv va peivouv péxpl 3 pnveg, oxL va SouAéouv oe ANAN xwpa tng Eupwrng, evw dev
UTOpOoUV Vol ETILOTPEYOUV OTNV XWPA KOTAYWYNG Toug e To Stafatrnplo auto, SnAadrn pmopouv va
TAve mavtoU ektog amo ekel. H Stadikacia eykatdotaong twv AOAT HETAVAOTWY Kol poodlywv &g
Sladépel anod auTh TwV UTIOAOITIWVY WE TIPOG TO TUTILKO KOUUATL OUTe AapBavouy kamola SladopeTiki
KATAOoTAoN HETOVAOTEUONC. EMlonuavOnke, OpwG, OTL 0 0e£0UAALKOC TTPOCAVOTOALCOUOG TOUG EVIOYUEL
TLG TUBAVOTNTEG VA TTIAPOUV ACUAO, ELSLKA OTLG TIEPLITTWOELG TIOU oL attouvteg AOAT mpoépyovtal ano
XWPEC OTIOU 0 0€EOUAALKOG TTPOCAVATOALOUOG | N TauTotnTa GUAOU av elval SLaOPETIKA amod Tn
VOpPUQ, AUTO Bewpeital mowviko adiknua mou pnopel va emidpEpel akOpa Kol Bavatikn mowr).

e Avadoplkd pe tnv Kataotaon twv AOAT petavootwy Kal mpooduywv otnv EANGda oruepa, ot
EMAyYEAUATIEC aAVEDEPAV OTL OE YEVIKEG YPOUUEC e SladEpel amd aUTH TwV UTTOAOITWY HETAVOOTWY
KL TTPOodPUYwWV HE TNV EvvoLa OTL LEVOUV OTOUG 18L0UG KATAUALOHOUC, UTIO TIC GUVONKEG Tou LoxUouv
yla 6Aou¢. Qotoco, ot AOAT mpoodUYEG KOl LETAVACTEG avTLUeTwi{ouv Stadopa mpoBAnuata, Adyw
ToUu 0e€oUaALKOU TOUG TIPOCOVATOALOUOU, OTIWG TtePLOwWPLOTOLNGN, AEKTIKEG KOl PUOLKEG ETILOECELG
anod toucg opoegbveic toug kal aAlogBvelc, akopa kol anonelpeg Bloopol ot Soueg dprhoteviog
€xouv avadepOel. Ma to Adyo auto, cuxva Sivetal mpotepalotnta ota dtopa AOAT oto va Bpouv
kamotwa aopair doun. Eniong, avadépbnke otL elval ouvnBeg ot AOAT pOopUYEG KOl LETAVAOTES
va KpUBoUV TN 0g€OUOALK TOUG TAUTOTNTA yla TNV amoduyrn embécewy 1 akopa Kal ylotl givatl
SLOTOKTLKOL ATIEVAVTL OTLG APXEG.

e OLTEPLOCOTEPOL LETAVAOTEG KoL TIPOOPUYEC TToU €pyovtal otnv EAAada eival cuvnBwg amd tn Zupla.
Eniong, mpoépyxovtal amo to Ipdk, to MNoakiotdav, o Adpyaviotdv oAAd Kal amd Xwpeg Tne Bopelag




Adplkng. Ot emayyeALATIEG TTOU CUUETEYAV OTL OUVEVTEVEELG SeV umopol oAV va TPoadlopioouy TIg
XWPEeG PogAeuong Twv AOAT HeTOVAOTWY KAl TIPoodUywV, aAAA EKTLLOUV OTL &€ SladEpPouV ard AUTEC
TWV UTtoAoLTwv. 2g 6,TL adopd toug Adyoug petavaoteuong twv AOAT otnv EAAGSa, avadépbnkav
KOTAPXAG ol SUOKOALEG Kol Ol SLWEELG TTOU BLWVOUV OTLG XWPES TOUG, AOYyWw TNG 0£EOUAALKNG TOUG
TOUTOTNTAG. ITIG XWPEG TOUG SeV Umopouv va {foouv Kol va ekdpactolv eAelBepa, SuokoAleUovTal
va Bpouv epyacia, evw ocuyva eival Bupata Biag katl Kivduveuel n Lwr Touc. Emonuavonke, wotoco,
ano toug emayyeApatieg ot n EAAada Sev amotelel ya tnv mAsovotnta twv AOAT mpoodlywv
KO LETAVOOTWY O TEAIKOG TIPOOPLOUOG EYKOTACTAONG, OAAA £va TMEPACHA OTLG XWPEC TNG KEVTPLKAG
Eupwnng.

Ot ouppeTéxovteg emayyeApatieg cupdpwvnoav otL ot AOAT PeETAVAOTEG Kal tpdaduyeg alcbavovral
TOAU 1o aodaleic Kal dveta otnv EAAASa o oX€on LE TG XWPECG TOUC, £LOLKA OTAV TPOEPXOVTAL
oo XWPEC TOoU KvduveLel n {wn toug gite AOyw Tou 0e€OUAALKOU TOUG TPOCAVATOALOUOU £(TE AOYW
NG EUTIOAEUNG KATAOTOONG TIOU ETLKPOTEL O XWPES OMWG elval n Tupla. adwg dev gival TEAeLEC oL
ouvonkeg otnv EAAASa yia ta AOAT dtopa, aANG CUYKPLTLKA HE TIG XWPEC TouG, ot AOAT PETAVAOTEG
KoL TPOoduyeC aobdavovtal oAl KaAUTepa.

Ou enayyehportiec avédbepav tn Colour Youth - Kowotnta LGBTQ Néwv ABrvag kal to Iwpateio
YrootnpEng Atepdulikwy wg TG KUpleg AOAT opyavwoelg ou unootnpilouv evepyd toug AOAT
LETAVAOTEG Kol Tipooduyeg otnv EAANGSa. EmumAéov, avadépBnkav kal AAAEC OpPYOQVWOEL TIOU
€0TLA{OUV KUPIWC 08 HETAVAOTEC KOl IPOOPUYEC, oTou¢ omoloug mephapBavovtal kat AOAT dtoua,
onwc n International Rescue Committee, n Solidarity Now, n Praksis, ot lnatpot tou Kécopou, To EBviko
JupBouUAlo yla toug Mpooduyeg, To KMOT. ITo epwTnUa av YWwpPIL{ouv CUYKEKPLUEVA TIPOYPAUUAT
Kal TpwtoPoulieg mou edapuolovtal otnv EAAGSa kat mou umootnpilouv toug AOAT UETAVAOTES
Kal mpooduyeg avadepbnke to mpoypappa «Safe Refugee / Aodadng Mpooduyag» tng Solidarity
Now?, kaBwg kal to mpoypapua «MNeg to o’ epdg» tng Colour Youth - Kowotnta LGBTQ Néwv ABrvac?.
Emiong, €ywe avadopa o pa oelida oto Facebook, o LGBTQi Refugees Welcome, 6mou oucLo0TIKG
Slvouv mMAnpodopieg oe LGBT mpdoduyeg 1 LETOVACTEC Yl To TIoU va anseuBuvBoulv Kal cuyxpovwg
Slopyavwvouv dladopeg Spaacelg (maptt, K.AT.) yia va paléouv xpruata.

Ye O, TL adopad TIg avaykes Twv AOAT PETAVACTWY KL TIPOohUYWVY O€ OXECN HLE TNV UTTOOTHPLEN TOUG Kol
Vv amodoxn toug otnv EAAASQ, oL ETIOYYEAUOTIEG ETILOALAVAY TN GUXVA aVAYKN YOl TTPOOTOCIa QUTWV
TWV ATOHWV aKOUA Kal arod TLG (SLEC TLG KOWOTNTES TOUG ToU Umopel va eival exBpLkeg amévavti Toug.
Kata t° dAAa, oL avaykeg toug & SladEpouv amod AUTEG TwV UTTOAOIMWVY LETAVACTWY KAl TPoohUywv
Kol apopouV TNV avAyKn TOUG yla OTEYaON, yla epyacia, va pabouv tnv eAAnvik YAwooa, kabwg Kal
yLaL TTOALTLOULKE) TTPOCOpUOYH Kal EvTagn.

OLemnayyeApatieg, otav kahouvtatva eEumtnpetrioouv AOAT POOHUYEC KOl LETAVAOTESG AVTLLETWTTI{OUY
TG £€NC TPOKANOELG: TIPOPBANUATO OUGCLOOTIKNG ETIKOWVWVIAC, AOyw NG YAWooog. AKOUO Kol OTav
napepPBaivel SLAMOATIOUKOC pecoAaBNnTig ) Stepunveéag ta eunodia dev Eemepvwvtal, KabBwg toAAol
NOAT eivat kaxUmomnToL anmévavtl Toug. EmumAéov, cuxva Sev UTTAPXEL EUMLOTOCUVN OMEVOVTL OTOUG
enayyeApatieg, poPfouvtal va ekdpaoToUV KAL TOUG ATIOKPUTITOUV TTOAAEG TIANpOdOpPLEG OE OYEDN LUE TLG
OVAYKEC TOUG, KATL TIou odelAeTaL OTNV KAKOTOLNON TTOU TTOAAOL £X0UV UTIOOTEL OTLG XWPEG KOTAYWYNG
Toug. Emiong, ol emayyeApatieg avédepav OtL ouxva eivatl Suokoho va evtomicouv ta AOAT dtopa
OVAECO OTOUG PETAVAOTEG Kal PpOoduyeg ou eEuTnpeToLY, adol cuviBw KpUPBOUV EMPUEAWS TN
0g€0VOALKN TOUG TAUTOTNTA.

Ot emayyeApatieg mou e€UTNPETOUV PETAVAOTEG Kol TpOoduyeg AOAT £XOUV QUENUEVEG EKTIALOEUTLKEG
avaykeg. Katapyxdg, avadepbnke n peydAn avaykn ylo Kataption os Bépata tautotntag ¢puAou Kal
0£E0VOALKOU TIPOCAVATOALGHOU. ETELTA, (VAL ONUAVTIKO VL0 TOUC EMAYYEALOTIEG VA EKTIALOEUTOUV OE

2

https://www.solidaritynow.org/safe-refugee/

http://colouryouth.er/pes-to-se-emas/
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Bépata mou adopolv TNV KOUATOUPA TWV LETAVOOTWY KOl TWV PoodUywv, KaBWE Kal yla TO TIWG
avtihappBavovtal auvtol tig évvoleg AOAT, kaBw¢ Kol Ta €UdUAa OTEPEOGTUTIO TIOU ETIKPATOUV OTLG
XWPEG TOUG. AkOUA, avadEpBnke n avaykn eknaideuong os B€pata mou adopolv oTa SIKALWUATA TWV
AOAT, KaBwg UTIAPXEL EAALTTHG YVWON TOCO OO TIG ApUOSLEC UTNPEGCLEC AAAA KOl TTO TLG OPYAVWOELS
TIOU €EUTINPETOUV TIPOOHUYEC Kal LETAVAOTEG. Epdaon 00nke Kol otV avaykn eknaibeuong twv
€Behoviwy, KaBWE Kal TWV EMAYYEALATLWV TIOU Sev €xouv Kamola ldikeuaon.

OL AOAT npoodUYEG TTOU CUUETEIXOV OTLE CUVEVTEUEELG TTpOEpPYOoVTaL amo Th Tupla Kot arnoddacioav
va eykataAeipouv T xwpa Toug T0oo Adyw tou eUdUALOU TTOAEUOU 000 Kal e€alTiag TNG KATAiEONC
mou Biwvav wg AOAT, adol €kpuBav To 0e€0UAALKO TOUG TIPOCAVOTOALOUO, AKOUA KOl OO Thv
OLKOYEVELA TouG. H EAAaSa Sev Tav n xwpa mou sixav emAEEeL apyLKa yLa va eykataotabolv, kabwg
emBupovoav va PeTaBouv Kat va eykatactadouy otn Meppoavia. AOyw TwV MEPLOPLOTIKWY UETPWVY WG
TPOC TN UETABAON TWV TPoodUYwWV OTIC AOUTEG EUpWTAIKEG XWPEC, TEAIKA OVAYKAOTNKOV VA UTIOBAA-
Aouv aitnua yta dcuAo otnv EANGSa, KATL Tou ixe Betikn €KBaon yla T Kl CUMHETEXOUOO, EVW OL
umolournol Vo akopa avapévouv tnv anodaon. H 0An Stadikaoia Atav wWbilaitepa ayXwTik, WoTtdco
OAOL ETUCNHAVOL TNV TTOAU KA TTPOCEYYLON TOU IPOOWTILKOU TG Yminpeaoiag AcUAou, kaBwg Kat tnv
urnootnplEn and MKO mou BonBave npooduyec kat AOAT.

Ag yvwpllouv oo mou pogpyovtal oL teplocoTtePol AOAT LETAVAOTEG KL TTPOOhUYES TTou Bpiokovtal
otnv EAAASQ, olyoupa, OHWG, UITOPOUV VA EVTOTILOOUV TTOAAOUG QTto TN XWPa Toug, KaBwg kal and
XWPEC TNG Méong AvatoAng. Zadwg n ce€ovalikn SLadOPETIKOTNTA TOUG KAL TA KOLVWVIKOTIOALTIKA
T(POBAALATO TIOU ATIOPPEOUY ATIO QUTH AoTeEAOUV 0oBapo AOYO HETEYKATAOTACNG O OTOLASNTIOTE
Eupwmnaikni xwpa, omou ta AOAT dtopa £xouv neplocotepec eAeuBepieg kal Sikalwpata. As Bewpouv
otL n EANGSa amnotelel mpwtn emthoyn Twv AOAT npoodUywv Kal LETAVOOTWY, Adyw Twv SUCHUEVWY
OLKOVOULKWY OUVONKWV TOU EMLKPATOUV 0TN Xwpd. TOVIoOV, woTtooo, OTL n EAAGda sival pla dLAkn
XWPA TOOO YLa ToUuC TPOOPUYEG KAl LETAVAOTEG OGO Kal yia Toug AOAT.

Oewpolv OtL ot AOAT HETAVAOTEG Kol Ol TPOOGUYEC UMOpoUV va ekdpdcoouv KoAUTepa T
ouvaloBnuatd toug otnv EANGSO Ot OXEOn WE TIG XWPEC TOUG, TIAPOAO QUTA, Ol CUULETEXOVTEG
SNAwoav otL viwBouv Slotaktikol oto va ekdppactolv eAelBepa w¢ POC TN 6£EOUAALKOTNTA TOUG.
AuTo mou Ba toug BonBaye oto va evtaxBolv otnv Kowwvia eival va Bpouv pia SoUAELd Kot va
pHaBouv tnv eAAnvVIkA YAwooa.

Emonuavay, télog, Ot Bswpolv avaykaia TNV ekmaideuon TwWV OTEAEXWV TWV UTNPECLWY TOU
aneuBuvovtal oe AOAT HETAVAOTEC Kal TPOopUYEG. MPEMEL va eKTTALSEUTOUV TOGO WC TTPOC TO TTWCE
va tpooeyyilouv Ta dtopa autd, AapBavovtag untdyn Ta MOALTIOUKA XAPAKTNPLOTIKA TouC, OG0 Kol
W¢ TTPOC TNV KATAVONGCN TwV SLlaltepwy avaykwyv Toug wc AOAT atopua.




EuprApata oo tnv Mlotikn epappoyn Tou EKNALdEUTIKOU
npoypappatoc tov Epsilon

To ekmaldeuTIkO MPoypappa tou Epsilon otoxelel otn BeATiwon TwV YWWOEWV Kal TwV KOVOTATWY TWV EMAYYEAUATIWV Kal Twv eBgloviwyv mou epyalovtal pe AOAT
UETAVAOTEG KOL TPOCGDUYEC, WOTE VA TIAPEXOUV KAAUTEPEC UTINPETiEG 0 auToUG. Exel avamtuyxBel AapBdvovtog umoPn TG00 TIC TTPAYUATIKEG avAayKeg TwV AOAT HETOVAOTWY
Kol TIPoodUYWV 000 Kal TIG EKTOLOEUTIKEG AVAYKEG TWV ETTOYYEALOTLWY Kal eBeloviwy. Exel 6 oxedlaotel wote va mapadidetal toco dla {wong 600 Kal SLASLKTUAKA.
Armote)eitat amno tic akOAouBeg TPELC (3) eKTMALOEUTIKEG EVOTNTEG, OL oToieg mepAapPavouy emipépouc kKedalata:

Exmatdeutikn evotnta 1. AOATIK+ dtopa

1.1 —BoAoyikd dUAO, KOWWVLKO GUAO, 0EEOUAALKOGTIPOCAVATOALOUOC, 0EE0UAALKA TAUTOTNTA KALTAUTOTNTA GUAOU: TLELVAL, TTWE SLadEPouV Katl Ttw AAANAeTLE poUV
HEeTaEL Toug;

Kepahata 1.2 - NOATIK+: opooyia kat oplopol

1.3 - AtepdUAIKEG TAUTOTNTEG KAl ATopa Ttou Sgv cuBLBAovTal LE TO KOWWVLKO Toug dpUAo

1.4 - Atadopég petafy AOATIK+ tavtotitwy kot AOATIK+ cupmnepidopwv (MSM kat WSW) péoa amo pia SLomoALTIOULKE TIPOOTTTIKY

1.5 - Awawwpata twv AOATIK+ otnv EANGSa

Exmadeutikr evotnta 2. NAOATIK+ attouvteg Aoulo Kal tpdoduyeg

2.1 — NOATIK+doBia kat Stakpioelg evavtia og atopa AOATIK+: yiati ta AOATIK+ dtopa evéexouévwg va xpetalovtal Slebvn mpootaocia;

2.2 - Awtnioelg acVAou otnv EAAada rtou otnpilovtol 6To 6eE0UAAIKO TTPOCAVATOALCUO KOL TNV TAUTOTNTA pUAOU

2.3 - Audroeéoualikoi, pecodulikol, kouip, kot acéEoVaN ALTOUVTEC AOUAO: ETUIITWOELG TOU va NV eivatl AOT kamolog/a tou KAvel aitnon ya Adyoug oe€ouaAikol
TIPOCAVATOALOHOU KoL TAUTOTNTAG hUAOU

2.4 — Epyadrteg tou oe€ kat dtebvng mpootaoia: e§aleidovrag To otiypua

Keddhaia 2.5 - Mwg va oculntroste yla Oépata AOATIK+ pe dtopa mou rpoépyxovtal amd StadopeTikd MOATIOUKA teptBAAlovTa.

2.6 - AleBveic 0pBEG MPAKTIKEG OXETIKA UE TNV TIPOCEYYLON, TN OTAPLEN Kal Thv pootacia AOATIK+ attouvtwv aculo oe Souég dlhogeviag (Ue Wblaitepn éudaon ota
Slepdulika dtopa)

2.7 - Nw¢ va uTtoBAaN\eTe epwTtroelg og Bépata oe€ouallkwV TPOTIUACEWVY [0e€oUaALKAC TAUTOTNTAC] Kal TauToTnTAg GUAOU XWPIC va uTepPalveTe Ta OpLA TWV
AA\WV KaL va Toug Katnyoplomoleite Baoel otepeotUnwyY (cUpdwva pe TI¢ 0dnyieg Tng'Yrmatng Appooteiog twv Hvwpévwy EBvwv yia toug MNpdoduyeg )

EKTTOUSEUTLKT) EVOTNTA 3. AOATIK+ meplBaA\ov xwpig armoKAELOHOUC YLO LETAVAOTEG, ALTOUVTEG ACUAO Kol TTPOGDUYEG

3.1 - MNw¢ pmopol e va MPowBooupe cupnepANTITKA teptBaAlovta yla petavdaoteg o AOATIK+ opyaviopoug;

3.2 — Mw¢ UmopoUUE va avayvwpIiooUE KAL VA AVTILETWITIOOUE TNV opodoBia Kal TO PATOLOUO AVAUESAH OTOUG GUVASEAPOUG Lag;

3.3 - NMwg va evioxVoete tv amodoyn twv AOATIK+ atopwv ard to cUvolo twv (UN-AOAT) veoadyBEvTwy HeTAVOOTWY & TTPOaPUYwWY

3.4 - Mw¢ va SLOXELPLOTELTE T TTPOCWTTLKA CaG OpLa

) 3.5 - Nwg va mpocAdPete Kot va powBroete atopa pe STt MOATLOULKA TauTotnTa PprAtkd tpog toug AOATIK+ kot AOATIK+ dtopa pe SITTh MOATLOULKA TAUTOTNTA
Kepdhaia ot MKO / pelétn nepimtwong

3.6 — Mw¢ va EpyacTeiTe PUe CUVOECHOUG KAL KOLVOTNTEG LeTavaoTwy yia AOATIK+ Intruata
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KaBwg To ekmaldeuTikd mpoypappa tou EpsiLon aneuBuvetal apevog os emayyeApatieg kot eBeAovteg mou epyalovrat
OTOV TOHEQ TNG LETAVACTEUONG KoL OPETEPOU OE AUTOUC TTIOU OIMO.OXOAOUVTAL OTOV TOUEQ TNG UTIEPACTILONG KOL TNG
umootnplEng twv AOATIK+ atopwv, prnopel va apadobet eite e€oAokAnpou eite TUnUaATikd. To KMOM enélete va
epapUOOEL TIAOTIKA TO EKTIALSEUTIKO TIPOYPAUUA 0 SUO OPYAVWOELG KAl OE OTEAEXN TIOU QAVIKOUV OTIC OVWTEPW
KoTnyoplec.

Hnpwtn eknaidevonnpayuatonolibnke otnvABnva, otig18 Maiou 2018, oto Kévtpo Nuvatkeiwv Epeuvwy kat MeAeTwy
«Alotipa», KEVTpo e€elSIkeUEVO oe BEépata pUAOU KL LOOTNTAC, TIOU E0TLALEL OTNV TPOANYN KOL OTNV OVTLUETWITLON
™¢ €EuduAng Bilag, EVvw oL LETAVACTEG KOl OL TIPOOPUYEC CUYKATAAEYOVTAL OTIC OUASEC TIG omoleg uTtootnpilouv Kot
TIAPEXOUV UTINpeoiec. Itnv ekmaibeuon cuppeteiyav 7 oTeAEXN, OUUMEPIAOUPBAVOUEVWY KOLWVWVIKWY AELTOUPYWY,
PuxoAOywv, TOALTIOUIKWY Slapecolafntwy Kot SLOKNTIKOU TIPOCWTILKOU. AgSOUEVOU OTL Ol CUMETEXOUOEC NTAV
NON €€OKELWUEVEC LIE TIC EVVOLEG KOl TLG BEUATLKEG TNE TPWTNG EKTIALSEUTLKAC EVOTNTAG, N ekMaideuon meploplotnke
oTLg evotnteg 2 «AOATIK+ attouvteg aouAo kal pododuyeg» kat 3 « NOATIK+ meplBAAAov xwpig amoKAELGUOUG YL
LETAVAOTEG, ALTOUVTEG ACUAO KoL TIPOCHUYESY.

H &eUtepn ekmaidevon mpayuatonojBnke otnv Abrva, otig 23 Mdailou 2018, ota ypadeiov tou KMOI kal o€ AUtV
ouppetelyav 6 otehéxn tng dteBvoug MKO «latpol Xwpig ZUvopar. Ot ekmaldgudpevol amoteAouvtay and MOALTL-
OMIKOUG Slapecolafntec kal cUPBoUAOUG Lyelag TTou £pxovTal o KaBnuepvh emadr UeE LETAVAOTES KoL TTPOOPUYEC.

Fevika, n afloAoynon tng ekmaibsuong NTav moAl BTk KAl amo Toug 13 GUVOALKA CUUUETEXOVTEC. Ol CUUUETEXOVTEG
EMECNUAVOV OTL TO EKTTALOEUTIKA UALKA £lval TTOAU KOTAAANAQ TOCO ylao emayyeALATieG 000 Kol yla €BeAOVTEC ToU
gpyalovtal He HETOVAOTEC, TPOODUYEC KAl ALTOUVTEC AoUAO, KaBWE Kal yla dooug gpydlovtal pe AOATIK+ yevikd.
ErmutAéov, avédepav OTL n ekmaidbeuon avtamokpiBnke otic mpoodokieg Toug. OL CUMUETEXOVTEG KANBNnKav vo
EKTLUNOOUV TLG YVWOELG TOUG OXETIKA e Toug AOATIK+ attolvteg doulo, TpOodUYEG KAl LETAVAOTEG TPV Ao TV
ekmaibeuon Kal HeTA TNV ekmaidevon og KAipaka amod to 1 £wg to 10. To HEGo oKop TMPLV Ao TNV ekmaibeuon nrav
6,15 KoL TO OVTLOTOLYO QMMOTEAECUA LETA TNV ekmaibeuon Atav 7,92, TTou onuaivel OTL To MPOYPApo cUVERAAE oTn
BeAtiwon TWV YVWOEWV TOUG. JUVOALKQ, N YVWUN TOUG yla TV ekmaibsuon ATav «mToAU KaAn» (7 CUUUETEXOVTEC) Kol
«KaAn» (6 cuppetéxovtec). Otav oL CUPUETEXOVTEG KANBNKOV va aLoAOY|o0UV TIC EKITALSEVTPLEC, 8 Ao AUTOUC TIG
afloAoynoav we «1ToAl KAAECY, 4 T Oswpnoov «KOAEG», evw 1 amdvtnoe OTL N YVWHN TOU/TNG Yo TG EKTTALSeVUTPLEC
elvat «pétplar. TENOC, OAoL oL cUPETEXOVTEG SlamioTwaoav OtL oL pebodoloyisg ekmaidevong sivat katdAAnAeg, 11
and autoug SlamioTwaoav OTL 0 XpOvog Tou adblepwVoTay o KABe BEpa NTav EMAPKAG, evw 2 elyav TNV avtibetn

yVwn.
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ZUMTTEPACHOLTAL KOLL TUPOTAOELG TLOALTLKAG
o€ eOvikO Kol Evpwrnaiko eninedo

2€ €OVIKO eminedo

Ou AOAT petavacteg Kal mpooduyeg mou {ouv otnv EAAadSa avtipetwmnilouv moAAéG SuokoAieg kol gumodia.
AVIKOUV O€ MLO Ao TIG TILO EVAAWTEG OMAdEG TNG emoxNg SeSopévng TG avENonG Tou aplBpol TwV HETOVACTWY
KoL TpoodUywv, KaBwg Kal TnG mPooduyIKNE Kplong otnv Eupwrn ta teAeutalia xpovia. Exouv eykatactabel og ula
XWwpa ou KaAeltal va Slaxelplotel To GpaLVOUEVO AUTO [N €XOVTAC TIPOTEPN EUMELPLA KL OTNV omola €XEL TTECEL TO
MEYAAUTEPO BAPOC TNG LETAVOAOTEUTLKAG KOL TTPOOhUYLKNG Kplong, apa elval EMOUEVO va BLwvouv TLG (61eg SUGKOALEG
KOLL TTPOPBAALLOTA TIOU AVTLUETWTII{OUV KoL OL UTTOAOLTTOL TTPOCHUYEG. ZUYXPOVWS, w¢ atopa AOAT eykabiotavtal o pia
XWpa oTNV omola ol aviootnTeg Kal Stakpioelg evavtiov twv AOAT e€akoAouBouv va udiotavral, evw Ta Galvopeva
opodoBiag eival Wdlaitepa évrova ta TeAeutala Xpovia. ZUVenwc, ot AOAT petavdaoteg Kal pocduyeg otnv EANGSa
QmoTeAOUV HLO OO TIG TILO TIEPLOWPLOTIOLNUEVEG OUABEC, TIAPOAO TIOU OL TIEPLOCOTEPOL amd oUTOUG altcBdvovrtal
mo achadeic otnv EANGSa amod O,TL OTIG XWPEG TOUG OTLC omoleg BLwvouv TIoANEG SuokoAieg Adyw Tou oeouaALlkou
TOUG TTPOCAVATOALGHOU. a To Adyo autd, ot AOAT mpoodUYEC KAl LETAVAOTEG oTNV EAAGSa €xouv ETUTAEOV avVAYKN
yla umtoothplén Kot Bonbela, wote va evtaxBolv TOOO KOWWVLKA KOl TIOALTIOMLKA KOl VoL KAVOUV €val Kolvouplo
Eeklvnua und aodaleic kol aflompemneic ouvOnkeg. Tautoxpova, €ival MOAU onpovtikd va unoothpilovtot Kot va
g€unnpetolvTal Amo eMAYYEALATIEG TTOU yVwpPLlouv TTIOAU KaAd TNV KATACTOON TOUG Kot TIG LSLalTePEG AVAYKEG TOUG.
210 TMAQLOLO AUTO, TO EKTIALOEUTIKO Tpoypappa EpsiLlon amotelel éva moAU kaAd BrApa yla tnv avénon tng yvwong
KoL tn BeAtiwon Twv Se€LOTATWY TWV EMAYYEAULOTIWV Kol TwV eBgAovTwy Tou epyalovTal pe Toug TPAodUYES KOL TOUG
petavaoteg AOAT otnv EANGda.

Aappavovtag umodn Ta mapandavw kot Bacel Tng epmnelpiog tov KMOIM and tn cupéToxn Tou oto £pyo Epsilon, ma-
patiBevtal ol akOAoUBEeG TPOTACELG:

e Beltiwon Twv dopwv Pprroleviag katl Twv ouvnkwy StaBiwong twv AOAT mpoodUywV Kal LETOVACTWY 0TV
EMGda, wote va viwBouv achalelg.

e Efatoplkeupévn PuxoAoyLKA Kal KOWWVIKI UTIOOTNPLEN, TTou va AapBavel umtddn Tig LOLaitepEC AVAYKEG TWV
AOAT atopwv, 0TOXeUOVTOC OTNV AVTLUETWIILON TWV TPORANUATWY TOU TOUG amaoyoAolv, Kabwg Kot otny
€vTtafr Toug 0TN VEQ TOUC TTPAYLATIKOTNTA, KOoWvwvia Kal xwpa. 18laitepn éudaon nmpémnel va Sobsl ota dtopa
Tpavg mou Blwvouv Teplocotepeg SUOKOALEC, TOoO Kata TN Sdladikaocia aitnong acvAou 6c0 Kal KOTd Tn
Slapovn TouG 0T XWPO EYKATACTACNG.

e AVAmTUNn MPOYPAUUATWY KATAPTLONG KOl CUBOUAEUTIKAG, BACELTWV LOLAITEPWV OVAYKWV KALTWV SEELOTATWY
Twv AOAT npoodUywV Kal LETAVACTWY, TIPOKELUEVOU va eviaxBoUlv oTnv ayopd Epyaciog.

e Eloaywyn kot edapuoyn cUYKeKPLUEVWY peBoSoloylwy Kal KatevBuvtrplwv odnylwv mou adopolv othv
umodoxn kat tnv e€unnpétnon AOAT mpoodUywV Kal LETOVACTWY.

e Evnuépwoaon kot evalobnrtomnoinon tng euplTEPNG KOWVWVIOC OXETIKA HE TNV LSlaitepa auth eudAwtn opada.

®  JUVEXNG EKTIALOEUON TWV EMAYYEALATLWY KAl TWV EBEAOVIWY TIOU TIAPEXOUV UTINPECLEC O PETAVAOTEG KOl
npooduyec AOAT, KaBw¢ Kot o€ auToUG oU amAd £pxovtal og emodr pall Toug.

2e Eupwnaiko eninedo

Ye eninebo Eupwrmaikng Evwong, MPoTelveTaL OAEC OL OPYAVWOELS ETOLPOL TOU £PYOU VA CUUUETEXOUV OE TIOPOUOLEG
OTPATNYIKEG CUUTTPALELG, OTO MAALCLO TOU MPOYPAUMATOC Erasmus+ 1 AAAWV cuvadwy TIPOYPAUUATWY, TIPOKELUE-
vou va SLleupUVoUV TIC YVWOELG KOL TNV EUMELPLA TOUG TTAVW 0TOo BEpa. Tuyxpovwe, Ba TPETMEL val ETTEKTEIVOUV KalL val
TIAPOKOAOUBNCOUV MEPALTEPW TA ATTOTEAECLATA TOU £PYOU, UAOTIOLWVTAC TTOPOUOLEG SPACELC TTOU ameuBuvovTal o
eTayyeALaTieg Kat eBeAovTég tou epyalovTal He TouG TPOodUYEC Kal Toug petavaoteg AOAT o 6An tnv Eupwnn.

87
.. o



BiBAloypadikec AvadpopEc

AAe€avdpng, M. & Main, M. (2016, lavoudplog). LGBT Mpdoduyeg katl Metavaoteg. Antivirus (65), 32-37. AvaktnBnke
ord http://avmag.gr/60350/antivirus-65/

Council of Europe. (2011). Discrimination on grounds of sexual orientation and gender identity in Europe. Strasburg:
Council of Europe Publishing. Retrieved February 22, 2017, from http://www.coe.int/en/web/commissioner/publica-
tions

EM\nvikn Ztatiotkn Apxn- (2014a). Amoypadn MAnBucopou-Katowwwy 2011: Anpoypadikd kat Kowwvikd
X0paKTNPLOTIKA Tou Movipou MAnBucpol tng Xwpag IUpdwva pe TNV Avabewpnon Twv AMOTEAECUATWVY TNG
Aroypadric MAnBuopov-Katowwy 2011 otig 20/3/2014. AvaktOnke 10 Maptiou 2017, amno http://www.statistics.
gr/el/statistics/-/publication/SAMO03/-

EAnvikA Ztotiotikn Apxn.- (2014B). Edwkr Epeuva yla tn @€on otnv Ayopd Epyaciag twv MeTavooTwy Kal Twv AHECWY
Anoyovwv toug. AvaktriOnke 10 Maptiou 2017, amno http://www.statistics.gr/el/statistics/pop

‘Evwon MNeplpepelwv EANaSac & Kama Research. (2016). Epeuva-MeAétn TG EN.M.E. yLaTO TPOOdUYIKO-UETAVAOTEUTIKO.
AvoktiBnke 28 QeBpouvapiov 2017, anod http://www.enpe.gr/meletesprogrammata/2016/03/31/ereina-meleti-tis-
enpe-gia-to-prosfigiko-metanasteitiko-refygees-survey-english-fluechtlinge-umfrage-deutsch.aspx

Evpwnaikny Emtpornn. (2016). 08nyog Mpoypdupatog Erasmus+ 2016. Avaktnbnke 23 QePpouapiov 2017, amd
https://www.iky.gr/el/eggrafa-eplus/odigos-eplus

Eupwnaikn Emttponn. (2015). El6ko EupwPapopetpo 437: Alakpioelg otnv EE to 2015. AvaktBnke 23 OePpouapiou
2017, amd http://ec.europa.eu/COMMFrontOffice/publicopinion/index.cfm/Survey/getSurveyDetail/instruments/
SPECIAL/surveyKy/2077

Eupwrnaikd KowoBoUAlo. (2016). EkBeon OXETIKA HE TNV KATAOTOON TWV YUVALKWY TIPOoPUYWV Kal TWV 0LTOUCWV
acuho otnv EE (2015/0000(INI1)). AvaktiBnke 24 @OeBpouapiov 2017, and http://www.europarl.europa.eu/sides/
getDoc.do?pubRef=-//EP//TEXT+REPORT+A8-2016-0024+0+DOC+XML+VO//EL

Eurostat. (2016). Migrant Integration Statistics — Labour Market Indicators. Retrieved March 10, 2017, from http://
ec.europa.eu/eurostat/statistics-explained/index.php/Migrant_integration_statistics. %E2%80%93 labour market
indicators

FRA - European Union Agency for Fundamental Rights. (2014a). Being Trans in the EU - Comparative analysis of the EU
LGBT survey data. Luxembourg: Publications Office of the European Union. Retrieved February 22, 2017, from http://
fra.europa.eu/en/publication/2014/being-trans-eu-comparative-analysis-eu-lgbt-survey-data

FRA - European Union Agency for Fundamental Rights. (2014b). EU LGBT survey - European Union lesbian, gay, bisexual
and transgender survey - Main results. Luxembourg: Publications Office of the European Union. Retrieved February 22,
2017, from http://fra.europa.eu/en/publication/2014/eu-lgbt-survey-european-union-lesbian-gay-bisexual-and-trans-
gender-survey-main



http://avmag.gr/60350/antivirus-65/
http://www.coe.int/en/web/commissioner/publications
http://www.coe.int/en/web/commissioner/publications
http://www.statistics.gr/el/statistics/-/publication/SAM03/-
http://www.statistics.gr/el/statistics/-/publication/SAM03/-
http://www.statistics.gr/el/statistics/pop
http://www.enpe.gr/meletesprogrammata/2016/03/31/ereina-meleti-tis-enpe-gia-to-prosfigiko-metanasteitiko-refygees-survey-english-fluechtlinge-umfrage-deutsch.aspx
http://www.enpe.gr/meletesprogrammata/2016/03/31/ereina-meleti-tis-enpe-gia-to-prosfigiko-metanasteitiko-refygees-survey-english-fluechtlinge-umfrage-deutsch.aspx
https://www.iky.gr/el/eggrafa-eplus/odigos-eplus
http://ec.europa.eu/COMMFrontOffice/publicopinion/index.cfm/Survey/getSurveyDetail/instruments/SPECIAL/surveyKy/2077
http://ec.europa.eu/COMMFrontOffice/publicopinion/index.cfm/Survey/getSurveyDetail/instruments/SPECIAL/surveyKy/2077
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEXT+REPORT+A8-2016-0024+0+DOC+XML+V0//EL
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEXT+REPORT+A8-2016-0024+0+DOC+XML+V0//EL
http://ec.europa.eu/eurostat/statistics-explained/index.php/Migrant_integration_statistics_%E2%80%93_labour_market_indicators
http://ec.europa.eu/eurostat/statistics-explained/index.php/Migrant_integration_statistics_%E2%80%93_labour_market_indicators
http://ec.europa.eu/eurostat/statistics-explained/index.php/Migrant_integration_statistics_%E2%80%93_labour_market_indicators
http://fra.europa.eu/en/publication/2014/being-trans-eu-comparative-analysis-eu-lgbt-survey-data
http://fra.europa.eu/en/publication/2014/being-trans-eu-comparative-analysis-eu-lgbt-survey-data
http://fra.europa.eu/en/publication/2014/eu-lgbt-survey-european-union-lesbian-gay-bisexual-and-transgender-survey-main
http://fra.europa.eu/en/publication/2014/eu-lgbt-survey-european-union-lesbian-gay-bisexual-and-transgender-survey-main

Gartner, J. L. (2014). (In)credibly Queer: Sexuality-based Asylum in the European Union. Humanity in Action. Retrieved
March 1, 2017 from http://www.humanityinaction.org/knowledgebase/578-in-credibly-queer-sexuality-based-asy-

lum-in-the-european-union

KMOP - Family and Childcare Centre & Municipality of Neapoli — Sykies. (2016). Transnational and Comparative Re-
search on Homo-and Transphobia in Small and Medium Cities across Europe: Thessaloniki City Report. Unpublished
manuscript.

MrmaAoUpdoc, A. & Moupikn A. (Em.) (2012). KatamoAépunon twy Alakpioswv: Taoeslg, MpokAnoetg, MoAltikég. ABrva:
MNamnalnon. AvaktBnke 23 OePpouvapiov 2017, and http://ekke.gr/ocd/?page_id=18

OL «8ladopetikoi» mpooduyeg ou Payxvouv véa {wn. (2017, 6 Maptiou). Newsbeast. AvaktiOnke 10 Maptiouv 2017,
amno http://www.newsbeast.gr/greece/arthro/2604379/i-diaforetiki-prosfiges-pou-psachnoun-nea-zoi

OAKE - Opodulodilikn AsoBlakr Kowvotnta EAAGSag. (2006). To mpoypappoa tng OAKE. AvaktrOnke 22 OeBpouapiou
2017, ano https://www.olke.org/To-mpoypapupa-tng-oAke/

MetpomouAou, E. (2011). Nopik KATAOTAON TWV ATOUWV LLE OLOEPWTIKO CEEOUAALKO TTPOCAVATOALOUO. AvaKTOnKe
23 OePBpouapiou 2017, amno https://www.olke.org/kelpueva/vouLKN-KATAOTAON-TWV-OTOUWV-UE-OUOEPW/

Mpoebpko Adtayua 141/2013. «Mpocappoyn Tng eAANVIKNC vopoBeaiag mpog Tig Statagelg tng Odnyiag 2011/95/EE
tou Eupwnaikol KowoBouAiou kat Tou JupBouAiou tng 13n¢ AekepuPBpiou 2011 (L 337) OXETIKA LIE TIC ATTALTHOELC YLO
NV avayvwplon Kal To KaBeotw Twv aAllodanwy f Twv aviBaysvwv w¢ dikatouxwv dleBvoug mpootaoiag, yla Eva
gviaio KaBeoTwC yLo Toug TPOGPUYEC 1 YLO TA ATOUA TTOU SLKALOUVTAL ETILKOUPLKA TIPOOTOCLA KOL YL TO TIEPLEXOUEVO
NG MapeXOUevng mpootaciog (avadiatunwon)». OEK A 226/21.10.2013. AvaktrBnke 23 QePpouapiov 2017, amno
http://www.et.gr/index.php/2013-01-28-14-06-23/search-laws

Juvnyopog tou MoAltn. (2014). Nolov €xw amévavti pou: 06nyog SladopeTkoTNTAS yia Snpocioug UTTAAARAOUG UE
OKOTIO TNV KATAMOAEUNON TwV dlakpioewv. AvaktiBnke 23 OePBpouapiov 2017, and https://www.synigoros.gr/?i=stp.

el.leaflets#tdiaforetikotita

Juvnyopog tou MoAltn. (2013). To dawvopevo TnG patoLoTikig Blag otnv EAAGSA KAl N AVTLUETWTTLON TOU. AvaKThBnke
23 OeBpouvapiov 2017, anod https://www.synigoros.gr/?i=stp.el.eidikesektheseis&yearFilter=2013&page=1

UNHCR. (2017a). Mediterranean Situation. Refugees Operational Data Portal. Retrieved March 3, 2017 from http://
data2.unhcr.org/en/situations/mediterranean

UNHCR. (2017b). Mediterranean Situation: Greece. Refugees Operational Data Portal. Retrieved March 3, 2017 from
http://data2.unhcr.org/en/situations/mediterranean/location/5179

UNHCR. (2017c). Mediterranean Situation: ltaly. Refugees Operational Data Portal. Retrieved March 3, 2017 from
http://data2.unhcr.org/en/situations/mediterranean/location/5205

UNHCR. (2015). Protecting Persons with Diverse Sexual Orientations and Gender Identities: A Global Report on UNHCR’s
Efforts to Protect Lesbian, Gay, Bisexual, Transgender, and Intersex Asylum-Seekers and Refugees. Retrieved March 3,
2017 from http://www.refworld.org/docid/566140454.html

89
.. o


http://www.humanityinaction.org/knowledgebase/578-in-credibly-queer-sexuality-based-asylum-in-the-european-union
http://www.humanityinaction.org/knowledgebase/578-in-credibly-queer-sexuality-based-asylum-in-the-european-union
http://ekke.gr/ocd/?page_id=18
http://www.newsbeast.gr/greece/arthro/2604379/i-diaforetiki-prosfiges-pou-psachnoun-nea-zoi
https://www.olke.org/το-πρόγραμμα-της-ολκε/
https://www.olke.org/κείμενα/νομική-κατάσταση-των-ατόμων-με-ομοερω/
http://www.et.gr/index.php/2013-01-28-14-06-23/search-laws
https://www.synigoros.gr/?i=stp.el.eidikesektheseis&yearFilter=2013&page=1
http://data2.unhcr.org/en/situations/mediterranean
http://data2.unhcr.org/en/situations/mediterranean
http://data2.unhcr.org/en/situations/mediterranean/location/5179
http://data2.unhcr.org/en/situations/mediterranean/location/5205
http://www.refworld.org/docid/566140454.html



http://www.epsilonproject.eu/international-conference-in-athens-may-2017/

Maria Cantiello e Manuela Tagliani
Anziani e non solo societa cooperdativa sociale

Abstract

EPSILON € un progetto europeo Erasmus+ KA2 di durata biennale (2016-2018), nato allo scopo di sopperire al gap
di conoscenze e capacita dei professionisti e volontari che lavorano con i migranti e nell’lambito dell’associazionismo
LGBTIQ+ in merito al tema specifico dell’accoglienza e dell’inclusione sociale delle persone di origine straniera che si
riconoscono in identita LGBTIQ+.

In questa categoria di individui si identificano, infatti, un gruppo di soggetti particolarmente vulnerabili in quanto mag-
giormente esposti al rischio di essere socialmente emarginati e di subire discriminazioni multiple, sia a causa del loro
orientamento sessuale e della loro identita di genere, che a causa del fatto di essere migranti.

A una prima fase di delineazione dello stato dell’arte a livello nazionale, in termini di letteratura e di analisi sul campo
delle esperienze personali di migranti LGBTIQ+ e delle testimonianze di professionisti del settore (Output 1 — 01), e
seguita una seconda fase di formazione con operatori e volontari che quotidianamente lavorano e hanno a che fare con
migranti e/o con persone LGBTIQ+ (Output 2 — 02). In quest’ottica sono stati sviluppati una serie di strumenti didattici
innovativi volti ad aumentare il livello di consapevolezza e sensibilizzazione degli operatori verso le esigenze, i bisogni
e le problematiche affrontate dai migranti LGBTIQ+.

Questo capitolo italiano, oltre ad analizzare |a situazione a livello nazionale, rileggendo i dati e le informazioni raccolte
nel precedente report EPSILON alla luce degli eventuali cambiamenti avvenuti, analizza altresi i positivi risultati della
formazione face-to-face, valutandone I'efficacia e I'influenza sulle politiche e le pratiche nazionali ed europee.




INTRODUZIONE E BACKGROUND

Le ragioni che spingono le persone ad abbandonare il proprio paese di origine verso nuove mete di accoglienza sono
le piu disparate: non solo motivazioni economiche ma anche, ad esempio, religiose, culturali, etniche, politiche. Tra
queste, incide indubbiamente la necessita di rifuggire la violazione o la negazione dei propri diritti nel Paese di origine,
tra i quali rileva indubbiamente il diritto di vivere ed esprimere liberamente il proprio orientamento sessuale e la pro-
pria identita di genere.

I tema delle migrazioni rappresenta per I’'Europa una delle problematiche di principale interesse da alcuni anni a ques-
ta parte, tuttavia e in particolare negli ultimi tempi che si € iniziato a prestare attenzione ad una specifica categoria di
soggetti migranti e alla tutela dei loro diritti, quelli LGBTIQ+!, con particolare attenzione ai richiedenti asilo e rifugiati?.

Secondo 'ultimo rapporto ILGA sull’omofobia (2017) sono 72 i Paesi nel mondo che criminalizzano i rapporti tra per-
sone dello stesso sesso, di cui 45 criminalizzano sia le relazioni tra uomini che quelle tra donne. Seppur in calo rispetto
al 2016, con Stati come il Belize e le Seychelles che nel 2016 hanno abrogato le leggi che vietavano tali relazioni (ILGA,
2017), la situazione in molti Paesi permane ancora critica per le persone LGBTIQ++Q+, che risultano private della liberta
di vivere la propria identita di genere e orientamento sessuale, se non quando addirittura punite con la morte.

Si capisce dunque come mai i flussi migratori che hanno interessato I'Europa in misura crescente, seppur considere-
volmente in calo negli ultimi anni, siano caratterizzati anche dalla presenza di persone con un background LGBTIQ+
alla ricerca di Paesi nei quali vivere liberamente e senza pericoli la propria identita di genere e orientamento sessuale.

Tali individui si trovano ad affrontare una serie di problematiche di non poco conto considerato che ai rischi vissuti nel
Paese di origine, ben si potrebbero sommare esperienze di isolamento, emarginazione sociale e discriminazioni, anche
multiple, vissute nel Paese ospitante ed attuate sia da parte della Stato ospitante, sia da parte della comunita locale,
che da parte di altri migranti non LGBTIQ+.

Per tale motivo diventa fondamentale incrementare gli studi e il sapere in merito a questo particolare campione di

! LGBTIQ+ ¢é un acronimo utilizzato per indicare comprensivamente 'appartenenza di un soggetto alla comunita Lesbica, Gay, Bi-
sessuale, Transessuale/Transgender, Intersessuale, Asessuale, Queer e a tutte le identita di genere e orientamento sessuale nelle quali
un individuo si puo riconoscere.

2 Lltalia prevede tre forme di protezione a procedura unificata:

e Protezione internazionale, che garantisce lo status di rifugiato ai sensi della Convenzione sullo status dei rifugiati del 1951. Per
rifugiato si intende il “cittadino di un Paese non appartenente all'Unione europea il quale, per il timore fondato di essere perse-
guitato per motivi di razza, religione, nazionalita, appartenenza ad un determinato gruppo sociale o opinione politica, si trova
fuori dal territorio del Paese di cui ha la cittadinanza e non puo o, a causa di tale timore, non vuole avvalersi della protezione di
tale Paese, oppure se apolide si trova fuori dal territorio nel quale aveva precedentemente la dimora abituale e per lo stesso timo-
re sopra indicato non puo o, a causa di siffatto timore, non vuole farvi ritorno, ferme le cause di esclusione previste dall’articolo
10 del decreto legislativo 19 novembre 2007, n. 251” (art. 2 co. 1 lett. d del decreto legislativo n. 25/2008)

Protezione sussidiaria. Per persona ammissibile alla protezione sussidiaria si deve intendere il “cittadino di un Paese non appar-
tenente all'Unione europea o apolide che non possiede i requisiti per essere riconosciuto come rifugiato, ma nei cui confronti
sussistono fondati motivi di ritenere che, se ritornasse nel Paese di origine, o, nel caso di un apolide, se ritornasse nel Paese nel
quale aveva precedentemente la dimora abituale, correrebbe un rischio effettivo di subire un grave danno come definito dall’ar-
ticolo 14 del decreto legislativo 19 novembre 2007, n. 251 [ad esempio: condanna a morte, tortura o altra forma di trattamento
inumano o degradante, minaccia grave e individuale alla vita o alla persona di un civile], e il quale non puo o, a causa di tale
rischio, non vuole avvalersi della protezione di detto Paese” (art. 2 co. 1 lett. f del decreto legislativo n. 25/2008)

Protezione umanitaria, una forma residuale di protezione prevista ai sensi dell’art. 5 co. 6 e dall’art. 19 del decreto legislativo n.
286/1998, il quale stabilisce che “in nessun caso puo disporsi lespulsione o il respingimento verso uno Stato in cui lo straniero
possa essere oggetto di persecuzione per motivi di razza, di sesso, di lingua, di cittadinanza, di religione, di opinioni politiche,
di condizioni personali o sociali, ovvero possa rischiare di essere rinviato verso un altro Stato nel quale non sia protetto dalla
persecuzione”.

? Secondo i dati dell'Organizzazione Internazionale delle Migrazioni, il numero di arrivi di migranti e richiedenti asilo, via terra e
via mare tra gennaio e marzo 2018 (18.956) ammonta a circa la meta del numero di arrivi dello stesso periodo del 2017 (34.531).
La diminuzione ¢ dovuta in buona parte alla diminuzione del numero di arrivi in Italia: 6.296 arrivi contro i 24.292 registrati nello
stesso periodo nel 2017 (IOM, 2018).

Gia nel 2017 si era assistito ad un considerevole decrescimento nel numero di arrivi in Europa rispetto al 2016: 186.768 contro i ben
390.432 del 2016 (“Migration Flows — Europe”, 2018)




popolazione, sviluppando procedure di accoglienza che siano calibrate appositamente in funzione di questi soggetti e
tengano conto delle loro specifiche vulnerabilita, implementando il livello di conoscenze dei professionisti e dei volon-
tari che si trovano a lavorare a stretto contatto con loro.

EPSILON, un progetto europeo di durata biennale (2016-2018), finanziato con fondi Erasmus+, € nato proprio con I'obi-
ettivo di rispondere all'aumento dei flussi migratori regolari e irregolari in Europa e di trovare soluzioni piu efficaci ai
problemi connessi all’accoglienza e all’inclusione sociale dei migranti LGBTIQ+.

Il progetto mira per I'appunto a colmare il gap di conoscenze e capacita dei vari professionisti e volontari che lavorano
con i migranti. A tal fine sono stati quindi sviluppati una serie di strumenti didattici innovativi volti ad aumentare il liv-
ello di consapevolezza e sensibilizzazione degli operatori verso le esigenze, i bisogni e le problematiche che affrontano
quotidianamente i migranti con un background LGBTIQ+.

Si tratta infatti di una categoria di individui particolarmente vulnerabile poiché soggetta a molteplici rischi di discrimi-
nazione, tra i principali 'essere stranieri e appartenere alla comunita LGBTIQ+.

Se si vanno infatti ad analizzare gli ultimi dati raccolti all’interno Rapporto della Commissione parlamentare “Jo Cox”
sull’'intolleranza, la xenofobia, il razzismo e i fenomeni di odio del 2017, questi rischi risultano in tutta la loro evidenza:

la relazione dimostra I'esistenza di una piramide dell’odio alla cui base si pongono stereotipi, rappresentazioni false o fuorvianti,
insulti, linguaggio ostile “normalizzato” o banalizzato e, ai livelli superiori, le discriminazioni e quindi il linguaggio e i crimini di
odio. (Camera dei deputati, 2017, p. 3)

In questa piramide italiana dell’odio, i migranti e le persone LGBTIQ+ si pongono al vertice estremo.

Il presente capitolo ha lo scopo di analizzare i pochi cambiamenti avvenuti all’interno del contesto italiano dall’inizio
del progetto, comparando il presente capitolo con quello presente nel precedente report EPSILON (Gavrielides, 2017).

Cosi come il rapporto precedente, anche questo capitolo analizza dati e informazioni correlate “sia a coloro che si
riconoscono come LGBTIQ+ e che sono o richiedenti/titolari di protezione internazionale (rispetto ai quali il focus &
soprattutto sulle problematiche inerenti la procedura di protezione e i servizi connessi), sia a [...] ‘migranti LGBT’ [in
senso stretto], ovvero le persone che — provenienti da un Paese straniero —sono giunte in Italia per motivi diversi dalla
richiesta di protezione” (Gavrielides, 2017, p. 33).

Ad una analisi e revisione della letteratura precedente segue successivamente una breve analisi del lavoro sul campo
esposto all'interno del primo report EPSILON (Output 1 — 01).

In secondo luogo si analizzano i risultati derivanti dall’applicazione degli strumenti didattici elaborati nell’abito del
progetto e applicati all’'interno di un corso di formazione face-to-face per operatori dell’accoglienza, professionisti e
volontari, adattato per il contesto italiano (Output 2 — 02).

Da ultimo si valutano le implicazioni che i risultati del progetto EPSILON, e in particolare I'applicazione sistematica degli
strumenti didattici creati, potranno avere sulle politiche e le pratiche, sia a livello nazionale sia a livello europeo.

METODOLOGIA

Metodologia relativa all'Output 1

L'Output 1 & il risultato di una ricerca qualitativa e quantitativa di tipo secondario e primario volta ad indagare il tema
migranti LGBTIQ+ (in questo caso il temine migranti va inteso come termine “ombrello” volto ad includere entrambe le
categorie individuate in precedenza).

La ricerca di tipo secondario € consistita nella raccolta di dati, informazioni e pratiche dalla letteratura con lo scopo

di descrivere lo stato dell’arte relativo al contesto nazionale. In questo specifico report la ricerca secondaria ha avuto e
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come obiettivo quello di aggiornare il quadro italiano rispetto a quanto descritto nel precedente rapporto EPSILON.

Informazioni e dati sono stati ottenuti attraverso I'utilizzo di Internet e, in particolare, tramite l'ausilio di specifici data-
base quali Google Scholar, Academia.edu e Researchgate.

Le ricerche sono state condotte attraverso la combinazione di termini chiave quali: “Discriminazione”, “Richiedenti
asilo”, “Rifugiati”, “Migranti”, “Orientamento sessuale”, “Identita di genere”, “LGBT”, “SOGI” compresi i loro sinonimi e
derivati, sia in italiano che in inglese. Gli articoli presi in considerazione sono stati quelli espressamente riferiti al con-
testo italiano o pill genericamente riferiti al tema trattato, ma comunque utili per la ricerca nazionale.

La ricerca di tipo primario & consistita nella raccolta di informazioni e dati nell'ambito di 1 focus group composto da 5
migranti LGBTIQ#+, 7 interviste con migranti LGBTIQ+ e 4 interviste con professionisti che lavorano a stretto contatto con
i migranti o piu in generale nel campo della migrazione.

Infine, con un sondaggio online tradotto in italiano & stato somministrato il questionario “Comfort in social situation”,
sviluppato dalla Dott.ssa Mary E. Kite della Ball State University, “al fine di indagare le attitudini della comunita LGBTIQ+
verso alcune minoranze — tra cui le persone di origine straniera — e per confermare la percezione di molti dei testimoni
privilegiati intervistati rispetto ad una particolare chiusura di questo gruppo rispetto al rapporto con i migranti” (Gavri-
elides, 2017, p. 35).

Metodologia relativa all’'Output 2

L'Output 2 é consistito in una ricerca qualitativa e quantitativa di tipo primario incentrata sulla raccolta dei dati e delle
informazioni risultanti dalla formazione face-to-face che ha coinvolto diciassette partecipanti tra studiosi, operatori
dell’accoglienza (volontari e professionisti) e attivisti della comunita LGBTIQ+ provenienti da diverse regioni italiane
(Emilia-Romagna, Veneto, Lombardia, Trentino Alto Adige, Toscana, Lazio).

La raccolta dei dati e delle informazioni & avvenuta tramite la somministrazione di due questionari al termine del trai-
ning, uno di valutazione (Annex 1) e uno di autoverifica dell’apprendimento (Annex 2).

La formazione si € tenuta a Bologna in un’unica giornata (20 marzo 2018) per un totale di sette ore. La struttura gener-
ale del corso é stata elaborata da tutti i partner partecipanti al progetto e riadattata successivamente alla specificita del
contesto italiano. In particolare, ogni Paese partner ha sviluppato e inserito una specifica sezione volta a fotografare la
normativa vigente nel proprio Paese in merito alle procedure di richiesta di asilo SOGI.

Il training, suddiviso in 3 differenti moduli, & stato costruito appositamente per essere riadattato in base al livello di
conoscenza dei partecipanti e alla loro appartenenza ad un ambiente lavorativo o di volontariato che implica gia alcune
informazioni preliminari incluse nella formazione.

Le persone che hanno preso parte al workshop di Bologna provenivano da contesti diversi: in parte erano operatori
dell’accoglienza e in parte attivisti della comunita LGBTIQ+.

Per questo motivo il training si & svolto nella sua interezza, privilegiando tuttavia i moduli 1 (Essere LGBTIQ+) e 2
(Richiedenti Asilo e Rifugiati LGBTIQ#+).

A causa della scarsita di tempo disponibile, il modulo 3 (Ambienti inclusivi per migranti, richiedenti asilo e rifugiati
LGBTIQ+) e stato trattato principalmente attraverso I'utilizzo di attivita pratiche unitamente alla stimolazione di discus-
sioni e dibattiti tra i partecipanti.

| partecipanti sono stati altresi incoraggiati a condividere le loro esperienze in merito alle richieste SOGI, sviluppando
cosi un clima di scambio, condivisione e networking riguardo le buone pratiche adottate dalle rispettive organizzazioni
di appartenenza.




| RISULTATI DEL PROGETTO EPSILON

La revisione della letteratura e I'analisi del lavoro sul campo

Se dal punto di vista dell’attivismo locale si puo notare qualche passo avanti sul tema dei migranti (in senso ampio)
LGBTIQ+ dall'inizio del progetto, dal punto di vista della raccolta di informazioni e dati sul tema, la situazione, invece,
non € cambiata in maniera rilevante.

I 2017 e stato un anno dedicato alla creazione di nuovi servizi di supporto, collaborazioni e iniziative incentrate sulla
tutela dei diritti dei migranti LGBTIQ+, con un occhio rivolto in particolare ai richiedenti asilo e ai rifugiati.

Per questi ultimi, infatti, come gia messo in evidenza nel precedente report, la prima fase di arrivo in Italia pud rappre-
sentare un momento di gravi violazioni dei diritti umani, come maltrattamenti, violenze e vere e proprie umiliazioni
sessuali (Amnesty International, 2016).

Inoltre, quando si tratta di richiedenti LGBTIQ#+, le pratiche adottate non consentono di dedicare sufficiente tempo e
attenzione al riempimento della domanda di asilo, necessari ad informare correttamente le persone sulla possibilita
di chiedere protezione, ad esempio, perché vittime di persecuzioni basate sull’orientamento sessuale o sull’identita di
genere.

In aggiunta, come si evidenziava nel precedente report, “la procedura per l'ottenimento dello status di rifugiato per
guestioni legate all’orientamento sessuale € particolarmente complessa, in quanto I'istruttoria di rado puo fondarsi su
prove documentali e inconfutabili” (Gavrielides, 2017, p. 33), poiché di fatto € complesso accertare I'identita sessuale
di un richiedente, in quanto tale valutazione si basa per lo piu sulle dichiarazioni dello stesso e sulla sua credibilita
(UNHCR, 2012).

Dal punto di vista dei dati, la situazione italiana si presenta, come inizialmente, scarsamente attenta in tema di identifi-
cazione statistica dei migranti LGBTIQ+ e ancor meno in relazione ai richiedenti e rifugiati. In quest’ultimo caso, infatti,
non vengono raccolte informazioni in merito al numero di richieste SOGI e le poche trovate risultano eccessivamente
datate e comunque riguardano il periodo antecedente I'incremento dei flussi migratori (dal 2014 in poi)*: “le commis-
sioni in Italia non rilasciano dati (a differenza di altri Paesi) sui motivi per cui le persone presentano la richiesta d’asilo”
(Lanni, 2017).

Nonostante queste lacune, andando ad analizzare le principali nazionalita per richieste di asilo relative al 2017 (Tab. 1)
si puo osservare che su dieci, otto sono Paesi nei quali 'omosessualita ¢ illegale e condannata addirittura, in alcuni di
questi, con la previsione della pena di morte. Per cui ben si potrebbe supporre che tra questi richiedenti vi siano anche
individui fuggiti dal proprio paese di origine nel tentativo di scampare alla violazione dei loro diritti umani.

Tab. 1. Tabella che analizza le pene previste per rapporti consensuali di tipo omosessuale nei Paesi di origine dei
richiedenti asilo 2017°

PAESE DI ORIGINE N. RICHIEDENTI RAPPORTI CONSENSUALI TRA PENA PREVISTA DALLUORDINAMENTO
ASILO ANNO 2017 PERSONE DELLO STESSO SESSO
1. Nigeria 25.964 Illegale per uomini e donne Reclusione fino a 14 anni o pena di morte
2. Bangladesh 12.731 Illegale per uomini Reclusione fino a %/(ii:nm o reclusione a
3. Pakistan 9.728 Illegale per uomini GEEIEEE R \1/?(:””' ClEele Sk
4. Gambia 9.085 Illegale per uomini e donne Reclusione fino a 14 anni o reclusone a

vita

*1 dati riportati nel precedente report si riferiscono al periodo 2005-2008 e contano 54 richieste, di cui 29 approvate (Jansens &
Spijkerboer, 2011).
> La tabella si ispira a quella elaborata da Lanni (2017), aggiornata con i dati del Ministero dell'interno - Dipartimento per le liberta
civili e 'immigrazione (2017) e di ILGA (2017). °
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5. Senegal 8.680 Illegale per uomini e donne iealEEi2eR e iizr:izl € sanzione pecu-

6. Costa D’Avorio 8.374 Legale Nessuna

7. Guinea 7.777 Illegale per uomini e donne szdlislen= el © mesia 3 annt € sanzione
pecuniaria

8. Mali 7.757 Legale Nessuna

9. Ghana 5.575 Illegale per uomini Reclusione da 3 a 25 anni

10. Eritrea 4.979 Illegale per uomini e donne Reclusione

Per quanto riguarda le iniziative incentrate sulla tutela dei diritti dei migranti LGBTIQ+ € importante segnalare I'atti-
vazione di alcuni nuovi importanti servizi, oltre a quelli forniti dalle associazioni gia citate nel precedente report (tra
queste, MigraBo Bologna® e Il Grande Colibri’), quali ad esempio:

e Pink Refugees, nato agli inizi del 2017 a Verona all’interno del Circolo Pink, un‘associazione LGBTIQ+. Si tratta di
un gruppo di supporto, condivisione e confronto sul tema dei migranti LGBTIQ+ che € un punto di “riferimento
per tutte quelle cooperative ed enti che occupandosi di accoglienza, spesso entrano in contatto con migranti
GLBT, ma non hanno a disposizione gli strumenti giusti per fare emergere un vissuto personale a volte molto
sofferto. Il gruppo diventa sempre pil occasione e luogo di condivisione delle, seppur rare, esperienze di isola-
mento e discriminazione che sono costretti a vivere anche in Italia a causa del proprio orientamento sessuale”?.

e Arcigay® e progetto Migranet. Arcigay, di cui si € parlato gia nel precedente report, & un’associazione attiva da
diversi anni nel settore dell’inclusione sociale e della tutela e promozione dei diritti dei migranti LGBTIQ+, e in
particolare dei richiedenti asilo e rifugiati, attraverso alcuni sportelli espressamente dedicati.

Le sedi di Torino, Modena, Padova, Napoli, Perugia, Palermo, nel 2015, hanno supportato con attivita di primo
orientamento 107 richiedenti asilo LGBTIQ+ e, nel 2016, 100, di cui rispettivamente 63 e 56 hanno ottenuto
una qualche forma di protezione (“Arcigay Migranet”, n.d.). A questi sportelli se ne aggiungono altri, tra i quali
Milano, Roma, Genova e Reggio Emilia, che ha incominciato ad operare a gennaio 2018 (“Arcigay Gioconda si
schiera con i migranti Lgbti”, 2018).

Con il progetto Migranet, Arcigay si & posta |'obiettivo di ampliare il campo di lavoro di questi sportelli, sia in ter-
mini di servizi che di potenziamento della rete, migliorando il sistema di supporto ai richiedenti asilo LGBTIQ+.

e Due appartamenti comprati con i fondi della cooperativa Caleidos ospitano dal 2017, a Modena, richiedenti
LGBTIQ+ (“Immigrati gay, un rifugio per 14 persone”, 2017)

e “Migro perché sono”*’, seconda edizione di un ciclo di 8 seminari svoltisi tra febbraio e aprile 2018, organizzati
dall’Universita degli Studi di Bologna, sul tema dei migranti LGBTQ+.

La nascita di queste nuove pratiche e servizi, mostra un impegno crescente verso un’ “accoglienza aperta e rispetto-
sa delle diversita” (Gavrielides, 2017, p. 42), seppur sussistano ancora forti ostacoli dal punto di vista dell’inclusione
sociale e dell’accettazione da parte della societa civile, ove stereotipi, pregiudizi e crimini d’odio rimangono ancora
fortemente predominanti. Ne & un esempio I'annullamento del convegno “Richiedenti asilo, orientamento sessuale e
identita di genere” che si sarebbe dovuto tenere presso I'Universita di Verona il 25 maggio 2018, avvenuto a causa di
proteste, intimidazioni e minacce da parte di gruppi di estrema destra (Berizzi, 2018).

® Unassociazione che ha come scopo quello di aiutare le persone migranti LGBTIQ+ ad integrarsi in Italia e nel mondo LGBTIQ+,
assistendo anche i richiedenti asilo nella procedura di protezione internazionale per motivi SOGI (www.migrabo.wordpress.com).
Siveda Annex 3.

7 “Unlassociazione di volontariato a favore delle persone LGBTQI (lesbiche, gay, bisessuali, transgender, queer e intersessuali) che
vuole fare emergere e raccontare 'importanza delle altre differenze (etniche, nazionali, culturali, religiose, sociali, relazionali, sessua-
li...) che si intersecano con quelle legate allorientamento sessuale e all'identita di genere” (https://www.ilgrandecolibri.com/chi-sia-
mo/).

8 www.circolopink.it/cases/pink-refugees

® www.arcigay.it

10

www.giurisprudenza.unibo.it/it/corsi/insegnamenti/insegnamento/2017/425257
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Dal punto di vista delle buone pratiche legali correlate alle richieste SOGI di protezione internazionale, il report prece-
dente aveva messo in evidenza le prassi positive utilizzate dalle Commissioni territoriali all’interno del contesto nazio-
nale!!, che posizionavano I'ltalia tra i Paesi europei da cui trarre positivamente esempio. Cio pur nella consapevolezza
che spesso le Commissioni territoriali per il riconoscimento della protezione internazionale non hanno esperienza
effettiva in merito alle necessita particolari e alle peculiarita della condizione dei migranti LGBTIQ+. Tra i fattori positivi
rileva il fatto che:

e Non é considerato rilevante se nel Paese di origine gli atti omosessuali, benché punibili, non siano stati di fatto
perseguiti'?;

e Non e necessario verificare che il richiedente asilo abbia fatto ricorso alla protezione del proprio Stato, quando
'omosessualita € perseguitata ad opera di attori non-statali, “basta che 'omosessualita sia anche solo formal-
mente criminalizzata per desumere e presumere che non ci sarebbe protezione dallo Stato in caso di persecu-
zione ad opera di attori non statuali” (Gavrielides, 2017, p. 36);

e Non viene considerato rilevante I'aver mantenuto nel Paese di origine un comportamento riservato in merito
al proprio orientamento sessuale®3;

e  “lltalia non ricorre a nessun consulto o pratica medica'® per determinare il reale orientamento sessuale dei
richiedenti asilo. La valutazione viene fatta su prove documentali (se disponibili) o sulla sola dichiarazione del
richiedente”, (Gavrielides, 2017, p. 36). | referti medici vengono eventualmente utilizzati per mettere in eviden-
za e provare la presenza di un trauma subito dal richiedente a causa delle persecuzioni subite in conseguenza
dell’'orientamento sessuale;

e |'essere sposato prescinde dal riconoscimento o meno della protezione del richiedente per motivi SOGI;

e Sono stati concessi provvedimenti di protezione anche nel caso di late disclosure®™(Jansens & Spijkerboer,
2011).

Tuttavia, con l'introduzione del decreto-legge n. 13/2017, n. 13 (Disposizioni urgenti per I'accelerazione dei procedi-
menti in materia di protezione internazionale, nonché misure per il contrasto dell'immigrazione illegale), convertito
con modificazioni dalla legge n. 46/2017, la situazione dei richiedenti LGBTIQ+ potrebbe di fatto peggiorare.

La legge introduce alcune disposizioni che potrebbero dimostrarsi per loro controproducenti.

La novita piu controversa e discutibile & I'aver abolito il doppio grado di giudizio nel merito per le cause che hanno
ricevuto diniego in Commissione territoriale (art. 6, co. 11, lett. g).

Come da pil parti affermato, la scelta del rito camerale come unico grado di giudizio di merito, unitamente alla previsione che I'u-
dienza di comparizione é solo un’eventualita, disegna una procedura in forza della quale il giudizio sulle controversie di protezione
internazionale é interamente cartolare. Il che costituisce un grave vulnus al principio del contraddittorio e della pubblicita del pro-

cesso. (Savio, 2017, p. 19)

Di non meno rilievo e anche la questione relativa all’introduzione della videoregistrazione dei colloqui (art. 6, co. 1, lett.
c), utilizzata dal giudice come prova principale in caso di ricorso, che nei fatti potrebbe dimostrarsi controproducente
per i richiedenti SOGI per diverse ragioni. Tra queste, va considerato che si tratta spesso di individui che vivono con
estrema difficolta emotiva e psicologica la loro sessualita e/o identita a causa dei limiti e/o delle persecuzioni subite
nei Paesi di origine, per cui I'idea di veder registrata “nero su bianco” la loro storia potrebbe rappresentare un ele-
mento potenzialmente limitativo e distorsivo della genuinita del colloquio. Occorre inoltre considerare il fatto che “le

! Le Commissioni territoriali sono organi amministrativi istituiti al fine di decidere in merito alle domande di protezione interna-
zionale.

12 Si veda ad esempio Cass. Civ., Sez. VI, sentenza del 20 settembre 2012 n. 15981.

13 Come indicato nel precedente report, “cid non & mai avvenuto in Italia, con la sola eccezione di un caso respinto dalla Commissio-
ne Territoriale di Bari” (Gavrielides, 2017, p. 36).

' Per approfondimenti si veda anche la recente sentenza della Corte di Giustizia dell'Unione Europea del 25 gennaio 2018, nella
causa C-473/16.
1> Con tale termine si fa riferimento ai casi di domande tardive di protezione internazionale per motivi SOGI. In proposito si veda,
tra le altre, Cass. Civ,, Sez. VI, sentenza 5 marzo 2015, n. 4522. °
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cronache anche recenti attestano la perdurante estrema permeabilita dei sistemi informatici nazionali: senza adeguate
contromisure attacchi mirati alle copie informatiche delle videoregistrazioni potrebbero porre in pericolo la sicurezza
dei richiedenti soggetti a persecuzioni dal Paese di provenienza” (Savio, 2017, p. 15), ivi incluse le persecuzioni legate
all'orientamento sessuale e all’identita di genere.

Al di la degli aspetti normativi, come messo in evidenza dai risultati delle interviste e del focus group riportati all’in-
terno del report precedente, esistono ancora forti problemi correlati ad un’effettiva inclusione sociale e ad una piena
liberta di vivere il proprio orientamento sessuale o la propria identita di genere: la paura di vivere apertamente la
propria vita sentimentale e sessuale a causa della profonda censura vissuta nei Paesi di origine; la paura di rivelare il
proprio orientamento all’interno dei centri di accoglienza, ma anche all’interno della comunita di appartenenza, spes-
so non incline ad accettare pratiche omosessuali contrarie alla visione prospettata all'interno del Paese di origine; la
frequente mancanza di un supporto continuo in tutte le fasi del percorso di accoglienza, da parte di operatori adegua-
tamente formati e sensibilizzati sul tema.

Da qui e nata la necessita di introdurre una seconda fase piu pratica di formazione per adeguare la realta locale alle dif-
ficolta vissute da questa particolare categoria di migranti, siano questi richiedenti o meno protezione internazionale.

| risultati dell’attivita di formazione face-to-face
La sperimentazione del training che si & tenuta a Bologna il 20 marzo 2018 ha visto la partecipazione di 17 professionisti
e volontari da diverse regioni italiane quali Emilia-Romagna, Veneto, Lombardia, Trentino Alto Adige, Toscana, Lazio.

| partecipanti, che provenivano da differenti contesti lavorativi e di volontariato (ricercatori, assistenti sociali, operatori
dell’accoglienza, attivisti della comunita LGBTIQ+), hanno fornito una valutazione complessiva molto positiva: quasi il
95% di loro ha ritenuto che il training fosse “buono” o “molto buono”, mentre solamente uno di loro lo ha qualificato
come “normale” (Tab. 2). Le persone che hanno preso parte al training hanno in particolar modo apprezzato I'appren-
dimento attraverso attivita pratiche e le discussioni sui casi di studio.

Tab. 2. Valutazione del corso di formazione EPSILON da parte dei partecipanti

Opinioni sul corso

5,9%

il

47 1%

= Normale = Buono Molto buono

Dai commenti generali & emerso quanto sia stato per loro essenziale venire a contatto con altre organizzazioni che si
occupano delle stesse problematiche, in modo da potersi confrontare vicendevolmente soprattutto sulle buone pra-
tiche gia in uso o che potrebbero essere introdotte o implementate.

Conriferimento alla conoscenza pre-formazione delle tematiche affrontate, in una scala di auto-valutazione da 1a 10, il
60% dei partecipanti ha ritenuto di possedere una conoscenza sufficiente/buona (risposte da 6 a 10) mentre il restante
40% ha valutato che la propria conoscenza fosse insufficiente (risposte da 1 a 5).

Al termine del training il 95% dei partecipanti (incremento di 35 punti percentuali) ha dichiarato di aver raggiunto un
livello di conoscenza sufficiente/buona, mentre solo il rimanente 5% ha dichiarato un insufficiente livello di conoscenza
paria 5. (Tab. 3).




Tab. 3. Livello di conoscenza precedente e successiva al corso di formazione EPSILON in una scala da 1 a 10, dove 1
¢ il minimo e 10 il massimo

Conoscenzaprima e dopo

40,0%
35,0%
30,0%

25,0%

20,0% B Conoscenza prima
15,0% M Conoscenza dopo
10,0%
5,0% I
0,0%
1 2 3 4 5 6 7 8 9 10

Per quanto concerne il tempo dedicato ai vari temi affrontati, per il 30% dei partecipanti & stato insufficiente, specif-
icando che avrebbero preferito avere piu ore a disposizione per approfondire i molti argomenti presentati. Ad ogni
modo, le aspettative generali sulla giornata formativa sono state rispettate completamente per il 70% dei partecipanti,
mentre i restanti 30% hanno ritenuto che fossero rispettate solo parzialmente (Tab. 4 e 5).

Tab. 4. Opinione dei partecipanti in merito al tempo a disposizione per la formazione EPSILON - Tab. 5. Aspettative
dei partecipanti in merito alla formazione EPSILON

Tempo Aspettative

B Sufficiente  ® Non sufficiente ® 5oddisfatte  ® Parzialmente soddisfatte

Dal corso di formazione face-to-face € successivamente nato un corso in e-learning disponibile sul sito internet di
progetto all’indirizzo www.epsilonproject.eu in ciascuna delle lingue nazionali dei Paesi partner. Il corso ripropone la
stessa struttura della formazione fatta ai professionisti e volontari coinvolti di persona, ampliandone ulteriormente il
contenuto.

Lo scopo & quello di implementare a livello europeo il grado di conoscenze e capacita in merito al tema dei migranti
LGBTIQ+ ed aumentare I'impatto potenziale del progetto.

IMPLICAZIONI PER LE POLITICHE E
LE PRATICHE EUROPEE E NAZIONALI

Sia dai risultati dell’Output 1 sia da quelli dell’Output 2 & emerso chiaramente come in Italia il tema migranti LGBTIQ+
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risulti ancora scarsamente trattato, in particolare a livello di conoscenze e dati piuttosto che a livello di buone pratiche.

Infatti, negli ultimi anni si sta assistendo ad un progressivo impegno non solo da parte delle associazioni e organizzazi-
oni che si occupano di accoglienza, ma anche e soprattutto da parte di quelle che si occupano di sensibilizzazione sui
temi LGBTIQ+. Queste stanno attivando servizi di supporto e assistenza ai migranti LGBTIQ+, e in particolare ai richie-
denti asilo assistendoli durante le varie fasi dell’accoglienza.

La raccomandazione & dunque quella di investire maggiormente nella ricerca, nello studio e nel monitoraggio
del fenomeno, rendendo i dati delle richieste SOGI accessibili.

La maggiore conoscenza del fenomeno permette indubbiamente di creare basi pil solide per la formazione di tutti
coloro che, volontari e professionisti, entrano in contatto con questo particolare gruppo di persone. Fornendo i giusti
e adeguati strumenti teorici crescera indubbiamente la capacita di supportare adeguatamente i migranti LGBTIQ+ rico-
noscendo e sopperendo ai loro specifici bisogni e necessita:

E’ fondamentale che gli operatori siano in grado di identificare e superare le barriere linguistiche e — appunto — culturali alla com-
prensione da parte dei migranti della possibilita di richiedere protezione internazionale per motivi legati all’'orientamento sessuale
e all’identita di genere e che siano in grado di rappresentare correttamente come I'ordinamento giuridico e il contesto sociale ita-
liani riconoscano e tutelino le persone LGBTI. Inoltre, sarebbe importante che gli operatori avessero consapevolezza dei contesti
legali e culturali di provenienza dei richiedenti asilo in relazione alle questioni LGBTI per poter comprendere e affrontare eventuali
resistenze o rischi di omofobia interiorizzata (Gavrielides, 2017, p. 41).

La possibilita di sviluppare pratiche e politiche realmente efficaci &€ imprescindibile da un approfondimento maggiore
del fenomeno, non solo a livello di conoscenze ma anche a livello di numeri.

Data I'impossibilita di sapere, soprattutto in fase di prima accoglienza, chi tra i migranti e richiedenti asilo appartiene
alla comunita LGBTIQ+, il training EPSILON dovrebbe essere parte integrante della formazione che gli opera-
tori dell’accoglienza ricevono. Cosi facendo, sarebbero messi in condizione di fornire informazioni precise e corrette
riguardo normative e diritti e allo stesso tempo di utilizzare la terminologia appropriata attraverso una comunicazione
priva di pregiudizi.

Inoltre, dovrebbe essere essenziale il coinvolgimento dei rifugiati LGBTIQ+ nel processo di formazione degli
operatori e dei volontari, in modo da poter fornire un ulteriore grado di approfondimento e comprensione delle
esigenze e delle difficolta affrontate da questa particolare minoranza.

Uno dei punti critici emersi dai commenti dei partecipanti al training riguarda la scarsita di conoscenze specifiche sulle
tematiche LGBTIQ+ da parte dei membri delle Commissioni territoriali. Cio, in una procedura basata unicamente sul
racconto e sulla credibilita del richiedente, comporta talvolta difficolta nella comunicazione e nella comprensione dei
comportamenti tenuti e dei racconti forniti dai richiedenti asilo. Per questo motivo potrebbe essere di grande utilita
promuovere iniziative formative dirette anche nei confronti dei professionisti che lavorano all’interno del-
le Commissioni.

Altra raccomandazione importante, suggerita dai partecipanti alla formazione EPSILON, & sicuramente quella di raf-
forzare la collaborazione tra le associazioni LGBTIQ+ e le organizzazioni che si occupano di accoglienza dei
migranti, creando prassi comuni di lavoro in rete e di condivisione delle informazioni e superando resistenze
e rivalita reciproche.

Sempre in un’ottica di collaborazione e implementazione delle proprie capacita e conoscenze, i partecipanti hanno
apprezzato molto la modalita in networking adottata durante il corso. Hanno messo in evidenza la necessita — in un
contesto in cui il fenomeno € ancora poco noto e le pratiche non sono consolidate - di migliorare il sistema di la-
voro in rete interno e tra singole organizzazioni, favorendo lo scambio di esperienze tra colleghi, al fine di
trasformare il confronto interno in un utile strumento di accrescimento della consapevolezza lavorativa e delle abilita
di gestione dei casi affrontati.




ANALISI FINALE E CONCLUSIONI

| risultati finali del progetto EPSILON hanno messo in evidenza come il tema dei migranti LGBTIQ+ risulti ancora poco
approfondito, in particolare dal punto di vista degli studi e della raccolta di dati.

Sul versante delle pratiche si € invece assistito ad un progressivo incremento delle attivita di supporto predisposte
a favore, in particolare, dello specifico gruppo dei richiedenti asilo e rifugiati LGBTIQ+, per i quali molte associazioni
dell’attivismo locale LGBTIQ+ stanno mettendo a disposizione, in particolare negli ultimi anni, servizi specifici di assi-
stenza al percorso di protezione internazionale SOGI e di supporto all’integrazione all’interno della comunita LGBTIQ+
e pil in generale della societa.

Dall’altro lato, passi avanti piu timidi sono stati fatti dalle associazioni che si occupano espressamente dell’accoglienza,
ove manca ancora una preparazione specifica sul tema da parte degli operatori e volontari che lavorano con i migranti.
In tal senso la formazione EPSILON, creata e sperimentata nel corso del progetto, potrebbe risultare utile per colmare
questi importanti gap e venire incontro alle esigenze e ai bisogni di questo specifico gruppo di migranti, migliorando di
fatto anche la loro vita in termini di inclusione sociale e diminuzione delle discriminazioni eventualmente subite.

Nel complesso il training EPSILON ha dato buoni risultati e ci si augura che questo possa diventare uno strumento di
formazione e approfondimento per tutti i professionisti e volontari che potrebbero, vorrebbero o sono gia in contatto
con migranti, rifugiati e richiedenti asilo LGBTIQ+.

Il progetto rappresenta un passaggio importante dell’Unione Europea per colmare il vuoto che da molto tempo carat-
terizza le storie di vita delle persone LGBTIQ+ che giungono in Europa per trovare riconoscimento e soddisfazione ai
propri fondamentali diritti alla vita, alla liberta, alla sicurezza, all’'uguaglianza, all'autodeterminazione, ma soprattutto
alla loro dignita di esseri umani.
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[ ]
- Erasmus+ S.l I on - Erasmus+ P§3Loﬁ

ROUPERS PRFTEBOLS $0h SLIPORTING LEBT AETUGEES
FOR SLPPORTA LG8T RFUGITS

QUESTIONARIO DI VALUTAZIONE 9. Ritieni che il tempo dedicato ad ogni argomento sia stato adeguato? [ |5 | No

Spiega:

1. Quali erano le tue aspettative prima di partecipare a questa formazione?

10. Descrivi il corso di formazione in 3 brevi frasi

2. Puoi valutare il tuo livello di conoscenza sui richiedenti asilo, rifugiati e migranti LGBTIQ#+ prima di La parte migliore della formazione & stata...

partecipare a questa formazione, dandoti un punteggio da 1 a 10 (1= basso, 10= alto)?

La parte peggiore della formazione & stata...

3. Il corso di formazione ha incontrato le tue aspettative

O si O no u| parzialmente Se avessi avuto la possibilita di partecipare alla progettazione delle attivita formative, avrei...

Come? (spiega):

4, Puoi valutare il tuo attuale livello di conoscenza sui richiedenti asilo, rifugiati e migranti LGBTIQ+,

danilot wn puntegalo da 1. » 28 (1= Besso, 10e shol? GRAZIE DI AVER COMPILATO QUESTO QUESTIONARIO! ©
= , 10= ?

5. Puoi elencare le 3 cose pil importanti che hai imparato durante questa formazione?
#1

H2
#3

6. Complessivamente, che valutazione daresti a questa formazione?

] O Molto buono | ] Buono | O Cosi cosi | O MNon mi & piaciuta |

7. Complessivamente, che valutazione daresti ai formatori?

] o Molto buano | ] Buono | ] Cosi cos’ | ] Non mi & piaciuta |
8. Ritieni che le metodologie utilizzate durante la formazione siano state bappropriate? 5 Mo
Spiega:
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R RS BONALS CLBP] PROFT 450 S
O BBPONT IS LOBT REFUSEES R SUPPCRTIG L58T RIFUGEES

-Erasmus+ PS“Oﬁ -Erasmus+ PS“Oﬂ

6. Quale delle pratiche pr lieresti per speri la nella tua or i ione? Perché?

QUESTIONARIO DI AUTO-VERIFICA DELL’APPRENDIMENTO

1. Da cosa & composto I"acronimo LGBTIQ+ ?

L sta per 7. Qual & il primo passo che intraprenderai per promuovere un ambiente inclusivo nella tua

G sta per organizzazione?

B sta per

T sta per

| sta per

Q sta per

+5ta per

2. Gay, lesbiche e bisessuali si identificano sempre come tali? Perché?

3. Ritieni che le richieste di asilo basate sull'ori le e identitd di genere (SOGI)

P tate da bi li, queers, li o inter veng T approvate quanto

quelle fatte da LGT? Perché?

4. Puoi scrivere almeno due ragioni per cui i rifugiati e richiedenti asilo LGBTIQ+ possono talvolta

sentire I'esigenza di lavorare nel mercato del sesso?

5. Perché & importante tenere a mente che le identitd LGBTIQ+ differenti significati in

contesti culturali differenti? In cosa queste identita possono differire?
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Appendice 3

Buona pratica:

L'associazione MigraBO LGETI

L'associazione MIGRABO LGBTI (www.migrabo.wordpress.com) nasce a Bologna nel 2012 allo scopo di supportare le
persone migranti con un background LGBTIQ+ nel loro processo di integrazione sia all’interno della comunita italiana
che della specifica comunita LGBTIQ+.

MIGRABO LGBTI & formata interamente da volontari e offre un servizio di assistenza totalmente gratuito a quei migran-
ti che intendano presentare richiesta di protezione internazionale in Italia per cosiddetti motivi SOGI (orientamento
sessuale e identita di genere).

L'associazione li supporta durante tutto il percorso di richiesta d’asilo, preparando i migranti a sostenere il colloquio di
fronte alla Commissione Territoriale.

Circa 150 sono i casi che I'associazione ha preso in carico fino a luglio 2018.

Tra gli obiettivi primari di MIGRABO vi & anche quello piu generale di promuovere I'inclusione delle persone migranti
LGBTIQ+ attraverso l'organizzazione di attivita di vario tipo, di occasioni di socialita e di confronto, nonché di momenti
di ascolto e sostegno psicologico garantiti gratuitamente e nel rispetto dell'anonimato.

Importante & sottolineare che MIGRABO lavora sui temi LGBTIQ+ anche con le seconde generazioni di immigrati, pro-
muovendo attivita e incontri dedicati.

Un altro importante servizio offerto dall’associazione & quello di informazione e orientamento rivolto alle coppie
LGBTIQ+ che desiderano unirsi civiimente e sono composte da un cittadino italiano e uno di origine straniera.

L'associazione partecipa inoltre a diversi progetti, contribuendo a diffondere conoscenze ed esperienze e collaborando,
come avvenuto per il progetto EPSILON, alla formazione di operatori e volontari che lavorano a stretto contatto con i
migranti e di coloro che operano all’interno delle associazioni LGBTIQ+.

Grazie al progetto “Universi LGBTI — Quaderni dal mondo”, MIGRABO, in collaborazione con Il grande Colibri, asso-
ciazione che si occupa di orientamento sessuale e identita di genere in un’ottica interculturale (www.ilgrandecolibri.
com), ha promosso la pubblicazione di alcuni importanti documenti che hanno I'obiettivo di fornire nuove conoscenze
e approfondire la condizione LGBTIQ+ nel mondo, dando altresi voce alle testimonianze dirette di quei migranti sfuggiti
alle difficili situazioni vissute nei Paesi di origine.
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Samenvatting

ONDERSTEUNING en ACCEPTATIE van LHBT ASIELZOEKERS en VLUCHTELINGEN
de opbrengsten van het Epsilon programma in Nederland

De hoofdvraag van het Epsilon programma ‘Wat zijn de behoeften van LHBT-asielzoekers en -vluchtelingen en de pro-
fessionals en vrijwilligers die met hen werken als het gaat om het vergroten van steun aan en acceptatie van deze
LHBT’s, en wat zijn de ervaringen met interventies die hieraan bijdragen? Werken die volgens de betrokkenen, en wat
kan volgens de literatuur werken?’ is allereerst onderzocht met:

¢ Een literatuuronderzoek waarin we nagingen welke good practices er zijn als het gaat om steun aan LHBT-asielzoekers
en -vluchtelingen en wat de literatuur zegt over wat werkt om de acceptatie van LHBT-asielzoekers en -vluchtelingen
te vergroten.

¢ Een veldonderzoek waarin we zeven LHBT-asielzoekers (3) en -vluchtelingen (4) interviewden over hun ervaringen
met en behoefte aan steun en acceptatie en waarin we in twee focusgroepen zeven professionals en zes vrijwilligers
die met LHBT-asielzoekers en -vluchtelingen werken dezelfde vragen stelden.

Het Epsilon programma is op basis van dit onderzoek ontwikkeld en in Nederland geimplementeerd door middel van
een:

¢ Face-to-face training aan 23 professionals die met asielzoekers en vluchtelingen werken
¢ E-learning aan 200 deelnemers binnen Europa
¢ Een slotconferentie waarin alle opgedane ervaring en kennis is gedeeld

¢ Via deelname aan diverse bijeenkomsten in Nederland, zoals het verzorgen van workshops op een conferentie over
LHBT-asielzoekers op 6 oktober 2017 in Amsterdam en op bijeenkomsten met Regenboogsteden in Nederland

* Via diverse artikelen op de websites van Movisie, KIS (Kennisplatform Integratie & Samenleving) en LHBT-organisaties
en via nieuwsbrieven (zoals PinkLink)

¢ Via Social Media, zoals binnen een Facebook-groep van het Epsilonproject, waarin kennis en ervaringen werden uit-
gewisseld. De Advisory Board van het Epsilonproject, waarin relatief veel Nederlandse deelnemers zitten, heeft hieraan
ook een belangrijke bijdrage geleverd.



De belangrijkste aanbevelingen voor Nederland en Europa zijn:

¢ In organisaties waar de asielprocedure bepaald en uitgevoerd wordt, moeten medewerkers getraind worden in het
werken met LHBT-asielzoekers en -vluchtelingen;

* Opvanglocaties moeten LHBT-vriendelijkheid uitstralen;
e Opvangmedewerkers moeten training krijgen over hoe zij LHBT-asielzoekers en -vluchtelingen kunnen steunen;
¢ LHBT-asielzoekers en -vluchtelingen moeten realistische informatie krijgen over LHBT’s in het aankomstland;

¢ Biculturele LHBT-vriendelijke medewerkers en biculturele LHBT’s zijn nodig in het personeelsbestand van organisaties
die met asielzoekers en vluchtelingen werken omdat zij de steun voor LHBT’s te vergroten;

¢ Acceptatie van LHBT’s onder nieuwkomers vergroot je door in te zetten op inleving, empathie en een positieve so-
ciale norm ten aanzien van LHBT’s;

¢ Laat geen homofobe medewerkers met LHBT-asielzoekers en -vluchtelingen werken;

e Wanneer de veiligheid van LHBT’s in de opvang niet gewaarborgd is, ga dan voor aparte opvang



Introductie

Een vlucht weg uit je thuisland is nooit zonder risico’s. Als je daarnaast lesbische, homo-, bi- en/of transgendergevoelens
(LHBT) hebt, krijg je vaak te maken met ernstige sociale uitsluiting en geweld, in kampsituaties en opvangcentra, en
daarmee behoor je tot één van de meest kwetsbare groepen in Europa.

Verbetering is mogelijk door de inzet van goed geéquipeerde professionals en vrijwilligers, die de behoeften van LHBT-
asielzoekers en -vluchtelingen signaleren, ondersteuning bieden en werken aan het vergroten van de acceptatie van
LHBT’s. Professionals en vrijwilligers die met asielzoekers en vluchtelingen werken, hadden vaak niet genoeg in huis.
Zo signaleerden ze de ondersteuningsbehoeften niet en wisten ze niet altijd hoe het gesprek aan te gaan over LHBT-
gevoelens. Ze hadden daarnaast niet genoeg vaardigheden om cultureel sensitieve voorzieningen in te richten waarin
LHBT’s geaccepteerd worden.

Het Epsilon project is een samenwerking tussen Itali€, Cyprus, Griekenland, Groot-Brittannié en Nederland om juist
die kennis, vaardigheden en het bewustzijn van professionals en vrijwilligers te vergroten. Zodat zij op hun beurt
LHBT-asielzoekers en -vluchtelingen beter ondersteunen. We startten het project met verkennend veldwerk en
literatuuronderzoek en werkten toe naar een face-to-face training en e-learning. Ook zijn de uitkomsten van het project
op verschillende manieren geimplementerd. In dit Ebook lees je over de opbrengsten van het Epsilon programma.

Begripsbepaling

Binnen Epsilon focusten we op LHBT-asielzoekers, mensen die naar Nederland of Europa zijn gekomen en nog in
afwachting zijn van hun verblijfstatus en op ‘nieuwkomers’, vluchtelingen met een legale verblijfstatus, die niet van
Nederlandse of Europese afkomst zijn en recentelijk, in de laatste 2 jaar, naar Nederland zijn gevlucht.

Definitie asielzoeker

Asielzoekers zijn mensen die vanuit hun eigen land zijn gevlucht vanwege vrees voor vervolging, die verzocht
hebben om (juridische en fysieke) bescherming in een ander land, maar nog geen uitsluitsel hebben.

Definitie vluchteling

Vluchtelingen, ook wel nieuwkomers, zijn mensen die vanuit hun eigen land zijn gevlucht vanwege vrees voor
vervolging, die in de afgelopen 12 maanden internationale bescherming en de status van vluchteling toegekend
hebben gekregen.

Leeswijzer

Voorafgaand aan deze introductie gaven we een korte samenvatting van het Ebook. We vervolgen dit Ebook met
hoofdstuk 2 over de methoden die we hebben ingezet om tot dit Ebook te komen. In hoofdstuk 3 lees je over de
opbrengsten van het Epsilon programma in Nederland; we delen de bevindingen van het onderzoek en van de
implementatie in de vorm van de Epsilon training. In hoofdstuk 4 doen we aanbevelingen op Nederlands en Europees
niveau. In hoofdstuk 5 vind je onze conclusies, in hoofdstuk 6 de bijlagen en hoofdstuk 7 bestaat uit de bronnen die
we gebruikten.




Methodologie

De hoofdvraag van het onderzoek waarmee Epsilon is gestart, luidt:

Wat zijn de behoeften van LHBT-asielzoekers en -vluchtelingen en de professionals en vrijwilligers die met hen werken
als het gaat om het vergroten van steun aan en acceptatie van deze LHBT’s, en wat zijn de ervaringen met interventies
die hieraan bijdragen? Werken die volgens de betrokkenen, en wat kan volgens de literatuur werken?

We beantwoordden deze hoofdvraag aan de hand van vier subvragen:

1. Wat zijn de behoeften van LHBT-asielzoekers en -viuchtelingen en professionals en vrijwilligers als het gaat om het
vergroten van steun aan deze LHBT’s?

2. Wat zijn bestaande good practices voor het steunen van LHBT-asielzoekers en -vluchtelingen?

3. Wat zijn de behoeften van LHBT-asielzoekers en -vluchtelingen en professionals en vrijwilligers als het gaat om het
vergroten van de acceptatie van LHBT’s?

4. Wat werkt volgens de literatuur in de acceptatie van LHBT-asielzoekers en -vluchtelingen?

Onderzoeksmethoden

Voor het Epsilon onderzoek voerden we literatuuronderzoek uit en deden veldwerk. In het literatuuronderzoek gingen
we na welke good practices er zijn als het gaat om steun aan LHBT-asielzoekers en -vluchtelingen, we beschreven
er twee uitgebreid (subvraag 2). Ook onderzochten we wat de literatuur zegt over wat werkt om de acceptatie van
LHBT-asielzoekers en -vluchtelingen te vergroten (subvraag 4). In het veldwerk hielden we zeven interviews met LHBT-
asielzoekers (n=3) en -vluchtelingen (n=4) over hun behoefte aan steun (subvraag 1) en hun behoefte aan acceptatie
(subvraag 3). In twee focusgroepen met professionals (n=7) en vrijwilligers (n=6) gingen we na wat hun behoeften
zijn in het vergroten van steun aan (subvraag 1), acceptatie van (subvraag 3) LHBT-asielzoekers en -vluchtelingen en
ervaringen met good practices (subvraag 2).

Implementatie
Voor de implementatie van Epsilon werkten we met zelfreflectievragen tijdens de training en geanonimiseerde
evaluatieformulieren achteraf, met zowel kwantitatieve als kwalitatieve vragen, analyseerden we.

Onderzoekseenheden

Voor het veldwerk hebben we respondenten geworven via ons netwerk van organisaties en mensen in Nederland die
werken met de doelgroepen asielzoekers, vliuchtelingen en LHBT’s, en de overlap daarin. Onze steekproef zag er als
volgt uit:

e 7 respondenten die LHBT én asielzoeker (3) of vluchteling (4) zijn. We interviewden 7 homomannen tussen de 25
en 34 jaar, waarvan er twee afkomstig uit Armenié, één uit Jordanié, één uit Libanon, één uit Nigeria, één uit Iran
en één uit Tanzania;

e 7 professionals van een COA-locatie in Nederland en 6 vrijwilligers van het Cocktailproject die met LHBT-
asielzoekers en -vluchtelingen werken.

Voor de Epsilon implementatie hebben we wederom geworven via ons netwerk. We gaven twee dagen in company
training aan:

e Een groep van 7 medewerkers van Vluchtelingenwerk Amstel tot Zaan die allemaal werken met vluchtelingen;

e Een groep van 16 medewerkers van verschillende COA-locaties in Nederland.
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Bevindingen

Bevindingen vanuit veldwerk

Steun ontvangen en steun bieden

Zes van de zeven LHBT’s die we interviewden ervaarden in de asielprocedure bij de IND weinig tot geen steun in het
praten over hun LHBT-zijn. Vragen over seksuele tactieken — vragen over hoe jij seks hebt — gingen zelfs over hun grenzen
heen. Eén respondent heeft pas twee maanden na aankomst in Nederland zijn advocaat durven vertellen dat hij op
mannen valt. De respondenten erkennen allemaal dat openhartig praten over LHBT-zijn nodig is, maar tegelijkertijd
heel erg moeilijk:

‘Het gehoor met IND, ja, ik moest openhartig praten, maar het is mij amper gelukt, het is heel moeilijk om zo’n stap
te maken om erover te praten. Ik bedoel je moet altijd je best doet om het te verbergen en hier is het andersom: je
moet bewijzen, het aantonen.’

LHBT-vluchteling

In de opvang van het COA ervaren onze respondenten niet altijd dat ze veilig zijn. Geen van allen zijn zij open (geweest)
over hun LHBT-zijn naar andere bewoners. Eén respondent voelt zich wel gesteund, wat vooral komt doordat hij een
eigen kamer heeft, wat voor veiligheid en privacy zorgt. Een deel van de COA-medewerkers zet zich pro actief in om met
asielzoekers en viuchtelingen gesprekken te starten over LHBT-zijn. Zij zetten dan in op: interesse, oprecht luisteren,
rust en privacy scheppen, vertrouwen geven, niet in een open ruimte zitten, het onderwerp niet benoemen maar wel
beschrijven, bevestigend antwoorden, bekrachtigen door te herhalen en open vragen stellen. Zij ervaren dat je als
COA-medewerker makkelijker signaleert dat je met een LHBT-asielzoeker of -vluchteling te maken hebt als je zelf LHBT
bent. Weinig COA-medewerkers zijn open over hun LHBT-zijn, omdat zij zich daar niet altijd veilig in voelen. Alle COA-
medewerkers schakelen bij onveilige situaties de politie in en vaak wordt er dan een overplaatsing, van de bewoner
die voor de onveilige situatie zorgt of de LHBT-er, naar een andere COA-locatie geregeld. Als het COA-medewerkers
duidelijk is dat een bewoner worstelt met LHBT-zijn, verwijzen ze op grond van een samenwerkingsconvenant door
naar het COC, waar LHBT’s zich naar hun idee beter van gaan voelen, omdat zij daar gelijkgestemden ontmoeten. Alle
zeven LHBT’s die we interviewden hebben ervaring met steun vanuit LHBT-belangenorganisaties in Nederland. Bijna
allemaal ervaren ze steun van deze belangenorganisaties. De vrijwilligers van het Cocktailmaatjes-project, die sociale
steun bieden aan LHBT-asielzoekers en -vluchtelingen, ervaren dat nieuwkomers met hen leren praten over LHBT-zijn.
Wat helpt, is dat zij door hun gelijkwaardigheid — ze zijn zelf ook LHBT — snel een gelijkwaardige vertrouwensband
opbouwen die dat praten makkelijker maakt.

Vergroten van steun

De LHBT-asielzoekers en -vluchtelingen, professionals en vrijwilligers die we spraken, noemen samen negen
verbeterpunten die de steun aan LHBT-asielzoekers en -vluchtelingen vergroot:

1. Zorgvoor informatie over de procedure bij de IND en zorg dat asielzoekers en vluchtelingen kennis nemen van onze
Grondwet en artikel 1 zodat zij weten dat zij vrijuit kunnen praten.

2. Train de IND-ambtenaren in het afnemen van gehoren bij LHBT’s zodat zij weten hoe ze vragen over seksuele
oriéntatie zouden moeten stellen en voorkom zo dat zij alleen checken op geloofwaardigheid en stereotypen
waardoor zij LHBT’s die niet enorm worstelen met hun LHBT-zijn niet geloven.

3. Wees er zeker van dat in de gehoren bij LHBT’s geen homofobe ambtenaren of tolken betrokken zijn die LHBT’s niet
accepteren omdat dat invioed heeft op het gehoor en de uitkomst ervan.




4. Stel discretie voorop wanneer asielzoekers en -vluchtelingen met jou hardop durven te praten over LHBT-zijn. Het
ergste dat zo iemand kan gebeuren is dat er, vaak met goede bedoelingen, iemand bijgehaald wordt om te vertalen
en dat wordt als zeer onveilig ervaren.

5. Wanneer COA-medewerkers de tijd nemen om te luisteren naar LHBT’s en doorvragen naar hun behoeften kunnen
ze deze mensen hun eigen regie teruggeven en tegelijkertijd meer steun bieden. Training over steun bieden aan
LHBT'’s of een themadag kan hierbij helpen.

6. Richtlijnen voor het steunen van LHBT-asielzoekers en -vluchtelingen moeten centraal door COA bepaald worden,
zodat het aanwezig zijn van onder meer voorlichtingsmateriaal en posters in de opvang niet afhangen van de
locatiemanager. In die richtlijn kan je opnemen dat de contactpersoon Veiligheid op elke locatie verantwoordelijk is
voor het borgen van dit eenduidige LHBT-beleid op die locatie.

7. Het categoriseren van de opvang kan veiligheid bieden. Denk aan een aparte opvang met eigen toegang voor LHBT's.
8. Een meer divers personeelsbestand helpt om in de ondersteuning beter te kunnen aansluiten.

9. LHBT-asielzoekers en -vluchtelingen begrijpen zelf vaak weinig van wat LHBT-zijn is en kunnen ondersteuning
gebruiken in zichzelf beter begrijpen, onder meer waar het gaat om psychische en sociale problemen die zij vaker
hebben dan niet-LHBT’s. Een interactieve workshop of een seminar is een geschikte manier.

Non-acceptatie van LHBT-asielzoekers en -vluchtelingen

COA-medewerkers zien non-acceptatie van LHBT’s in hun opvang terug in pesten en geweld, zoals homofobe uitlatingen,
van mannen, vrouwen én kinderen in de rij bij het melden, maar ook punaises in bedden van LHBT's. Zij hebben wel
een idee van hoe schadelijk het is, maar weten niet altijd wat er aan te doen. Verdrietig vinden ze het voor LHBT’s die
naar Nederland komen, omdat ze denken dat de acceptatie hier groot is. En dan krijgen ze te maken met pesten en
geweld, vaak al bij de noodopvang net na aankomst, waar weinig privacy is en LHBT’s volgens COA-medewerkers nog
onveiliger kunnen zijn. De LHBT-asielzoekers en -vluchtelingen beschrijven hetzelfde: in Nederland zijn, op zoek naar
veiligheid, en dat je dan in de opvang van het COA alsnog met zoveel spanning moet leven, is het moeilijkst.

Vergroten van acceptatie

De LHBT-asielzoekers en -vluchtelingen, professionals en vrijwilligers die we spraken, noemen samen vijf verbeterpunten
die de acceptatie van LHBT-asielzoekers en -vluchtelingen vergroot:

1. De participatieverklaring is volgens onze respondenten een goed idee, maar zou eerder getekend moeten worden,
namelijk voordat de verblijfsvergunning er komt.

2. De IND moet zich er bewust van zijn dat er ook in Nederland sprake is van LHBT-discriminatie onder rechters,
advocaten, ambtenaren en tolken en niet met hen in zee willen gaan.

3. Het COA moet duidelijker laten zien wat zij doen aan de non-acceptatie van LHBT-asielzoekers en
-vluchtelingen. Bijvoorbeeld door medewerkers en tolken te screenen op of zij LHBT’s accepteren, maar ook door
strenger op te treden tegen pesten en geweld. COA-medewerkers zouden duidelijker willen zijn tegen bewoners: als
je niet met LHBT’s kan samenleven dan ben je niet op de juiste plek; accepteren is geen keuze.

4. Als de veiligheid van LHBT’s in de opvang niet gewaarborgd kan worden, is aparte opvang de enige oplossing.

5. Al in de opvang moet duidelijk zijn dat LHBT onderdeel is van samenleven in Nederland. COA-medewerkers
hebben steun van hun management en bestuur nodig om het LHBT-thema te betrekken in hun leerpaden, om de
regenboogvlag een plek te geven op de locaties en om eenduidig voorlichtingsmateriaal als posters en training te
kunnen aanbieden. Het COA moet uitstralen dat LHBT oké is en dat we er over praten met elkaar.
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Bevindingen vanuit literatuuronderzoek

LHBT-asielzoekers en -vluchtelingen in Nederland

Hethebbenvan LHBT-gevoelens kan een belangrijke reden zijnomte vluchten. In 77 landen ter wereld is homoseksualiteit
strafbaar. Er staan bijvoorbeeld gevangenisstraffen op of de doodstraf. Om in veiligheid en vrijheid te kunnen leven,
ontvluchten LHBT’s hun land. In Nederland voert de Immigratie- en Naturalisatiedienst (IND), onderdeel van het
Ministerie van Veiligheid en Justitie, de asielprocedure uit. lemand met LHBT-gevoelens krijgt niet per definitie een
verblijfsvergunning in Nederland; de IND bekijkt iedere casus individueel en neemt de situatie in het herkomstland
en het persoonlijke verhaal mee in de beoordeling. In totaal voert het IND in aanloop naar die beoordeling, samen
met een tolk, drie gesprekken met asielzoekers. Het derde en laatste gesprek, dat het nader gehoor heet, is belangrijk
omdat de asielzoeker daarin vertelt waarom hij of zij asiel aanvraagt. Op dat moment is het belangrijk dat iemand
aangeeft dat hij of zij vlucht vanwege seksuele voorkeur of genderidentiteit en daarom asiel aanvraagt. Het is echter
niet vanzelfsprekend dat een asielzoeker open is over zijn of haar LHBT-gevoelens: bij een autoriteit in een verhoor
toegeven dat je LHBT-gevoelens hebt, wordt als onveilig ervaren. Tijdens de asielprocedure regelt het COA (Centraal
Orgaan opvang Asielzoekers) de opvang die bestaat uit onderdak, leefgeld en toegang tot basisvoorzieningen zoals
gezondheidszorg. In de opvang wonen LHBT’s samen met mensen die negatief en agressief reageren op hen en lopen
het risico op buitensluiting, pesten, bedreiging en mishandeling. De meeste LHBT’s houden hun LHBT-zijn voor zich uit
angst dat ze gediscrimineerd worden. Ze leven met de vrees dat hun geheim ontdekt wordt en ervaren discriminatie
in de opvang. Dit alles heeft gevolgen. De belangrijkste problemen die LHBT’s met een vluchtverhaal ervaren zijn
psychische problemen, waaronder angst, slapeloosheid, stress, depressieve klachten, zelfmoordgedachten en
-pogingen en wantrouwen. Daarnaast zitten ze vaak in een sociaal isolement; ze zijn veel alleen, ontvangen geen steun
van anderen en kampen met eenzaamheid.

Wat werkt in het vergroten van steun aan LHBT-asielzoekers en -vluchtelingen

De belangrijkste tips aan professionals en vrijwilligers voor het vergroten van steun aan LHBT-asielzoekers en
-vluchtelingen zijn: zorg dat medewerkers en vrijwilligers kennis hebben op het gebied van LHBT en de culturele
achtergrond, bouw een vertrouwensrelatie op, sluit aan bij ‘de taal’ van de asielzoeker of vluchteling, straal uit dat de
organisatie LHBT-vriendelijk is, breng de LHBT-asielzoekers en -vluchtelingen in contact met elkaar en andere LHBT’s,
verwijs door naar (belangen)organisaties die LHBT-asielzoekers en vluchtelingen ondersteunen (zorg voor een goede
sociale kaart en werk samen), grijp in bij onveilige situaties, noem LHBT’s expliciet in het protocol voor veiligheid
en antidiscriminatie, onderscheid welke methoden werken bij voorlichting, vertel LHBT-asielzoekers en -vluchtelingen
realistisch over de situatie in Nederland, bied informatie online en in verschillende talen, zorg voor veiligheid als er
sprake is van dreiging en geweld (en werk hierbij ook samen met partners op het gebied van veiligheid, zoals de politie)
en besteed aandacht aan LHBT bij de inburgering van statushouders.

Wat werkt in vergroten van de acceptatie van LHBT-asielzoekers en -vluchtelingen

De Nederlandse overheid voert al jaren een LHBT-emancipatiebeleid om discriminatie en geweld tegen LHBT’s te
verminderen. Sinds kort zijn er ook voor vluchtelingen en asielzoekers voorlichtingen, in azc’s en soms in de noodopvang.
Movisie onderzocht welke technieken onder welke voorwaarden effectief zijn in het vergroten van de acceptatie van
LHBT-asielzoekers en -vluchtelingen. De belangrijke voorwaarde waaraan voldaan moet worden — wat voor voorlichting
je ook gaat inzetten — is dat de interventie wordt uitgevoerd op een moment dat vluchtelingen niet te veel andere
dingen aan hun hoofd hebben waardoor er beperkte mogelijkheid is om zich in te leven in een ander. Voorlichting voor
vluchtelingen met een verblijfsstatus is kansrijker dan voorlichting voor asielzoekers die nog met hun asielprocedure
bezig zijn.

Een aantal technieken kunnen goed werken. (1) De eerste is het inzetten van ervaringsverhalen van LHBT’s met
veel emotie, zodat vluchtelingen die niet LHBT-zijn zich kunnen inleven en empathie voor hen kunnen krijgen
(contacttheorie). De LHBT’s die hun ervaringen vertellen, moeten wat betreft religie, cultuur en leeftijd goed aansluiten
bij de mensen aan wie zij hun verhaal vertellen. (2) Een tweede techniek die kan werken, zijn films met persoonlijke
verhalen van LHBT’s waarin mensen die niet LHBT-zijn zich kunnen inleven en waar zij empathie voor kunnen krijgen




(parasociaal contacttheorie). (3) Een derde techniek zijn films met vriendschappen tussen LHBT’s en niet-LHBT’s van
dezelfde culturele afkomst als de kijker. Een goede band of vriendschap laten zien — of hierover vertellen — tussen een
niet-LHBT persoon uit de eigen groep en een LHBT kan ook werken (extended contact theorie). (4) Als voorbereiding op
een echte ontmoeting met een LHBT-persoon, werkt het goed om de deelnemers zich te laten voorstellen dat ze een
LHBT ontmoeten, en dat dit contact positief verloopt (denkbeeldig contact). (5) Een vijfde techniek die kansrijk is, is het
communiceren van een positieve sociale norm over LHBT’s. Dat doe je door personen met gezag en autoriteit die zelf
niet-LHBT zijn zich uit te laten spreken voor de acceptatie van LHBT’s en door te zeggen dat steeds meer mensen uit de
eigen etnische groep positiever gaan denken over LHBT of dat zij discriminatie van LHBT’s niet tolereren (sociale norm).

Good practices in Nederland

Er zijn in Nederland meerdere good practices voor de steun aan, en soms ook voor de acceptatie van, LHBT-asielzoekers
en -vluchtelingen. Voorbeelden zijn het Cocktail maatjesproject, Transvisie (voor transgender vluchtelingen), LGBT
Asylum support, Stichting Secret Garden, Veilige Haven, Respect2Love Academy, Queer Welfare, De Prisma groep,
Roze in Blauw Nederland (RiB NL, het aanspreekpunt voor LHBT’s voor binnen en buiten de politie) en sinds 2017 is de
App Rainbow Refugees NL beschikbaar voor LHBT-asielzoekers en vluchtelingen, ontstaan vanuit een samenwerking
van organisaties, het bevat allerlei relevante informatie. Het COA heeft een landelijke werkgroep met medewerkers
van verschillende COA-locaties die werken aan de steun aan, en de acceptatie van LHBT-asielzoekers en -vluchtelingen.
Movisie, kennis en aanpak van sociale vraagstukken, en Pharos, expertisecentrum gezondheidsverschillen, zijn landelijke
instituten die advies en kennis geven aan professionals en vrijwilligers die te maken hebben met LHBT-asielzoekers en
-vluchtelingen. VluchtelingenWerk Nederland behartigt de belangen van vluchtelingen en asielzoekers in Nederland.

Bevindingen vanuit de implementatie van Epsilon

Face-to-face training / pilots

De Epsilon face-to face training is als pilot in Nederland bij het COA (Centraal Orgaan opvang asielzoekers) en
VluchtelingenWerk gegeven. Bij het COA namen er 16 deelnemers deel en bij VluchtelingenWerk 12 deelnemers.
Ze waren via de contactpersonen van het COA en VluchtelingenWerk geworven. In beide groepen ging het om
praktijkwerkers, mensen die in hun dagelijks werk ondersteuning bieden aan asielzoekers en vluchtelingen. Bij beide
organisaties bestond de training uit 2 dagdelen.

De face-to-face training bestaat uit drie hoofdmodules: 1. LHBT zijn. 2. LHBT asielzoekers en vluchtelingen. 3. LHBT
inclusieve omgeving voor migranten, asielzoekers en vluchtelingen, met daaronder submodules, casestudies en
interactieve oefeningen gerelateerd aan de specifieke module. Dit alles staat ook beschreven in een handboek dat
ook beschikbaar is op www.epsilonproject.eu. Van alle hoofdmodules zijn zowel bij het COA als bij VluchtelingenWerk
onderdelen gegeven in een op maat gemaakt Nederlands draaiboek.

Voorbeelden van onderdelen van de face-to-face training in Nederland
Check in: met welke twee vragen zit jij hier & Kennismaking: wie heeft net als ik...

LHBT zijn

Over seksuele voorkeur & gender identiteit

Wat LHBT zijn betekent in een asielprocedure

Over de asielprocedure voor LHBT-asielzoekers in Nederland & belang van internationale bescherming

Sekswerkers en internationale bescherming
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Over het verband tussen sekswerk en migratie

In gesprek over LHBT-zijn

Hoe stel je de juiste vragen

Homofobie, transfobie en discriminatie herkennen & tegengaan

Over de negatieve gevolgen en wat jij er aan kan doen

Acceptatie LHBT onder nieuwkomers vergroten

Wat werkt in het vergroten van acceptatie LHBT’s door andere nieuwkomers

Persoonlijke grenzen bewaken

Wat zijn persoonlijke grenzen en hoe ze te bewaken

Het belang van biculturele LHBT (vriendelijke) collega’s

Wat betrokkenheid van biculturele LHBT (vriendelijke) collega’s oplevert

VluchtelingenWerk

VluchtelingenWerk biedt begeleiding tijdens de asielprocedure, bij werk & integratie en bij gezinshereniging. Ze
hebben hierbij ook met LHBT-asielzoekers te maken. Soms houden deze LHBT-asielzoekers hun LHBT-zijn verborgen en
soms zijn zij er open over. Bij VluchtelingenWerk had de face-to-face training als belangrijk doel LHBT bij asielzoekers
te kunnen herkennen als dit nodig is, bijvoorbeeld bij psych-sociale problemen, de ondersteuning te kunnen bieden
die past of eventueel te kunnen doorverwijzen, bijvoorbeeld naar LHBT-organisaties die ondersteuning kunnen bieden.

COA

Het COA (zie ook kader) biedt opvang aan asielzoekers en zoals eerder genoemd komt het daar ook voor dat LHBT-
asielzoekers juist open zijn over hun seksuele identiteit, omdat ze bijvoorbeeld eindelijk in een land zijn waar ze er
open over kunnen zijn, of het juist verborgen houden, bijvoorbeeld omdat ze zich nog steeds niet veilig genoeg voeren.
De training bij het COA had dezelfde inhoud en doel als bij VluchtelingenWerk, maar er was extra aandacht voor het
vergroten van de veiligheid binnen de opvang en het voeren van gesprekken met LHBT-asielzoekers.




Wat doet het COA in Nederland?

De taken van het COA zijn vastgelegd in de Wet Centraal Orgaan opvang asielzoekers (Wet COA). In artikel 3 van deze wet is
vastgelegd dat:

1. Het COA is belast met:

e De materiéle en immateriéle opvang van asielzoekers;
e Het plaatsen van asielzoekers in een opvangvoorziening;

e Het plaatsen van asielzoekers op gemeentelijke opvangplaatsen en het betalen van bijdragen aan de desbetreffende

gemeente ten behoeve van de kosten van deze opvang;
e Werkzaamheden met betrekking tot de bemiddeling bij de uitstroom van verblijfsgerechtigden als bedoeld in artikel
60a, onderdeel a, van de Huisvestingswet naar door burgemeester en wethouders beschikbaar gestelde huisvesting;
e Door onze minister aan het COA op te dragen andere taken die samenhangen met de opvang van asielzoekers.

2. Onze minister kan het COA taken als bedoeld in het eerste lid opdragen met betrekking tot andere categorieén

vreemdelingen.

3. Bij regeling van onze minister kunnen regels worden gesteld met betrekking tot verstrekkingen aan asielzoekers en andere
categorieén vreemdelingen als bedoeld in het tweede lid. Hieronder valt:

e Opvang van asielzoekers. Het COA vangt asielzoekers op en huisvest hen in locaties van het COA, totdat over hun

asielverzoek is beslist door de Immigratie- en Naturalisatiedienst (IND) en de rechter deze beslissing heeft getoetst.

e Geven van begeleiding en informatie aan asielzoekers. Asielzoekers zijn verantwoordelijk voor eigen keuzes. Het COA
begeleidt hen daarbij. Het COA stimuleert zelfstandigheid, initiatief en zelfontplooiing van asielzoekers, zodat zij zelf in
staat zijn vorm te geven aan hun toekomst in Nederland of elders.

e Leveren van goederen aan asielzoekers. Het COA levert onder andere beddengoed en de eerste inrichting van de kamer
aan asielzoekers.

e Uitbetalen van weekgeld aan asielzoekers. Het uitbetalen van weekgeld is vastgelegd in de Regeling Verstrekkingen
Asielzoekers (Rva).

e \erwerven, beheren en sluiten van opvanglocaties. Het COA is verantwoordelijk voor de beschikbaarheid van
voldoende opvangplaatsen voor asielzoekers die zijn toegelaten tot de asielprocedure. Het COA realiseert

opvanglocaties in heel Nederland en onderhandelt daarover met gemeenten.
e Handhaven van de veiligheid in de opvanglocaties. COA-medewerkers zijn getraind in conflictbeheersing. Er zijn 24 uur
per dag beveiligingsmedewerkers op een opvanglocatie aanwezig

e Uitvoeren van de Regeling verstrekkingen bepaalde categorieén vreemdelingen (Rvb). Deze regeling voorziet bepaalde

categorieén rechtmatig in Nederland verblijvende vreemdelingen in de noodzakelijke bestaansvoorwaarden.

Uitkomsten

De uitkomsten van de face-to-face training / pilots zijn dat de deelnemers hebben geleerd over wat het kan betekenen
om LHBT te zijn, zij hebben geleerd over seksuele voorkeur & gender identiteit en weten wat LHBT zijn betekent in
een asielprocedure. Ook weten zij meer over de asielprocedure voor LHBT-asielzoekers in Nederland & het belang van
internationale bescherming en over sekswerkers, internationale bescherming en over het verband tussen sekswerk en
migratie.

Op praktisch niveau hebben zij geleerd en geoefend hoe je gesprekken kunt voeren over LHBT-zijn, hoe je de juiste
vragen stelt en homofobie, transfobie en discriminatie kunt herkennen & tegengaan. Ook hebben zij geleerd wat
werkt bij de acceptatie van LHBT onder nieuwkomers, hebben zij gereflecteerd op hoe zij persoonlijke grenzen kunnen

bewaken en wat betrokkenheid van bi culturele LHBT (vriendelijke) collega’s oplevert.
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23 deelnemers hebben het evaluatieformulier ingevuld en 17 daarvan hebben de score ‘goed’ aan de training als
geheel gegeven. Daarnaast waren er nog 3 scores ‘heel goed’ en 3 score ‘voldoende’. Voor de volledige kwantitatieve
scorelijst, zie bijlage V.

Verder gaven de deelnemers in de evaluatieformulieren vooral aan zich meer bewust te zijn van wat het betekent om
LHBT-asielzoeker of vluchteling te zijn en daarom beter passende ondersteuning te kunnen bieden. De interactieve
oefeningen werden vooral als prettig en leerzaam ervaren. Deelnemers gaven ook aan de behoefte te hebben om
dieper op de verschillende onderwerpen in te gaan. De training behandelt nu veel onderwerpen, waardoor er relatief
weinig tijd is om aan één onderwerp veel aandacht te besteden. Zowel het COA als VluchtelingenWerk gaven aan het
geleerde in de training verder te gaan toepassen.

E-learning

Voor de ondersteuning en acceptatie van LHBT-asielzoekers en vluchtelingen heeft Movisie samen met de partners in
het Epsilon-project een e-learning ontwikkeld voor professionals en vrijwilligers die met hen werken. Deze e-learning is
gebaseerd op de face-to-face training, inclusief het bijbehorende handboek, en bestaat ook uit de drie modules: 1. LHBT
zijn. 2. LHBT asielzoekers en vluchtelingen. 3. LHBT inclusieve omgeving voor migranten, asielzoekers en vluchtelingen.
Elke module bestaat uit meerdere submodules met inhoudelijke kennis, casussen en oefeningen. De e-learning kan
in zijn geheel of gedeeltelijk worden gedaan. De modules zijn beschikbaar in verschillende talen: Engels, Nederlands,
Italiaans en Grieks. Er is ook een volledig handboek in het Engels beschikbaar. Bij afronding van de e-learning krijgt de
deelnemer een certificaat. De e-learning is te vinden op https://elearning.epsilonproject.eu/

Verdere implementatie

Verder is het Epsilonprogramma in Nederland geimplementeerd via:
e Een nationale slotconferentie waarin alle opgedane ervaring en kennis is gedeeld

e Bijdragen aan diverse bijeenkomsten in Nederland, zoals het verzorgen van workshops op een conferentie over
LHBT-asielzoekers op 6 oktober 2017 in Amsterdam en op bijeenkomsten met Regenboogsteden in Nederland

e Diverse artikelen op de websites van Mouvisie, KIS (Kennisplatform Integratie & Samenleving) en LHBT-organisatis
en via nieuwsbrieven (zoals PinkLink)

e Via Social Media, zoals binnen een Facebook-groep van het Epsilonproject, waarin kennis en ervaringen werden
uitgewisseld. De Advisory Board van het Epsilonproject, waarin relatief veel Nederlandse deelnemers zitten, heeft
hieraan ook een belangrijke bijdrage geleverd.

Ook hebben Nederlandse deelnemers (waaronder ervaringsdeskundigen uit de doelgroep), naast de Nederlandse
projectpartners van Movisie, een bijdrage geleverd aan projectmeetings, conferenties en het testen van de training
van het Epsilonproject.




4 Aanbevelingen

Het Epsilon-project heeft diverse inzichten opgeleverd die tot de volgende aanbevelingen hebben geleid, voor zowel
Nederland als Europa:

Aanbevelingen voor Nederland en Europa

o Binnen de organisatie die de asielprocedures uitvoeren, moeten de medewerkers getraind worden in het werken
met LHBT-asielzoekers en -vliuchtelingen

Zij moeten kennis hebben van LHBT’s en hun culturele achtergrond, aansluiten bij ‘de taal’ die zij gebruiken om
hun seksuele voorkeur en genderidentiteit aan te geven en uitstralen dat zij LHBT-vriendelijk zijn. Zij moeten weten
hoe ze vragen over seksuele voorkeur en genderidentiteit stellen zonder dat ze daarbij de grenzen van de ander
overschrijden, zij moeten zich ervan bewust zijn dat onze Grondwet en de veiligheid om LHBT-gevoelens te uiten
niet voor iedereen bekend is en ten slotte moeten zij discretie voorop stellen: als een LHBT-asielzoeker met jou
hardop durft te praten over LHBT-zijn betekent dat niet dat hij of zij uit de kast wil komen bij anderen.

o Opvanglocaties moeten LHBT-vriendelijkheid uitstralen

In de opvang voor nieuwkomers moet duidelijk zijn dat LHBT’s deel uitmaken van de Nederlandse samenleving.
Management en bestuur van opvanglocaties moet eenduidig zijn in hun LHBT-beleid en faciliteren in onder meer
voorlichtingsmateriaal, posters en eenregenboogvlag vooriedere locatie. Het helpt om LHBT’s als doelgroep expliciet
te noemen in het protocol voor veiligheid en antidiscriminatie en om per locatie één medewerker aanspreekpunt
te maken.

o Trainen van opvang-medewerkers (bijvoorbeeld van het COA) vergroot steun aan LHBT-asielzoekers en
-vluchtelingen

In een training over het steunen van LHBT’s kunnen opvang-medewerkers meer leren over hoe zij LHBT’s kunnen
signaleren, hoe ze het gesprek aan kunnen gaan in ‘de taal’ van de nieuwkomer met een juiste manier van doorvragen
naar behoeften die de nieuwkomer zijn eigen regie laat behouden, hoe ze LHBT-asielzoekers en -vluchtelingen in
contact kunnen brengen met elkaar en andere LHBT’s, hoe ze op basis van een goede sociale (roze) kaart door
kunnen verwijzen naar (belangen)organisaties die ondersteuning bieden, hoe ze ingrijpen bij onveilige situaties,
informatie kunnen aanbieden en aandacht kunnen besteden aan het communiceren van een positieve norm over
het accepteren van LHBT’s.

o Vertel LHBT-asielzoekers en -vluchtelingen realistisch over LHBT’s in het aankomstland (bijvoorbeeld Nederland)
en geef informatie

LHBT-nieuwkomers begrijpen vaak zelf niet wat er met ze aan de hand is en kunnen ondersteuning gebruiken in
het beter begrijpen van zichzelf en de situatie van LHBT’s in het aankomstland (bijvoorbeeld Nederland). Het is
belangrijk om aan te sluiten bij ‘de taal’ van de asielzoeker of vluchteling en om informatie over omgaan met
psychische en sociale problemen en informatie over ontmoetings-mogelijkheden online en in verschillende talen
aan te bieden.

o Biculturele LHBT-vriendelijke medewerkers en biculturele LHBT’s kunnen steun vergroten

Een meer divers personeelsbestand bij de organisaties — dat geldt voor professionals, maar ook voor vrijwilligers —
die met asielzoekers en vluchtelingen werken, is een verbeterkans, omdat deze mensen de situatie en context van
waar de LHBT- en niet-LHBT-asielzoekers en -vluchtelingen vandaan komen begrijpen en in hun ondersteuning goed
kunnen aansluiten. Deze ervaringsdeskundige medewerkers kunnen de kennis van de culturele achtergrond van
nieuwkomers vergroten bij hun collega’s.
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o Acceptatie vergroten doe je door in te zetten op inleving, empathie en de sociale norm

Voorlichting geven aan nieuwkomers met het doel om de acceptatie van LHBT’s te vergroten, is kansrijk als je
inzet op inleving, empathie en een positieve sociale norm. Denk aan (films met) ervaringsverhalen van LHBT’s die
wat betreft religie, cultuur en leeftijd goed aansluiten met veel emotie zodat niet-LHBT’s zich kunnen inleven en
empathie voor hen kunnen krijgen. Het communiceren van een positieve sociale norm door personen met gezag
en autoriteit en zeggen dat steeds meer mensen uit de eigen etnische groep positiever denken over LHBT’s werkt
ook. Voorlichting voor vluchtelingen met een verblijfsstatus is kansrijker dan voorlichting voor asielzoekers die nog
met hun asielprocedure bezig zijn.

o Wees scherp op homofobe medewerkers en laat hen niet met LHBT’s werken

In Europa (waaronder) Nederland is er nog altijd sprake van LHBT-discriminatie, ook onder de mensen die met
asielzoekers en vluchtelingen werken waaronder rechters, advocaten, ambtenaren en tolken. Wees je daar bewust
van en treed op.

o Wanneer je veiligheid van LHBT’s in de opvang niet kunt waarborgen, ga dan voor aparte opvang

Wanneer de opvang voor LHBT-asielzoekers en -vluchtelingen onveilig is, is categoriseren van de opvang belangrijk.

Denk aan het mixen van alleenstaande moeders met LHBT’s of aan een aparte opvang voor LHBT’s met een eigen
toegang.




5 Conclusies

Deze conclusies omvatten de belangrijkste uitkomsten van het Epsilon programma in Nederland. Dit Ebook is het
eindproduct van het Epsilon project waarin we in een samenwerking tussen Itali€¢, Cyprus, Griekenland, Groot-
Brittanié en Nederland de kennis, vaardigheden en het bewustzijn van professionals en vrijwilligers vergrootten als
het gaat om het steunen van LHBT-asielzoekers en -vluchtelingen en het vergroten van hun acceptatie. We startten het
project met verkennend veldwerk en literatuuronderzoek en werkten toe naar een face-to-face training en e-learning.
In dit Ebook lees je over de opbrengsten van het Epsilon programma. Binnen dit programma focussen we op LHBT-
asielzoekers, mensen die naar Nederland of Europa zijn gekomen en nog in afwachting zijn van hun verblijfstatus en
op ‘nieuwkomers’, vluchtelingen met een legale verblijfstatus, die niet van Nederlandse of Europese afkomst zijn en
recentelijk, in de laatste 2 jaar, naar Nederland zijn gevlucht.

De hoofdvraag van het Epsilon onderzoek ‘Wat zijn de behoeften van LHBT-asielzoekers en -vluchtelingen en de
professionals en vrijwilligers die met hen werken als het gaat om het vergroten van steun aan en acceptatie van deze
LHBT’s, en wat zijn de ervaringen met interventies die hieraan bijdragen? Werken die volgens de betrokkenen, en wat
kan volgens de literatuur werken?’ is onderzocht met:

e Eenliteratuuronderzoek waarin we nagingen welke good practices er zijn als het gaat om steun aan LHBT-asielzoekers
en -vluchtelingen en wat de literatuur zegt over wat werkt om de acceptatie van LHBT-asielzoekers en -vluchtelingen
te vergroten.

e Een veldonderzoek waarin we zeven LHBT-asielzoekers (3) en -vluchtelingen (4) interviewden over hun ervaringen
met en behoefte aan steun en acceptatie en waarin we in twee focusgroepen zeven professionals en zes vrijwilligers
die met LHBT-asielzoekers en -vluchtelingen werken dezelfde vragen stelden.

Het Epsilon programma is in Nederland geimplementeerd door middel van een:

=  Face-to-face training aan 23 professionals die met asielzoekers en vluchtelingen werken
= E-learning aan 200 deelnemers binnen Europa
= Een slotconferentie waarin alle opgedane ervaring en kennis is gedeeld

= Viadeelname aan diverse bijeenkomsten in Nederland, zoals het verzorgen van workshops op een conferentie over
LHBT-asielzoekers op 6 oktober 2017 in Amsterdam en op bijeenkomsten met Regenboogsteden in Nederland

= Viadiverse artikelen op de websites van Movisie, KIS (Kennisplatform Integratie & Samenleving) en LHBT-organisaties
en via nieuwsbrieven (zoals PinkLink)

= Via Social Media, zoals binnen een Facebook-groep van het Epsilonproject, waarin kennis en ervaringen werden
uitgewisseld. De Advisory Board van het Epsilonproject, waarin relatief veel Nederlandse deelnemers zitten, heeft
hieraan ook een belangrijke bijdrage geleverd.

Verder hebben Nederlandse deelnemers (waaronder ervaringsdeskundigen uit de doelgroep), naast de Nederlandse
projectpartners van Movisie, een bijdrage geleverd aan projectmeetings, conferenties en het testen van de training
van het Epsilonproject.

Het Epsilonproject heeft tevens het netwerk vergroot van mensen die met LHBT-asielzoekers en vluchtelingen in
Nederland werken, zij weten elkaar nu makkelijker te vinden bij vragen hierover.

De conclusie van het literatuuronderzoek, het veldonderzoek en de implementatie volgen hieronder.

Conclusie literatuuronderzoek
De conclusie van het literatuuronderzoek is dat het hebben van LHBT-gevoelens een belangrijke reden kan zijn om te
vluchten, in 77 landen ter wereld is homoseksualiteit strafbaar. lemand met LHBT-gevoelens krijgt niet per definitie

een verblijfsvergunning in Nederland; de IND bekijkt iedere casus individueel en neemt de situatie in het herkomstland
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en het persoonlijke verhaal. Het is echter niet vanzelfsprekend dat een asielzoeker open is over zijn of haar LHBT-
gevoelens. In de opvang kunnen LHBT’s zich nog steeds niet veilig voelen of niet veilig zijn. De belangrijkste problemen
die LHBT’s met een vluchtverhaal ervaren zijn psychische problemen en sociaal isolement.

De belangrijkste tips aan professionals en vrijwilligers voor het vergroten van steun aan LHBT-asielzoekers en
-vluchtelingen zijn: zorg dat medewerkers en vrijwilligers kennis hebben op het gebied van LHBT en de culturele
achtergrond, bouw een vertrouwensrelatie op, sluit aan bij ‘de taal’ van de asielzoeker of vluchteling, straal uit dat de
organisatie LHBT-vriendelijk is, breng de LHBT-asielzoekers en -vluchtelingen in contact met elkaar en andere LHBT’s,
verwijs door naar (belangen)organisaties die LHBT-asielzoekers en vluchtelingen ondersteunen, grijp in bij onveilige
situaties, noem LHBT’s expliciet in het protocol voor veiligheid en antidiscriminatie, onderscheid welke methoden
werken bij voorlichting, vertel LHBT-asielzoekers en -vluchtelingen realistisch over de situatie in Nederland, bied
informatie online en in verschillende talen, zorg voor veiligheid als er sprake is van dreiging en geweld en besteed
aandacht aan LHBT bij de inburgering van statushouders.

Een aantal technieken kunnen goed werken bij de acceptatie van LHBT-asielzoekers en -vluchtelingen . (1) Het inzetten
van ervaringsverhalen van LHBT’s (2) Films met persoonlijke verhalen van LHBT’s waarin mensen die niet LHBT-zijn zich
kunnen inleven en waar zij empathie voor kunnen krijgen (parasociaal contacttheorie). (3) Films met vriendschappen
tussen LHBT’s en niet-LHBT’s van dezelfde culturele afkomst als de kijker (extended contact theorie). (4) Als voorbereiding
op een echte ontmoeting met een LHBT-persoon, werkt het goed om de deelnemers zich te laten voorstellen dat
ze een LHBT ontmoeten, en dat dit contact positief verloopt (denkbeeldig contact). (5) Het communiceren van een
positieve sociale norm over LHBT'’s. Dat doe je door personen met gezag en autoriteit die zelf niet-LHBT zijn zich uit te
laten spreken voor de acceptatie van LHBT’s en door te zeggen dat steeds meer mensen uit de eigen etnische groep
positiever gaan denken over LHBT of dat zij discriminatie van LHBT’s niet tolereren (sociale norm).

Er zijn in Nederland meerdere good practices voor de steun aan, en soms ook voor de acceptatie van, LHBT-asielzoekers
en -vluchtelingen. Voorbeelden zijn het Cocktail maatjesproject, Transvisie LGBT Asylum support, Stichting Secret
Garden, Veilige Haven, Respect2Love Academy, Queer Welfare, De Prisma groep, Roze in Blauw Nederland (RiB NL, het
aanspreekpunt voor LHBT’s voor binnen en buiten de politie) en sinds 2017 is de App Rainbow Refugees NL beschikbaar
voor LHBT-asielzoekers en vluchtelingen. Het COA heeft een landelijke werkgroep die werken aan de steun aan, en de
acceptatie van LHBT-asielzoekers en -vluchtelingen. Movisie, kennis en aanpak van sociale vraagstukken, en Pharos,
expertisecentrum gezondheidsverschillen, zijn landelijke instituten die advies en kennis geven aan professionals en
vrijwilligers die te maken hebben met LHBT-asielzoekers en -vluchtelingen. VluchtelingenWerk Nederland behartigt de
belangen van vluchtelingen en asielzoekers in Nederland.

Conclusie veldonderzoek

De belangrijkste uitkomsten van het veldonderzoek onder LHBT-asielzoekers en vluchtelingen en professionals en
vrijwilligers die met hen werken zijn: zorg voor informatie over de procedure bij de IND, train IND-ambtenaren en
professionals en vrijwilligers die LHBT-asielzoekers en vluchtelingen ondersteunen, wees er zeker van dat in de gehoren
bij LHBT’s geen homofobe ambtenaren of tolken betrokken zijn, stel discretie voorop, opvanglocaties moeten met
duidelijke richtlijnen komen, het categoriseren van de opvang kan veiligheid bieden, een meer divers personeelsbestand,
ondersteun

LHBT-asielzoekers en -vluchtelingen bij psychische en sociale problemen.

Bij het vergroten van acceptatie worden de volgende verbeterpunten genoemd: de participatieverklaring zou eerder
getekend moeten worden, namelijk voordat de verblijfsvergunning er komt, de IND moet zich er bewust van zijn dat er
ook in Nederland sprake is van LHBT-discriminatie, COA moet duidelijker laten zien wat zij doen aan de non-acceptatie
van LHBT-asielzoekers en -vluchtelingen, als de veiligheid van LHBT’s in de opvang niet gewaarborgd kan worden, is
aparte opvang de enige oplossing en al in de opvang moet duidelijk zijn dat LHBT onderdeel is van samenleven in
Nederland.




Conclusie implementatie

De face-to-face training was een belangrijk onderdeel van de implementatie. De belangrijkste uitkomsten van de
face-to-face training / pilots bij het COA en VluchtelingenWerk zijn dat de deelnemers kennis hebben genomen van
wat het betekent om LHBT te zijn, geleerd hebben over seksuele voorkeur & gender identiteit, weten wat LHBT zijn
betekent in een asielprocedure, bekend zijn met de asielprocedure voor LHBT-asielzoekers in Nederland & belang van
internationale bescherming en geleerd hebben over sekswerkers en internationale bescherming en over het verband
tussen sekswerk en migratie.

Verder hebben zij geleerd en geoefend hoe je gesprekken kunt voeren over LHBT-zijn, hoe je de juiste vragen stelt en
homofobie, transfobie en discriminatie herkennen & tegengaan. Ook hebben zij geleerd wat werkt bij de acceptatie
van LHBT onder nieuwkomers, hebben zij gereflecteerd op hoe zij persoonlijke grenzen kunnen bewaken en wat
betrokkenheid van biculturele LHBT (vriendelijke) collega’s oplevert.

Alle deelnemers gaan verder aan de slag met wat zij geleerd hebben in de training. Ook hebben is aangegeven behoefte
te hebben aan dieper in te kunnen gaan op de verschillende deelonderwerpen.

Verder bestond de implementatie uit een E-learning aan 200 deelnemers binnen Europa, een slotconferentie waarin
alle opgedane ervaring en kennis is gedeeld en is via deelname aan diverse bijeenkomsten in Nederland, diverse
artikelen en social media kennis gedeeld.

Het Epsilonproject heeft tevens het netwerk vergroot van mensen die met LHBT-asielzoekers en vluchtelingen in
Nederland werken.

123
.. o



Bijlagen



Bijlage 1

Format good practices

1. Hoofdvraag verkennend onderzoek

Wat zijn de behoeften van LHBT-vluchtelingen en de professionals en vrijwilligers die met hen werken als het gaat om
het vergroten van steun aan en acceptatie van deze LHBT’s, en wat zijn de ervaringen met interventies die hieraan
bijdragen? Werken die volgens de betrokkenen, en wat kan volgens de literatuur werken?

2. Subvraag voor de beschrijving van good practices

Wat zijn bestaande good practices voor het steunen van LHBT-vluchtelingen?

3. Format voor het beschrijven van good practices

1. Ontwikkelgeschiedenis
Wanneer zijn jullie met deze aanpak gestart?
Waarom, welk probleem pakken jullie dan aan?
Hoe was de doelgroep betrokken bij de ontwikkeling?

Hoe zag de aanpak er bij de start uit, en hoe nu?

2. Doelen

Welke doelen willen jullie met je aanpak bereiken?

3. Doelgroep

Voor welke doelgroep willen jullie die doelen bereiken?

4. Aanpak

Hoe ziet jullie aanpak er precies uit: wie doet wat wanneer waar?

5. Bereik en ervaringen
Hoeveel mensen bereikten jullie tot nu toe met jullie aanpak?

Wat zijn de ervaringen tot nu toe met jullie aanpak?

6. Blik op de toekomst

Wat zijn de plannen voor jullie aanpak in de toekomst?
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Bijlage 2

Topiclijst interviews

Topiclijst voor de één-op-één interviews met LHBT-vluchtelingen

1. Beeld van de persoon

Leeftijd, land van herkomst, hoe lang in Nederland, welke letter van LGBT en informeren hoe de respondent erbij zit.

2. Ervaringen met steun

Vluchteling én LHBT-zijn kan heel lastig zijn, omdat je kwetsbaar bent. Steun van mensen om je heenis dan erg belangrijk.
Om te praten over dingen die je lastig vindt, maar ook om je te helpen met het zoeken naar een woonplek, vrienden
maken, etc. Professionals en vrijwilligers kunnen je steunen, tijdens je vlucht en nadat je in Nederland arriveert. Ik wil
graag weten wanneer jij (geen) steun hebt ervaren en wat je behoeften zijn: als jij het mocht bepalen, hoe zou steun
aan jou er dan uitzien?

A. Heb jij meegemaakt dat je behoefte had aan steun, maar dat die er niet was? Kun je beschrijven wanneer dat was,
met wie je was, waar je behoefte aan had?

B. Heb jij steun ervaren van mensen om je heen? Wanneer, van wie? Hoe zag die steun eruit, en hoe voelde die steun
voor jou?

C. Alsjij het mocht bepalen, hoe zou steun aan jou er dan uitzien? Terugblikkend en vooruitblikkend.

3. Ervaringen met een best practice

Gelukkig zijn er aanpakken die de steun aan LHBT-vluchtelingen willen vergroten. Jij hebt zelf ervaring met ... en ik ben
benieuwd wat je daarvan vindt. We geven je antwoorden niet door aan de projectorganisatie, dus je kunt eerlijk zijn.

A. Hoe ben je met ... in contact gekomen, en waarom ging je deelnemen?

B. Wat vind je van ... Ervaar je meer steun? Van wie, wanneer, hoe, wat doet die ander dan?

4. Ervaringen met vergroten van acceptatie

De acceptatie van LHBT-vluchtelingen is helaas helemaal niet vanzelfsprekend en levert moeilijke situaties op. Non-
acceptatie kan betekenen dat je als LHBT gepest wordt, geweld meemaakt en moet overleven.

A. Hebjijeen dergelijke situatie meegemaakt? Zo ja, kan je iets vertellen over de situatie die je het meest is bijgebleven?
Waar was je, wat deed je, wat dacht je, wat voelde je, wat deden anderen en wat was de afloop?

B. Als jij het mocht bepalen, hoe was deze situatie dan geweest? Wie deed wat, en wat was de afloop?




Bijlage 3

Topiclijst focusgroepen

Topiclijst voor de focusgroepen met professionals en vrijwilligers

1. Beeld van de groep

Leeftijden, landen van herkomst, iets over je taken, waarom met deze doelgroep werken en informeren hoe de
respondenten erbij zitten.

2. Ervaringen met steun

Vluchteling én LHBT-zijn kan heel lastig zijn, omdat de combinatie zo kwetsbaar is. Steun van mensen om je heen is dan
erg belangrijk. Om te praten over dingen die lastig zijn, maar ook om te helpen met het zoeken naar een woonplek,
vrienden maken, etc. Jullie als professionals en vrijwilligers kunnen die steun bieden. We zijn benieuwd wanneer je die
steun hebt geboden, hoe dat voor je was en wat je behoeften zijn: als jij het mocht bepalen, hoe zou steun aan LHBT-
vluchtelingen er dan uitzien?

A. Hoe signaleer je en begin je het gesprek met een asielzoeker of vluchteling over dat hij/zij mogelijk LHBT is?

B. Heb jij steun geboden aan een LHBT-vluchteling? Kan je een situatie die je het meest is bijgebleven beschrijven?
Wanneer was het, met wie, wat deed je, wat voelde je, wat deed de ander, hoe pakte die steun uit?

C. Hebjij weleens geen steun geboden aan een LHBT-vluchteling? Wanneer, waar, met wie, wat deed je, wat voelde je,
wat deed de ander en hoe pakte het niet bieden van steun uit?

D. Als jij het mocht bepalen, hoe zou steun aan LHBT-vluchtelingen er dan uitzien?

E. Wat heb jij als professional / vrijwilliger nodig om die steun te kunnen bieden?

3. Ervaringen met een best practice

Gelukkig zijn er aanpakken die de steun aan LHBT-vluchtelingen willen vergroten. Jij hebt zelf ervaring met ... en ik ben
benieuwd wat je daarvan vindt.

A. Hoe ben je met ... in contact gekomen, en waarom ging je deelnemen?

B. Wat vind je van ... ervaar je dat je steun kunt bieden aan LHBT-vluchtelingen? Aan wie, wanneer, hoe ziet die steun
eruit, en wat doet het de ander? °
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4. Ervaringen met vergroten van acceptatie

De acceptatie van LHBT-vluchtelingen is helaas helemaal niet vanzelfsprekend en levert moeilijke situaties op. Non-
acceptatie kan betekenen dat je als LHBT gepest wordt, geweld meemaakt en moet overleven.

A. Hebjijeen dergelijke situatie meegemaakt? Zo ja, kan je iets vertellen over de situatie die je het meest is bijgebleven?
Waar was je, wat deed je, wat dacht je, wat voelde je, wat deden anderen en wat was de afloop?

B. Als jij het mocht bepalen, hoe was deze situatie dan geweest? Wie deed wat, en wat was de afloop? Wat werkt
volgens jou om acceptatie te vergroten?

C. Wat heb jij als professional / vrijwilliger nodig om die acceptatie te vergroten?




Bijlage 4

Evaluatieformulier

Epsilon training

1. Wat waren je verwachtingen van deze training?

2. Kun je een schatting maken van je kennis over LGBTIQ asielzoekers, viuchtelingen en migranten voor het volgen
van deze training met een score van 1 tot 10 (1= laag, 10 = hoog):

3. Heeft de training aan je verwachtingen voldaan?

(] jal] nee [ gedeeltelijk

hoe (toelichten):

4. Kun je een schatting maken van je huidige kennis over LGBTIQ asielzoekers, vluchtelingen en migranten met een
score van 1 tot 10 (1= laag, 10 = hoog):

5. Kun je de drie belangrijkste dingen aangeven die je hebt geleerd?

#1

#2

#3

6. Kortom, wat is je mening over de training?

[ Jzeer goed [] goed [] matige [ Islecht

7. Wat is je algemene mening over de trainer(s)?

D zeer goed D goed D regelmatig D slecht

8. Denk je dat de trainingsmethoden die we gebruikten geschikt waren?

Dja DNee

uitleg:
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9. Denk je dat de tijd die we voor elk onderwerp namen geschikt was?

DJa DNee

uitleg:

10. Definieer de training in 3 snelle zinnen

Het beste van de training was...

Minder goed van de training was...

Als ik had kans om de training mede vorm te geven, zou ik...




Bijlage 5
O2 - Pilot testing

Summary of assessment questionnaires (quantitative)

Country 2. Knowledge | 3. Expectations | 4. Knowledge | 6. Opionion | 7. Opinion/ | 8. Methodologies | 9.
/ before (nr 1 / after (nr 1 / course trainer Time
to 10) to 10)

NL 5 PARTIALLY 8 VERY GOOD | VERY GOOD | YES YES
NL 6 YES 7 GOOD GOOD YES YES
NL 8 YES 8 GOOD GOOD YES NO
NL 7 YES 8 GOOD REGULAR YES YES
NL 6 YES 9 GOOD GOOD YES NO
NL 3 YES 7 VERY GOOD | VERY GOOD | YES YES
NL 3 YES 6 GOOD GOOD YES YES
NL 6 PARTIALLY 7 REGULAR GOOD YES NO
NL 6 PARTIALLY 7 GOOD GOOD YES NO
NL 5 PARTIALLY 5 REGULAR GOOD YES NO
NL 9 PARTIALLY 9 GOOD GOOD YES NO
NL 9 PARTIALLY 9 VERY GOOD | VERY GOOD | YES NO
NL 7 PARTIALLY 8 GOOD GOOD YES YES
NL 7 PARTIALLY 7 REGULAR GOOD YES NO
NL 8 YES 8 GOOD GOOD YES YES
NL 5 PARTIALLY 5 GOOD GOOD NO NO
NL 7 PARTIALLY 7 GOOD GOOD YES NO
NL 8 YES 9 GOOD GOOD YES NO
NL 8 YES 8 GOOD VERY GOOD | YES YES
NL 5 PARTIALLY 6 GOOD GOOD YES NO
NL 8 PARTIALLY 8 GOOD GOOD YES NO
NL 8 PARTIALLY 8 GOOD GOOD NO YES
NL 6 PARTIALLY 7 GOOD GOOD NO NO
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Bijlage 6

Organisaties die

hebben meegewerkt

o COC Nederland

o Cocktail Maatjes van COC Nederland
o Transvisie

o COA

o VluchtelingenWerk

o LGBT asylum support

o Stichting Secret Garden

o Veilige Haven, Respect2Love Academy
o Queer Welfare

o De Prisma groep,

o Roze in Blauw Nederland

o Pharos

o Movisie



http://www.coc.nl
http://www.cocktailonline.nl/social

Bronnen

Bronnen & organisaties die meewerkten

Elferink, J. & Van Hoof, J. (2016). LHBT-asielzoekers en -vluchtelingen, een handreiking met feiten, verhalen en goede
voorbeelden voor vrijwilligers, professionals en gemeenten. Utrecht: Movisie.

Felten, H. (2016). Rainbows & refugees. Verkennend onderzoek naar wat werkt bij het vergroten van de acceptatie
van LHBT voor viuchtelingen. Utrecht: Kennisplatform Integratie & Samenleving.

Pierik, C., Boote M. & Van Hoof, J. (2015). De kastdeur op een kier. Seksuele en genderdiversiteit in multicultureel
Nederland. Utrecht: Movisie.

Pierik, C., Meintser, N. (2008). Dubbel en dwars. Naar hulpverlening-op-maat voor allochtone jongeren (m/v) met
homoseksuele gevoelens. Utrecht: Movisie.

Pierik, C., Rothuizen, J. (2010). Ketenaanpak voor migranten met homoseksuele gevoelens. Toolkit voor gemeenten,

lokale organisaties en hulpverleners. Utrecht: Movisie.

Geraadpleegde websites

www.mensenrechten.nl/toegelicht/homoseksualiteit-een-asielgrond

www.coc.nl/informatie-over-cocktail-maatjesproject

www.transgendernetwerk.nl/projecten/meldpunt-transgender-vluchtelingen/

www.politie.nl/themas/roze-in-blauw.html

www.lgbtasylumsupport.nl

www.stichtingsecretgarden.nl

www.veiligehavenamsterdam.nl

www.respect2love.nl

www.queerwelfare.nl

www.pharos.nl

www.vluchtelingenwerk.nl

WWW.coa.nl
www.ind.nl

www.movisie.nl
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https://www.movisie.nl/publicaties/lhbt-asielzoekers-vluchtelingen
https://www.movisie.nl/publicaties/lhbt-asielzoekers-vluchtelingen
http://www.kis.nl/publicatie/rainbows-refugees
http://www.kis.nl/publicatie/rainbows-refugees
https://www.movisie.nl/publicaties/kastdeur-kier
https://www.movisie.nl/publicaties/kastdeur-kier
https://www.movisie.nl/publicaties/dubbel-dwars
https://www.movisie.nl/publicaties/dubbel-dwars
https://www.movisie.nl/publicaties/ketenaanpak-migranten-homoseksuele-gevoelens
https://www.movisie.nl/publicaties/ketenaanpak-migranten-homoseksuele-gevoelens

Organisaties die meewerkten

e COC Nederland
o Het Cocktail Maatjes van COC
e COA

e Transvisie

Via de organisaties zijn de respondenten (LHBT-asielzoekers en —vluchtelingen en professionals en vrijwilligers die
met hen werken) geinterviewd, die anoniem blijven.




MuxaAng lwavvou
YrevBuvog Alaxeiplong Epyou — Epeuvntnc -

Abstract

Q¢ o amo TG Tio eXOPLKEG XWPEG ylol Vo {OEL KAMOLO ATOpOo Tou avhkel otnv AOATI kowotnta (AeoPieg,
opoduAOdIAoL, apdLdulodLlol, Tpave, LVTEPOEE,) mapapével n KUmpog, n onola avapeoa o€ 49 XWPEC KATATACCETAL
30n, BaBpoloyoLpevn pe 29% o€ O,TL adopd ta Bépata todtntag Twv AOATI atdopwy. ZUUdWVA LLE TNV TILO PO AT
€kBeon mou cuvétate to ILGA- Europe (2018) pe tn BonBeta kat tou Rainbow Index, n avayvwpLon twv SIKOLWULATWY
™¢ AOATI kowotntag otn Mpatd ‘Helpo amoteAel akOpn OTIG LEPEC LOG HULa TTPOKANGN OTNV omola Ta KPATN Kot oL
KOWWVIEC daiveTal Twg SV £XouV KOTAPEPEL VAL AVTATIOKPLOOUV EMAPKWG, LG KL OPKETEC EVPWTINIKES XWPEC Loa TTOU
TiepvouVv Th Bach. Baoel tng idlag £€kBeong, n Kumpog PplokeTal KATW Ao Tov HEGO OPO TWV XWPWV TNS Eupwmaikng
‘Evwong, kataAapBavoviag HoAg tTnv BALBepr 21n Béon avaueoa ota 28 KPATN-KEAN, WG TPOG TA SIKOLWLATA TIOU
amoAappavouv ta AOATI Atopa . 2 L0 KOWWVIA OTIoU 0 aplOUOC TWV VEAPWY LETAVOOTWY KoL TWV TMPoohUywV
auv&avetal cuvexwg pall pe tnv opodoPia, tnv tpavoodoia kot Tov patolopd o€ MOAAATAQ emtineda TPOC OTLONTIOTE
Sladopetikod, ta Intrpota mou adopolv Toug AOATI LETAVAOTEG Kl TPOohUYEC SV ITOV TIOTE TILO EMElyovTa.

AapBavovtag umoyn ta mapanavw, To Epyo “Epsilon: E€omAilovtag EmayyeApatieg yio tnv Ymootnplén AOATI
Metavaotwy Kal Mpooduywv ) ”, otoxevel va cupBAarAeL otn BeAtiwon tng {wng Twv AOATI petavaotwy, mpooduywy
KOl QLTNTWVY OCUAOU TIOU QmOTEAOUV Uia Ao TIG TIO EVAAWTEG OHASEG oTn olyxpovn Eupwmn. Ito mAaiclo auto,
QVaTTUXONKE VOl EKTTALOEUTIKO TIPOYPOLLLA, TO OTtolo armeuBUVETAL O EMAyYYEALOTIEG KoL EBEAOVTEG TIOU TIPpOhEPOUV
uTinpeoieg oe mpooduyes otnv Eupwrn. To eKMALOEVUTIKO TIPOYPALUA, TTOU BacileTal OTIG MPAYUATIKEG OVAYKEG TWV
QTOMWY auUTwV, Ba Bonbriosl emayyeApaTieg kal eBeAOVIEG, wWOTE AVILHETWTI{oUV KaAUTEpa BEpaTa aflompEmEeLag,
o£BACUOU, EVOWUATWONG KAl SLOKPLOEWV TNG OpAS G OTOXOU.

H £€kBeon autr) MPOETOLUACTNKE ota MAaiola Tou teAsuTaiou mapadotéou Tou €pyou (04 E-BOOK) kal o otdxog TG
£kBeoNC oxeTIleTOL UE TNV AVAYKN VA EKPPACTOUV TPOTACELG TIOALTIKNG YLoL £VOl TOCO eMmipayo aAAd Kal evaicBnto
B£pa omwe n BeAtiwon Twv cuvBnkwv WG Kal oL TTPAYUATIKEG avaykeg Twv AOATI petovacTwy Kal Tpoodlywv
KaBwg Kkal n ekmaidevon Twv enayyeApotiwy (Slepunvelc, VoULKoL Kol KoWwVIKoL Asltoupyol) mou épyovrtal o emadn
padi Toug.

Méoa amo tnv €kBeon autr, evtomilovrol AUTEG OL AVAYKEG KAl YIVOVTAL CUYKEKPLUEVEG ELONYIOELG TTIOU TTPOEKUY OV
amo tnv epappoyn Twv SpacTnPLOTATWY TOU £pyoU. To TTEPLEXOEVO TNG EKBECNC MPOCAPUOOTNKE KOL T ATIOTEAETLLOTA
TAPOUCLALOVTOL LIE TETOLO TPOTIO WOTE VA €lval 000 To SUVATOV OXETIKA, KATAAANAQ Kol Xpriotpa Toco yia ta AOATI
atopa aAAA KoL YLO TOUG ETIAYYEALATIEG TTOU €pyovTal o€ emadn Hall Toug.

T£AOG, UE TO CUYKEKPLUEVO TTpoOypappa, To Kévipo Mpowbnong Epsuvag kat Avamtuéng otnv Ekmatdeutikn Texvoloyia
(CARDET), oTéKeTaL yla akopn pia ¢opd, oto MAsUPO TG kowotntag AOATI, mapouoialovtag To SLko TG £pyo yla
TNV MPOCTACLA KAl TNV UTIEPACTILON TWV SIKOLWHATWY pLag oAU evailoBntng opadag mAnbuopou, authg twv AOATI
LETAVAOTWY KAl TPoadUywV.



Elcaywyn

Ta atopa AOATI (AeoBieg, Opodpulodilouc, Audloséouadikols, TpavoeEovalg Kal lvtepoef) umokewvTal coPapEg
TaPaBLACEL] TwV avOpWTiVWY SLKALWUATWY TOUC 0 TIOANEC KOWVWVIEG oToV KOopo. O Adyog, cuxva, sival eneldn o
0£€0UAAIKOC QUTOC TTPOCAVATOALOUOG /Kot N Tautotnta GUAOU 8 CUVASOUV E TOUG TIOALTLOTIKA KOOLEPWUEVOUC
KQVOVEC ToU GUAOU OTWC avopéveTal oo TIOAAEG Kolvwviec. av amotéleopa, ta AOATI dtopa Statpéxouv auvénpuévo
Kivbuvo Biag, kakomoinong, Slakpioswv f/kot EKUETAAAELONG TOOO Ad TIC XWPES ATIO TLG OTOLEG SLWKOVTAL, 000 Kal
OTLG XWPEG OTLG OTIOLEG aLToUVTOL ALGUAO.

‘0Oco adopad toug AOATI PeETAVAOTEG KOl TTPOCDUYEC TA PAYHOTA Elval akoun xelpotepa. Eival aAnBela otL d€xovtal
patolopd oe moManAd enineda. MNa napddeypa €évag AOATI mpooduyag and tn Zupla, eival mpooduyac, sivat
HOUCOUApAvoG, eivat AOATI. Blwvel Tov amokAelopd amod toug (8loug toug opoebveic tou. Mvetal Séktng Blag,
OWMOTLKNAG Kol AEKTLKAG. ZuXVa yivetal BUpa 0eE0UAALKNG EKPETAANEUONC. ZKEDTEITE KATIOLOV TIOU £XEL XAOEL TO OTTITL
TOU, TNV OLKOYEVELA TOU, va MepLlBwpLoToLelTal amod Toug (5l1oUG TOUG CUUMATPLWTEG TOU.

MoANEG dopEg ol mpoomdBelec oMWV AOATI mpoodUywv yla va KpudTel 0 0EEOUAAIKOC TOUC TIPOCAVOTOALGHOG
A n tautotnta ¢puAou toug , kablotd SUokolo yla tnv Yratn ApUooTeia va evtomioel Ta ATopo aUTA aANd Kal va
TouG mapéxeL avBpwmiLoTiky BonBeta, kabwg kat To va efacdaliosl OTL ol Sladikaoieg xopriynong acUAou KoAUTITEL
ETIOPKWCE TIC AVAYKES TOUuC adoUl amaltouvtal L8LIKEC HopdEéC avBpwLoTkG PonBelag o OPLOUEVEC TTEPUTTWOELS
(UNCHR, 2015).

MoAU onUAvTKO elval OTL pETog Tov AntpiAio, N Eupwmnaikn Emtpornn kat o Opyaviopdc yio tnv OlKoOVoLKH Zuvepyacia
Kot Avaouykpotnon (0O02A) Snuoociceucav évav «katahoyo eAéyxou» — éva check list — twv onueiwv mou Ba mpémnel va
TIPOCEEOUV OL TOTILKEC, TIEPLPEPELAKES KAl EBVIKEG OPXEC, YLOL VOL AVTLLETWTILOOUV TILO ATIOTEAECUOTIKA, TIG TIPOKANOELG
yla tnv évtagn Twv petavaotwy. MoAAd amd autd ta onueia, adopolv kot oto B€ua twv AOATI peTAvVAOTWY Kal
npoodUywv. H Emtpomny kat o O0ZA, cuykévipwoav mopadeiypata opBr¢ MPAKTIKAG Amo PEYAAEG EUPWTTOIKEG
TIOAELG, OTWG elval Adyou xapn n ABrva kal To BepoAivo, Kal KATEANEQV OE LILOL OELPA CUCTACEWYV, YL TOUG TOTILKOUG,
niepldepelakol kal eBvikol¢ dopeic. Ol CUOTAOELG, ETILKEVTPWVOVTAL O TIOALTIKEG OTWE N uyeia, n gpyaoia, n
oTéyaon, n ekmaibeuon, n aVTLOTOLXLoN TWV S£ELOTATWY TWV HETAVOOTWY LE TIG AVAYKEG TNC AYopAg epyacioc. ElSika
WG TPOG To TeAeutaio onpeio, n EkBeon tovilel To onpaivovta pOAO TWV TOTILKWY APXWV KOl TOVIZEL OTL TPETEL Kall
odeIAOUV OL TOTIKEC APXEC VO TIEPLOWOOUV TNV aflompemnela Twv AOATI petavaoctwy nmpoodUywv, va Bpouv TPOMoug
VO KAVOUV TNV GUYKEKPLUEVN €UTIAONAG KOWVWVLKA OUAda KOUUATL TOU eUpUTEPOU GUVOAOU Kol va cupBdalouv ta
MEYLOTO OTNV EVOWUATWON TOUG.

H €kBeon aUTH ETOLUACTNKE OTA TTAACLO TOU TEAEUTALOU Ttapadotéou Tou £pyou EpsiLon (E€omAiovtag EmayyeApatieg
yla tnv Ynootnptén AOATI Metavaotwyv kat Mpoadlywv). Zuvadovtag pe Tov okomo tou Key Action 2 tou tapeiou
Erasmus+ mou adopd TNV avamtuén LKavoTHTwy, Baclkog otoxog ival n BeAtiwon tng mapoxng eknaideuong emnay-
YeAUATLWY TToU gpyalovtal pe B£pata mou adopolV LETAVAOTEG /KAl TPOOPUYES OTIC CUUHUETEXOUOEG XWPEC AoBad-
VOVTAG UTIOYN TLG AVAYKEG TIOU UTIAPXOUV YLa TNV KOAUTEPN QVTLLETWTILON OgUATWY TOU adopoUV UETAVAOTES ) TIPO-
oduyeg mou avnkouv otn AOAT kowvotnta. To €pyo avtamokpivetal o U0 TPEXOUOEG KOl ETIELYOUCEC EKTTALOEUTLKEG
avaykeg otnv Eupwrn dnAadn: (1) tnv avénon otov aplOUd TWV HETOVACTWY Kol TwV TPoodUYWV (2) Tn CUVEXELA TNG
aviootnTog Kat Siwéng atopwv tng kowotntag AOAT. I cuvSuaopd, autd ta U0 XapaKTNPLOTIKA Kavouv Toug AOATI
Metavaoteg kat MNpdoduyeg pia amo Tig mo eudAwteg opddeg otn olyxpovn Eupwrn. To £€pyo PG EXEL WG OTOXO Va
OUMPBAAEL OTNV QVTILETWTILON AUTOU TOU {NTALOTOG KE TNV avATTUén Twv Se€LOTNTWV Kal TNV eualobntomnoinon 6Awv
EKEVWV TWV EMAYYEALATLWY TIOU £€PXOVTAL O€ ETAGN LE AUTH TNV KOLWVOTNTA.

Onwc Ba dole kal péoa amo tnv £ékBean autr, N KUTpog av Kal armoTeALL Lo YEVIKA CUVTNPNTIKA KOWVWVIa, CNUAVTIKA
BAuata £xouv yivel 66o adopd ta (oa Sikatwpata twv AOATI atopwy ta tedeutala 2 xpovia, kabwg kat Stadopa
yeyovdta dsixvouv tnv auvfavopevn arodoxr tng dtadopeTikotnTag oto vnoil. AAA N EANAeLdn Snpocteupévwy aplOpwy
KOl OTOTLOTIKWY Tou aplOpol twv AOATI mpoodUywv kabwg kat Twv AOATI petavaotwy, alAd Kal yevika tng AOATI
Kowotntag otnv KOmpo, kablotd akopa mo SUCKOAO To £pyo KTLUNONG TNG Katdotaong twv AOATI MetavaoTtwy Kot
Mpooduywv atnv Kumpo.




Eniong otnv KUmpo tou onpepa, akopn PAEMOUUE YKEL Kol apdl dtopa va poBolvtal va LIACOoUV 0TOUG YOVELG Kot
0Tou¢ GIAOUC TOUG YLa TO TIOLOL TIPAYHOTLKA E(val, TPAVE ATOUA VO OVAYKATIOVTAL VA CULTEPLPEPOVTAL LE TO EEWTEPLKO
¢dUAo oto omolo elyav tnv atuxia va yevwnBolv Kal OxL e QUTO OTO omolo VIwBouV WG avnkouy, evw BAEMOUUE
lvtepoeg vNTLa mou LOALG £xouv yevvnBel va utoBaAAovTal o axpelaoTeg LATPLKEG SLaSIKAGIEG TIPLV AKOUN UITOopoUV
Ta dla va ekdpactoly, yla va ta Sextel pia kowwvia mou et ota Sika tng mpoturia. AOATI mpoowa tpocsBaiAovrtat
Snuoota, aAAa Kal miow oo KAELOTEG MOPTEG, WG AVWHOAOL, ApPWOTNHUEVOL KAl wG atoua xwplc afiec. Epyodoteg
HELWVOUV TO TIPOCWTILKO TOUG, AVELAKPLVELG TTOALTIKOL TTOUAOUV LEEEG TLC OTIOLEG TIOTE BEV £XOUV OKOTIO VAL KPOTH|OOUV
KoL akopa kal n EkkAnoto tng Kompou, pe mpwto tov Apxlemiokorno KUTipou, TpoTpEMeL Bla Kal OTEPVEL UioOG avVAPETQ
OTO TIOLUVLO TNG, EEXVWVTAG TWG €VA LEYAAO LEPOC AUTOU, AAAA KoL OPKETWY KANPLKWY LN £€ALPOUEVWY, amoTeAs(TaL
and AOATI mpoowma.

Mmopel og vopoBetikd mAaiotlo, n Kumpog Bpioketal og KaAo §podpo, kaBwg UTtAPXEL N vOUoBeoia yLa Tn pnTopLKn Tou
piooug, opweg aAho n vopoBeaoia kat @AAo n Sikatn ebappoyn tne. Eival mAéov amodedelyévo Opwe nmwe n opodofia
Kot n tpavodoPia, kuplapxel oto vnol kal mpokaAel MOAAG KOWwWVLIKO TIPOPBANUATWY KOl OVIOOTATEG KOL £XEL KOl
KaBapd TeEpAOTLO apvnTLKO avtiktumo o 6Ao to AOATI mAnBucpou tou vnolou.

BAEmoupe €tol, OTL N evnUEPWON Kal N eKMaAiSeuon Tou KOLWOU €V YEVEL, OAAA KUPLWG TWV EMAYYEALATIWV 1 TWV
eBelovtwy mou épyovtal oe emadn pe AOATI PeETAVAOTEG KAl TPOodhUYeg oTnV KUTIpO €lval EMITAKTIKA OVAYKN Kal
0 pOAog Tou €pyou Epsilon eival akoun peyalutepog. Méoa amo tnv €kBeon auTtr, evtomi{ovtal AQUTEG Ol OVAYKEG
KOl YLVOVTOL GUYKEKPLUEVEG ELONYNOELG TIOU TIPOEKUYAV amd TNV edappoyr Twv SpacTnploTATWY Tou £pyou. To
TIEPLEXOEVO TNG EKBEONG TIPOCAPUOCTNKE KOL TOL ATTOTEAEGATA TTAPOUCLALOVTAL LIE TETOLO TPOTIO WOTE VA €lval 660
TO SUVATOV OXETIKA, KATAAANAQ KaL xpriotla Tooo yia ta AOATI dtopa oAAd Kal yla TOUG EMAYYEALATIEG TTOU £p)XovTal
o€ emadn pall Toug.

MeOBodoAoyia

o okomoU ¢ CUUMANPWONG TNG avadopdgs auTnc xpnotpomotl)nkav ol akolouBeg péBobdol, oL omoiot mepthapfavouy
BiBAloypadikn avaokomnon kat epyaocia mediov (01), tig pebddoug mou xpnoluomoldnkav ya tThv TPoOcwno
pe mpoowro ekmaideuon kabwg Kat ya TNV Stadiktuakr eknaidevon (02 kat 03), kot OAeg TI¢ Sladlkaoleg mou
akoAouBnBnkav KATA TPOTO £TOL WOTE TA TEALKA OMOTEAECUATA VA (VAL OXETIKA Kol WhEALUA Kal Yo TIC SU0 opddeg
oTOYX0U ToU £€pyou (E4 kat ZupPouleutikn Emtponr) Epsilon kat EBvikéG Tuumpatelg).

MNna okomoU¢ cupmAnpwonc tng PBiBAloypadikng avackomnong (O1) éywe pa €psuva avadopwy, HUEAETWV,
OTOTIOTIKWY OTOLXElWY, VOUOBECLWY KoL TIOALTIKWY Tou Kpdtouc. H BLBAloypadia emidéxtnke Baon Twv dedopévwv
mou eival Sltabeoua oXeTIKA pe To B€pa otnv KUMpo amo €yKUPECG KAl ETMLKOLPOTIOLNUEVEC TINYEC, OTIWC APHOSLO
TUALOTO KOL UTINPEGLEC, OXETIKOUG 0pyavLopoUg Tooo otnv Kumpo kat Eupwrnaikolg, al\d kat SteBveic opyaviopolg.
MNna va oAokAnpwOel n emtoma €peuva, to CARDET Stopyavwoe pia cuvavinon Opadog Eotiaong amoteAoUUEVNG
arnd 5 emayyehpatieg, eBelovieg mou gpyalovtal ) epyAloviav PE UETOVAOTEC, TPOODUYEC, ALTOUVTEG 0lGUAOU yLa
IntApata mou adopouv tn AOAT KowvotnTa Kal Tou aviutpoowrnevouv Mn-KuBepvntikoug Opyaviopoug yia AOATI
{ntuata n/kot Bépata Metavaotwy kat MNpoodlywy, e€acdaiifoviag éva enapkn KPAUA TtNywV Kot TANPodopLwV.
T€Ahog SlopyavwOnkav atopLkeg ouvevtelEelg pe AOATI HETOVAOTEG KOl TIPOCPUYEC yLa va TapabEcouv oL 8Lot Tig
TIPOOWTILKEC TOUC OVAYKEG KAl EUMELPIEC KABWG Kol cUUBOUAEC KOl KATEUOUVTNPLEG YPAUUES yla TO TTPOYPOUQ
Epsilon.

H povonuepn mlotikn edappoyr (02) éhafe xwpa oe popdr ekmaideuong ‘mpocwno pe mpdowno’ ota ypadeia
tou CARDET otn Asukwoia. H Aotk edappoyr npayuatomnol)dnke otig 7 Maiou 2018 kat Swdeka dtopa amnd
Sltadopouc kuBepvnTikoUG Kal LN KUBepvNTLKOUC TOUELS TapakoAoUuBnaoav tnv cuyKekpLuévn ekmaidevon. To CARDET
XPNOLomoinoe TNV eKMALSEUTIKA TUAOTLKA Edappoyr OXL LOVO WG EVKALPLO YLO TNV TTAPOXT) OPLOUEVWY BEUATIKWY TOU
TipOoyPAUHATOC ekTtaldeuong evnAikwy Epsilon aAAd kol w¢ péoo yla va oulntrnosl oe BABOC e TOUG EKTIPOCWITOUG
OAWV TWV KUBEPVNTIKWY KOL N KUBEPVNTLIKWY OPYOVWOEWY KOL VAL EUTTAOUTIOEL TLG YVWOELG KOLL TNV TEXVOYVWGLO TOUG
OXETIKA LE TNV TIPOYUATIKA avaykeg Twv AOATI HETAVOOTWY Kol TPoahUywV-
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H Stadiktuakn mAatdoppa NAEKTPOVIKAC LABNONG KoL TO OAO TO NAEKTPOVIKO eKTTEUSEUTLKO UALKO (O3) mpowBnBnke
MECW TN LOTOOEALS QG KL TWV KOWVWVIKWYV LECWV eVNUEPWONGTou CARDET aAAG koL og StadopegekdnAwoelg(cuvedpla,
gpyaotnpla K.Att.). To CARDET €xelL ocuve)l) €MKOWVWVIA HE OAOUC TOUG eyypadEVIEG XPNOTEC TNC MAATHOPUAS Kol
OAOUG TOUG ETAIPOUG TOU TIPOYPAUHUATOG YLot TUXOV EPWTIOELG KAl amopieg, kaBwg Kat yla omotadnmote BorBeia
OXETIKA HE TO NAEKTPOVIKO EKTIALSEVTIKO TIPOYPAU Kol TNV TAATdOpUa NAEKTPOVIKNG LABnong.

Eniong , kata tn Slapkela TNG LOVONUEPNG TUAOTIKNG ePapUOYNG aPLEpWOANE Lo OAOKANPN cuvedpia yla Toug
OUMMETEXOVTEG VA TTAONYNOOUV 0TNV NAeKTPOVLKN TIAatdoppa Epsilon, va dnuioupyricouv Toug TPOoWITKOUG TOUG
Aoyaplacuouc Kal va €0LKELWOOUV PE TIC ayyALKEG Kal EAANVIKEC EKSOOELG TOU EKTTALSEUTIKOU UALKOU 1o SlatiBevtat
NAekTpovika. TéAog, To CARDET mpoomaBel cuvexwg va €AOeL oe emadn pe eviladpepouevoug KUBEPVNTIKOUE KAl [N
KUBEPVNTIKOUG 0pyaVLOUOUG yla pa iiavn mapouaiacn Tooo yia to mpoypappa Epsilon aAAd kat tng StadIktuakng
TAaTpOpUaG NAEKTPOVIKAG LAaBnong.

O SUTAOC OTLYHATIOUOC Kal To TiPOoBANHATO TwV LSLaiTteEpA EVAAWTWY AULTNTWV 0CUAOU pe SLadopeTikr) oe€oUaAIKN
oupnepldopad, oL TTPAYUATIKEG avAYKeS Twv AOATI tpoadUywv Kat n EKMOISEVCN TWV EMAYYEAUATIWV (KUBEPVNTIKWV
UTTOAANAWY, 0LOTUVOULKWY, KOWVWVIKWY AELTOUPYWY, SLEPUNVEWY, VOULKWVY Kal AANWV gUMAEKOUEVWY) TTOU £pXovTaL
oe enadn pall Toug, ATaV oTo ETIKEVTPO TN €OVIKNC ekmatldeuTikng nuepidag (E4) mou Sopyavwoe tnv 1n louviou
2018 to CARDET, pe tn otnpl&n tng ACCEPT AOATI KUmpou, oto mAaicto tou 50u QeotiBdA Yrepndavelag Kimpou
2018 kat tou Sletoug Eupwraikol Epyou EpsiLon. H nuepida pe titho «AOATI mpdodUYEC: ALKOLWLATA, TIPAKTLKES, Kall
TIOALTIKEG TIPOTACELC VLA ELOAYWYH TIAALOLOU EVAUEPWONG KOL EVOWUATWONC TOUG otV KUTpo» — xapoKTnpilotnke ano
TIOAAOUG WG pLat TTOAD onpavtiki mpwTtofoulia, evoeL Kal TOU yeyovoTog OTL auéndnkav aplOpnTka oL mpooduyeg
Tou €pyovtat otnv Kumpo kat umtoBaAAouv aitnon acVAou, PeTA Tou SLEduyav amo TG XWPES TOoUG, AOyw Tou oefou-
OALKOU TIPOCAVATOALGHOU 1) TNG TAUTOTNTAG GUAOU TOUG, e TIOAAA QIO AUTA TA ATOMA, VA £X0UV UTIOOTEL 0EE0UOALKN
Bla A Baoaviothpla. Tnv nuepida mapakolouBbnoav onuavtikol evéladepopevol and dtddopoug KUBEPVNTIKOUG Kal
UN KUBEPVNTIKOUC 0pYaVLOMOUE, YL TIAPASELYA: EKTIPOCWTTOL KUTIPLAKWY SNUOCLWV UTINPECLWY, TIPECPRELES, opyavw-
o£LG Tou BonBouv Toug MPOCDUYES, OPYAVWOELG TNE KOWVWVLAG TWV TIOATWY, akadnuaikolg, SleBveic opyaviopoug Kal
dopelg, péoa Hallkng evNUEPWONG, EKTIALSEVUTIKOUC K.T.A.

MoAU onuavtiko BewpnBnke otL oto cuvedplo AOATI mpdoduyeg CUUUETELXAV KAL LOLPACTNKAV TLG TIPOCWTTLKES TOUG
LOTOPLEG LE TOUG TTAPEUPLOKOUEVOUC. O 0TOXOG TNC EKTIALOEVUTLKAC NUEPLOAG NTAV VO TOVICEL TNV avVAYKN va EKPPACTOUV
TIPOTAOELG TIOALTIKNG YLO £Vl TOCO emipayo aAld Kol evaiocBnto B£pa onmwe n PeAtiwon twv cuvBnkwv {wNg Kat ot
TIPAYUATIKEG avaykeg Twv AOATI mpoodUywv KaBwg Kal n ekmaibsuon Twv emayyeApatiwy (Slepunveic, vouLkol Kat
KowWwVLKoL Aeltoupyol) mou €pxovtal o enadn poll toug. To CARDET Slévelpue epwtnUatoloyLla afloAdynong, Ta
omoia cupmAnpwOnkav amnd 6AoUC TOUG TTAPEUPLOKOMEVOUG Kal TOUG OMIANTEC yla okomoug avatpododotnong. H
nuepida BewpnOnke armod MoAAOUG TPOUEPA ETULTUXNUEVN KAL TIOPAYWYLKA HE TIOAU BETIKA oXOALA yLa TNV Slopydvwon-

EmuumA€ov, elval onuavtiko va onuelwBel 0t to CARDET Siekmepaiwoe SpaotnploTnTeg yLa to mpoypappa Epsilon oto
mAaiolo twv QeoTIBAA Ynepndavelag 2017 kat 2018.

Mévte emayyeApatieg kol eBeAOVTEG TTOU aoXOoAOUVTAL E HETAVAOTES, TPOODUYEG Kal aLTNTEC aloUAOU eMIAEXONKavV
w¢ N ZupPBouleutikn Emtpon) tou  Epsilon otnv Kompo, Staocdaiilovtag tnv opBn kat opaAr uvAomoinon tou
TipoypAppatog. EmumAéov, yla kaAUtepo amoteAéopata Kal yla TG diddopeg avaykeg tou €pyou , to CARDET
OUVEPYAOTNKE ETUTUXWC ME €0VIKOUC KUBEPVNTIKOUG KAl KN KUBEPVNTIKOUC opyaviopoUg ou Spaaotnplomololvral
OTOUC TOUELC TWV HETAVAOTWY, TWV TPoodUywV Kot Twv AOATI atdpwy, 6mwe eival n'Yrmatn Appooteio tou OHE yla tnv
KOmpo , to Kumplako upBouAio yia toug Mpoaduyec, to Council Aware kat n ACCEPT LGBTI Cyprus. loxupog delktng
eTutuyiag pmopet va BewpnBel to yeyovog otL to CARDET cuvepydotnke emiong He Toug HovadikoUG opyaviopoug
oTo vnotl mou SlokouvTtal armod HETAVAOTES Kal MpOoduyeC ,Tov opyaviopo LGBT Philipinas Cyprus kot to Refugee
Association Cyprus.




AnoteAéopata mov npoEkuYav amno tnv
vAornoinon tov Mpoypappotoc Epsilon
otnv Kumpo

H Metavaotevon otnv KOompo onpepa

Aoyw NG yewypadikng 6€ong Tou vnoloU (evepyel wg otaupodpdpt petafl BaAkaviwv, AvatoAlkng Eupwrmng kat
Méaong AvatoArc), n KOmpog €ylve Eva oo Ta 1o TPOoLTA onUeia eL0OS0U yLa LETAVACTEC KoL TIPOOPUYEC. IGLIKA HETA
TO YEYOVOTA KATA TLG SekaeTieg Tou 1950-1980, Ta omola £kavayv Ty KUTpo pla xwpa oo TV omolo LETAVACTEU Y
OL KATOLKOL 0 GAAEG XWPEG yLa VPEDN ULag KOAUTEPNG WG, N €VTOVN OLKOVOULKN avamtuén n omoia xapaktnpLle tnv
Kumpo tig Sekaetieg tou 1980 kat Tou 1990, kabBwg kat n évtagn tng otnv Eupwrnaikr Evwon to 2004, petetpeav Ty
KUmpo og €va eAKuOTIKO KEVTpo UTIoSOXNG yla petavaoteg (Vrasidas, Themistokleous, & Zembylas, 2012). Auto sivat
eUPAVEC Kol oo TIC TACELG TNG LETOVAOTEVUTLKNG Kivnong amo to 1981-2015 ol onoieg mapoucLalouV pLOL CUVEXOLEVN
avénon ava tig deKaETieg, e TNV anokopUdwan va onuelwdnke to 2011 mou n Kumpog pilofevolos epLOCOTEPOUG
and 23 yhadeg petavaoteg (Republic of Cyprus Statistical Service, 2015). H yewypadiky 6éon Tou vnolov, oe
oUVOUOOMO LE TIC OUYKPOUOELG otn Méon AvatoAn oL OToleg €XOUV TIPOKAAEDEL £VAL EVIOVO UETAVOOTEUTIKO KUMA
To omoio xapaktnpilel tnv Eupwnn ta tedeutaia 2-3 xpovia, £X0UV KATAOTNOEL TV KUTpo og €va mpooplopd yla
UETAVAOTEG KABWG KAl ALTOUVTEG A.GUAOU Kol TIPOOPUYEG.

Jopdwva pe tnv teAeutaia amoypadn mAnBuopol amod tnv Kumplakrn Itatiotikr Ymnpeoia o mANBUOUOC OTIg
e\evBepec meploxég tng Kumpou umoloyiletal os 854,8 xAadeg oto téAog Tou 2016 og cUykplon pe 848,3 xALASEC
TOV TIPONYOUHEVO Xpovo, dnAadr onueiwoe avénon 0,8% (Politis News: 2017) . Ot KUPLEG XWPEC TIPOEAEUONG TOUG
glvat n MoAdaBia, n Poupavia, n BouAyapia, o Aifavog, n Zupla, n lopdavia, n Atyurtog, n Zpt Advka, n lvéia kot ot
Ounmtiveg. 2tnv (Sla €kBeon tovileTal OtL n kabapr peTavaocteuon otnv KOmpo pmopet va ftav Betikn and to 1983
péxptto 2011, wotdoo, amnd to 2012 péxpt to 2015 mapatnpndnke apvntikni kabopr petavaoteuon. To 2016, 6w, N
KaBapn LETAVACTEUGN ATAV KoL TTAAL BETIKA Kal UTtoAoyioTtnke o€ 2.499. ZUudwva LE TN ZTATLOTLKN YTinpeoia, kabapn
HeTavaoteuon eival n Stadopd HeTaEY TWV TPOCWITWYV TIOU €PYOVTAL YLOL EYKATACTACH OTN WP KL TWV LETOVAOTWY
TIPOG TO EEWTEPLKO.

Kata tnv idta xpovid (2016) onpewwdnkav oL NG aplBpol oe oxEon LLE T LETOVACTEUCN: 0 OPLOUOC TWV LETAVOOTWY
nipog tnv Kompo (Kumplwv emavamatpl{OUevwy Kol EEVWV TTOU £PXOVTAL YLOL EYKOTAOTOOHN 1 TTPOCWALVH armooXOAnon
népav Tou 1 xpovou) Ntav 17.391 katd to 2016 amnod 15.183 nou Atav to 2015. (Republic of Cyprus Statistical Service,
2016). O 6g aplBuoG Twy petavaotwy amno tnv Kumpo (Kumpiwv kat EEvwv mou €xouv peivel otnv KUTpo TouAdylotov
€vav Xpovo) unohoyiletal os 14.892 yia to 2016 os cuykplon pe 17.183 1o 2015.

TeAko¢ mpoopLlopoc mAEov n Kunpocg yia ntpooduyec

‘000 apopa CUYKEKPLUEVA TOUG TTIPOodUYEG, oL aplBuol 6go adopd tnv Kumpo mapouactalouv kamola evéladépovta
otolyela. Z0pudwva pe ta TeAeuTaia enionua otolyeia tng Eurostat, n KUTpog amoteAel TNV TETOPTN XWPA OLTHOEWV
TIOALTIKOU acUAou o€ avaloyia mAnBuopou (894 attroelg oTo €va €KAT.) amo Tig 28 xwpes ™G Eupwmaikig Evwong
HETA Tt MdAAta, tTnv EANGSa kal to AougepBolpyo, pe Stadopd HAALoTa TTOAD WLKPH QO TIC TPWTEG TPELS XWPEC.
(EUROSTAT:2017)

Mpw tn Asttoupyia tng Ynnpeoiag AcuAou, n omoia cuotdBnke to 2004 pe tnv évtagn tg Kumpou otnv Eupwmnaikn
‘Evwon, n'Yratn Appooteia tou OHE yia toug Npooduyeg (Y-A.) otnv Kumpo avayvwploe oto cUVoAo 454 dtoua wg
npooduyeg LeTaL Tou 1998 kat tou 2004. AkoAoUBwC, HeTtafl Tou 2004 MapoUCLATETAL LA YEVIKA alEnon oTa ATopa

TIOU avayvwplotnkav wg npocduyeg anod tnv Ynnpeoia AcuAou amnd to 2004 péxpt kat to 2015 omou mapouaotaletal .
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gL armokopUhwon, eVw ToUAAXLOTOV HEXPL Ta péoa Tou 2016 mapoucotdletal pla peiwon -H amokopudwon mou
napouolaletalto 2015 pmopei va umtoteBel OTL GUOYETITETAL LIE TIG CUYKPOUOELG TTOU kKopupwBnkav otn Méan Avatoln
Kot tdlaitepa otn Zupia to 2015, aAAd kat pe Sltadopa GAAQ yeyovoTa Tou cUBaivouv oTo VOTLO NuLodaiplo Kal otnv
Acia. Auto pmopel va yivel epdaveg e TNV aVAAUCH TWV XWPWV TIPOEAEUONG TWV OULTOUVTWVY acUAou otnv Kumpo, Je
10 2016 W¢ eVOELKTIKO £T0¢ (lavoudplog 2016 — OktwpRpLo 2016) 6mou To oxeddv 50% TwV ALTOUVTWVY TPOEPXOTAV IO
TV Zupla, EVw OAEG OL UTTOAOLITEG ALTAOELG NTAV Ao ATtopa arnd AAAEC xwpeg tng Méon AvatoAng, Aclag kat AdpLKAG
(Republic of Cyprus Asylum Service, 2016) .

Tautoxpova pia oAl epdavigTaoh eival OTLTo ATOMA Ta OTlola elval avoyVwPLoOUEVA PE KABECTWE TUUMANPWUOTLKAG
Mpootaoiog eival ToAU meplocdtepa amd Toug TPOOhUYEG KABWC KL Ao TO ATOLO LLE AVOYVWPLOUEVO AVOPWTTLOTIKO
KaBeotwg, katemiongmapouvoidlouvvkopudwaon amdto 2015 katpetd. Movoto 2017 éhaBov KabBeoTw avoyvwpLoUEVOU
npooduya 222 atopa Kot GAAa 1.228 KaBeoTWS CUUMANPWUATIKAG MPOOTACIAG. INUELWVETOL TIWCS OTOUC apLlOpoUg
outoUg epthapPavovtat 154 acuvddeutol aviAkol. Naviwe, pe Baon otolyeia tng Kumplakng Anpokpartiag, cipepa
oto vnol {ouv kat tuyxavouv SteBvouc mpootaciag 8.500 avBpwroL, eVvw 0 aplOUOG TWV OULTNTWV 0LGUAOU QVEPXETAL
ota 5.300 dtopo.

H taon ywa avayvwplon atopwyv pe KaBeoTwg ZUMMANpWHATIKNG MNpootaoiog avti Pe MPpooduyLlkd KaBeoTwg XL
eniong avayvwplotel amo tnv ECRI, n omoia xapaktnpilel TNV TACN QUTH WG £XOVTO OPVNTIKO AVTIKTUTIO TNV £vtaén
otV Kowwviag. Emiong emonuaivel otL amo to 2013 oL attouvteg acUAOU Kal KpaTikh ¢ Bonbelag eival utoxpewpévol
va {ouv oto Kévtpo Ymodoxng otnv amopaKkpUoUEVN aypoTLKn Teploxn tng Kodivou (ECRI, 2016). Autd ta otolyeila
€Youv aueon oxéon He Bépata mou adopouv Toug AOATI mpooduyeg, adol n Stapovr o anopakpuopévo Kévtpo
Ymodoxng onpaivel OtL akOUN MePLooOTEPN gVBUVN eUminTel oToug KowvwvikoUg AELTOUpyoUC Kol oTa ATOMA TIOU
gpyalovtal oTn UEPLUVA VLA TOUC TIPOODUYEC YEVIKOTEPA, APA OTN CUYKEKPLUEVN opada GTOXO TOU €pyou, ylo TN
Slaxeiplon Bepdtwy mou adopolv AOATI {ntrpata.

Elvol onpavtiko va ToViooupe OTL OXETIKA HE TG ALTAOELG yla mapaxwpnon kabsotwtog SieBvolc mpootaciag mou
urtoBaMovtat otnv Kumplakn Anpokpatia kataypadouv auénTtikn Taon ta teAevtaia tpla xpovia, n omnoia, cuudwva
ME Ta otolxela Ttou Tunuatog Apxelou mMAnBuopol kat petavaoteuong (TAMM:2016) , aviABe to 2016 os 30%, o€
oUYKpLON HE To TiponyoUUEVO £T0G. Emiong autr tn oty paivetal va ekKpeUOUV EMIONG EVWIILOV TNS YITNPEoLog
AcUAou GAAeg mepimou 2.000 attroelg. EVOeLKTIKN gival n cUyKpLon TwV apLlOUWVY TWV ALTHOEWY TTOU EKKPEUOVUCAV TOV
AUyouoto tou 2016 (1.212 untoB£oelg - 1.642 dtopa), pe Tov AUyouoto Tou 2017 (2.262 umtoBéoelg - 2.762 Atopa). 2
€va Lovo Xpovo n avénan, Ue BAcn Tov apLBuo TwV ATOUWY, AVEPXETAL 0TO 68%. AUEnon 61% nmapatnpeltal emiong Kat
oTOV 0pLOUO TWV aLTHOEWYV, oL omoieg To 2016 avépyovtav otig 1.307 unoBéoelg yia 1.632 dtopa, evw Tov AUyouoTto
«oKopPAAWoe» 0 aplOUOC oTIC 2.229 uTtoBECELG yLa 2.629 ATopa.

Komnpog ko drakpioeig: Eivo teAka n Kumpog eévac KaAG¢ mMpoopLONOG
yia AOATI petavaoteg Kot mTpooduYEG;

T6o0 oL GUAETIKEG SLakploelg, 000 Kol oL SLAKPLOELS e BAon TNV TAUTOTNTA GUAOU KOLTOV 0EE0UOALKO TIPOCOAVATOALOUO
aroteAoUV oToLKEl TTOU KPLVOUV JLa KOWwVia wG SEKTIKN TIPOG TN SLadOPETIKOTNTA } GUVTNPNTLKI. ZUXVA OL TIOALTLKEG
YPOUUEG TIOU XopA&ooovTal, oL vopoL mou Pndilovral Kal ol ekGNAWOELS TTOU OPYOVWVOVTAL OVTLKOTOTTPI{oUV TV
KOLVA YVWHN TIOU ETIKPATEL o€ éva TOmo. TuvdualovTtog To OToLXEla TTou Yapaktnpilouv tn Bepatoloyia tou £pyou
EpsiLon kaltng HeAéTng authg, SnAadn tnv Kataywyr, TNV TautotnTa GUAOU Kol TOV 0e€0UNALKO TTPOCAVATOALCUO OTO
TUAMO QUTO TNG €KBEONC YIVETAL O AVOOKOTINGN TNG Katdotaonc otnv KUmpo 6co adopd TG SLakploeLg Kot eyeipet
1o epwtnua: Eival teAkd n KOmpog évag KaAog pooploplog yia AOATI LETAVAOTEG KOl TIPOODUYEC;

H Evpwmnaikn Emtponn evavtia otov Patolwopd kat tn MioaAlodofia (ECRI) avayvwpilet pia BeAtiwon os éva aplbuo
nedilwv Tou adopouv Tov patclopd Kat T poallodolia amo to 2011 péxpl to 2016, aAAd TauToxpova avadEpel
kamola Bépata ta onola mpokaAouv avnouyia (ECRI:2016). MapaAAnAa oAAd aA\agav otnv mpoodatn Lotopia tng
Kumpou 600 adopd Kol TNV AVILUETWIILON ToU 0e£0UVAALIKOU TIPOCAVATOALGMOU o TV Kowvwvia Kabwg Kat amno 1o
KPATOG. Mo mapadelyua, LEXPLTO 1998 oL oxEoelg HeTaly avdpwV amoTeAoU oAV MOLWLIKO adiknua. € éva peyaio Babuo



pEXPL onuepa, n Kurmplakr) mapopéVeL pLol Kowvwvia cuvtnpntiki os B£pata oefovallkdtntog Kot StadopeTikoTNTAC
OMWC TTOAAQ £xouv aANGéeL Ta TeAeuTala xpovia pe to 2015 va ival pa onpadlokr xpovid yia ta atopa AOATI atnv
Kumpo (ILGA Europe, Annual Review of the Human Rights Situation of Lesbian, Gay, Bisexual, Trans and Intersex People
in Europe, 2016)

‘0co adopa tn vopobeoia, o vopog TIAEoV opllel pnTd OTL Ta EevodoBLKA Kol pOTOLOTIKA KivnTpa yla omolodnTote
abdiknua ouviotouv emiPapuvtiki meplotaon. Itnv Kumpo amd to 2015 €xel emiong mowikomnownBel n dnuooia
umokivnon Biag katd twv AOATI wg opodoPikr pnTopikn pioous. Me dAa Adyla Bewpeital mA£ov owIKO adiknua n
ouppEeTOXn o€ Bla evavtiov kAmowou Ye Bacn Tov 6eEOUAALKO TOU TTPOCOVATOALOUO H TNV TauTtotnta dUuAou. H Apxn
PadlotnAedpacncg uméBale €MIONG UL VOLLLKI LETAPPUBULOTIKY TIPOTACN N OMola TPOTEIVEL TNV TPOMOTOLNON OTOUG
LoXUOVTEC VOLOUG TWV LECWV EVNUEPWONG KaL TV cupumepiAnPn eldikwv dtataéewv yla tn StaoddAion tou oeBacpol
O£ OX€0n e ToVv 0e£0UAALKO TIPOCAVATOALOUO KoL TNV Tautotnta dUAou. MapdAinia, To 2015 £netta and culnTrnoEeLg
Tou SLdpkecav Xpovia MEpaoe N vopobeoia t0oo yla 1o JUpdwvo TuuBiwong kat yia opoduda (euyapta. (Eival
ONUOVTLKO va onUelwBel OTL péxpl to 1998 ot oxéoelg petafl avdpwv otnv Kumpo amoteAoloav MoWLKo adiknua)
(ILGA Europe, Annual Review of the Human Rights Situation of Lesbian, Gay, Bisexual, Trans and Intersex People in
Europe, 2016) Autég oL e€elielg o cuVEUAOUO LE TNV ELPNVLKNA Kot emtuxnuévn Sltopydvwaon Tou QeotiBal Ymepn-
davelag yla ta TeEAevTalo TTEVTE XpOvia amoteAoUv anuadia tng avéavopevng otnplEng tne SltadopeTikoTNTOC 0TV
Kumplakn kowwvia (ILGA Europe, Annual Review of the Human Rights Situation of Lesbian, Gay, Bisexual, Trans and
Intersex People in Europe, 2016).

H kown yvwpn: NMoco koA eivay;

Entiong ouvdualovtag ta otolxeia mou xapaktnpilouv tn Bepatoloyia tou £pyou Epsilon kat tng €kBeong autnc,
SnAadn tnv Kataywyr, TV TauTotnTa GUAOU KoL TOV 0£EOUNALKO TIPOCAVOTOALCUO, TILO KATW Topouctalovial Ta
anoteAéopata Tou EupwBapopetpou tou 2015 oXeTIKA pe TIG Stakpioelg. Ooo adopd TNV KoL yvwun onwe epaivetal
ortd to EupwPapopetpo ol yevikég evdeifelg Seixyvouv otL otnv KUTpo umtdpyet moANRC XWpog yia BeAtiwon os Bépata
Tiou adopouv TN SeKTIKOTNTA TNC SLAPOPETIKOTNTAC 600 adopd TNV KATAYWYN KL TOV 0EEOUAALKO TTPOCAVATOALOUO.

ATO OAEC TIG XWPES TNG Eupwraikng Evwong twv 28, n Kumpog mapouotdlel TNV pHeyaAUTtepn evtUTwon amd Toug
1810UG TOUC KaToikoug TNG OTL oL SLakploslg pe Baon tov oe€oualikd MPOOAVOTOALCUO Kal TV Tautdtnta dpUAou ivat
eUpEWG Sladedopéved. VPV e To EUPpWRAPOUETPO, TO 79% TWV ATOUWY TIOU pwTHBNKav SHAwoav OTL ILoTeUOUV
OTL oL Slokploelg pe Bacn tov 0€€OUAAIKO TIPOCAVATOALOUO Elval cUXVEG. AuTO To MOCOOTO lval oAU PnAdtepo
arnd tov HEco Opo otnv EE28, to omoio Ntav oto 58%. Otav oL CUUUETEXOVTEG OTNV €PEUVA PWTNONKAV OXETIKA UE
T Slakpioelg otnv Kumpo mou adopoulv tnv Tautétnta Tou GUAoU, TO 610 T0c00TO (79%) SHAWOE OTL TLOTEVEL OTL
elval eUpéwg Sladedopéveg Kal o aUTH TNV Katnyopia. AUTO To TooooTO eivat Kat AL oAU PnASTePO Ao Tov LEGO
opo otnv EE28, to omoio Ntav oto 56%. Eniong éva moAU peydlo mooooto (89%) mioteVeL OTL TPEMEL va tapBolv vea
METPO yLA TNV QUENCN TOU EMUTESOU TIPOOTACIAC TWV OUASWY TToU SLATPEXOUV Kivouvo va utooToUV SLaKpioeLg, TToAU
MEYOAUTEPO ATTO TO TTOCOOTO TIOU TILOTEVEL TO (610 otnv EE28 (58%) (European Commission, 2015).

MOALTIKEC YPOLLUEG KOL TUPOLKTLKEG
OUVETELEC

OL apAAANAEG YPOUMEG OLLWG TIOU UITOPOUV va TPABNXTOUV LETOED OAWV TWV ATTOTEAECUATWY TIOU TIAPOUGCLACTNKAVY
KOTA NG LAoToinong Tou £pyou Epsilon otnv Kumpo umodnAwvouv OTL o€ BeCLKO eMimeSo KATOLEG BETIKEG OANAYEC
€xouv oupBel otnv Kumpo ta teAevtaia xpovia, UTTAPXEL OUWE TTOAAAG XWPOG YLa BEATIWON. 2TO KOWWVLKO eTtinedo

Stadaivetal 6t n KUmpog uotepel aKOUN OPKETA, KATL TTOU UIMOPEL VA EVTOTILOTEL Kal ard tnv xahaph epapuoyn Twy e
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BeoUIKWVY TIPOOS WY TIOU €X0UV Yivel, KaBwC Kal oo TG UTtOAOUTEG TtNYEG Tou avadEpovtal otnv €kBson auTr Kal oL
ormoieg umodnAwvouv auth TNV aduvauia.

Onwg Seixvouv OAa Ta oTolyela TOU cuyKevtpwOnKayv, og £va peyalo Babuo péxpt onuepa, n Kumplakr Kowwvia
TIOPOLLEVELCUVTNPNTLKH 0€ BEpaTa S1adopeTIKOTNTAG KoL OEEOVOALKOTNTAG. Ta POTOLOTIKA OXOALaL 0TO SNOGLo SLdAoyo
ouveyilovtal katL amoteAolv éva cuvnNBLoUEVO GALVOLEVO £0TW Kal oV €X0UV TtovikomownBel kot n 0pB6doén EkkAnaia
¢ Kumpou éxeLmapet pia EekdBapn avti-AOATI otdon og mMOANEG tepuTTwoels. Ta MME cuveyilouv va mapouotalouy
TOUG LETAVAOTEG Kot LSlaitepa Tou¢ MoUGOUAUAVOUG e apvNTIKO GaKO Kal TOU cUVEEOoUV HE TPORAN AT OTIWG TNV
QUEAVOLLEVN aVEPYLO KL TO EYKANUA EVW €XOUV XAPAKTNPLOTEL WG OODOBLKA 08 Eva «KOAANTIKO» BaBuo. Exel emiong
onuewwBel avénon otn Bia evavtia os petavaoteg katl mpooduyeg (ECRI, 2016).

H opodoBia daivetal va ekdnAwvetal 1oco anod to dnuocto StdAoyo 660 Kol amod KaBnUepwES cuUTepLPOpPES oL
omnolieg emnpealouv ta AOATI dtopa apvntikd e Stadopoug tpdmoug. OLTpomol autol ephapBavouy tnv eAeuBepia
va ekppAcouV TN 0€EOUAALKOTNTA TOUG OVOLYTA, TNV OQUTOEKTIUNON TOUG KoL 0TV KOOnUePLv TOug Asttoupyla
EVW €MIONG N UEAETN EVTOTILOE TEPLOTATIKA KATABAWNG, okéPEL auTokToviag Katl KvdUVou yla T CWHATLKA TOUG
akepaldtnTa Aoyw opodofikng Biag. Ol CUUUETEXOVTEG oTnV £peuva eE€dpaocav dlaitepa thv cofapn avnhouxia
KoL T(POKANGN Tou amoteAel N anokaAudn Tou ce€ouallkol TPOCAVATOALOUOU OTa HEAN TNG OLKOYEVELOG, LoLlaitepa
OTOUG YOVE(G. To 0XOAEIO KOL O OTPATOC AVAYVWPLOTNKAV WG LEPN OTIOU N CUXVOTNTA KAl | 6OBAPOTNTA MEPLOTATIKWY
Suopevoucg dlakplong kal ekdpoflopol Aappavel Wdlaitepa avnouxNTIKEG SLOTACELC. Ta MEPLOTATIKA auTA daivetal
va ennpeadlouv ducavaloya toug avopeg, kabBwg daivetal OTL N yuvalkeia oe€0UQALIKOTNTAC TTOPAUEVEL OE UEYAAO
Babuod aodpatn, evw emikpatel SUCTILOTIA TTPOG TNV acTuvopia Kat Tig apxeg (Cyprus Family Planning Association &
Accept-LGBT Cyprus, 2012).

Eniong, n KUmpog eival pa kowwvia n omola £xeL TV TAon va Xtilel otepedTUTIA YUPW ATIO TOUG PETAVAOTEG KAL TOUG
npooduyes. Elval emiong pia kowvwvia n omola dnuloupyet Slakpioelg mpog atopa tng tomkng AOATI kolvotnTag.
Q¢ amnotéAeopa, yla ta dtopa tng AOATI KowotnTag Tmou elval €mMiong HETAVAOTEG/TPOOPUYEC TA OTEPEOTUTIA
oA amAacialovtat. Ta ATopo auTd BplokovTal KATW o «AUTA 0Tpwon TPWTOTNTAGY WC MPOC TIC SLOKPLOELS TTou
Séxovtatkatdlotalouv va anokaAUPpouv Tov oe£0UOALKO TOUC TIPOCAVATOALGO OTLG KOWVOTNTEG TOUG KALKATA CUVETIEL
OTOV TOTILKO TANBUGUO. H EANAeln g€elbSikeupévwy Anpodoplwy yla toug AOATI HETAVAOTEC KOl TOUG TIPOOPUYEG
avaykalel TOAOUC UETOVAOTEG Kol TPOOdUYEG va TTAPAUEVOUV KOANUEVOL OTO KEVO, Kal va Katadlkalovtol oe
KOWWVLKN teplBwplomoinon (ocuvexeic Slakploelg amod OAEG TIG UTINPECLEC KAL TNV KOWVWVIA).

‘0Oco adopad toug AOATI ipdoduyeC, OAEG OL ALTAOELG AoVUAOU, UITOPOUV VAl ETINPEACTOUV OPVNTIKA, EAV KATTOLOL OO
Toug unebBuvouG yla TN ANPn anoddcswy, dev eival emapkwg evatcOnTomotlnpévol Kot KatapTtiopévol oe AOATI
IntAuata kot Bacilovtal oe otepedTUTA, IpoKaATAANPELG, opodofia Kot eTepoaefLoUO.

Mropel va BewpnBel, OTL oL evAAKeg Kal oL €dnPolL Tou €Xouv TAVTIPEUTEL €va ATopo Tou avtiBetou ¢UAou, dev
Uropouv va avayvwplotolv wg AOATI. Mmopel va e€axBel To cupnépaopa, OtL évag attntrg acvAou dev sivatl AOATI,
eneldn dev mAnpol kamoLo auBaipeTo KpLTNPLOo, OTIWGE N BNAUTIPET G cupnepLdopd. Kat uropei va anoppidBein aitnon.
OswpnBnke Aoumov péca amo To £€pyo, OTL N KATAPTLON OAWV TWV EMAYYEALATLWYV TIOU €pxovtal og enadn pue AOATI
atopa, Ba Staodalioesl tnv evalobntonoinon Toug, og BEpata mou oxetilovtal He TOV 0EEO0UAALKO TIPOCAVOTOALCLO
KoL TNV Tautotnta puAou, wote o KabBoplopdg kabBeotwrtog tou AOATI mpdoduya, va yivetal Ue TpOmo acdain Kat
dWb6Eevo, yla Toug 8loug Toug aLtnTEC acVAoU

MPOoTACELC KOl ZUUTTEPACHOTO

‘Eva eUpOC CUUTEPOOUATWY HrtopoUlV va mapBolv péoa amnd ta euprnpato tou épyou Epsilon, ta omola pmopolv va
kaBobnynoouv To Tl unopel va {ntnOei amo tnv Kumpo kat tnv EE og moAtiko eminedo. Kat’ apyr, o€ pia acBevr Koww-
via 6rwg tnv KumpLlokn n omnoia amotuyxavel va mpootateéPel ta iSla ta HEAN TNG TTou €xouv yevvnBel kal peyoAwosl
ekel amo opodofikég Slakpiloelg, vopoBeoieg OTIWG ToV TpoavadEPOEVO VOO TToU opilel pnta OTL Ta EevodoPikd Kal
PATOLOTIKA KivnTpa ylo ortotodfmote adiknua cuvioToUV EMLBOPUVTLKY TIEPLOTACN TNV TIOWVIKOTIOLNON TNE SNUOoLag




unokivnong Biag kata twv AOATI wg opodofLkn pnTopLkn piocoug, amoteholUv OmAo Kal aomida yla tnv eniteun tng
TPOOTACLag QUTAC. To YEYovOC OTL SV UTIAPXEL OTIOLASATIOTE YVWOTH Katadikn otnv onola to dikaotiplo va €Aafe
urodn dUAetikd N opodoPikad Kivntpa Katd Tn SldpKela anddpacng tng mowvng, UMoSelkVUEL OTL eVW TO BECUIKO
TAQLOLO UTIAPYEL, QUTO SEV TUYXAVEL TNG KATAAANANG «EKUETAAAEUONG» TOCGO amo Ta BUpata Twv SLakplosewv 600 Kal
oo TOUC VOULKOUG ToUuC oUBOUAOUG Kot Ta BeoUKA Opyaval.

Q¢ amotéAeopa To TL punopet va mpotabel eival eEVNUEPWTIKEG EKOTPATELEG KABWCE KOL OTOXEUMEVO CEULVAPLA VLA VA
SlaodaAloTel OTL N evnuépwan UTTAPXEL 600 adopd TV UMOPEN TWV VOUOBECLWY QUTWY, yLo va peyloTtonotnfolv
oL TOAVATNTEG OL VOUOL auTol va TUXOUV TG KOTAAANANG «EKUETAAELVONG». Me GAAa AdyLa, ATOMO TTIOU UIOpPEL va
punNv yvwpilouv OtL n SLakpLon mou aocknOnke evavtiov Toug amoTteAel MowWIKO adiknua va to yvwpeilouv Kal vo To
eKHeTAAAEUTOUY, KABWG eMiong Kat oL S1kNyOpoL TOUG.

ErumAéov otn 6pdon Tou TPOTElveETAL O OX€on UE TNV €kdNAwaon ouodofikwv KaBnuepwvwyv cupmepLdopwy Kot
OUVOESEPEVO LLE TO TILO TIAVW, TIPOTEIVETAL UL EKOTPATELD EVNUEPWON G O€ OXEON e TNV opodoBia mou pavepd umtapxeL
otov dnuoaoto dtahoyo Kkat n omoia emnpealel ta AOATI dtopa apvnTika pe Stadopoug Tpodmouc. H avayvwplon tng
QVAYKNG YL TNV OVATITUEN HLOG TIOALTIKAG 0 oXéon Ue InTtipata mou adopolv tnv AOATI kowwvia, KaBw¢ Kal Toug
LETAVAOTEG KAl TPOodUYEC evtomiletal otnv £€KBeon auTh. AUTEC OL TTOALTLKEG UITOPOUV VOl £XOUV KATIOLEG TTOPAAANAES
YPOUUEG oL oTtoleg va ayyilouv Tooo BEpata £vtaéng Kal LoOTNTAG AVEEAPTNTNG QIO TOV 0eE0VOALKO TIPOCAVATOALCLO
000 KoL amno dLadopeTikéG eBvikOTNTEC, OpnoKeieg KATT.

Mia mapdaAAnAn mpotaon eival n SloxEteuon Twv SpacTNPLOTATWY S1adoong ToU £pyou HECW TWV YVWOTWV
«KavoAlwyy Omou umadpxouv Ta omoio adopolV TNV gvalcbntomoinon yla {ntuata mou adopolv tnv AOATI
KOWVOTNTA, XPNOLLOTIOLWVTAC YLa Tapadetypa tig dtadopeg Nopeieg Yrepndavelag mou SlopyavwvovTal o€ OAEG TIG
XWPEG €TAipoUC WG TNV TMAaTdOpua amd Omou UmopolV va yevwnBouUv TOANEG LOEEC YL Tipoaywyr] TWV afLWV UE TLG
OTIOLEG KATATILAVETAL TO €pY0 AUTO. To €pyo UMOPEL va umooTnpiéel yla mapdadelypa opadeg AOATI peTavaoTtwy N
npoodUywV o0To va akouoTel N dwvr Toug Katd tn SLdpKela auTwy Twv Mopeiwv.

Eniong moAU onuavtikd elvat n avamntuén Baong dedopévwy / OTATIOTIKWY OXETIKA e ToV aplBpd twv AOATI atdpwy
otnv Kumpo kat n &nuoupyia EBvikAg Emttponng yia AOATI O£pata. Emitaktikiy avaykn Bewpeltal kal n emiluon
Baolkwv TpoBANUATWY Kal SUGKOALWV TIou oXeTilovtal Kuplwg UE TIC TpavG Kal vtepoef kowotnteg otnv Kumpo
KaBWC KoL n avaykn aAAoynG TOU VOLLOU TIOU TIOLWVIKOTIOLEL TNV OpodoBLKN KAl TNV TpavadoBLkr pnTopikr, adol Onwg
€xoupe &¢gt, Sev epapudletal cwota

0c0 adopd TIC AVAYKEC KATAPTIONC eKMALOEUTWV eVNALKWY Kal atopwyv Tou epyalovtatl pe AOATI petavaoteg/
TiPOOdUYEG KATT, GUXVA aroTeAel emoSLo yLa TouC emayyeAHaTieg va Kolta€ouv mépa armod To 6E0UAALKO TTPOOAVATO-
ALloUO. Elvat onuavTiko va yivel avtiAnmto ot 6Aot ool epydlovtal o€ KEVTpa UTIOSOXNG Kol AANEC OXETLKEC UTINPECILEC,
Sev onpaivel avaykaoTika otL eivat Ogppoi 600 adopd Bépata tng AOATI kowvotntag. Katd tnv Stdpkela tTng uhomoi-
Nong Tou £€PYou OTO VNGOl avayvwpiloTNKE OTL UTIAPXOUV TTOANEG QVAYKEG KATAPTLONG EKTTOLOEUTWY EVNAIKWY, ATOUWV
Tiou epydlovrtatl pe AOATI peTtavaoTteg/mpooduyeg KATT.

Onwg davnke HECA Ao TO TPOYPAUUA ELVOL ONUOVTIKO VO OPYQVWVOVTOL EPYACTHPLA LE TOUG EMAYYEAUATIEG Kal
GAAQ ATOUO TTOU 0LOYXOAOUVTAL LIE LETOVAOTEG KAl TPOOHUYEC, VA YIVOUV SLaSpaCTIKEG AGKIOELG OL OTIOLEG VA KAVOUV
TO ATOUO QUTA VA OKEDTOUV yla To WG ViwBouv ot dAAol. Me dAAa Adyla va AdPouv xwpa aoKAOELG OL OTIOLEG Va
npowBoulv TNV evouvaicOnon. Eival emiong onuavtiko va avamtuxBouv ota MAALoL QUTWY TWV EpyaocTtnpiwy ot
YAWOOLKEC SE€LOTNTEG KaL va SIVETOL TPOCO)XI) OTOV TPOTIO TTOU XPNGCLUOTOLE(TAL N YAWOOoO ard TOUG emayyeALaties au-
ToUG WG TPOG TO TWE AVTIUETWITI{ovTaL BEpaTa OMwWE To TOALTLOTIKO UTIORABpPO, To PuxoAoyLko uTIORaBpO, va gival n
YAwaooa MOAITLOULKA evaioBntn, va adivel TeEPLBWPELO YLOL KATOVONON TWV TIOAITLOTIKWY EMUTTWOEWV TIoU udlotavrtat
oL AOATI mpdoduyeg e tnv amokaAuPn tou oe€oualilkol TOUG TPOCAVATOALGUOU KATL.

Emiong éva moAU xpriolpo epyaleio yia tnv otpl€n Twv atOUWY aQUTWV £lonyndnke OtL sival n 24wpn ypapun
BonBelag. Auto Ba amoteloVoe pLa WBavikr) AUon oTo HEANOV QVTL TWV UNVUUATWY TIou logpyovtal péow Facebook
KOLL TOV TTAVLKO TIOU TIPOKAAE(TAL oTa ATopa autd pe TV ENewdn dpeong amavinong.

T€AOG, elval TOAU oNUaVTIKO OAEG OL LT OELG acUAoU e Baon oe¢oualikol TpocavaTtoAlopol Kal Tautotntag puAou .
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va e€etalovrtal amo eknaldeupévoug AeltoupyoU g ou €xouv aglohoynBel oe Bpata Slakploswv Kot TpokataAfPewy.
Mta tpocéyylon Baclopévn ota SIKalwpaTa: EVOUVALWON TwV ATOUWV KL TWV KOWVOTATWY VO AcKOUV T SIKOULWUOATA
TOUug

2uvoyn

H KOTpog gival pia xwpo Tou KOTOTAGOETOL OPKETA XOUNAG 000 adopad TNV £OVIKN, VOULKN KO TIOALTIKI) KATAOTOON
Twv avBpwMivwy SIKalwUATWY Twv atdopwv AOATI. Xtnv Kimpo n opodofia ekdnAwvetal oto dnudcto Stdloyo Kot
OTLG KABNUEPIVEG CUUTIEPLPOPEC, XWPLC KATIOLEG YVWOTEG EMUTTWOELS, TTAPOAO TO OECULKO TTAQLCLO TTIOU TLC SLETIEL EVW
tautdxpova amouvolalouyv Betikd AOATI mpotuTa. Alokpioelg evtonilovtal og diddopa eminedoa tng kKabBnuepvrg wng
OTIWC OTNV OLKOYEVELQ, OTOUG XWPOUG EPYACLOC, 0TNV TIOALTIKA {WH TO0O WG TIPOC TNV £BVIKA KATOywyH, TO XpWHA TOU
Sépuartoc, to Oprokeupa Kol Tov oe£OUOALKO TIPOoAVATOALOUO. Evw ot evdeifelg mapouatdlouv tnv Kumplakn wg pia
KOLVWVLO TTIOU TIOPAUEVEL CUVTNPENTLKNA 0 BEpata SLadopeTIKOTNTAG KOl 0EEOVAAIKOTNTAG, EVIOUTOLC ONUOVTIKA BN-
pota £xouv yivel mpog to kaAUtepo. H mowvikomoinon tng Snuootag unokivnong Blag katd twv AOATI wg opodofikn
PNTOPLKN UIOOUG KAl TO YEYOVOC OTL 0 VOUOG TIAEOV 0pilel pnTd OTL Ta EeVodOoPLIKA KAl pATOLOTLKA KivnTPA YLt OTIOLO-
énmote adiknpua cuvioToUV eMIBAPUVTLKN TtepioTacn amoteAoUV onUovTkd Bripata. Tnv iSta wpa n vopoBeaoia yia to
JUpdwvo Tuppiwong kat yla opodula {euydpla UTIOSELKVUEL Lol aAAayr) TIPOG TO KOAUTEPO 000 adopd Ta avBpwriva
SIKOLWMOTA, KOL TNV apxf TNG KOWWVLIKAG aAAayn¢ o€ pUia kowwvia mou cuvtopa Ba kAnBel va avayvwploeL T opo-
dula Levyapla cav PEAN TNC.

Y€ pLa Kolvwvia mou oL aplBpol Twv VEXPWY LETAVOOTWY Ao XWPECS eKTOC EE aufdvovtal Kat n omola olyd olyd al-
AQZEL KL PETOTPEMETAL OE [La Kowwvia 1o Sektikn otn StadopetkdtnTa, Ta {nTAATa Tou adopolv toug AOATI
HETAVAOTEG Kol tpoaduyeg Sev ATAV TIOTE TLO Ttikapa. H mPAOKANGON auth T OTLYUN €lval 0 pUBUOG TNG KOWWVLKAG
METAPPUOULONG VO TTPOCOPUOCTEL 0TO va $OACEL TOV PUBUO TNEG LETAVACTELGNC KOL TWV ATIALTHOEWY TNG KOWWVIOG
Twv AOATI atopwv mou 6Ao kot avdvovtal og pia tpoomndbela va e€loopponnBouy e Ta SIKALWUOTA TWV TTOALTWY
avetapTtTou Tou oeéouaAikol pooavatoAlopol. H evnuépwan Kal n ekmaiSeucn Tou KOWoU YEVIKOTEPA, OAAG Kall
OCUYKEKPLUEVA TWV ATOUWV TIOU £PXOVTAL EMAYYEAUATIKA 1) €BehovTikd o emadr pe AOATI LeTaVAOTEC Kol TTPOODUYEC
anoteAel otnv KUTIPO pLa EMITAKTIKI avAayKn, Kal o pOAog Tou £pyou Epsilon gival akopn HeyaAUTEPOC
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INTRODUCTION

About the project

The EpsiLon project is a two-year long (September 2016 — September 2018) European Project about Equipping Pro-
fessionals for Supporting LGBT Migrants & Refugees. EpsiLon’s key aim is to improve adult education provision in the
participating countries and through this innovative learning to allow other European countries to replicate its findings
and educational tools. A secondary aim is to design and pilot, evidence-based, user-led effective strategies for enhanc-
ing basic skills for adult learners, while developing adult educators’ competencies to deal with one of Europe’s most
marginalised groups of learners, making use ofnew technologies and teaching outcomes.

is responding to two current and urgent educational needs in Europe related (1) the rise in migrant and refugee num-
bers (2) the persistent inequality and persecution of Lesbian, Gay, Bisexual, and Trans-gender, Intersex and Queer +
groups (LGBTIQ+). LGBTIQ+ migrants and refugees live in the intersection of their migration status, sexual and gender
identities, which combined, these characteristics leave them at risk of multiple discrimination, making them one of the
most vulnerable groups in modern Europe.

Our project aims to help addressing this issue by increasing the knowledge, skills and awareness of adult professionals
and volunteers who may come in contact with LGBTIQ+ migrants and refugees. According to UNHCR, in 2015, over 1.1
million migrants and refugees arrived in Europe. In 2016, this flow continues at a rate of 55,000 per month. Violence at
the collective and personal level is the key driver that forces these individuals to abandon their home countries. While
doing so their basic needs and human rights are compromised. This also includes their freedom to express their iden-
tity with dignity and respect; freedom to exercise their sexual orientation and right to private and family life without
being at imminent risk of persecution, bullying and murder.

The EU and modern Europe have signed treaties and Directives that aim to protect individuals from persecution and
discrimination on the grounds of their sexual orientation. Some of them include the Right to Private and Family Life
in the European Convention on Human Rights as well as the 2004 Directive recognizing unequivocally that those who
face persecution for their sexual orientation and/or gender identity qualify as refugees. The European Parliament
EU (2015/2325(IN1)) also called on all Member States to adopt asylum procedures and endeavor to develop training
programmes sensitive to the needs of LGBTIQ+ persons, in particular women. These high-level, EU-wide policy recom-
mendations must be followed by on-the-ground, national and local educational efforts targeted at adult professionals
and volunteers who work directly with LGBTIQ+ migrants and refugees. Such efforts ought to have an EU wide impact,
be evidence based and user-led.

Responding to this need, EpsiLon brings together key partners from 5 European countries to develop this training
programme for professionals and volunteers working with asylum seekers and refugees in asylum centres, camps, shel-
ters and in local communities. Partner organisations come from key locations in Europe where the two cross-cutting
themes of migration and LGBTIQ+ discrimination are particularly acute. While Italy, Greece and Cyprus are included
as locations where little progress has been made for LGBTIQ+ rights, the Netherlands and the UK are also included as
member states where some more progress have been made in terms of support services, practices and policies target-
ing LGBTIQ+ refugees. At the same time, Greece, Italy and Cyprus are also case studies representing countries which
have received larger numbers of refugees during the so called “humanitarian crisis”.

EpsiLon has adopted a user-led methodology to design educational tools responsive to the needs of LGBTIQ+ migrants
and refugees. This face to face training for professionals has been produced based on LGBTIQ+ refugees and migrants’
identified needs. The training will be promoted and delivered both internally (between partners) and externally (na-
tionally and EU wide), and will be adapted into an online training.




EpsiLon training uses an innovative, evidence-based, user-led methodology and its contents target professionals and
volunteers providing services for asylum seekers, refugees and migrants in order to raise their awareness and sensitiv-
ity to the needs of all those who are also LGBTIQ+. The educational tools will enable the professionals to become fa-
miliar with LGBTIQ+ migrants and refugees’ pressing needs, helping them challenge their own biases and assumptions.
The need for the development of such training programme is highlighted at top level by several organisations, including
the UNHCR and the European Parliament.

The intellectual outputs of Epsilon are foreseen to (a) reach widely outside of the participating countries through free,
online access Europe-wide (b) continue being delivered after the project’s funding is finished (c) reach groups in soci-
ety that would not have been otherwise able to receive the face-to-face package and in print material (d) reward and
formally accredit its target audiences.

About the training

This handbook material is designed as part of Output 2 of EpsiLon project, which consists of a face to face training for
professionals working with LGBTIQ+ refugees and migrants. The training is a user-led, face-to-face educational pro-
gramme for adult professionals and volunteers. Its aim is to increase knowledge and skills of professionals, ultimately
building their capacity to answer to the needs of LGBTIQ+ refugees, contributing to preventing abuse in centers, shel-
ters, local communities and services dedicated to this target group.

The material will be adapted to the circumstances of each participating country and translated in local language. It will
include a Certificate of attendance, a self-assessment toolkit and a list of best practices. It will also be accredited with
CPD accreditation status through the IARS International Institute.

Terminology

Although the original project proposal of EpsiLon only refers to LGBT refugees and migrants, with the intention to be
as inclusive as possible, the partnership has decided to broaden its remit, therefore we now refer to the EpsiLon target
group in this handbook as LGBTIQ+ refugees and migrants.

LGBTIQ+ is an inclusive acronym aimed at encompassing the whole spectrum of non-normative sexual and gender
identities. Trans* is used here as an inclusive umbrella term for all people in the trans spectrum from transgender,
transsexuals, to transvestites; some of whom may identify as non-binary or agender. Q* refers to the queer non-nor-
mative spectrum of sexualities and genders, including but not limited to Asexual, Pansexual, Gender queer etc. This
acronym will be used throughout all our training materials.

EPSILON Project Advisory Board

One of the core principles of the IARS International Institute is user involvement both in the design and implementa-
tion of projects. This belief is shared by all the Epsilon partners and in line with our ethos we have set up an Advisory
Board made up of LGBT migrants, alongside academics and professionals working in the field. A key strength of the
Epsilon partnership is our ability to make the connections between users and the experts and we will be using this to

help guide what we do going forward.

The board has been drawn together from all five project partners, IARS in the UK, CARDET in Cyprus, KMOP in Greece,
[ J
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Movisie in Netherlands and Anziani e non solo in Italy and will interact with the project digitally through a closed Face-
book group and Skype meetings. The advisory board will work with the project’s partner organisations to shape the
research and training that will be developed throughout the project.

Currently the advisory board is made up of 22 individuals from across 5 countries and includes academics, psycholo-

gists, social workers, students and LGBT campaigners.

The EPSILON partnership would like to thank the LGBTIQ+ Advisory Board, for their contribution as peer reviewers of

this training manual:
Armin Ahmadi
Hamila Ahmed
Wouter Boulding
Maria Cantiello
Moira Dustin

Dilara Efe

John Gray

Hamoud Khamis

Ursela van Dijk




OVERVIEW OF THE TRAINING PROGRAMME

Concept of the training

The training course has been built along 3 modules, which together have a total of 19 units. This training can be deliv-
ered as a whole or through combining different modules according to the audience. Suggested alternatives for delivery
include:

#A — Deliver the whole training (when addressing a more generic or mixed target audience) or
#B — Deliver module (1) plus module (3) when targeting professionals with a background in migration and asylum

#C — Deliver module (2) plus module (3) when targeting professionals with a background in LGBTIQ+ rights and/or
issues.

The training contents are available in English, Italian, Greek and Dutch.

Please note that while the majority of the training contents have been developed for an European use, irrespective
of the country where the training is delivered, some units are country specific. These units (namely 1.5, 2.2 and 2.5)
exist in different local versions and they have been developed only in the language of the country they refer to (so for
example, units 1.5, 2.2. and 2.5 referring to Italy are available only in Italian).

Modules

The contents of the modules are the following

Module 1 - Being LGBTIQ+

1.1. Sex, gender, Sexual orientation, sexual identity and gender identity: what are they, how do they differ and how

do they inter-connect with each other

1.2 LGBTIQ+: terminology and definition

1.3 Trans-identities and gender non-conforming persons

1.4 Differences between LGBTIQ+ identities and LGBTIQ+ behaviors (MSM and FSM) in a cross-cultural perspective
1.5 LGBTIQ+ rights in [country]l // country specific

Module 2 - LGBTIQ* asylum seekers and refugees

2.1 LGBTIQ+phobia and discrimination towards LGBTIQ+: why LGBTIQ+ might need international protection?
2.2 SOGI-claims for asylum seekers in [country] : basics of the procedure // country specific
2.3 Bi-sexual, intersexual and asexual asylum seekers: impact on SOGI claims of not being LGBTIQ+

2.4 Sex workers and international protection: overcoming the stigma
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2.5 Support system for LGBTIQ+ asylum seekers in [country] // country specific
2.6 How to talk about LGBTIQ+ related issues with people from different cultural backgrounds

2.7 International good practices on how to reach, support and protect LGBTIQ+ asylum seekers in shelters (with a spe-

cial focus on transgender)

2.8 How to pose questions on sexual preference and gender identity without crossing other people’s boundaries (ac-
cording to the UNHCR guidelines)

Module 3 - LGBTIQ* inclusive environment for migrants, asylum seekers and

refugees
3.1 How to promote inclusive environments for migrants in LGBTIQ+ organizations

3.2 How to recognise homophobia and racism among colleagues and how to challenge it
3.3 How to increase the acceptance of LGBTIQ+ among newcomers
3.4 How to deal with personal boundaries (for example in professional/volunteer — LGBTIQ+ refugee relations)

3.5 How to engage/promote bicultural LGBTIQ+ -friendly people and bicultural LGBTIQ+ people (including 2nd gener-
ations) in NGOs // case studies

3.6 How to work with migrant associations / communities on LGBTIQ+ -related topics // case studies (one
per country)

Methodology

The content and materials of this handbook were designed collectively by the partnership. Each organization was made
responsible for drafting a number of units, upon completion all units were then peer-reviewed by all members of the
partnership and by members of the Epsilon Advisory Board.

Following the peer review process, the main author(s) incorporated feedback and fine-tuned the units of the training.
The final version of the materials was pilot-tested during a train-the-trainers’ activity in Athens (20th — 24th November
2017).

Target

The Epsilon training has been designed to be an introductory training programme to raise awareness and provide un-
derstanding of basic concepts and information to professionals and volunteers working either in the field of migration
and asylum (i.e. social workers, cultural mediators, educators, language teachers, intercultural workers, volunteers), in
the field of advocacy and support for LGBTIQ+ (activists, social workers, volunteers), or both.

Since it does not target professionals with high levels of expertise on the topics and because of constraints relating to
the duration of modules, the training is supposed to offer a basic introduction to topics discussed. This training is not
intended to and cannot be considered exhaustive.


http://www.epsilonproject.eu/about-the-project/eab/

Duration

Each module has been developed to last approximately 2 hours. This means that the entire training is supposed to last
6 hours while the combination of module 1 or 2 with module 3 will only last 4 hours.

The short duration of the training was agreed by the partnership to ensure the sustainability of the intervention after

the project funding comes to an end.

Trainers

This training has been designed to be delivered either by a trainer with background in LGBTIQ+ refugee issues or a
team of trainers: one with a background in LGBTIQ+ issues and the other with a background on migration and asylum.
It is highly advisable for this training to be delivered by a trainer with lived experiences of being a LGBTIQ+ refugee or
migrant.

The training programme has been conceived as a combination of (short) lectures and active learning techniques, aimed
to encourage discussion and critical thinking and to make sure that each participant can contribute with their own skills

and experiences. It is therefore important for the trainer(s) to have good facilitation skills.




MODULE 1 - BEING LGBTIQ+

- Unit 1.1 Sex, gender, Sexual orientation, sexual identity and gender identity: what are they, how do they differ and how do
they inter-connect with each other

- Unit 1.2. LGBTIQ+: terminology and definition

TOPICS COVERED:

- Unit 1.3 Trans-identities and gender non-conforming persons
- Unit 1.4 Differences between LGBTIQ+ identities and LGBTIQ+ behaviors (MSM and FSM) in a cross-cultural perspective
- Unit 1.5 LGBTIQ+ rights in UK - Italy - the Netherlands, Cyprus and Greece

To help participants to

- get the vocabulary, knowledge and tools they need to understand the meaning of trans-identities and gender non-con-
forming persons

- fully comprehend what the acronym LGBTIQ+ really mean

GENERAL GOALS: ) . . . . T
- understand that there might be a difference between a self-perceived LGBTIQ+ identity and the fact that an individual

practices LGBTIQ+ behaviors

- understand why asylum seekers may not identify themselves as homosexual in the context of a LGBTIQ+ claim or not
understand the western concept of *homosexual”

- have an insight on the legislation available in their own countries to protect the rights of LGBTIQ+

DURATION 2 hours

W\ A BN SE6]E ) Pens, white board, flipchart, paper, hand-outs, PC and projector.
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Unit 1.1 Being LGBTIQ+

OBIJECTIVES:

ORDER OF
ACTIVITIES:

By the end of the module, participants will be able to:

e Explain the differences between sexual orientation and sex/gender identity and expression.
e To learn relevant LGBTIQ+ concepts and terms.

Step 1: 15 MIN - Introduction to Sex and Gender

Sex & Gender: An intro

The trainer starts by asking the participants if they know what sex and gender is and what is the difference between these two terms. The trainer can
divide the group into pairs and can give participants 5 minutes for discussion.
Then the trainer shows the video ‘Sex and Gender: An intro” https://www.youtube.com/watch?v=-ago78PhUof|

The video includes some of the most common terms defined (for example sex, gender identity, transgender etc).

Understanding Sex & Gender Key Terms
Then the trainer presents the definitions of sex, gender and gender identity and asks the participants to share whether they agree with the defini-
tions or what else would they add to these definitions. (see slide 4 for the proposed definitions)

Step 2: 15 minutes - Introduction sexual orientation

The main aim of the Step 2 is to understand the issues and the difficulties faced by LGTBIQ+ community and to explain to the participants the defini-
tion of the sexual orientation and what is the difference between sexual orientation and gender identity.

Without revealing the topic of the activity, the trainer begins screening “Straight Story”’ trailer (trailer of a Greek Film but with English subtitles) .
https://www.youtube.com/watch?v=zAoTVolOQx8

This film is about an upside down world, where being homosexual is considered “norma

I” and heterosexual is considered “not normal”.

The trainer asks each participant to turn to the person next to her/him and take a few minutes to talk about how it would feel to live in such a world
and what it would feel like if they had to hide something as important and as basic as your sexual orientation. The trainer inclines the participants to
think that they have to tell someone about his/her secret. Or to imagine how they feel when they hear their parents tell nasty jokes about straights

at the dinner table and everyone laughed.

1: Difficulties faced by LGTBIQ+ community

The trainer points out while this scenario is fictional, it mirrors the real world faced by LGTBIQ+ people. The trainer now mentions some of the every-
day difficulties faced by LGTBIQ+ people. For example, because they are often understandably afraid to ‘come out’ (reveal their sexual orientation)
to others, LGTBIQ+ people are forced to keep many parts of their lives secret. Sometimes keeping so many secrets leads to their dropping out of
school, resigning and using alcohol and other drugs.

2: Sexual orientation VS gender identity
The trainer provides the definition of sexual orientation (slide 8) and asks the participants to comment on the definition and to share their own
thoughts and feedback on the definition. Finally, the trainer explains the difference between sexual orientation and gender identity. (slide 9)



https://www.youtube.com/watch?v=ago78PhUof
https://www.epsilonproject.eu/wp-content/uploads/2018/06/1_1_new.pdf
https://www.youtube.com/watch?v=zA0TV0lOQx8
https://www.epsilonproject.eu/wp-content/uploads/2018/06/1_1_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/1_1_new.pdf

Unit 1.2 LGBTIQ+: terminology and definition

By the end of the unit, participants will be able to:

OBJECTIVES: e Fully provide the current abbreviation of LGBTIQ+
e Understand the importance and need of using this abbreviation correctly
e To understand why the term can act as a unifying umbrella for marginalized groups

Step 1: 5 minutes

Trainer gives out to the participants 7 cardboards/ or shows the letters on the PowerPoint presentation (slide 2). Each cardboard contains a letter
from the LGBTIQ+ abbreviation. The trainer asks the participants to put all letters in a row in order to form the abbreviation referring to the Queer
community (like a scrabble game). After the proper formation of the LGBTIQ+ abbreviation the trainer asks the participants if they know what each
letter from the abbreviation stands for.

Step 2: 7 minutes

The trainer provides the definitions of the letters of the LGBTIQ+ abbreviation.

e The words are written in capitals on different papers / cardboards/PowerPoint presentation: Gay, Lesbian, Bisexual, Queer, Transgender and
ORDER OF Intersex.

ACTIVITIES: e Then the trainer asks participants if they have used / heard some of these words, or if they know what the words really mean.

Step 3: Presentation + Discussion ( 10 minutes)

e Then the trainer asks the following questions:

e \X’hat about other identities? Do you think that some identities are left out?

e Then the trainer explains to the participants the importance of using the PLUS sign (+) to the acronym.
e After the short presentation the trainer asks some questions to the participants.

e "Why was so important to add all these new letters to the already existed LGBT abbreviation?’

e ‘Lesbian, Gay, Bi. Transgender..does it matter? Do we increase marginalization and stigmatization by referring to certain people or communi-
ties as LGBTIQ+?
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Unit 1.3 Trans-identities and gender non-conforming persons

By the end of the unit, participants will be able to:

understand the meaning of trans-identities;

OBIJECTIVES

understand the meaning of gender non-conforming persons;

understand the concepts of “gender dysphoria” and “passing privilege”;

be aware of some questions they should never ask a trans or a gender-non-conforming person.

Step 1: Exercise — Discussion (10 min.)

The facilitator presents the inspirational video “Gender Is Over” (https:/Z/www.youtube.com/watch?v=ns3FcQvnnZw), which was created
by Gender Proud — a transgender-owned, New York-based media company dedicated to capturing the trans and gender-nonconforming experi-
ence. It takes a look at the intersection between gender identity, expression, and everything in-between.

After allowing few minutes for reflection, the facilitator discusses with participants how they would define trans and gender-nonconforming persons.
Step 2: Presentation ( 8 min.)

The facilitator presents and explains the meaning and differences of the terms “transgender/ transgender identities” and “gender non-conform-
ORDER OF ing”. Then, he/she presents the concepts of “gender dysphoria” and “passing privilege”; an inspirational video on “passing privilege” titled “Why
ACTIVITIES: ‘Passing Privilege’ Is A Problem In The Trans Community” is also presented (https://www.youtube.com/watch?v=QntGEb-KgXo )

Step 3: Discussion — Presentation (7 min.)

The session concludes with the video “7 Things You Should Never Ask a Trans (or Gender Non-Conforming) Person” (https://www.youtube.
com/watch?v=bo7RufXoshY) starring Hari Nef, a famous American transgender woman who is an actress, model and writer. Participants com-
ment on the video and the facilitator concludes with a presentation of questions that participants should avoid asking a trans or a gender

non-conforming person.



https://www.youtube.com/watch?v=ns3FcQvnnZw
https://www.youtube.com/watch?v=QntGEb-KgXo
https://www.youtube.com/watch?v=bo7RufX05hY
https://www.youtube.com/watch?v=bo7RufX05hY
https://www.epsilonproject.eu/wp-content/uploads/2018/06/1_3_Handhout_dontsay.pdf

Unit 1.4 Differences between LGBTIQ* identities and LGBTIQ+ behaviors (MSM and FSM)
in a cross-cultural perspective

OBJECTIVES:

ORDER OF
ACTIVITIES:

By the end of the unit, participants will be able to:

e Understand that there is a difference between LGBTIQ+ identities and LGBTIQ+ behaviors (MSM and FSM)
e Read these differences in a cross-cultural perspective
¢ Be aware of some examples of cultural contexts that accept LGBTIQ+ behaviors while not identifying with LGBTIQ+ identities

e Understand the impact this could have on a SOGI claim

Step 1 - Presentation: 5’
The facilitator presents slide from #1 to #7 (see notes beyond the slides for further information). Resource available: power point presentation
Module 1_4

Step 2 — Self-reflection exercise: 5’
The facilitator invites participants to self-reflect on their own situation, by replying to the questions in slide #8. It is important to stress that answers
to these questions should not be shared with anyone, it is just for self-reflection purposes.

After allowing few minutes for reflection, the facilitator introduces through slide #9 the results of a study conducted in the US that shows that the
majority of people who reported same-sex behavior or desire do not identify as homosexual or bisexual. This is to show that in fact the concept of
sexual behavior vs. sexual identity is common and not limited to non — western countries.

Step 3 — Discussion: 5’

The facilitator distributes the handout called “Coming_out" and asks participants to read it individually. Then allows few minutes to discuss the
guestions at the bottom of the handout. The focus should be on showing with a practical example from Iran what it was explained about the concept
of sexual behavior vs. sexual identity.

Step 4 - Presentation: 5’

The facilitator presents slide from #10 to #13 introducing some of the issues of sexual behavior vs. sexual identity in different cultures and in relation
to possible challenges during the SOGI claim process.

If necessary, the facilitator can explain that SOGI stands for “Sexual Orientation and Gender Identity”: these are the asylum claims which are based
on alleged persecution in the country of origin based on sexual orientation or gender identity of the claimant.

Step 5 — Exercise: 5’
The facilitator distributes the handout called Exercise_1_4 and asks participants to read it individually. Then allows few minutes to discuss the
guestions at the bottom of the handout.

The focus should be on showing with a practical example two cases of SOGI claim, one by an applicant who has a clear LGBTIQ+ identity, and the oth-
er who hasn’t. In the first case, the preparation of the claim would probably be easier, because there will be evidences to support it and the credibili-
ty will be strengthened. The second case, on the other hand, would probably be more complicated as harm was suffered in the private sphere, which
may limit the availability of documentary evidence.
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Unit 1.5 LGBTIQ+ rights in
UK - ltaly - the Netherlands - Greece - Cyprus

This unit is country-specific.

Self-assessment of module 1
To reflect on what you have learnt in module 1, please answer to the following questions:

1. ‘Essentially we have been told since birth that boys and men are supposed to act, think, dress, talk, walk, eat, etc
different from girls and women and vice versa.’ Provide your thoughts and feelings on the above statement.

2. What does LGBTIQ+ stand for?

L stands for

G stands for

B stands for

T stands for

| stands for

Q stands for

+ stands for

3. Which of the following statements are true?

(N.B: Correct answers are shown in bold)
- Alltransgender identified people choose to change their names and/or gender markers.
- Gender variant people may dress or act differently than what is expected of their assigned gender.
- Being transgender is a mental illness.

- ltis ok to ask a trans or gender-nonconforming person “When are you going to transition?”.

4. Do gay, lesbian, and bisexual people always identify as such? Why?




MODULE 2 - LGBTIQ+ ASYLUM SEEKERS AND REFUGEES

e Unit 2.1. LGBTIQ+phobia and discrimination towards LGBTIQ+s: why LGBTIQ+s might need international protection?
e Unit 2.2 SOGI-claims for asylum seekers in UK - Italy - The Netherlands and Greece: basics of the procedure

e Unit 2.3 Bi-sexual, intersexual, queers and asexual asylum seekers: impact on SOGI claims of not being LGBTIQ+

e Unit 2.4 Sex workers and international protection: overcoming the stigma

TOPICS COVERED:

e Unit 2.5 Support system for LGBTIQ+ asylum seekers in UK - Italy - The Netherlands and Greece

¢ Unit 2.6 How to talk about LGBTIQ+-related issues with people from different cultural backgrounds

e Unit 2.7 International good practices on how to reach, support and protect LGBTIQ+ asylum seekers in shelters

e Unit 2.8 How to pose questions on sexual preference and gender identity without crossing other people's boundaries

The aim of this module is to help participants

e increase awareness of the impact that anti-LGBTIQ+ harassment, discrimination and LGBTIQ+phobia have on asylum seekers and refugees.
¢ understand the basics of SOGI Claims procedures in the partner countries

e understand that within the cases of SOGI Claims, some can be more difficult than others. Indeed, Bi-sexual, intersexual and queer applicants
can have more difficulties in documenting their situations and in convincing the Commissions of their need to be protected.

GENERAL GOALS: e understand that asylum seekers might be sexually coerced and / or work as sex workers but that this should not be a ground for further dis-
crimination and stigmatization

e learn what kind of support system is available for LGBTIQ+ asylum seekers in their country
e be mindful of cultural differences when talking about LGBTIQ+ related themes
¢ learn about international good practices on the support and the protection of LGBTIQ+ asylum seekers in shelters.

e gain an understanding of how to make questions surrounding sexual and/or gender identity without crossing other people's boundaries and
falling into stereotypes

DURATION 2 hours
MATERIAL Pens, white board, flipchart, paper, hand-outs, PC and beamer, advice cards hand-outs (unit 2.6), Do’s and Don’ts hand-outs (unit 2.8)

NEEDED:
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Unit 2.1 LGBTIQ+*phobia and discrimination towards LGBTIQ+s: why LGBTIQ+s might need international protection?

By the end of the module, participants will be able:
e To expose the daily impact of heterosexism, homophobia and transphobia on individuals, organizations and society.

¢ To explore examples of discrimination, LGBTIQ+ phobia and racism, consider perspectives about racism by thinking / writing a story/past

OBJECTIVES: event, and discuss ways to eradicate racism and discrimination in different environments and society.
e To increase awareness of what LGBTIQ+phobia and discrimination is.
e To understand why LGBTIQ+ refugees and asylum seekers need international protection.

e To discuss how participants can be better allies for LGBTIQ+ asylum seekers and refugees.

Step 1: MIN — 10 minutes Who is a refugee?

The trainer asks the participant if they can clearly provide the international definition of a refugee. The trainer can allow 5-6 minutes for discussion and
can encourage the participants to write their own definitions.

Then, the trainer provides the official definition of who is a refugee from Article 1(A) (2) of the 1951 Convention.
The trainer asks the participants If the definition is sufficient and if they can suggest some alternations in order to make the definition more inclusive.

(For example including individuals fleeing natural disasters and generalized violence, stateless individuals not outside their country of habitual resi-
dence or not facing persecution, and individuals who have crossed an international border fleeing generalized violence are not considered refugees
under either the 1951 Convention or the 1967 Optional Protocol)

Finally the trainer presents the refugee definition from 1984 Cartagena Declaration as a complementary to the 1951 Convention’s one.
Available resources: power_point_2_1

ORDER OF

ACTIVITIES:

Step 2: (20 minutes) Core international and European Law / National Policies and Standards

The trainer will give a brief presentation about some core international and european legal instruments. In that way, the participants can be informed
and gained some basic knowledge about the current legal framework.

Then trainer can ask the participants what is the situation in their country and if they know if their state has ratified the refugee convention or not.
An open discussion can be followed about future steps and what needs to be done in order to adopt more inclusive refugee criteria.

Step 3: Why LGBTIQ+ might need international protection?

After the above two activities the trainer can ask the following questions:
e \Xhat is the situation regarding persons who fear persecution because of their sexual orientation or gender identity
e If an LGBTIQ+ can claim asylum in another country on the ground of sexual orientation.
e And to list three reasons why LGBTIQ+ might need international protection
The trainer can proposed some more questions and participants would have 10 minutes to discuss the above questions
Finally the trainer would present slide 6 and slide 7 and would ask the participants for their own additions and suggestions.
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_1.pdf

Unit 2.2 SOGl-claims for asylum seekers in UK - ltaly - The Netherlands, Cyprus and Greece: basics of the procedure
This unit is country-specific.

Unit 2.3 Bi-sexual, intersexual, queers and asexual asylum seekers: impact on SOGI claims of not being LGT

By the end of the unit, participants will be able to understand the challenges of SOGI claims by BQAI

OBJECTIVES:

Introduction: 5’ the facilitator asks participants:
“why do you think we need to talk about this topic?”
“can you mention at least one specific difficulties of SOGI claims made by:

e Bisexuals

e Queers

e Asexuals

e Intersexuals?”

ORDER OF Step 1 - Presentation: 5’

ACTIVITIES:
After having discussed the ideas of participants, the facilitator presents slide (see notes beyond the slides for further information).

Resource available: power point module_2_3

Step 2 — Case discussion : 10’

Participants read the story of Apphia Kumar, the first bi-sexual asylee in the US. (case scenario #1 ). Participants are encouraged to discuss the
case of bisexual asylum seekers who are often suggested to apply as gays or lesbians to increase their chances of approval (do they agree? Not?
Why?). Participants can also be encouraged to discuss what would they stress in claiming asylum for a bisexual person (i.e. the specific nature of bi-
sexuality, the fact that they can’t simply decide to hide such an important part of who they are...).
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_3_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_3_case_study.pdf

Unit 2.4 Sex workers and international protection: overcoming the stigma

By the end of the unit, participants will be able to:

e Understand the connections between sex work, migration and asylum seeking
OBJECTIVES: e Estimate the number of asylum seekers who are involved in sex work

e |dentify the key vulnerabilities of asylum seekers who are sex workers

e Understand the connections between trafficking and asylum seeking process
Step 1 - Introduction: 5’

The facilitator show this short video: https://vimeo.com/50289487 and then asks participants the question in slide #2 to introduce the topic.
Then it shows slide #3 and asks participants to comment on the quotes.

Resource available: power_point_2_4

Step 2 — Case studies and discussion: 5’

Participants are divided in three groups.

To group #1 the facilitator distributes copies of the case scenario #1 (bisexual) , to group #2 case scenario #2 (transgender) and to group #3
case scenario #3 (gay man).

He/she asks participants:
ORDER OF

ACTIVITIES: ¢ can you identify the main vulnerabilities faced by the main characters?
¢ Can you identify the interconnections between being an asylum seeker and a sex worker?

If time allows, one presenter per group shall then be asked to report in plenary the outcomes of the group discussion. The key message to convey is
that migrant sex workers are individuals and it is difficult to make generalized assumptions without stereotyping. However, they should be offered
equal opportunity and access to services in a non-judgmental way.

Step 3 - Presentation : 5’
The facilitator introduces slides from #4 to #6 (see notes beyond slides for further inputs).

Note that when presenting slide #5 the facilitator should ask participants to guess the % of asylum seekers involved in sex-work before showing the
figures.

Resource available: power_point_2_4

163 EXECUTIVE SUMMARY



https://vimeo.com/50289487
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_4_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_4_case_studies.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_4_case_studies.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_4_case_studies.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_4_new.pdf

Unit 2.5 Support system for LGBTIQ+ asylum seekers in UK, ltaly, the Netherlands, CYPRUS and Greece

This unit is country-specific.

Unit 2.6 How to talk about LGBTIQ+* related issues with people from different cultural backgrounds

By the end of the module, participants will be able to:

OBJECTIVES: ¢ Point to the importance of cultural differences in how people live their sexuality and sexual identities
e Explain important points and advices to bear in mind when talking about LGBTIQ+-related themes with people from different cultural backgrounds

DURATION: 20min

MATERIAL Advice cards hand-outs & paper to take notes
NEEDED:

Step 1: 5 MIN

e Trainer asks participants to discuss in pairs for 3 minutes the ways in which LGBTIQ+ identities may assume different meanings in different cultural
contexts.

e Then each pair reports at least one thing they have discussed

Step 2: 10 MIN
ORDER OF Trainers divide participants in groups and ask them to pick up one or two advice cards on: “How to talk about LGBTIQ+ related issues with people
ACTIVITIES: from different cultural backgrounds”
e Ask groups to read them and discuss: Why is this important? What else would you add?
Step 3: 5 MIN

e Every group feedbacks to the wider group on what has been discussed.
e Feedback is collected using brainstorm or mind-mapping method

e Discuss any further advice that could be provided.

Resource available: power_point_2_6
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_6_Advice_cards.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_6_Advice_cards.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_6.pdf

Unit 2.7 International good practices on how to reach, support and protect LGBTIQ+ asylum seekers in shelters

By the end of the unit, participants will be able to:

OBJECTIVES:

e be aware of some good practice of reaching, supporting and protecting LGBTIQ+ asylum seekers in shelters;

¢ be aware of some good practice of reaching, supporting and protecting Transgender asylum seekers in shelters.

Step 1: Discussion — Presentation (10 min.)

The sessions starts with the presentation of the video “Seeking Sanctuary” (http://www.belongto.org/service.aspx?contentid=-8826),
which is an information video about the experiences of lesbian, gay, bisexual and transgender refugees and asylum seekers in Ireland; the video was
developed as part of the “BeLonG To LGBT Asylum Seekers and Refugees” Project. The facilitator and the participants discuss on the video. The facili-
tator presents the “BeLonG To LGBTIQ+ Asylum Seekers and Refugees’ Project as a good practice of supporting LGBTIQ+ Asylum Seeking and Refugee
Youth. The handout “Welcome Guide for LGBTIQ+ Asylum Seekers Refugees”, which was developed within the project, is distributed to the
participants.

Step 2: Discussion (8 min.)

The facilitator distributes a handout with examples of international good practices on how to reach, support and protect LGBTIQ+ asylum seekers in
shelters. The handout includes national good practices from Austria, Belgium, the UK and Sweden as well as from UNHCR. In addition, the handout
“Information for gays, lesbians, bisexuals, and transgender persons”, which was developed by the Swedish Migration Board, is distributed
ORDER OF to the participants. Participants are separated into 2 groups and discuss on the practices. The following questions can be posed:

ACTIVITIES:
e WWhat can we learn from the good practices?

¢ \Which of them are relevant to our country context?

e How can we adapt them in our organization/ service/ agency?

Step 3: Discussion (7 min.)

The facilitator distributes a handout with examples of international good practices on how to reach, support and protect transgender asylum seek-
ers in shelters. The handout includes national good practices from Austria, from Transgender Europe and from Greek Transgender Support Associa-

tion. Moreover, the handout “Trans” Asylum Guide: A short guide for transgender and LGBTI asylum seekers”, which was developed by
the Greek Transgender Support Association, is distributed to the participants. Participants are separated into 2 groups and discuss on the practices.

The following questions can be posed:

¢ What can we learn from the good practices?
e \X/hich of them are relevant to our country context?
e How can we adapt them in our organization/ service/ agency?

Step 4: Close of the session

A handout with links to good practices from the Netherlands is distribued to the participants.
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http://www.belongto.org/service.aspx?contentid=8826
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_Resource_1.pdf
http://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_Goodpractice_Shelters.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_resource_2.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_Goodpractice_Trans.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_resource_3.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_7_Goodpractice_Netherlands.pdf

Unit 2.8 How to pose questions on sexual preference and gender identity without crossing other people’s boundaries

By the end of the module, participants will be able to:

OBJECTIVES:

e Have a clear understanding of do's and don'ts when it comes to questions on sexual and gender identity
e Explain importance of respecting people's boundaries and not falling into stereotypes about LGBTIQ+ related identities

Step 1: 5 MIN

e The trainer divides participants into smaller groups

e Groups are given a few statements (left column) and are asked to discuss internally and choose whether each of them is a do or don't giving
an explanation for your group's decision. After that proceed to read the respective card with the right answer (right column) and explanation.
The group guessing more right answers wins!

ORDER OF

ACTIVITIES: siiEm 2 MOLAL

e Groups give their answers one by one, and the respective card with the right answer and explanation is revealed subsequently.

e The group guessing more right answers wins!

Step 3: 5 MIN

¢ \Xider group discussion on whether they agree with all cards and whether they would add anything further

Resource available: https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_8.pdf
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/2_8.pdf

Self-assessment of the module 2

To reflect on what you have learnt in module 2, please answer to the following questions:

1. What’s something you‘ve heard today helped you to understand better the multiple oppressions and struggles of

LGTBIQ+ refugees, asylum seekers and migrants?

3. Do you think SOGI claims made by applicants who are bisexuals, queers, asexual or intersexual are normally as suc-
cessful as those made by LGT applicants? Why?

4. Can you name at least two reasons why LGBTIQ+ asylum seekers and refugees may sometimes feel the need to en-

gage in sex-work?

5. Please give examples of how to respect boundaries and avoid reproducing stereotypes when speaking with mi-
grants or refugees about sexual orientation and gender identity.

6. Why is it important to bear in mind that LGBTIQ+ identities assume different meanings in different cultural con-

texts? How do these identities may differ?

7. Which one of the presented practices would you select to be transferred in your organisation? Why?

8. Please give examples of how to respect boundaries and avoid reproducing stereotypes when speaking with mi-
grants or refugees about sexual orientation and gender identity.




MODULE 3 - LGBTIQ+ INCLUSIVE ENVIRONMENT FOR MIGRANTS, ASYLUM SEEKERS AND REFUGEES

¢ 3.1 How to promote inclusive environments for migrants in LGBTIQ+ organizations

¢ 3.2 How to recognise homophobia and racism among colleagues and how to challenge it

¢ 3.3 How to increase the acceptance of LGBTIQ+s among newcomers

TOPICS COVERED: e 3.4 How to deal with personal boundaries (for example in professional/volunteer - LGBTIQ+ refugee relations)

¢ 3.5 How to engage/promote bicultural LGBTIQ+-friendly people and bicultural LGBTIQ+s people (including 2nd generations) in NGOs // case
studies

e 3.6 How to work with migrant associations / communities on LGBTIQ+ related topics

The aim of this module is to help participants

e promoting inclusive environments in LGBTIQ+ organizations

e raise awareness of participants on recognizing homophobia and racism among colleagues with empathy and to know how to challenge

GENERAL GOALS:
them.

e increase the acceptance of LGBTIQ+s among newcomers, for example in shelters.

e understanding the importance of respecting personal boundaries

¢ developing new ideas about how to engage bicultural LGBTIQ+ / LGBTIQ+ friendly people in NGOs

e inspire and stimulate participants to work together with migrant associations and communities on LGBTIQ+ related topics

DURATION: 2 hours and a half / 3 hours

W\ A BN SEp]E ) Pens, white board, flipchart, paper, hand-outs, small empty cards or post-its, case studies for module 3.5 and 3.
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Unit 3.1. How to promote inclusive environments for migrants in LGBTIQ+ organizations

By the end of the unit, participants will be able to:

OBJECTIVES: e Develop more inclusive policies for migrants in LGBTIQ+ organizations.

e Have a clear understanding of do's and don'ts regarding their personal attitudes and cultural biases becoming more aware of how to create
more inclusive environments

Step 1: (5 min.) - INTRODUCTION

¢ Why should we be inclusive?
e \X/hat is the value of having a more inclusive work environment?
e How to be more inclusive of migrants in LGBTIQ+ organizations?

e How to communicate appropriately?

Trainer asks participants (they could be divided into small groups) to think about the importance of working inclusive and how to involve migrants in
LGBTIQ+ organizations.

Step 2: (5 min.) — THESES

Learners discuss the issue with 2 THESES (see PP/hand-out)

ORDER OF - . . ’
ACTIVITIES: Step 3: (10 min.) — DO’s and DONT’s
An ‘inside and outside circle’ discussion about the do’s and don'ts considering participants own attitudes and views on involving migrants, asylum seekers and

refugees in LGBTIQ+ organizations.

How does it work?
The ‘inside circle’ discuss the do's and don'ts and the outside circle only listens.

After touching a shoulder of a participant of the inside circle, a participant from the outside circle can change with a partici-
pant of the inside circle.

The main focus will be: ,how can we promote inclusive environments for migrants in LGBTIQ+ organizations, what works?' The
conclusion will be linked to this question.

Other topics are for example: what do we assume? What can we change in our working culture and behavior?

e The outcomes will be collected by the trainer and shared.
e A general conclusion and advice will be given by the trainer.
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.1_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.1_new.pdf

Unit 3.2 How to recognise homophobia and racism among colleagues and how to challenge it

OBJECTIVES:

ORDER OF
ACTIVITIES:

By the end of the module, participants will:
e Be able to spot LGBTIQ+phobia and racism among colleagues
e Be aware of the negative impacts of LGBTIQ+phobia and racism among colleagues for LGBTIQ+s
¢ Know how to challenge LGBTIQ+phobia and racism among colleagues

Before you start with this submodule, make sure that all of the participants are aware of the definitions of LGBTIQ+phobia, discrimination and rac-
ism a write down on a flip-over if necessary (see notes in ppt for definitions)

Introduction to the theme - 5 min

Make pairs and interview each other about personal experiences with homophobia, discrimination or racism in institutions (schools, workplace,
hospital, dance class etc.).

Instruct your participants to focus on the feelings during the interview (instead of thoughts, judgments ) that the other person experienced during
and after homophobia, discrimination or racism took place. Did they feel angry, sad, lonely, misunderstood and so on?

Stories of experiences of LGBTIQ+ asylum seekers and refugees — 5 min

Read the stories to the class — don’t show them yet - and make sure you speak slowly and with a lot of compassion. Be silent for some time in be-
tween the stories and make sure there is some silence afterwards as well.

Empathy exercise — 5 min

After reading the stories to the participants you’ll do an empathy exercise with them. Take a couple of minutes for this exercise and make sure that
each participant has paper and a pen to write down the answer to the question:

“Imagine these are your experiences... What would have been the results of these experiences for you, if you were the victim?”

The results of LGBTIQ+hobia, discrimination and racism — 5 min

After the empathy exercise you’ll take the participants through scientifically facts about the impacts of homophobia, discrimination and racism.
(Use slide 3 of the power point) While presenting these findings to the participants, make it interactive by asking if these results were also on
their empathy exercise.

Ways to challenge LGBTIQ+phobia, discrimination and racism — 10 min

Step 1- Brainstorm with participants ways to challenge LGBTIQ+phobia, discrimination and racism. The most important thing to do first, is to decide
to be a part of the solution. Then to talk to the victim, then speak to the perpetrator and finally address the group.

Step 2 - Form three subgroups — one will discuss about victims, one about perpetrator(s) and one about the group - and ask each group to come up
with the steps to challenge LGBTIQ+phobia: what are the do’s.

Step 3 - Present all the steps on the sheet. Make this an interactive sheet by asking questions like: ‘okay you’ll have this talk with your colleague. In
which way will you connect with them on a personal level first. And what will your confrontation sound like: what will you tell them?

Option: step 4 - Roleplay to enable your participants to try out the different steps.
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https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.2_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.2_stories.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.2_new.pdf

Unit 3.3 How to increase the acceptance of LGBTIQ+s among newcomers

By the end of the unit, participants will be able to work towards increasing the acceptance of LGBTIQ+s among newcomers, through daily work and

OBJECTIVES:

by giving training.
Step 1: (5 min.) - INTRODUCTION

Why is important to work on the acceptance of LGBTIQ+ refugees?

Most important outcomes research Epsilon (slide 2);

e Trainer asks participants (they could be divided into small groups) to think about the importance of working on the acceptance of LGBTIQ+s
among newcomers, for example in shelters.

Step 2: (5 min.) - WHAT WORKS?

What works for improving the acceptance in shelters and training? (see PP/hand-out —slide 3/4) (information is based on our research).

ORDER OF

ACTIVITIES: Providing information on LGBTIQ+ refugees with a residence status seems more successful than information to people who are still in the asylum

procedure phase.

Contact-theory: Informing newcomers with the aim to increase the acceptance of LGBTIQ+ will be more successful when sympathy, empathy, and a
positive social standard is emphasized. For instance, by using (films on) stories and experiences of LGBTIQ+ people that provide a match with regard

to religion, culture and age so that non-LGBTIQ+ people are able to understand the situation themselves.

Positive social norm: Communicating a positive social standard by people with authority and stating that more and more people from their specific
ethnic group are positive about LGBTIQ+ people also helps.

Step 3: (10 min.) — How can you increase the acceptance of LGBTIQ+s among newcomers in your organization?

Each participant thinks about the answer and writes it on a post-it or small card. After, it will be shared in the group.



https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.3_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.3_new.pdf

Unit 3.4 How to deal with personal boundaries

By the end of the unit, participants will be able to:

OBJECTIVES: ¢ understand the importance of personal boundaries;

¢ deal with personal boundaries in their workplace, especially when it comes to LGBTIQ+ professionals or volunteers.

Step 1: Discussion — Presentation (10 min.)

The session starts with a discussion on how the participants perceive the concept of “personal boundaries”. The facilitator defines the concept and

explains the types of “personal boundaries”.

Available resource: power_point_3_4
ORDER OF Step 2: Exercice (5 min.)

ACTIVITIES: The facilitator asks participants to do the “Boundary Exploration” activity.

Step 3: Activity - Discussion (5 min.)

The facilitator distributes a handout with “Do’s and Don'ts” on how to deal with personal boundaries when it comes to LGBTIQ+ professionals
or volunteers and how to make an organisation more LGBTIQ+ friendly. The facilitator asks participants the following questions:

Can you select 3 suggestions that you consider as the most important to your organisation/ service? Why?



https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.4_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.4_boundaries-exploration-activity.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.4_Handout_Dos-Donts.pdf

Unit 3.5 How to engage/promote bicultural LGBTIQ* friendly people and bicultural LGBTIQ+’s people (including 2nd genera-
tions) in NGOs

By the end of the unit, participants will have:

OBJECTIVES: e learnt about experiences carried out in other organizations / countries concerning the engagement of bicultural LGBTIQ+ friendly people
and bicultural LGBTIQ+'s people (including 2nd generations) in NGOs

¢ had the chance to reflect on if and how these experiences are transferable to their contexts / organizations

#1 (5 min.) The facilitator introduces the concept of the importance of bicultural LGBTIQ+/friendly staff in NGOs by using the power point (slide
2-3).
#1 (10 minutes)

Divide the class into 5 groups and distribute one case-study each.
ORDER OF Ask participants to read the case and discuss into the group and to reflect on it with the goal to identify then do’s to radiate that your organization is

ACTIVITIES: bicultural LGBTIQ#+ friendly. Make it a competition: the group with the most do’s will be the winner! They write their do’s on post-its, the trainer collects

these post-its on the wall and the group is able to see them all.

Afterwards, you can summarize by showing the power point (slide 4).
#3 (5 minutes)

Each participant (or small groups if coming from the same organization) will have to answer to the question “How will YOU radiate that your organiza-
tion is bicultural LGBTIQ+ friendly?”

Make sure everyone writes down at least two do’s in their email / agenda / task list to take action when they’re back at work!



https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.5_new.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.5-Case-Studies.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.5_new.pdf

Unit 3.6 How to work with migrant associations / communities on LGBTIQ* related topics

By the end of the unit, participants will:

OBJECTIVES: ¢ Be aware of the importance of working together
e Know why it works so well to work together
e How to radiate that your organisation is working together

Introduction to the theme — 10 min

Show part of the YouTube video ‘If heterophobia was actually real’. For example from 1:04 to 6:00 min

https://www.youtube.com/watch?v=CnOJgDWogPI

What is going on here? Ask your group what they see and ask until someone says something about norms. Explain about social norms = an expected

ORDER OF form of behavior in a given situation

ACTIVITIES: Brainstorm on the possibility of different social norms — 5 min

In the group discuss about your experience in working with LGBTIQ+ related topics: do you act different when you’re working with domestic
LGBTIQ+s then with LGBTIQ+ migrants? Why is that?

How to work together - 10 min

Each person makes a list of 3 do’s for how to work together with migrant associations and communities on LGBTIQ+-related topics.
Then hand out the case study of Maruf and discuss together if there is a correspondence about what suggested in the case and what came out of
the group.

Option: how to influence social norms according to the literature — 5 min

Sllide . 4 of the power point can be presented and discussed in the group: what do they think about these suggestions? Are they applicable? Yes?
No? Why?
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https://www.youtube.com/watch?v=CnOJgDW0gPI
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.6_Case-Study_The-Netherlands.pdf
https://www.epsilonproject.eu/wp-content/uploads/2018/06/3.6_new.pdf

Self-assessment of the module 3

To reflect on what you have learnt in module 3, please answer to the following questions:

1. What is the first step you will take to promote an inclusive environment in your organization?

2. Can you explain in your own words what is LGBTIQ+phobia?

3. What tips and advices would give to your colleagues regarding increasing the acceptance of LGBTIQ+ refugees and
migrants among non-LGBTIQ+ refugees and migrants?

4. How would you deal with personal/workplace boundaries, when it comes to LGBTIQ+ professionals or volunteers?
(tick all those which apply)

(N.B: Correct answers are shown in bold)

¢ | would respect the privacy of my co-workers that | think they might be gay/lesbian/bi-sex-
ual.

e | would reveal the sexual orientation of a co-worker to another just because | would know that
they are both gay/lesbian/bi-sexual.

¢ | would include sexual orientation in my agency’s non-discrimination policy and in the agen-
cy’s mission statement.

¢ | would ask questions in a non-judgmental and politically correct manner

e (Please write down your suggestion)

5 Please write down at least one action you can take to promote a more bi-cultural LGBTIQ+ friendly organisation.

6. Please write down your three actions you can take to work more closely with migrant associations and communi-
ties on LGBTIQ+ related topics.
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EVALUATION FORM

1. What were your expectations before attending this training?

2. Can you estimate your knowledge about LGBTIQ+ asylum seekers, refugees and migrants prior to attending this
training giving a score from 1 to 10 (1= low, 10= high):

3. Did the training event meet your expectations?

[ Yes O No O Partially

How (explain):

4. Can you estimate your current knowledge about LGBTIQ+ asylum seekers, refugees and migrants giving a score
from 1 to 10 (1= low, 10= high):

5. Can you list the three most important things you have learnt from this training?

#1

#2

#3

6. Overall, what is your opinion about the training event?

O Very good O Good O Regular O Poor

7. What is your overall opinion about the trainer(s)?

O Very good 0 Good [ Regular O Poor

8. Do you think that the training methodologies we used were appropriate? [ Yes [ No

Explain:

9. Do you think that the time we dedicated to each topic was appropriate? [ Yes [1 No

Explain:

10. Define the training workshop in 3 quick sentences




THE ONLINE COURSE FOR PROFESSIONALS

AND VOLUNTEERS

The modules of the e-course aim to increase knowledge and skills of professionals, ultimately building their capacity
to answer to the needs of LGBTIQ+ refugees, contributing to preventing abuse in centers,
shelters, local communities and services dedicated to this target group.

THE E-COURSE INCLUDES INTERACTIVE UNITS COVERING THE FOLLOWING TOPICS:
Being LGBTIQ+

LGBTIQ+ asylum seekers and refugees
LGBTIQ+ inclusive environment for migrants, asylum seekersand refugees

LGBT MIGRANT AND REFUGEES: INCREASE KNOWLEDGE, SKILLS AND AWARENESS OF PROFES-
SIONALS WHO COME IN CONTACTWITH THEM.

The course is available here:
https://elearning.epsilonproject.eu/login/index.php

4 m - O X
s ] LR , ’
E3 Q| @ Sowes | P e oo proscl e, oo . pi LA
Vi kg o lesplefimsiosg B “Veswomssms 85 Saemeern- Tow Convums Cod ol B MopsinyPue bias [ Deaciocesdetni. Mok adailasd 5 Come e o - A Bt
L]
&
.‘
il
'EPSI on
SEIITTT
0 English tigaticn = ]
oo ¥ St p
Q) Greek [rp—
T Pt
¥
Q) Italian
o Dutch

Corbaried iy
L s i
of Lo Bargetan Linsoes

177
.. o



CERTIFICATE

CONTINUING PROFESSIONAL
DEVELOPMENT
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International Institute
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Service
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REPORT ON THE OPENING CONFERENCE IN

ATHENS

The Opening International Conference titled “Supporting and Including LGBTI Migrants: Needs, Experiences and Good
Practices” was organized by KMOP on Tuesday, 9th May 2017, in Athens. The event welcomed more than 220 key
stakeholders, including members of NGOs / LGBT activists, professionals, decision makers and refugees / migrants.

Coming from all political aspects and with a diverse background, major policy makers addressed the conference: Mr.
loannis Balafas, Deputy Minister for Immigration Policy, Ms. Maria Yannakaki, Secretary General for Transparency and
Human Rights, Ms. Fotini Kouvela, Secretary General for Gender Equality, and on behalf of the Municipality of Athens,
Ms. Maria Stratigaki, Vice Mayor for Social Solidarity, Welfare and Equality and Mr. Lefteris Papagiannakis, Vice Mayor
for Migrants, Refugees and Municipal Decentralization, as well as Mr. lasonas Fotilas, Deputy Shadow Health Minister
of New Democracy and member of the Greek Parliament.

Then, our first three speakers had the floor: Ms. Eleni Petraki, Public Relations and Communication Office, Asylum
Service, Ms. Emilie Page, Protection Officer, United Nations High Commissioner for Refugees (UNHCR) and Ms. Monica
Strand Korgerud, LGBT activist from Norway.

Next, Ms. Rosa Heimer, Equalities Projects Coordinator of the IARS International Institute (United Kingdom), presented
the “EpsiLon” project. Following her presentation, project partners reported on the results of the research study called
“LGBT refugees and migrants in the United Kingdom, the Netherlands, Greece, Cyprus and Italy”.

The first panel of speakers dealt with the topic of “Reception and Support of LGBT Refugees and Migrants” with the
participation of representatives from the Transgender Support Association (S.Y.D.) along with the organizations Colour
Youth, Praksis, Solidarity Now, Doctors Without Borders (Médecins Sans Frontieres) and LGBT Asylum Support Foun-
dation.

The second panel involved LGBT refugees. Armin Armadi from the Netherlands, Jonathan Mastellari and Markin Hasan
from Italy and Sam, Hossam and Moira from Greece, shared their personal stories and experiences with the audience.

Panel coordinator was Mr Thanassis Theofilopoulos, Sociologist, Project Manager (NGO Colour Youth), Board Member
of the Hellenic Sociological Association.

Mr Dimitris Angelidis, a well-known human rights journalist, was the coordinator of the conference.

The conference succeeded fully to raise awareness about the situation of the LGBT refugees and migrants. Journalists
of the local and national press participated at the conference. The “ERT” national TV channel covered the conference,
including an interview with our international guest and speaker, Mr. Armin Ahmadi. The conference triggered several
press clips as well as radio interviews.



Evaluation of the conference

In general, the overall feedback from the conference was very positive.

According to the evaluation forms, 81% of the participants (32% strongly agreed and 49% agreed) stated that the con-
ference covered their expectations (Figure 1).

The International Conference covered MY piscgree
expectations. 4%

m Strongly Disagree = Disagree = Neutral Agree  m Strongly Agree

Figure 1

41% of the participants agreed and 29% strongly agreed that the Conference satisfied their professional needs, where-
as some participants (23%) had a neutral view on that (Figure 2).

The International Conference satisfied my

professional needs in this area.
Strongly Disagree

_Disagree
|7 5%
Agree
41%

m Strongly Dissgree = Disagree = Neutral Agree  m Strongly Agree

Figure 2
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Moreover, 81% of the respondents (37% strongly agreed and 44% agreed) found the objectives of the conference were
clearly and adequately stated (Figure 3).

The International Conference’s objectives were

clearly and adequately stated.
Strongly Disagree _Disagree
1% 3%

m Strongly Dissgree = Disagree = Neutral Agree  wm Strongly Agree

Figure 3

Besides, according to the 90% of the participants’ views (41% strongly agreed and 49% agreed), the conference’s con-
tent was interesting (Figure 4).

The International Conference’s contentwas

interesting.
Disagree
_Neutral

3%
' 7%
Agree
49%

m Strongly Dissgree = Disagree = Neutral Agree  m Strongly Agree

Figure 4




As for the themes discussed during the conference, the majority of the participants (35% strongly agreed and 47%
agreed) believed that they were useful and relevant for their area of work (Figure 5).

The themes discussed were useful and relevant
for my area of work.

Strongly Dissgree_

2% =

= Strongly Dissgree = Disagree = Meutral = Agree = Strongly Agree

Figure 5

In addition, a high percentage of the participants (73%) agreed (41%) and strongly agreed (32%) that the level of inter-
activity was appropriate for the conference (Figure 6).

The level of interactivity was appropriate for this

International Conference.

Strongly Dissgree
%, ___Dis agree
11%

= Strongly Dissgree = Disagree = Neutral =Agree = Strongly Agree

Figure 6
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85% of the participants responded that the duration of the conference was right for them (Figure 7).

The duration of the International Conference was
right for me.

uY¥es m No

Figure 7

Moreover, 93% of the respondents considered the place of the conference right form them.

The place of the International Conference was
right for me.

m¥Yes m Mo

Figure 8




A very high percentage of the participants, i.e. 92%, expressed the view that the conference motivated them to rethink
certain aspects of their area of work (Figure 9).

The International Conference motivated me to
rethink certain aspects of my area of work.

m¥es m MNo

Figure 9

In addition, the time schedule of the conference was effective for the vast majority of the participants (90%) (Figure
10).

The time schedule of the conference was
effective (sessions/breaks/etc.).

m¥es m MNo

Figure 10
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Also, 91% of them stated that the coordination was effective (Figure 11).

The coordination was effective.

m¥es m No

Figure 11

Moreover, 95% of the participants considered that the technical equipment used for the conference was sufficient and
effective (Figure 12).

The technical equipment used for the
International Conference was sufficient and

effective.
MNo
5%

\

mYes m No

Figure 12




Besides, almost all participants (98%) appreciated the combination of local and international speakers at the confer-
ence (Figure 13).

The combination of local and international

speakers worked well for me
Na

2%

mY¥es = No

Figure 13

Finally, almost all participants (98%) agreed that the overall organisation of the international conference was effective
(Figure 14).

The overall organization of the International

Conference was effective.
Nao
2%

mY¥es = No

Figure 14
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REPORT ON THE CLOSING CONFERENCE IN

LONDON

The IARS International Institute was proud to announce the conclusions of its two-year Erasmus+ funded LGBTQ+- led
‘Epsilon’ programme. Its final results were presented and debated at the Annual International conference titled EU-
ROPEAN COMMUNITY VOICES STRONGER TOGETHER: ABUSED AND STIGMATISED NO MORE on 12th July at Middle
Temple, Middle Temple Lane, London EC4Y 9AT.

The conference aimed to present evidence of existing gaps in service provision for LGBTQ+ migrants and those working
with this particularly marginalised group. Furthermore, the conference provided decision-makers, researchers, schol-
ars, and communities with a platform to discuss some of the biggest social policy challenges facing Britain and Europe,
to exchange policy ideas, and provide evidence-based solutions.

Middle Temple welcomed participants from around Europe to the conference, and Leila Zadeh and Dr Jason Schaub
opened the day’s programme with keynote speeches on the challenges faced by those seeking asylum in the UK and
Europe. A panel discussion on Epsilon’s activities around Europe shed light on the project’s findings and recommenda-
tions to improve support for LGBTQ+ migrants and refugees and to provide adequate legal resources to those seeking
asylum.

As the day progressed, we heard speakers Jakub Niewinski, Allan Briddock and Bartosz Kotylak deliver workshops on
the intricacies of European law and LGBTQ+ rights. IARS’ own Emily Lanham and Maija Linnala provided an in-depth
look into the importance of public legal education and the Epsilon project’s recommendations. Jonathan Mastellari, Dr
Antonia Torrens and Dr Simon Aulton shed light on the user-led methodology and good practices in Greece, Cyprus and
other European countries in supporting vulnerable asylum-seekers.
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Conference Evaluation

After the conference, participants filled out evaluation forms to feed back on the quality of the conference in terms
of the content, impact, learning outcomes, booking and venue experiences. Overall, the conference very positively
reviewed and received. In particular, the learning outcomes, the topics discussed and the venue were ranked high by
all participants.

Figure 1. What attracted you to attend the conference?

Topics discussed Panel speakers Convenience of venue

As demonstrated by figure 1, the majority of the participants were most attracted to attend the conference as a result
of the topics discussed and the panel speakers. Some participants also attended due to the convenience of the venue.

Figure 2. Will you apply anything you learnt today in your future practice?

HYes
HNo

M Maybe

In regards to the learning outcomes, 81 per cent of the participants would apply the learning from the conference in
their future practices. The rest of the participants are likely to do so.




Figure 3a. To what extent do you think this event has improved your knowledge about the topic discussed?

B A ot
B A fair amount

WA little

As shown by figure 3a, half of the participants thought that the conference has improved their knowledge a lot on LGBT

migration and issues around the topic. Similarly, 40 per cent of the participants felt that the conference has improved
their knowledge a fair amount.

Figure 3b. To what extent do you think this event has enhanced your knowledge around cross sector operation?

mA ot
B A fair amount

WA little

Furthermore, 90 per cent of the participants thought that the conference has enhanced their knowledge on cross sec-
tor operation a lot or a fair amount as presented by figure 3b.
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Figure 4. How useful do you think are the material that you received at this event?

B Yery useful
B Useful

W Fairky useful

In terms of the usefulness of the material, 42 per cent of the participants considered the material handed out during
the conference very useful or useful.

Figure 5. What did you hope to get out of attending today’s event?

The opportunity to  The opportunity to  The opportunity to  The opportunity to

netwaork learn something  ask questionsand  gain publications
new that | could bring my own and new research
incorporate into my work/guestionsto  relevant to my field
work the table

As presented by figure 5, the majority of the participants hoped to have the opportunity to network and to learn some-
thing new that could be incorporated in their work as a result of attending the conference.




Figure 6. To what extent did this event meet your expectations?

B Fully
B Toalarge extent
W Partly

In reference to the conference meeting the expectations, 57 per cent of the participants felt that the conference had
met their expectations to a large extent, whereas, a third of the participants felt their expectations had been fully met.

Figure 7. How would you rate the venue?

M Excellent
B Very good
N Good

As demonstrated by figure 7, 75 per cent of the participants rated the venue excellent, and 20 per cent rated it very
good.
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Figure 8. How would you rate the event in terms of money?

O

M Excellent
W Very good
N Good
mMNSA

In terms of the value for money, 45 per cent of the participants considered the value excellent, and 25 per cent consid-
ered it very good. One fifth of the participants were given bursaries to attend the conference for free of charge, thus

they did not answer this question.

Figure 9. How did you find out about the event?

Word of mouth

IARS newsletter

(=]

7
7

I

As presented by figure 9, the majority of participants found out about the conference from IARS website and from
other avenues. More specifically, participants heard about it the conference from the IARS staff members.




Figure 10. Have you attended any previous IARS events?

HYes

HENo

As displayed by figure 10, just over a half of the participants had never attended an IARS event before, whereas 48 per
cent of the participants had attended an IARS event previously.

Figure 11. Are you an IARS member?

HYes
HNo

As shown by figure 11, 76 per cent of the participants were not part of the IARS membership scheme. Only 24 per cent
are members of the IARS.
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The “Lesbian, Gay, Bisexual, Transgender and Migrant: A European story of discrimination and
empowerment” was written within the framework of the two-year Erasmus + KA2 European project
(2016-2018), with the aim to raise the awareness on LGBT migrant and refugees, one of the most
vulnerable groups in modern Europe. Doubtless, there’s an urgent need to address this issue by
increasing the knowledge, skills and awareness of all those adult professionals who come in contact with
them.

The e-Book brings new and original evidence from the UK, Netherlands, Cyprus, Italy and Greece.

Each participating country conducted desk-based research and qualitative fieldwork in their respective
locations. This book presents the main findings and recommendations from this research as well as the
outcomes from the tools that were developed as a result of the project. This included a face-to-face and
online education programme which was piloted in all partner countries and across Europe.

Violence at the collective and personal level is the key driver that forces these
individuals to abandon their homes. While doing so, their basic needs and
human rights are compromised. This also includes their dignity and respect,
and being free to exercise their sexual orientation, have a partner from

the same sex and develop a family life. It also includes exercising this right
without being killed, harmed or bullied.

However, the reality is somehow different for a considerable proportion of
refugees and migrants. Under EU law, individuals persecuted based on their
sexual orientation and gender identity qualify for refugee status.

Dr. Theo Gavrielides, Epsilon Project Coordinator Founder and Director of the
IARS International Institute

“In the aftermath of the refugee crisis that Europe is facing, | believe it is
essential to have a close look to one of the most vulnerable category, namely
LGBT refugees. | decided to participate in the Epsilon project to give my
personal contribution in order to better understand the instances and the
needs of LGBT refugees, and how we can implement good practices.”

Epsilon Advisory Board Member
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